Department of Civil Service
Employee Benefits Division
FY 2004-2005 HMO PLAN INSURANCE PREMIUM RATES
(Effective October 10, 2004)

BIWEEKLY ANNUAL
BIWEEKLY ANNUAL Part time employees*{ Part time employees MONTHLY (CGIS)
Option| Employee State Total Employee State Total Employee State Employee State Leave/LO COBRA
PLAN NAME/CODE *2

HCEX BCN MidMichigan 1 $ 498| 9% 160.12|$ 165.09]% 12936 |$ 4,163.04 [$ 429240 % 8255|% 8255]% 2,146.20 | $ 2,146.20| $ 357.70 | $ 364.85
2 |$ 996|9%32023|% 330.18]$ 25884 |% 8,32596|% 858480 % 165.09|$ 165.09 )% 429240 | $ 4,29240] $ 71540 % 729.71
3 |$ 876|%28180|9% 29057 % 22788 |% 7,326.84|$ 755472 $ 14528 | $ 14528 $ 3,777.36 | $ 3,777.36 | $ 62956 | $ 642.15
4 |'$ 1374 $ 44192 ($ 45566 |$ 357.24 (% 11,489.88|$ 11,847.12] $ 227.83 | $ 22783 | $ 592356 | $ 592356 $ 987.26 ( $ 1,007.01

HCEX BCN MidMichigan 1 $ - $ 165.09|$ 165.09] % - $ 429240 |% 4,292.40 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)

(TO1 only) 2 19 - $ 330.18 | $ 330.18 ] $ - $ 858480|% 8,584.80 (nfa) (n/a) (n/a) (n/a) (n/a) (nfa)

3 1% - $ 290.57 | $ 29057 1% - $ 755472 % 7,554.72 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)

4 13 - $ 45566 | $ 455661 9% - $ 11,84712|$ 11,847.12 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
HD00 BCN of East Mich. 1 $ 069]|9% 160.12|$ 160.81]$ 18.00|$ 4,163.04 [$ 4,181.04|$ 80.40|$ 80.40]$ 2,000.52|$ 2,090.52 | $ 348.42| 3% 355.39
2 |$ 139]$32023|% 321.62]9% 36.12|$ 832596 |% 8,362.08] $ 160.81|$ 160.81 1% 4,181.04 | $ 4,181.04|$ 696.84 | $ 710.78
3 J$ 122|% 28180 (% 283.02]$% 3180 (% 7,326.84|$ 7,35864 % 14151 | % 141.51]$ 3,679.32|$ 3,679.32]$ 613.22|$ 62548
4 |$ 192 % 44192 (3% 443.83]% 4980 | % 11,489.88 % 11,539.68] $ 22192 | $ 22192 $ 5769.84 | $ 576984 $ 961.64|$ 980.87

Note: Except where indicated. State pays 100% of health premiums for bargaining unit TO1.

*2 Option codes are explained on the bottom of page 1.




