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REPORT TO THE STATE BOARD OF EDUCA nON
ON THE RESPONSE OF THE MICHIGAN DEPARTMENT OF EDUCA nON

TO SUPPORT THE NEEDS OF TEACHERS
TO MEET NO cmLD LEFT BEHIND REQUIREMENTS

INTRODUCTION

In April 2003 the State Board of Education (SBE) approved "The Michigan Definition of
Highly Qualified Teachers" (Attachment 1) in response to the No Child Left Behind
(NCLB) Act of2001. This definition recognizes that some of Michigan's middle and
high school veteran teachers may not meet the NCLB highly qualified requirements,
particularly if they are assigned to teach in a core academic subject for which they hold a
subject area endorsement based on having completed a minor in the subject. Many of
these teachers were certified prior to the development and implementation of the
Michigan Test for Teacher Certification, which occurred during the latter part of 1992.

The SBE has requested a report on what is being done to support the needs of Michigan
teachers to become highly qualified by the end of the 2005-06 academic-year. NCLB
provides several options for teachers to become highly qualified, including completion of
additional coursework, passage of a rigorous content examination, National Board
Certification, or meeting a high objective uniform state-standard of evaluation (HOUSE).
All of these options are described in detail in the SHE-approved "Michigan Definition of
Highly Qualified Teachers" (Attachment 1).

The MDE has been identifying necessary policy changes, fiscal resources, and activities
to assist teachers in meeting NCLB requirements by 2006. Following are the policy
issues, current, and proposed activities that the MDE staffhave identified:

Policy Issues

State policy changes addressing the manner in which Michigan certifies its teachers under
the Administrative Rules Governing the Certification of Michigan Teachers will be
needed. For example, the administrative rules allow elementary and secondary teachers
to obtain group majors consisting of 36 semester credit hours, and/or group minors
consisting of 24 semester credit hours. Teachers who hold these endorsements, and who
are assigned to teach one of the single subjects covered by said endorsement, will not
meet NCLB requirements. The MDE has detennined from current Register of
Educational Personnel (REP) data, which are collected by the Center for Educational
Performance and Information (CEPI), that there are 17,596 teachers assigned to teach
with various group endorsements. This represents about 290/0 of the more than 60,000
teachers assigned to teach in core academic subjects. The administrative rules will need
to be revised to eliminate the group minor and/or group major endorsement options at the
secondary level. These endorsements appear to be appropriate for elementary and middle
school grades. However, this action may have a negative impact on small rural school
districts.



Another issue related to the administrative rules deals with the levels of certification
available in Michigan. The secondary teaching certificate is valid for teaching subject
area endorsements in grades 7-12. This has posed significant problems in local districts
where middle or junior high schools contain grade 6. In order to address this need, it is
proposed that the secondary teaching certificate be changed to include grades 6-12.

Additional policy considerations at the federal level relate to the qualifications of special
education teachers. Under current NCLB provisions, middle school and secondary
special education teachers who are assigned to teach in a self-contained resource room
must be highly qualified to teach in each subject taught. This puts a tremendous burden
on those who are prepared as special education teachers who must first hold appropriate
elementary or secondary certification in addition to the categorical special education
endorsement. The demands ofNCLB may result in a shortage of special education
teachers or the inability of the local districts to offer specialized programs because of the
lack of available teachers. Federal policy-makers are still reviewing the impact that
NCLB will have on special education programs.

Current Activities

T. National Board Certification Subsidy Grants: The MDE currently has
$100,000 appropriated to offer subsidy grants to pay up to one-half of the cost
of National Board Certification.

II The Limited License to Instruct (LLI) Program: The MDE, in collaboration
with Wayne State University and Detroit Public Schools (DPS), approved the
LLI program. The goal of the program is to assist DPS in transitioning its
long-term emergency substitutes in regular positions (ESRPs) to full-state
teacher certification. The program received $750,000 in grant funds and has
requested an additional $100,000 for 2003-04. The program currently serves
a maximum of 625 teacher candidates. Wayne State University is also
working with some of the Teach for America Program participants in
conjunction with the LLI program.

