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Informational Update

 July 2005
Please forward this message to all in your region who are responsible for CI planning, actions, assessment, and reporting.

Message from Patty Cantú:

In June, several OCTP staff members attended the Career Cluster Institute in Phoenix.  Ed Barlow did the opening session and presented strategies to help us align with a continuum of change.  He stated that 70% of wealth creation is related to human capital and the ability to keep up with or ahead of change.  Here are his 10 steps to a State Action Agenda:

1. Create permanent Education Roundtable or Commission to foster coordination between early childhood, K-12, and higher education.

2. Define rigorous college and work preparatory curriculum for high school.

3. Challenge business, education, parents, and community and faith-based organizations to support initiatives that improve college awareness.

4. Give college and work readiness assessments in high school.

5. Create statewide common course agreements so college level work in high school counts toward postsecondary credentials.

6. Provide financial incentives for disadvantaged students to take rigorous AP exams, college preparatory, and college level courses.

7. Expand college level learning opportunities in high school to minorities, English learners, and low-income students with disabilities.

8. Help get low performing students back on track by designing literacy and math recovery programs.

9. Develop and fund supports to help students pass the high school exit exam.

10. Develop statewide pathways to industry certification.

Several staff from OCTP and the Community College Services Unit attended the Data Quality Institute sponsored by the USDOE/OVAE.  Some of the topics were:

· Using clusters as a structure to collect and organize student career interest data for career planning

· Collecting data for career clusters

· Connecting CTE to the future

· Standardization of the Perkins accountability measures and definitions

· Challenges with the current accountability system and data quality

· Defining a vocational concentrator

· Aligning secondary academic attainment and NCLB

OCTP staff also attended the High Schools That Work Conference in July.  There were many sessions that we attended, including the following topics: 

· setting high classroom expectations

· creating conditions that support teachers

· providing students access to high-quality, high-demand CTE studies that result in high academic and technical achievement

· providing a rigorous and relevant academic core

· motivating diverse groups of students

· transition strategies for middle grades to ninth grade

· transition strategies for high school grades to postsecondary

· developing a teacher advisement system

· developing state, district and school policies and practices to support higher expectations

Deb LaPine, the Director of the Bureau of Career Education Programs and I assisted the Michigan Department of Education and Sue Carnell of the Governor’s Office with the development of a grant proposal to the National Governors Association (NGA) to support reform of the state’s high schools.  I am happy to report that Michigan was one of 10 states to win the grant funding.  This two-year grant will be used to begin putting new rigorous academic standards in place in all Michigan high schools and to increase the number of students taking college level courses during their high school years.  OCTP staff are members of each of the six Action Teams that are designed to target specific aspects of high school improvement:

· Course Content Expectations

· Professional Development

· Best Practices

· Assessment

· Student Support and Intervention

· Outreach and Dissemination

Moreover, OCTP staff have been attending the meetings being held that will help to develop a sequence of high school courses in Math, English/Language Arts, Science, and Social Studies.  The 16 Career Clusters are an integrated piece of the NGA grant as we develop a crosswalk between the grade level content expectations, the Michigan Curriculum Framework, and SAT/ACT .  Companion documents will be developed and professional development will follow to increase academic rigor in CTE courses and increase career/contextual learning in academic courses using the 16 career clusters.

OCTP is currently working with MDE on another grant application on Dropout Prevention.  It will be a very busy, but very exciting year ahead.

You may want to take some time to read more about the variety of initiatives that are talked about or quoted recently.  Here is a list of websites for you to become more familiar with each of these initiatives:

· Achieve, Inc.  www.achieve.org 

· High Schools That Work (Southern Regional Education Board)  www.sreb.org 

· College and Career Transitions Initiative  www.league.org/league/projects/ccti/index.html 

· American Diploma Project  www.achieve.org 

· New American High School  www.ed.gov/about/offices/list/ovae/pafblueprint.doc 

· International Center for Leadership in Education  www.daggett.com/ 

· Center for State Scholars  www.centerforstatescholars.org  

· The Education Trust   http://www2.edtrust.org/edtrust 

· The National Research Center for Career and Technical Education  www.nccte.org 

Notification of New CTE Program Application Changes for 2005-2006

OCTP will be implementing changes to the new CTE program application process.   Beginning with the 2005-2006 school year, only those non state approved CTE programs that are currently operating are eligible to make application.  These are several reasons for these changes, including:

· The identification of large numbers of currently operating CTE programs needing improvement based on a full year of the TRAC CTE program review findings.

· The expectation of federal and state legislative changes as well as additional requirements from “No Child Left Behind” and “Michigan Yes.”  

· The prevalence of non state approved programs currently in place.

· The need to develop and implement increasingly rigorous academic and technical standards for CTE programs.

· The need to increase productivity time for OCTP staff.

· The need to respond to feedback from the field regarding our current letter of intent/new CTE program application process. 

· The need for districts to demonstrate their ability to locally support the program. 

A separate correspondence specifically addressing the details of the new CTE program application process will be forwarded electronically in the near future.   If you have any questions or concerns regarding this e-mail, please contact Diana Bailey at:  baileyd@michigan.gov.  