HDO00 BCN of East Mich. 1 1% - $ 160.81|$ 160.81]1$ - $ 4,181.04|$ 4,181.04 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 2 |5 - |$532162(3% 321625 ~ | $ 836208 |$ 836208] (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
3 |$ - |$ 28302($ 283.02[$ - |s 735864|$ 735864 (na) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 44383 |$ 4438319 - $ 11,639.68 | $ 11,539.68 (nfa) (n/a) (n/a) (n/a) (n/a) (nfa)
HP0O0 BCN Great Lakes 1 $ 4690 $ 160.12|$ 207.01]$ 1,219.32|$ 4,163.04 [$ 5,382.36 | $ 103.51 | $ 103.51]$ 2,691.18 | $ 2,691.18| $§ 44853 | 3% 457.50
West 2 $ 9380 $ 32023 |$ 414.03)|$ 2,438.76|$ 832596 |$ 10,764.72] $ 207.01 | $ 207.01 ] $ 5,382.36 | $ 538236 % 897.06|$ 915.00
3 $ 8255| % 28180 % 36435]9% 2,146.20|$ 7,326.84|$ 9,473.04 ] $ 18217 | $ 18217 ]| $ 4,736.52 | $ 4,736.52| $ 789.42|$ 805.21
4 $ 12944 |1 $ 44192 |$ 57136 % 3,365.52 | $ 11,489.88| % 14,855.40] $ 28568 | $ 285.68 | $ 7,427.70 | $ 7,427.70| $ 1,237.95| $ 1,262.71
HP0O0 BCN Great Lakes 1 |$ 3847| ¢ 16854 |$ 207.01]$ 1,00032|$ 4,382.04|3% 5,382.36 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
West 2 |$ 7694 $ 337.08|$ 414.03|$ 2,00055|$ 8,764.17 | $ 10,764.72| (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 3 |$ 67.71| % 29663 | $ 364.35[$ 1,76057 | $ 7.,71247 |$ 947304 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 |$106.19| $ 46518 | $ 571.36 | $ 2,760.84 | $ 12,094.56 [ $ 14,855.40 (nfa) (n/a) (n/a) (nfa) (n/a) (nfa)
HX00 BCN of SE Michigan 1 $ 042]9% 160.12|$ 16054 | $ 11.04 |$ 4,163.04|$ 4,174.08|$ 8027 |$ 80.27]$ 2,087.04 | $ 2,087.04 | $§ 347.84 | $ 354.80
2 $ 085| % 32023 |% 321.081$ 2220 |$ 8,32596|% 8,348.16 | $ 160.54 | $ 16054 | $ 4,174.08 | $ 4,174.08] $ 69568 | $ 709.59
3 $ 075] % 28180 |% 28255]% 1956 |$ 7,32684|$ 7,34640] % 14128 | $ 14128 $ 3,673.20| % 3,673.20]$ 61220 $ 624.44
4 $ 118 $ 44192 |$ 443101 $ 3060 (% 11,489.88|% 11,520.48 ) $ 221.55| % 221551 $ 5,760.24 | $ 576024 | $ 960.04 | $ 979.24
HX00 BCN of SE Michigan 1 1% - $ 160.54 | $ 160.54 1 $ - $ 417408 [$ 4,174.08 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 2 |5 - |532108|% 321.08[% - |$ 834816 |$ 8,348.16| (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
3 [$ - |$28255(|9$ 28255[% - |'$ 734640($ 734640 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 44310 | $ 443101 9% - $ 11,520.48 | $ 11,520.48 (n/a) (n/a) (n/a) (n/a) (n/a) (nfa)
HZ00 Care Choices 1 $ - $ 159.86 | $ 159.86 | $ - $ 415644 |% 4,156.44]$ 7993 |$ 7993|$ 2,07822|$ 2,07822]$ 34637 |$ 353.30
2 $ - $ 31972 | $ 319721 % - $ 831276 |% 831276 $ 159.86 | $ 159.86 | $ 4,156.38 | $§ 4,156.38| $§ 692.73| $ 706.58
3 $ - $ 281.35|% 281.3501% - $ 731520|% 7,31520] $ 140.68 | $ 14068 $ 3,657.60 | $ 365760 $ 609.60 | $ 621.79
4 $ - $ 44122 |$ 4412219 - $ 1147164 |$ 11,471.64] $ 22061 | $ 22061 $ 573582 | % 573582 % 95597 |$ 975.09
HZ00 Care Choices 1 $ - $ 159.86 | $ 159.86 | $ - $ 415644 |$ 4,156.44 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 2 |3 - $ 319.72|$ 319.72] % - $ 831276 |$ 8,312.76 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
3 [$ - |$28135|9$ 28135[$ - |$ 731520[$ 731520 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 44122 |8 4412219 - $ 11,47164 |$ 11,471.64 (n/a) (n/a) (n/a) (n/a) (n/a) (nfa)
HNOO Grand Valley Health *3 1 $ - $ 153.10 | $ 153.10 ] $ - $ 398064|% 398064]% 7655|% 7655[|9% 1,99032|$ 1,990.32]$ 331.72|$ 33835
2 $ - $ 306.20 | $ 306.201 $ - $ 7961.28|% 796128 % 153.10|$ 153.10]$ 3,980.64 | $ 3,980.64| $ 66344 |$ 676.71
3 $ - $ 269.46 | $ 269.46 ] $ - $ 7,00596|% 7,00596]% 134.73|$ 134.73 % 3,502.98 | $ 3,502.98 | $ 583.83| % 595.51
4 $ - $ 42256 | $ 422561 9% - $ 1098648 |$ 10,986.48 ] % 21128 | $ 21128 $ 549324 | $ 549324 $ 91554 | $ 933.85

Note: Except where indicated, State pays 100% of health premiums for bargaining unit TO1.

*3 This HMO is not authorized to accept employees in bargaining units W22 & W41 as new members. However, employees who are already enrolled may reamain enrolled.