ill Teacher Preparation Institutions: Michigan has 32 approved teacher
preparation institutions and five with conditional approval. Attachment 2
contains a listing of these institutions. These institutions recommend over
5,000 new teachers annually. The MDE has encouraged experimental teacher
preparation programs under R390.1153, particularly in high-need areas of the
sciences, math and foreign languages. Grand Valley State University, Siena
Heights University, and Central Michigan University have developed
experimental programs for post-baccalaureate candidates with content majors
in these areas to expedite their classroom preparation. GVSU has cohorts of
less than ten candidates per year and SHU also expects cohorts of less than ten
per year. CMU is just introducing its program this year.
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IV. Professional Development Activities: The MOE receives funds under NCLB,
Title I, Part A(3) to assist institutions of higher education (IHE) to provide
programs to improve teacher quality. Ninety-five percent of those funds
received by the state are awarded as competitive sub-grants to colleges and
universities that prepare teachers. The sub-grants are awarded for research-
based professional development to teachers in high-poverty schools who do
not meet the NCLB highly qualified requirements. Michigan has awarded
$3.7 million to lliEs to help teachers become highly qualified in core
academic content areas. This constitutes 22 awards to 12 colleges and
universities to provide professional development in the core academic subjects
of mathematics, science, social studies, and fine arts.

v. The MDE has awarded $24,500 in Teacher Quality state-level activities funds
to the Michigan Association of Public School Academies (MAPSA) for
teacher recruitment activities during the 2003-04 academic year to recruit
highly qualified teachers for public school academies.

VI MDE staff has proposed an award of $80.000 in Teacher Quality state-level
activities funds to the Michigan Teacher Network/MERIT for the
development of a highly qualified Michigan Teacher Talent Bank to assist all
local districts in recruiting highly qualified teachers.

VII. MDE has tentatively approved an award of $200,000 in Teacher Quality state-
level funds to develop and implement the portfolio assessment component of
the high objective state-standard of evaluation.

DeQartment of Education Next S~s

There are four areas of concern with regard to the issues of "highly qualified teachers
and teacher supply and retention:

"

1. Uncertified teachers who are presently teaching in the classroom (for example, those
employed under approvals or emergency permits).

2. Certified teachers, currently teaching, but who are not "highly qualified" for the
subjects they are teaching (for example, a teacher endorsed in Social Studies who is
teaching a comse in Economics, one of the core academic subjects listed in NCLB).

3 The limited supply of teachers in hard-to-fill subject area assignments (for example,
Physics, Industrial Arts, Foreign Language).

4. The supply and retention of teachers in urban school districts.

The importance of these issues, and the possible solutions to them, is going to require, as
well as benefit from, the involvement of many persons and institutions, not the least of
which are the following:
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Teacher preparation institutions
Human Resource directors from local schools
Teacher and administrator professional associations

The Department of Education is therefore making plans to convene a task force of
individuals to develop specific recommendations on strategies to address the four
categories of issues listed above.

Some of the strategies cunently under consideration are the following, by way of
example only:

Subsidize the testing fee for certified teachers currently teaching in a subject area
but not "highly qualified." The testing fee would reimburse them for taking the
specific subject area test to prove their qualifications in that subject.

.

Offer scholarships to teachers in high-needs school districts to take the
coursework necessary to become "highly qualified."

.
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MI CHI GAN' S
TEACHER CERnFICATION SYSTEM

Introduction

Michigan law requires that a person employed in an elementary or secondary school with
inStructional responsibiliti- shall hold a certificate, permit, or vocational authorization valid for
the position to which heishe is assigned. Within the Michigan Department of Education (MDE),
the Office of Professional Preparation Services (OPPS) is the organizational unit to which
compliance with this requirement is assigned.

11Ii8 office fO8teI8 the educational achievement of all Michigan youth and adults by a8Uring that
all professional school personnel complete quality preparation and professional development
programs that meet standards established by the Michigan Legislature, the State Board of
Education, and the Superintendent of Public InBtruction.

~

1te MDE and the OPPS are committed to assw:ing that all Michigan educatom meet the
l'eqUirements of being highly qualified under the No ChiLl Left: Behind (NCLB) Act: of 2001.

Back~round Information

In Michigan, as in most states, the usual or tnllitional p~ by which one obtaim a license to
teach is through completion of a college or university teacher education program &pproved by the
Michigan Deparbnent of Education (MDE). MCL 8380.1531 of Act 451 of PA 1976
authorized the State Bo&rd of Education (SBE) to determine the requirements for, and islUe all,
licenss and certificates for teacheJ:B in public 1ChooI.. MCL 8388.553 - Section 3 of Act 302
of P A 1921 Ulerts that no one shall teach in any private, denominational or parochial school
who does not hold & oert:i£icate which would qualify him or her to teach in li1e grades of the public
schools of the state.

..

J

I~ Currently I there are 32 colleges and univmBitiet approved by the State Board of Education to
prepare ~~h~ and recom_m~J them to the Board for lioensw:e to teach. Li~8Ule ~~~ the
official recognition by the SBE that an individual hu met state mandated requirements and is
approved to practice as a licensed educator in the state. 'I1e state mandates indude addressing
the alignment of teacher preparation and student ltandards. I

.I
Requirements perlinent to the preparation of teachers and issuance of a teaching
license/certificate axe compiled in the SBE Administrative Rules G~ the Certification of
Mi~an Teachers. Reflecting the policy decisions of the SHE, these rules cover the spectrum of
teacher licensure/cert:i£ication including infOImation/activities from the definition of terms to the
suspension and revocation of the credential.

