Title II Teacher Preparation Institution Performance Score

Frequently Asked Questions

June 28, 2006

On June 13, 2006, the State Board of Education (SBE) approved the criteria for calculating a teacher preparation institution performance score in compliance with Title II reporting requirements.  The overall score will place each institution into one of the following four categories:

· Exemplary Performance 

· Satisfactory Performance 

· At-Risk

· Low-Performing

The following documents have been posted on the web: http://www.michigan.gov/mde/0,1607,7-140-6530_5683_6368-146335--,00.html 
· The Criteria Approved by the SBE on June 13, 2006 http://www.michigan.gov/documents/6_164003_7.13.06_Board_Item-Performance_Scores._WebVersion.doc 
A Performance Score Worksheet for Teacher Preparation Institutions http://www.michigan.gov/documents/Performance_Score_worksheet_164411_7.doc 
· This Frequently Asked Questions (FAQ) document http://www.michigan.gov/documents/FAQ__Performance_score_6-28-06_164148_7.doc 
Please note that this FAQ document will be continually updated to include additional questions that institutional representatives may ask.

	Questions about Title II Reporting

	Q1
	What is the plan for when these performance scores will be first calculated?

	A1
	Data will be due to MDE in winter 2007.  MDE will work with MACTE to share draft scores and consider updated information.

	Q2
	At what date is it anticipated that the performance scores will first be provided to the public?

	A2
	Will be provided to SBE first — spring 2007, for info for SBE before posting on web and inclusion in state Title II report.

	Q3
	How will the various performance components be submitted to the state?

	A3
	Institutions will calculate the following scores for submission to the State:  Program Completion score and Responsiveness to State Need.  In addition, the institution will report the total unduplicated number of candidates placed in student teaching so that the State can calculate Survey of Candidates score.   See worksheet referenced above for more details:  http://www.michigan.gov/documents/Performance_Score_
worksheet_164411_7.doc. 

	Q4
	Should each institution have a designated person who will provide the required data?

	A4
	Each institution must submit to MDE the name, email, and telephone number of the individual who is responsible for reporting the needed data for the 2005-2006 reporting period.  (The MDE contact: Dana Utterback, 517-335-4610, utterbackd@michigan.gov)

	

	Test Pass Rate (30 points)

	Q5
	How will institutions access the 3-year cumulative reports?

	A5
	Annual reports and 3-year cumulative reports are sent to Education Deans & Directors.  They are also posted on the web:  http://www.michigan.gov/mde/0,1607,7-140-5234_5683_5857
---,00.html 

	Q6
	How is the summary score created by MDE?

	A6
	MDE will award “summary score” points based on the test pass rate category that matches each institution’s aggregated three-year cumulative pass rate information on validated candidates.

	

	Program Review (10 points)

	Q7
	How does an institution know the status of programs submitted to MDE and not yet formally approved?

	A7
	New programs will not be counted until after they are fully approved by the state.  Then they will be subject to periodic review (using new procedures in development).

	

	Program Completion (10 points)

	Q8
	For the program completion score, how do we treat sophomores who are allowed to enter the program?  Post BA candidates?

	A8
	Only include for the base year of the cohort those candidates who were juniors or higher at the time they entered the program.  Post-baccalaureate candidates would be included.  Admitted sophomores would enter the cohort for the base year in which they became juniors.  This is to ensure that all candidates have a full   6-year period to complete a teacher preparation program that typically takes 2-3 years to complete.  Full or part-time status does not affect cohort determination since six years is a reasonable time to complete a 2-3 year preparation program and since candidates may be part-time one semester and full-time the next.


	

	Survey of Candidates (10 points)

	Q9
	For the total number of student teachers, should institutions count those who dropped out during the semester?

	A9
	No.  For the survey response rate, only those who completed student teaching are in the denominator for your percent response.  Dropouts will be counted in the program completion component.

	Q10
	For student teacher survey, do we count those who completed student teaching but are going to another state or choosing not to be certified?

	A10
	All who completed student teaching should be included, no matter what future plans they may have.

	Q11
	For student teaching, do we include MAT candidates?

	A11
	All who completed student teaching for an initial certificate should be included.  It makes no difference whether they are graduate or undergraduate students.

	

	Institutional Responsiveness to State Needs (10 points)

	Diversity Score (5 points)

	Q12
	Does “minority” include all minorities other than white?

	A12
	Michigan will use the following categories:  

· American Indian or Alaska Native

· Asian

· Black or African American

· Hispanic or Latino

· Multiracial

· Native Hawaiian or Other Pacific Islander

· White

	Q13
	How are “race unknown” candidates reported?

	A13
	Report only those who identify race.  

	Preparation of Teachers in High Need Subject Areas (5 points)

	Q14
	Exactly what areas count as high needs in this first collection?  There are discrepancies in state documents.

	A14
	The worksheet sent out earlier in 2006 addressed science areas and special education.  In the final formula approved by SBE on June 13, 2006, mathematics and world languages were included.  The exact areas identified as high need could change from year to year, as could the percentage needed to reach the performance points, as the state gets better supply and demand data.  The 10% is the total across all identified high needs areas; so even if an institution has no special education candidates, the other areas could add up to 10% and yield points.

	Q15
	Must the candidates for high need areas be initial certification candidates?

	A15
	No.  Additional endorsements count, since the teacher would be available to teach a high needs content area.  

	Teaching Success Rate (points to be determined)

	Q16
	When will this factor be used?

	A16
	Not before the 2008 academic year.

	Q17
	Who will create/identify this factor?

	A17
	It will be proposed by MDE and MACTE and the technical possibilities will be considered with CEPI.

	Overall Score

	Q18
	Who will actually calculate the overall performance score (institutions or state)?

	A18
	MDE with technical assistance from MACTE.

	Q19
	Will the overall scores be reported to the institutions before they are sent to the U.S. Department of Education?

	A19
	Yes.

	Q20
	What kind of assistance is the state planning to provide to institutions identified as “low performing?”

	A20
	MDE plans to use the Periodic Review Council (PRC) as the body to formally identify specific needs (assuming renewed chartering of PRC) and will ask MACTE to take a role if mentoring or other peer assistance is needed.
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