HI0O0 Health Alliance Plan 1 $ - $ 158.17 | $ 158.17 | $ - $ 411252 |8% 411252 $ 79.09|$ 79.09|$ 2,056.26 | $ 2,056.26 | $ 342.71 | $ 349.56
2 $ - $ 316.35|% 316.35] % - $ 822516 |% 8,22516] $ 158.18 | $ 158.18 | $ 4,11258 | $ 4,11258] $ 68543 | $ 699.14
3 $ - $ 27839 | $ 278391 % - $ 7,23816|% 7,23816] % 139.20 | $ 139.20]$ 3,619.08 | $ 3,619.08| $ 603.18| $ 615.24
4 $ - $ 436.57 | $ 436.57]9% - $ 11,350.80 | $ 11,350.80 | $ 218.28 | $ 218.28 | $ 567540 | $ 567540 $ 94590 | $ 964.82
HI0OO0 Health Alliance Plan 1 1% - $ 15817 | $ 158.17]$ - $ 411252 [$ 4,112.52 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 2 |[$ - |$31635|$ 31635|3 ~ | $ 822516 |$ 822516 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
3 [$ - |$27839|$ 27839[$ - |$ 7.23816|$ 7.23816| (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 436.57 | $ 436.57 | $ - $ 11,350.80 | $ 11,350.80 (nfa) (n/a) (n/a) (n/a) (n/a) (nfa)
HJ00 HealthPlus of Mich. 1 $ 767|%160.12|$ 16778 $ 199.32|$ 4,163.04|$ 436236 |$ 8389|% 83.89]% 2,181.18|$ 2,181.18| $ 363.53|$ 370.80
2 $ 1534 | $ 32023 |$ 33557 % 39876 |$ 832596 |% 8,724.72] % 167.78 | $ 167.78 ]| $ 4,362.36 | $ 4,362.36 | $ 727.06|$ 741.60
3 $ 1350 $ 281.80|% 29530|$ 350.88|% 7,326.84|% 7,677.72] % 14765| % 14765] % 3,838.86 | $ 3,838.86] % 639.81|9% 652.61
4 $ 2116 | $ 44192 |$ 463.08|$ 55020 |$ 11,489.88| % 12,040.08 ] $ 23154 | $ 231.54 | $ 6,020.04 | $ 6,020.04 | $ 1,003.34 | $ 1,023.41
HJ00 HealthPlus of Mich. 1 1% - $ 167.78 | $ 167.78 1 $ - $ 436236 |% 4,362.36 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 2 |3 - $ 335,57 |$ 33557]9% - $ 872472 |% 8,724.72 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
3 [$ - |$29530|9$ 29530[$ - |s 767772|$ 767772 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 463.08 | $ 463.08 % - $ 12,040.08 | $ 12,040.08 (nfa) (n/a) (n/a) (n/a) (n/a) (nfa)
H5F0 M-Care HMO 1 $ 463]|%160.12|$ 16475]$% 12048 |$ 4,163.04 [$ 4,28352| % 8238|$% 8238]% 214176 | $ 214176 | $ 356.96 | $ 364.10
2 $ 928|9%32023|% 329518 24120|$ 832596 |% 856716 | $ 164.75| $ 164.75|$ 4,28358 | $ 428358 $ 71393 |$ 728.21
3 $ 816 $ 28180 |% 289.96|$ 21216|$ 7,326.84|$ 7,539.00] $ 14498 | $ 14498 ] % 3,769.50 | $ 3,76950] $ 628.25| 3% 640.82
4 $ 1280 | $ 44192 |$ 454.72|$ 33276 |$ 11,489.88|% 11,82264 ] $ 22736 | $ 22736 | $ 5911.32($ 5911321 $ 98522 | $ 1,004.92
H5F0 M-Care HMO 1 1% - $ 164.75| % 164.75]$ - $ 428352 (% 4,283.52 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 2 [$ - |$32951|$ 32951|3 - |$ 8567.16|% 8567.16| (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
3 [$ - |$28996|9$ 289.96[$ - |$ 753900|$ 753900 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 45472 | § 454.7219% - $ 11,82264 | $ 11,822.64 (nfa) (n/a) (n/a) (n/a) (n/a) (nfa)
HMEX Physicians Health 1 $ 751]|%$160.12|$ 16763 ]$ 19524 |$ 4,163.04 [$ 435828 | $ 8381|$ 83.81]3% 217914 | $ 2,179.14|$ 363.19| $ 370.45
Plan Lansing 2 $ 1370 | $ 32023 |$ 33393|]|$% 356.16|$ 8,325.96 % 8,682.12| $ 166.96 | $ 166.96 | $ 4,341.06 | $ 4,341.06 | $ 72351 | % 737.98
3 $ 1176 | $ 28180 | % 29357 |$ 30588|% 7,326.84|% 763272 % 146.78|$ 146.78] $ 3,816.36 | $ 3,816.36 | $ 636.06 | $ 648.78
4 $ 1867 | $ 44192 |$ 46059|$ 48552 |% 11,489.88|% 11,97540] $ 230.30 | $ 230.30 | $ 5,987.70 | $ 5,987.70| $ 997.95| $ 1,017.91
HMEX Physicians Health 1 1% - $ 167.63|$ 167.63]$ - $ 435828 [% 4,358.28 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
Plan Lansing 2 |$ - |$33393|$ 33393|5 ~ [ 86821235 868212 (na) (n/a) (n/a) (n/a) (n/a) (n/a)
(TO1 only) 3 [$ - |$29357|$ 29357[$ - |$ 763272|$ 763272 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 460.59 | $ 460.59 | $ - $ 1197540 | $ 11,975.40 (n/a) (n/a) (n/a) (n/a) (n/a) (nfa)

*1 Part-time employees hired after 1/1/2000 (1/1/2002 for bargaining units A02 & A31) whose regular work schedule is 40 hours or less per biweekly pay period ( except
bargaining unit TO1) pay premiums according to column.
*2 Option codes are explained at the bottom of page 1.