1 J
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In accordance with Subsection (2) of Rule 390.1115, credits toward cert:ificaiion must be
completed or tran.£errecl to an approved teacher educaiion instituiion and shall be acceptable
toward requirements for a Provisional certificate and a bachelors or higher degree. This proviaon
authorizes the Mtradiiional route" Michigan and other states use to certify teachers, induding a
oollege/university-approvtd teacher prepazation program. Specificanons or .tandards oon~~~
the oontents of these programs are outlined in the following admin;straiive rule,: R 390.1122
General educaiion and substantive fields; R 390.1123 Professional educaiion; and R 390.1124
Scholastic averages and directed student teaching.

Section 1526 of the Revised School Code designates the £im three yea:rs of classroom teaching
experience as the induction period for novice reacheD. It requires that novice teachers be
assigned to one or more master teacheD who shall act as & ~entor. It also :requizes that the
novice t~1er receive 15 days of intensive professional clBVe!opment induction into teaching,
based on & professional development plan that is consistent with the requirements of Section 3&
of Article II of Act No 4 of the Puhkc Acts of the Extra Session of 1937 (I1te Teacher Tenure

Act), being Section 38.83& of the Michigan CompileclLaws.

Section 1527 of the Revised School Code requires that all local school districts, public school
academiel and intermediate school districts provide at least five days of teacher professional
development each year. The professional development days provided under this section do not
count toward the professional development required under Section 1526 for novice teachers.

The process for certifying teachers has evolved over a long period of time during which changes in
requirements and procedw:es have occurred. Comidermg this, many individuals now teaching
were oe1ti£iecl under regulattom and procedw:es that may differ from those currently in effect. In
adthtion, because of neW requirements mandated by NCLB, thOle who are currentlyoerlificated
to teach in Michigan may not meet: the definition of "highly qualified" and will need to meet the
new requirements as outlinecl in the previous section of this document.

CERnFlCATE TYPES- Michigan issues the following two types of oerlificates.

Provisional Certificate - this initial teaching credential, which is eamed by successful
completion of an approved teacher education program, authorizes an individual to
teach in a designated leve1/area of specialization. This type of certificate is va1id for a
period of up to six years, during which the holder is expected to gain experience as a

practicing professional, and to acquire acLlitional profeesional clevelopment through
advanced ttudy as a prerequis}ite for the next level of certification.

2
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. ~fes~ional Education Certifica~ - the advanced te~ credential Which is ea.m.ed
after the issuance of the Pr~onal certificate by acquiring at least three yeazs of
experience as a practicing teacher and by the successful completion of at .leut 18
semester hours of additional study including the rea~ requirement of 6 semester
hours for elementary level cerl:ification or 3 semester hours for seco~ level
cerl:ification, or an advanced bigher education clegree. This type of certificate replaces
the Continuing Education or Permanent certificate issued prior to a rule change
effective June 3D, 1992. The Professional Education oert:i£icate differs from the
Continuing Education certificate because it has a validity period of only five years,
during Which the holder must acquire at least 6 semester credit hours or 18 state

board-approved continuing education units or a combination of the two, in additional
professional devtJopment appropriate to the subject(s) or students they teach as a
requirement for cert:i£icate renewal.

Michi"an Test for Teacher Cerlification (MUQ

Section 1531 of Pubkc Acl 451 (1976), as amended by Public Act 267 (1986), Public Act 282
(1992), and Public Act 289 (1995), mandates a testing program as part of Michigan's teadter
certification requirements. The purpose of the tests is to ensure that each certified teacher has
the necessary basic skills and content bowledge to seNe in Michigan public schools.

Basic skills Test!c All candidates for a Michigan Provisional teaching cerlificate must
pass a test in basic skills (reading, mathematics, and writing). Candi~tes must pass the
Basic skills test before enrolling in student teaching.

Aca~c Content-area. Tests!: Cancli~ for secon~-level ~ing certificates must
pass the corresponding subject-area. test: for each academic content area in which they are
to be cerlifiecl. 'I1te major or minor e~m;nation is the same test with the same m;n;~um
passing scores.

Elementarv Education T ~: Candidates for an elementary-level teaching certificate must
pass the Elementary Education test. Candidates for an elementa1:y-level teaching
certificate who wish to teach in dassrooms in grades 6-8 in ~c subject areas must also
pass the appropriate sub;ect-a.rea tests in order to qualify for the endorsements.

