
 Part time employees
Option *1 Employee State Employee State Leave/LO COBRA

 PLAN NAME/CODE (a) (b) (c) (d) (e) (f) (g)
 BCN MidMichigan 1 12.66$         151.12$     81.89$             81.89$         354.84$       361.94$       
(all bargaining units except T01) 2 25.31$         302.23$     163.77$           163.77$       709.68$       723.87$       

3 22.48$         265.76$     144.12$           144.12$       624.52$       637.01$       
  4 35.18$        416.83$    226.01$           226.01$      979.36$      998.95$      
 BCN MidMichigan 1 4.70$           159.07$     (n/a) (n/a) 354.84$       361.93$       
(bargaining unit T01 only) 2 9.41$           318.14$     (n/a) (n/a) 709.69$       723.89$       

3 8.50$           279.74$     (n/a) (n/a) 624.52$       637.01$       
  4 13.25$        438.77$    (n/a) (n/a) 979.38$      998.96$      
 BCN of East Michigan 1 - 148.94$     74.47$             74.47$         322.70$       329.15$       

2 - 297.88$     148.94$           148.94$       645.40$       658.31$       
3 - 262.13$     131.07$           131.07$       567.95$       579.31$       
4 - 411.07$    205.53$           205.53$      890.65$      908.46$      

 BCN Great Lakes West 1 51.71$         151.12$     101.41$           101.41$       439.45$       448.24$       
(all bargaining units except T01) 2 103.41$      302.23$     202.82$           202.82$       878.90$       896.48$       

3 91.21$         265.76$     178.48$           178.48$       773.43$       788.90$       
4 142.96$     416.83$    279.90$           279.90$      1,212.88$   1,237.14$   

 BCN Great Lakes West 1 43.75$         159.07$     (n/a) (n/a) 439.44$       448.23$       
(bargaining unit T01 only) 2 87.51$         318.14$     (n/a) (n/a) 878.91$       896.49$       

3 77.22$         279.74$     (n/a) (n/a) 773.41$       788.88$       
4 121.02$     438.77$    (n/a) (n/a) 1,212.88$   1,237.14$   

 Blue Care Network of SE Mich. 1 - 143.01$     71.51$             71.51$         309.86 316.06$       
2 - 286.02$     143.01$           143.01$       619.72$       632.11$       
3 - 251.70$     125.85$           125.85$       545.35$       556.26$       
4 - 394.71$    197.36$           197.36$      855.21$      872.31$      

 Care Choices of Ann Arbor 1 - 142.09$     71.04$             71.04$         307.86$       314.02$       
2 - 284.18$     142.09$           142.09$       615.72$       628.03$       
3 - 250.08$     125.04$           125.04$       541.84$       552.68$       
4 - 392.17$    196.08$           196.08$      849.70$      866.69$      
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 Note:  Except where indicated, State pays 100% of health premiums for bargaining unit T01
*1  Health, dental and vision option codes are:  1 = Employee only coverage, 2 = Employee & Spouse, 3 = Employee & Child(ren), 4 = Full 
Family.



 Part time employees
Option *1 Employee State Employee State Leave/LO COBRA

 PLAN NAME/CODE (a) (b) (c) (d) (e) (f) (g)
 Grand Valley Health Plan *2 1 - 137.62$     68.81$             68.81$         298.17$       304.13$       

2 - 275.23$     137.62$           137.62$       596.34$       608.27$       
3 - 242.21$     121.10$           121.10$       524.78$       535.28$       
4 - 379.82$    189.91$           189.91$      822.95$      839.41$      

 Health Alliance Plan 1 - 141.84$     70.92$             70.92$         307.31$       313.46$       
2 - 283.67$     141.84$           141.84$       614.62$       626.91$       
3 - 249.63$     124.82$           124.82$       540.87$       551.69$       

  4 - 391.47$    195.73$           195.73$      848.18$      865.14$      
 HealthPlus of Michigan 1 - 150.48$     75.24$             75.24$         326.03$       332.55$       

2 - 300.96$     150.48$           150.48$       652.07$       665.11$       
3 - 264.84$     132.42$           132.42$       573.81$       585.29$       

  4 - 415.32$    207.66$           207.66$      899.85$      917.85$      
 M-Care HMO 1 2.25$           151.12$     76.68$             76.68$         332.29$       338.94$       