HOEX Physicians Health 1 $ - $ 160.12 | $ 160.12] $ - $ 4,163.04|% 4,163.04]$% 80.06|$ 80.06|9% 2,081.52|$% 2,081.52]$ 346.92|$ 353.86
Plan Jackson *3 2 $ - $ 32023 |$ 320.23]9% - $ 832596 |% 832596 | % 160.11 | $ 160.11 | $ 4,16298 | $ 4,16298]| $ 69383 | % 707.71
3 $ - $ 281.80|% 281801 9% - $ 732684|% 7,326.84] % 14090 | $ 14090 $ 3,663.42|$ 366342 % 61057 |$ 622.78
4 $ - $ 44192 | % 4419219 - $ 1148988 % 11,489.88] $ 22096 | $ 220.96 | $ 574494 | $ 574494 $ 95749 | $ 976.64
HOEX Physicians Health 1 1% - $ 160.12|$ 160.12]$ - $ 4,163.04[$ 4,163.04 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
Plan Jackson 2 |3 - $ 32023 |$ 320.23] 9% - $ 832596 |9% 8,325.96 (n/a) (n/a) (n/a) (n/a) (n/a) (n/a)
(T01 only) 3 |$ - |$28180]% 28180)% - |s 732684[$ 732684 (na) (n/a) (n/a) (n/a) (n/a) (n/a)
4 13 - $ 44192 |8 4419219 - $ 11,489.88 | $ 11,489.88 (nfa) (n/a) (n/a) (n/a) (n/a) (nfa)
HFO00 Priority Health Plan 1 $ 218|$ 160.12|$ 16230 $ 56.64 | $ 4,163.04|$ 421968 % 81.15|% 81.15] % 2,109.84 | $ 2,109.84] $ 351.64 | $ 358.67
2 $ 451]$ 32023 |% 324.74|$ 11724 |$ 832596 |$% 8,443.20] $ 16237 | $ 16237 $ 4,22160|$ 422160 $ 70360 3% 717.67
3 $ 390| $28180|% 28570|$ 101.28|$% 7,326.84|% 7,428.12] % 14285| % 142.85]% 3,714.06|$ 3,714.06] $ 619.01|$ 631.39
4 $ 6.08|% 44192 |% 448.00]$ 158.04|$ 11,489.88|$ 1164792 $ 224.00 | $ 224.00] $ 582396 |$ 582396 % 970.66|$ 990.07
HF00 Priority Health Plan 1 $ - $ 16230 |$ 16230 $ - $ 421968 |% 4,219.68 (na) (na) (na) (na) (na) (na)
(TO1 only) 2 1$ - $ 32474 |$ 32474] 8 - $ 844320 (% 8,443.20 (na) (na) (na) (na) (na) (na)
3 19 - $ 28570 | $ 28570 $ - $ 742812 |9% 7,428.12 (na) (na) (na) (na) (na) (na)
4 |$ - |$44800|$ 44800[$ - |$ 11647.92|$ 11647.92[ (na) (na) (na) (na) (na) (na)
HLOO Total Health Care *4 1 $ - $ 117.08 | $ 117.08 | $ - $ 304416|$% 3044161 % 5854 |% 5854]1% 152208 | % 152208|$ 253.68| % 258.75
2 $ - $ 23417 | $ 234171 $ - $ 6,08832|% 6,08832]% 117.08|$ 117.08|$ 3,044.16 | $ 3,044.16 | $ 507.36|$ 517.51
3 $ - $ 206.07 | $ 206.07 | $ - $ 535776 |% 535776 $ 103.03|$ 103.03|$ 2,678.88 | $ 2,678.88| § 44648 | $ 45541
4 $ - $ 32395|% 32395]% - $ 842268 % 842268 % 16197 | $ 16197]1% 421134 |$ 421134 $ 70189 |$ 715.93

*1 Part-time employees hired after 1/1/2000 (1/1/2002 for bargaining units A02 & A31) whose regular work schedule is 40 hours or less per biweekly pay period ( except
bargaining unit TO1) pay premiums according to column.

*2 Option codes are explained at the bottom of page 1.

*3 This HMO is not authorized to accept employees in bargaining unit C12 as new members. However, employees who are already enrolled may remain enrolled.

*4 This HMO is not authorized to accept emploees in bargaining units W22 & W41 as new members. However, employees who are already enrolled may remain enrolled.