Secondary teadiers certified since the full in1plementation of the MTTC meet the NCLB
definition of higlJy qualified to teach in their majors and ~zs and/or additional subject area
endoxsements. Elementary teachezs cemfiedsince the full implementation of the MTTC also
meet; the N CLB definition of higlJy qualified.

3
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LEVELSAND.A.REAS
in the following two level.

OF CERTIFlCAnOll Michigan issues a license! om icate to teach

Elementarv - An elementary certificate iawed after September I, 1988, authorizes an
individual to teach all subjects in grades kindergarten to, and including, grade 5, for
teaching subject axea endomements (major or minor) in grades 6 to, and including, grade
8 in which the applicant has completed a major or minor, and for teaching all subjects in
grades kindergarten to, and including, grade 8 when thOle subject. are taught in a self-
contained classroom in ~ a majority of the instruction is provided by one teacher.

An elementary certificate WlUed prior to September 1, 1988, W valid for t_.n~ng a
subjects in grades kindergarten to 8 and in subject ara endor.ements (major or minor) i
grade 9.

n

Secondm - A secondary certificate issued after September 1, 1988, authorizes an

individual to teach in subject areas in grades 7 through 12 in which the applicant has
coJnpleted a major or minor.

A secondary teaching certificate issued prior to September 1, 1988, is valid for teaching
all subjects in gradet 7 and 8 and in subject axea endonements (major or minor) in grades
Q +- "1

In acLlition to the requirement of at least a major and a minor, or three minOrl (of which two
must he in a wbstantive field or content area), Michigan requi%es its teacheu to complete not b.
than 40 semester hours of general or li1eral education~ Also required are 20 semester how:s in
tbeoretioal and practical bowledge focusing on human growth and learning of children and
youth, children with special need. and of diveIBe ctJtures, the structure, function and purpose of
education in society, and method. and material. for appropriate instruction. It is noted that at
least six of the 2O-credit-hour leqUired n11n1n1um must provide the opportunity for directed
student teaching at the level for which a certificate is granted.

Completion of a substantive or content area major or minor will be shown on a teaching
~licate as an enrlouement if the individual takes and paS8e8 the appropriate subject area test

manclatecll,y Subsection 380.1531 of Section 22 of the Revi8ecl School Code.

Michigan'. Alternative Routes to Teacher Certification (MARTC) process was approved by the
State Board of Education on May 12, 1993. 'I1e purpose of MARTC is to addres.
loca1/regional teacher shortages: (1) in specific grade levels, (2) in subject areu or geographic
settings, and (3) in order to promote divemity of oulbIre and gender by expanding the pool of
minority and uncletrepres~ teacher candidates. .As a non-traditional route, MARTC does not

4
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U to an "alternative license.- It does not result in lower sl:andarcls for entry into the profession,
nor does it enable untrained or inadequately trained individuals to engage in classroom practice.
It does ho all wan. 'vidual to be em 0 a teacher e c . 'cation

~~ents. It should be noted that MARTC has not been widely implemented by local school
districts in Michigan.

E;Rerimental Programs: Approved teacher preparation institutions may apply for approval of
experimental or alteJ:native certification programs under R 390.115. 'These experimental
programs are usually directed to adclres. the needs of individuals who hold a bachelor's or higher
degree and wish to complete certification requirements in an expedited program.

Individuals who complete certification requirements under approved experimental programa will
qualify for the Michigan Provisional te~ cerl:ificate upon recommendation of the approved
teacher preparation institution.

Section 1233(1» of the Revi.ed School Code al1oww local districts to employ non-certificatecl,
non-enJorsed teachers to teach ooumes in computer science, foreign languages, mathematics,
biology, chemistry, engineering, physics, or robotics in grades 9-12 provided they hold at least a
bachelor's degree from an accredited postsecondary inBI:itution; have a major or a graduate degree
in the field of specialization in whi~ he or she will teach; and have, in the 5-year period
immecliately p~ng the date of hire, not les. than 2 years of occupational experience in the
field of specialization in which he or she will teach. 'I1te experience zequirement does not apply to
foreign languages. If an individual hired under thi8 proviaion teaches for more than one year, he
or she is zequired to pass the Michigan Test for Teacher Certification basic skills and the
applicable subject area pyayy"nation(s) and he annually and continually enrolled and completing
credit in an approved teacher preparation program leading to a Provisional teaching certificate.