2 4.52$           302.23$     153.37$           153.37$       664.62$       677.91$       
3 4.16$           265.76$     134.96$           134.96$       584.82$       596.52$       
4 6.45$          416.83$    211.64$           211.64$      917.11$      935.45$      

 M-Care HMO 1 - 153.36$     (n/a) (n/a) 332.28$       338.93$       
 (bargaining unit T01 only) 2 - 306.75$     (n/a) (n/a) 664.63$       677.92$       

3 - 269.92$     (n/a) (n/a) 584.83$       596.52$       
4 - 423.28$    (n/a) (n/a) 917.11$      935.45$      

 OmniCare HMO Plan 1 - 136.40$     68.20$             68.20$         295.54$       301.45$       
2 - 239.58$     119.79$           119.79$       519.08$       529.46$       
3 - 239.85$     119.92$           119.92$       519.67$       530.06$       

  4 - 376.24$    188.12$           188.12$      815.19$      831.49$      

Monthly (CGIS)

Michigan Department of Civil Service, Employee Benefits Division
FY 2003-2004 Bi-weekly Group Insurance Premium Rates

October 12, 2003

*2  This HMO is not authorized to accept employees in bargaining units W22 and W41 as new members.  However, employees who are already 
enrolled may remain enrolled.

*1  Health, dental and vision option codes are:  1 = Employee only coverage, 2 = Employee & Spouse, 3 = Employee & Child(ren), 4 = Full 
Family.

BIWEEKLY BIWEEKLY



 Part time employees
Option *1 Employee State Employee State Leave/LO COBRA

 PLAN NAME/CODE (a) (b) (c) (d) (e) (f) (g)
 Physicians Health Plan (Lansing) 1 12.26$         151.12$     81.69$             81.69$         353.99$       361.07
(all bargaining units except T01) 2 23.24$         302.23$     162.73$           162.73$       705.18$       719.28$       

3 20.37$         265.76$     143.06$           143.06$       619.94$       632.34$       
  4 32.09$        416.83$    224.46$           224.46$      972.66$      992.11$      
 Physicians Health Plan (Lansing) 1 4.31$           159.07$     (n/a) (n/a) 353.99$       361.07$       
(bargaining unit T01 only) 2 7.33$           318.14$     (n/a) (n/a) 705.19$       719.29$       

3 6.38$           279.74$     (n/a) (n/a) 619.93$       632.33$       
  4 10.15$        438.77$    (n/a) (n/a) 972.66$      992.11$      
 Physicians Health Plan (Jackson) *2 1 3.12$           151.12$     77.12$             77.12$         334.17$       340.85$       
(all bargaining units except T01) 2 6.39$           302.23$     154.31$           154.31$       668.69$       682.06$       

3 5.77$           265.76$     135.76$           135.76$       588.30$       600.07$       
  4 9.11$          416.83$    212.97$           212.97$      922.87$      941.33$      
 Physicians Health Plan (Jackson) 1 - 154.23$     (n/a) (n/a) 334.17$       340.85$       
(bargaining unit T01 only) 2 - 308.63$     (n/a) (n/a) 668.70$       682.07$       

3 - 271.52$     (n/a) (n/a) 588.29$       600.06$       
  4 - 425.94$    (n/a) (n/a) 922.87$      941.33$      
 Priority Health Plan 1 - 148.20$     74.10$             74.10$         321.11$       327.53$       

2 - 296.42$     148.21$           148.21$       642.24$       655.08$       
3 - 260.89$     130.45$           130.45$       565.27$       576.58$       
4 - 409.11$    204.55$           204.55$      886.40$      904.13$      

 Total Health Care *3 1 - 108.41$     54.21$             54.21$         234.89$       239.59$       
2 - 216.82$     108.41$           108.41$       469.78$       479.18$       
3 - 190.80$     95.40$             95.40$         413.41$       421.68$       
4 - 299.95$    149.98$           149.98$      649.90$      662.90$      

 Please note:  Except where indicated, State pays 100% of health premiums for bargaining unit T01.
*1  Health, dental and vision status codes are:  1 = Employee only coverage, 2 = Employee & Spouse, 3 = Employee & 
      Child(ren), 4 = Full Family.
*2 This HMO is not authorized to accept employees in bargaining units C12 as new members.  However, employees
     who are already enrolled may remain enrolled.
*3  This HMO is not authorized to accept employees in bargaining units W22 and W41 as new members.  However,
     employees who are already enrolled may remain enrolled.
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