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STATISTICAL HIGHLIGHTS
FY 2003-04

PROFILE OF FULL-TIME CLASSIFIED EMPLOYEES

AVEIAGE AE ...t 443
Average ANNUAL Salary " ........o.ooeoeeeeee e $46,063
Average Annual Fringe Benefit Cost 2............ccoeueueueueeeeeeeecceeeennan $23,833
Average Sick Leave Days USEd.........cccooiiiiiiiiiiciiiccece e 10.0
Average Annual Leave Days USed ..........cccuuiiiiiiiiiiiiiiiieeceee e 17.9
Average Years Of SEIVICE ...t 12.9

WORK FORCE CHARACTERISTICS

F Ml s 50.6%
MaIES ... e aaaaaas 49.4%
Eligible fOr LONGEVILY ......coviiiiiieeeeee e 71.3%
Less than Six Years of Service ... 28.7%
SiX 10 Ten Years Of SErVICE......couiiiiiiiiiiiiieee e 19.0%
Over Ten Years Of SEIVICE ........oouuuieiiiiiiieccc e 52.3%
Exclusively Represented for Collective Bargaining..........cccccceeeeviiiiiieeennennn. 72.7%
Turnover Separations without Expired Appointments ...............ovvvvviiiiiiiiennnnns 6.8%
Turnover Separations with Expired Appointments ..........ccccccooviiiiiiiiiieneennnns 8.9%

FEDERALLY DEFINED RACE/ETHNIC GROUP DISTRIBUTION

AMENICAN INAIAN ..o e e s 1.2%
F NI E= 1 o [T 1.1%
5= Tod R 17.4%
[ 115 o 7= o [ 2.7%
LAY T = 77.2%
[N\ Lo ] BT E=T ol [0 1T =To [N 0.4%
1

Average annual salary is calculated based on each employee’s hourly rate of pay multiplied by
2,088 hours, regardless of their work schedule.

Average annual fringe benefit cost is based on the cost of fringe benefits as a percent of
payroll (see table 2-3) multiplied by average annual salary.
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