Individuals enroUecl in the alternative/experimental certification programs are considered highly
qualified under NCLB and will have three yeaJ:S to complete certification requirements.
Individual. empJoyecl by a local district under an alternative/experimental certification program
must:

~1. Receive high-quality professional development that is sustained, intensive, and
classroom-£ocw.ecl in order to have a positive and lasting impact on classroom
instruction, befom and while teaching;

Participate in a program of intensive supem.ion that
guidance and regular ongoing 8Uppon for teachen 0

program;

consists of shuctu:ted
r a teacher mentoring

3) Assume functions as a teacher only for a ipecified period of time not to e:xceed
three years; and

~-H~~tion as pJ:escribed by thDemonstrate satisfactory progre8I tOward full
State.

(4)
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T em!>Orarv T Maher Em!>kY.ment Authorization

Section 1531(15) of the Revised School Code authorizes the MDE to issue a one-year non-
renewable T emporaxy Teacher Employment Authorization to out-of-state teacher applicants who
hold a valid license in another state. This allows the individual one year to ta1e and pass the
MTrC basic skills test and appropriate subject area examin3-tion(s).

No Child Left BehincllNCLB)~ !!:!!!!ents for ~hlv Oualified Teachers

I
~e No Child Left Behind Act: of 2001 requires that all teachers of core AL'AJem;C subjecb be
bgMy qualified. Core a".Ad~_;c subjects include English, reading, language am, mathematics,
8ci.ence, foreign languages, civics and ~~~t, economics, arts, history, and geogxaphy
(NCLB Section 9101).

.

I

Time1ine for Compliance

The timeline for meeting this req11irement is contingent upon two element.: (1) the date of
employment and (2) whether the teacher is working in a program supported I,y Title I funds
(targeted assistance or school-wide).

I

~

I-

it
~

I6
.--~
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Note:

A higbly qualified teacher at the elementary level who is new to the profession must hold at least a
bachelor's degree, and bJ1 state certification induding passage of the Michigan Teet for Teacher
Certification (MTTC) basic s1ills test and the comprehensive elementary eram;nation. New
elementary teachers who axe assigned to teach SPecific content area(s) in grades 6-8 mu.t pass the
appropriate MTTC subject area examination as re~ by Section 1531 of the Michigan
Revised School Code.

A highly qualified teacher at the elem:entary level who is not new to the profession and was issued
a Mi~an teaching certificate prior to implementation of the MTfC (the MTfC was fully

implemented in 1992); in addition to holding at least a bachelor's degree and full state

~ca.tion, each teacher will need to provide evidence of meeting one of the fo~~ optiODB:

. Passage of the MTrC general elementary eYam;nation atid any s1JJject area ex~-ir!.a:l:ions
for which the teacher is endorsed and is, or wiIlbe, teaching in gradeS 6-8. Individuals
who hold the old K-8 "all s1JJjects" (no longer issued after September I, 1988)
designation on their elementary teaching certificates may elect to take and pass the
M'n'C sUbject area examination for each subject that he/she is assigned to teach in grades
6-8 if they do not hold a major in the s1JJject, OR

.

~ Have at least 3 years of tea ~ experience at the elementarY level and have
completecl, since the isSuance of the Provisionalteach~ Certificate, a min;~um
of 18 semester credit hours in a pbed stanclaxds-hasecl SBE-approved
endorsement program or a master's or higher degree in an area appropriate for
elemen~ education, OR

1~



Have at least 3 years of teaching experience and, before the end of the 2005-06
school year, have completed an individual professional development plan approved
by the local school improvemen.t team, including completion of professional
~opment activities that are aligned with the state professional development
standards and consisUng of at least 90 contact houm or 6 lemester hours of

coursework in a standards-based (in accordance with the SBE-approved standa:td.
that are aligned with the app1icable Michigan Curriculum Frameworks)
subject/content subject area program. related to. the current teaching assignment,
and documented with the local disbict on a form approvecll,y the MDE

(Attachment 1), OR

3. Demonstra.te competence of subject matter knowledge ancltea ching s1zills using a
st;andard.-ba.ed performance assessment reflecting the entry-level standards for
Michigan teachers approved hy the State Board of Education. 11e performance
assessment must be oonductecl by a local professional development review
team! school improvement team and may inducle classroom observation, and! or
videotapecllessons, and/or an individual portfolio using the Michigan content area
portfolio ~idelines. The performance assessment plan, standa.rd., and evaluation
instrument must be submitted to the Michigan Department of Education for
approval prior to implementation.

Each teacher will be responsible for selecting one of the above options as a proceclure t

meel:the NCLB highly qualified requirement by the end of the 2005-06 school year.
Note.

A higiJy qualified teacher at the middle and secondary levels (grades 7-12) who is new to the
profession must hold at leafi a bachelor' 8 degree and full state cerf:ification, including passage of
the MTfC basic skills test and subject area major and minor ~AYn;nAtions, as required by
Section 1531 of the Michigan Revised School Code.

A highly qualified ~her at the mi~e and secondary level who is not new to the profettion and
wu issued a Michigan teaching oertificate prior to iInplementation of the MTrC; in addition to
holding at least a bachelor's degree and full state certification, each f-~",her will need to provide
evidence of meeting one of the following options for each subject in which he/she teaches:

. The MTrC subject area exA.~;n~tions (other than those in which the teacher holds a
.ubject area major) for which the teacher is endomed and is, or will he, teaching in grad.
7-12. Individual. who hold the old 7-8 "all subject." (no longer issued after Septem~ 1,
1988) designation on their secondary teaching certificates may elect to take and pass the
MTrC subject area ~ATn;nAfion for each subject that he/she is assigned to teach in grades
7-8 if they do not hold a major in the subject(s), OR

8
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A graduate degzee or
teaching field, OR

)Ur8eWO~ :hat is equivalent to an undergraduate major in the

Achieve National Board Certification or creclenUaling in the subjects(s) at an appropriate
developmentallevel{s) that he/she teaches. OR

The following high objective uniform state standard of evaluation (HOUSE):

Have at ~ 3 yea.rI of teaching experience at the secondary level and have
completed, since the issuance of the provisional tea~ certificate, a minimum.
of 18 semester credit houxa in a planned standards-based SBE-approved
endorsement progmm or a master's or higher degree in an aJ:ea appropriate for
secondary education, OR

l'

Have at least 3 years of teaching experience ~ before the end of the 2005-06
school year, have completed an individual professional development plan approved
by the local school improvement team, including completion of professional
development activities that that are aligned with the state professional clevelopment
standards and consisting of at least 90 contact hours or 6 semester hoUrI of
counework in a stanJ.ards-hased (in accordance with the SEE-approved standatds
that are aligned with the applicable Michigan Cumculum Frameworks)
subject! content subject area. program related to the current teaching assignment,
and documented with the local district on a foI:ln approved by the MD E
(Attachment 1), 0 R

3 Demonstra.te competence of subject matter knowledge and teaching skills using a
stancla.rd.-1ased pedonnance assessment reflecting the Entry-Level Standards for
Michigan T eachen approved by the State Boatd of Education. The perfom1ance
assessment must be conducted by a local professional development review
team/school improvement team and may inclucle cIa.~m observation, and/or
videotaped lessons, and/or an: individual portfolio using the Michigan content area.
portfolio guidelines. The performance a8lessment plan, standards, and evaluation
instrument must be submitted to the Michigan Deparlment of Education for
approval prior to implementation.

Note Each teacher will be responsible for selecting one of the above options u a procedure to
meet the NCLB higlJy qualified requirement by the end of the 2005-06 school year.

Teachers with full-year and emergency pmmits

T eachem teaching in minor subject area endorsements in which they have not passecl the
MTTC subject; a%ea ~TntnAtion or have not met Michigan'. NCLB-a.pproved high
objective uni£onn ttate-standard of evaluation requizements for being highly qualified
teachem hired under a 150-da.y substitute peImit.

9
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ATfACHMENT 1
Michigan Deparbnent of EJ.~08tiOD

OPPICE OF PROFESSIONAL PREPARAnON SERVICES
P .0. ~ 30008, T .An " Micbigan 418909

illGH OBJECTIVE UNIFORM STATE-STANDARD OF EV ALUAnON

GENERAL INs-rRUcnONS:
11Ii8 docwnent i8 to be u..d to detennine whether a teacher meets the high objective uDifonn mte-8t:ancl.rd of evaluation
(HOUSE) u part of the prOoe8I for ~tifymg a highly qu.Iifjecl teacher (defined in Section 9101 of the No Child Left:
Behind Act of 2001). Record all prof..ional dewlopment activitiee that aD content zeIated and alignecl to the

di8bi~ilding school improvement plan for improving st:wlent performance. The tAIaoher mu.t ~ haw an iDcIividual
pro£e88ional dewlopment plan that i8 app%O98C! l,y the local 8ahool improY8Inent team on file with the employjng .l2oo1
di8bict. PIOl-ional dewlopment .caviti8I must be within the desiptied thzee (3) year time period (September 1, 2003-
June 30, 2006) and recordecll,y date, title, pwpoee .ddr-d and in hour increments. The form .houLl be wbmittecl to the
Superintenclent/cbief executiw offic!er and Lept on file in ~ of an audit.

TInS FORM' SHOULD BE RETAINED BY niB SCHOOL DISTRIcr/SCHOOL
R)RM TO THE MICIllGAN DEP:AR.TMENT OF EDUCAnON

DO NOT RETURN nus

NAME OF TEACHER. SOCIAL SECURUY #:

NAME OF SCHOOL DISTRICT WHERE EMPlDYBD

NAME OF BUll.DING WHERE ASSIGNED

NUMBER OF YEARS AS A CONTRAcruAL TEACHER SCHOOL YEAR IDRED

NUMBER OF YEARS wrm CURRENT SCHOOL DISTRICT:

~~

Signatuze of Teach. Date ., ...;; . ~:;,;-,~~~. .-'.'

Signature of ScdIool ~ct Authority Date

17



AttA",hment 2

mE MICIllGAN mGRLY QUALIFIED TEACHER
CONTENT AREA PORTFOUO GUIDELINES

The Michigan Department of Education (MDE) hu developed the "Michigan Content Area Portfolio a,~~k~.."
in comphanoe with the No C1.i/J L.ft B.I.;"J (NCLB) Act of 2001 in order to a88ure that experienced bache[l who
were not required to take the MidJigan Test for Teacher Cerlilicanon (MTTC) meet the highly qua1jfiecl
definition. Elementary and secondary teachea who have taken and p...ecl the MTrC meet the NCLB higlJy
qualified definition.

Each local district, intexmecliate school cli8trict (lSD), and public school academy (pSA) must provide an
aBSUDDce and documentation that all teachen are ~ qualified by the end of the 2005-06 .chaol year. To be
considezed highly qualified experienced teachers must:

II
..

i

. HaLl at least a k..~~'. degree from an approved ~er preparation institution

. Hold a valid Michigan teaching certificate

. Be alSigDed to teach in the endonement(.} lilted on the teaching certificate
AND ONE OF mE FOUOWING

. Hold an .,.A.L.mi" major or counework equivalent to an .".J~.,., major for each subject area in which the

teacher teaches OR
. Hold an advanced degree in the content area of the teaching a88ignment OR
. Hold National Board Cerl:ification in the content area of the teaching a88igDment OR .
. Demonstrate competence in each minor su1ject area endonement taught buecl on a portfolio ~~ent

using the Michigan Content Area Portfolio a,-1i~k~ '

~

COURSEWORK EOUIV ALENT TO AN ACADEMIC MAJOR
Elementazy: 30 seme8ter hams of .~;c cxmtent (not education) courses distributed among the four major
discip1inee: language arts, m~them~tiC8, .cience, and soci.1 studies.
MicLne and SeCXIDdary: 30 88me8ter hours of .~;c content (not education) courses.

J
MICHIGAN CONTENT AREA PORTFOUO GUIDEliNES
~ gui~Jr!es &re deveJoped as a high objective unifonn 8tate ItaDdaxd of evaluation (HOUSE) deeigned to a rd
t~h~ for tbeir years of teaching, pro£.sional ~ment and Iervioe to the profes8ion. If a ~~~her dOeI not
meet the higlJy qualifiecl requiremenb for each endo~ent based on ~~demjc college couuework or National
Boa.rd Certification the portfolio usenment acts as an alternative means to ~on8trate the federally mandated

content requirements.

i

~

A teacher who Hlect. the portfolio ...~t option must have the portfolio revie-l by the local profe88ional
dewlopmeat review team/school impm\lemeDt team. It ia the ]ocal disb:ict's/IC1wo}'. responsi1ility to detennine
the appropriate compoeition of the ]ocal review team. The review team mu8t det~.ft~ the teacher's lUbject
matter content competency buecl on the Michigan portfolio guidelines. 1\e teacher mu8t demon8tmte
competency in the following caugorie8:

. Yeaa of IUcceaftJ teaching experience ],a.ecl on local evaluation

. College level ooUrBewOrk in the content &:rea

. Content specific professional dev.Jopment activities

. Service to the content azea

The portfolio, and the review team reporl must be £i1ecl with the local districtI
J12 -~
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MICInGAN CONfENT AREA PORTFOliO GUIDELINES
(Pw:suant to requirements mandated by Fedexal No ChiLl Left: Behind Legislation)

Following are the four categori. in which competency must be demonstrated by t~he1:8 who select the
content portfolio assessment as a means of meeting the highly qualified definition for teaching in a
minor subject area endoJ:Bement. Each content area portfolio must be reviewed by the local profe..ional
development review team/school improwment team, which is appointed by the local cliBtrict/schooL

T~ ~ E~ence

The review must: be 1asecl on a maxjmum of the most recent five years of successful teaching experience
as evidenced by the local evaluation. Teaching experience must: be in the endorsement/subject area.

General education courses should not be considereclMust be content specific to the endorsement.

f
Content S~ific ProfeBSional DeveloI!ment Activities

I

Must he content specific to the endoxsement and may inclwle the following activities:
. Served on a committee that developed, .elected or evaluated content standards
. Served on a committee that alignecllocal content standard. ,nth state stanclarcls
. Served on a committee to develop, validate or evaluate content assessments
. Participation at local, regional, or state professional clevelopment seminars or workshops
. Cmnpletion of the portfolio ueessment for National Board Certification
. Participation in an action research study group

I

I
Service to the Content Area II

,
~~

Must he content specific to the endo%seInent and may include the following activities:
. Served as a Department chair or team leader
. Served as a. Mentor teacher
. Served as a. cooperating teacher for student teacher
. served as an officer in a regionaL state, or national professional content organization
. Served as a content instructor at an IHE
. Served as a recognized content specialist at the district 1ev.J
. Served as a National Board usesaor

13-
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POR'TFOUO ASSESSMENT REPORT

ContentA:r:eaFull N &me as it appears on the Michigan Teaching Certificate

sociaf s~ty ~~ Home T el~n~ :#I

!

I
Cuxrent Home Address State ZipCity

I
P1aoe of Employment (District) Building

~

I hereby certify that the above-mentioned ~~ch~ ha. successfully met a portfolio assessment of
competence for the content &rea st:atecl above and ha. been deemed to be a highly qualified teacher as
defined in the federal legislation, No Child Left B.Jrind.

I

~

I
i Signature of Teacher Signature of professional development

teacher! school improvement team

I

~

M~resentation or falsification of information mav result in
~nsion or revocation of the tea~ certificate.

lSD, OR PSAPLEASE SUBMIT nlIS FORM TO YOUR LOCAL DISTRICT,
SUPERINTENDENT OR CJ:UEF ADMINISTRATOR BY JUNE 30, 2006.

Mandat~ by Federal No CJ.i/J Left Behind LegislationI

I j14
-,~~ - ,..- .--

~
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Attachment 2

MICmGAN TEACHER PREP ARAllON INS'lI'rUUONS

Adrian College
110 S. Madison
Adrian. MI 49221

KA1amA7J:\O College
1220 Academy Street
Kalamazoo, MI 49007

U ofM-Dearbom
4901 E~ Road
Dearborn. MI 48128

Lake Superior State University
650 W. Easterday Ave.
Sault Ste. Marie, MI 49783

U arM-Flint
430 David M. French Hall
Flint, MI 48503

Albion College
KC 4740
Albion, MI 49224

Alma College
Alma, MI 48801

Wayne State University
441 Education Building
Detroit, MI 48202

Madonna University
36600 Schoolcraft Road
Livonia, MI 48150

Andrews University
Berri~ Springs. MI 49104

Western Michigan University
2306 Sangren Hall

KA]~~a~L)(), MI 49008

Marygrove College
8425 W. McNichols Road
Detroit, MI 48221

Aquinas College
Grand Rapids, MI 49506

Michigan State University
501 Erickson Hall
East Lansing, MI 48824

Calvin College
3201 Burton, SE
Grand Rapids, 49546

Michigan Tech. University
1400 Townsend Drive
Houghton, MI 49931

***Baker College
1050 W. Bristol Road
Flint, MI 48507

CentIal Michigan Uni~ity
307 Ronan Hall
Mt. Pleasant, MI 48859

Northern Michigan University
1401 Presque Isle
Marquette, MI 49855

...College for Creative Studies
201 E. Kirby
Detroit, MI 48202

Concordia University
4090 Geddes Road

Ann Arbor, MI 48105

Oakland University
Rochester. MI 48309

***Finlandia University
60 1 Quincy Street

Hancock, MI 49930

Comm"StOne University
1 ()() 1 E. Beltline Ave., NE
Grand Rapids, MI 49505

***Rochester College
800 W. Avon Road
Flint. MI 48507

Olivet College
Olivct, MI 49076

..*Univ~ity of Phoenix
4615 E. Elwood ~
Mailstopl0-0061
Phomix, AZ 85040

E~~~ Michigan Univmsity
310 Porter Buildmg
Ypsilanti. MI 48197

Saginaw Valley State University
7400 Bay Road
University Center, MI 48710

Fenis State University
1349 Cramer Circle
Big Rapids, MI 49307

Siena Heights University
Adrian, MI 49221

Grand Valley State Univ~ity
1133 Mackinaw Hall
AIlendale, MI 49401

Spring Arbor University
Spring Arbor, MI 49283

HillsdaleCoUege
33 B. College Street
Hillsdale, MI 49242

UniV«Sity of Detroit Mercy
P.O. Box 19900
Detroit. MI 48221

Hope College
P.O. Box 9000
Holland, MI 49423

UniVa'Sity ofMicbigan
610 E. University, Rm.
Ann Arbor. MI 48109

.. .Institutions with preliminary awroval by the State Board of Education. Institution is not seeking approval to

offer programs for initial certification. 2 1