Michigan Electronic Grants System (MEGS) Training Update

MEGS training events will be held in August and September for all grant applicants.  If you have new users at any level (1 to 5), attending a training session is strongly recommended.  The sessions are filling up fast so you do need to register right away by going to:  http://megs.mde.state.mi.us/megsweb/, and then  “MEGS News”.  Training dates and locations are:


August 24
Michigan Virtual University, Lansing Area, 9:30


August 26
Mott Community College, Flint, 9:30


August 29
Kent ISD, Grand Rapids, 9:30


September 1
Eastern UP, Sault Ste Marie, 9:30 (Video Conference to other UP ISDs)


September 7
Wayne RESA, Wayne, 9:30


September 9
Kirtland Community College, Gaylord, 9:30 (Video Conference to TBA and AMA ISDs)
Programs That Work

Here is the address for the Programs That Work page on the NAPE website.  From that page you can access “Forging New Pathways: Promising Practices for Recruiting and Retaining Students in Career and Technical Education Programs That Are Nontraditional for Their Gender”.  You will have  to cut and paste the address into your browser:  www.napequity.org.  This joint publication of NASDCTEc, NWLC, ACTE, and NAPE describes promising practices for improving students’ access to CTE programs that are nontraditional for their gender. It relies on the practices utilized by the winners of and nominees for the 2005 Programs and Practices That Work award.  

Professional Development for FSC Teachers

FCS teachers who are teaching sex education are required to participate in 16 clock hours of professional development related to “sexuality education content and delivery methods” every three years.  This requirement is in addition to the requirement for funded Parenthood programs that the teacher participate in professional development related to the delivery of a quality parenthood education program at least once in each five year period.  In addition to RESA/ISD professional development in sexuality education, both the summer and fall conferences of Family and Consumer Science Teachers of Michigan (FCSEM) feature breakout sessions devoted to both of these requirements. For more information on upcoming FCSEM conferences, contact Carol Lile at lmeteach@yahoo.com.  

REMINDER – NATEF Evaluation Team Leaders Needed

Please forward this message to:
Administrators of Automotive Technology, Collision Report, and Medium/Heavy Truck Technician Programs 

As a result of a recent review of our state automotive programs, it has come to our attention that additional NATEF Evaluation Team Leaders (ETL) are needed in the Michigan.  In an effort to help with this process, the Office of Career and Technical Preparation (OCTP) will partner with NATEF to deliver ETL training workshops for teachers to become qualified as NATEF ETLs.  At present, there are 14 ETLs in the state.  We are in need of more team leaders to be available to evaluate programs for certification or recertification.  All expenses incurred to deliver these four-hour training sessions will be paid by OCTP; the teachers will not be required to pay any fees. 

To qualify as an Evaluation Team Leader a person must:

1. Have a minimum of six years of combined experience as a working technician and instructor in their area of expertise (automobile, collision, truck) with at least three of those years as a technician AND have a B.A. or B.S. in Education from a college or university recognized for teacher training by the state 


- OR -


Have a minimum of six years experience as a technician in their area of expertise AND have a minimum of four years teaching experience in that area of expertise at the secondary or post-secondary level.

2. Be an ASE certified master technician in the area(s) appropriate to experience.
3. ETL candidates who are active instructors must be directly associated with a certified program.  ETL candidates who are inactive (i.e. retired) instructors must have formerly been directly associated with a certified program.

4. Inexperienced ETL candidates must serve as an evaluation team member or observer for an initial onsite evaluation prior to serving in the capacity of an ETL.

Administrators please assist in identifying and encouraging your instructors who meet the qualifications listed above to participate in this valuable workshop.  After they become ETLs, our office expects a commitment from you to allow them to perform a minimum of 2, and not more than 4 evaluations a year of other programs within the State.  With your assistance we will be able to maintain the same high quality of automotive instruction that our students have come to expect. Please refer to the attached agenda to view the contents of the four-hour workshop.

At this time, please forward the names of teachers that meet the preliminary qualifications to become an ETL.  Provide their name, school name, address, and telephone number.  At present, we may be able to deliver a workshop during the last two weeks of September, sometime in October, and/or during the week of November 14.  Depending on the number of available teachers, we are prepared to deliver 2-3 workshops in various school districts.  There is a minimum of 8 and a maximum of 20 attendees required per workshop.  We will be providing a mailing directly to program instructors, in the near future.

If you have any questions concerning these events, contact Patricia Talbott-Dills, EMIT Pathway Consultant, talbott-dillsp@michigan.gov, (517) 335-0359.  

ATTENTION:  CTE Administrators and Auto Instructors – DATED INFORMATION

We continue to seek resources that will help the delivery of our career technical education classes, while strengthening the skills our students need in the 21st century.  In an effort to support this initiative, we are planning to conduct a one-year pilot study, using an online automotive software program at 15-20 high schools, career centers, and postsecondary schools, in the state.  OCTP will fund this one-year pilot, including software installation in schools, training for instructor, and tracking reports.  If interested in participating, please see the attached information.
Promising Practices That Work
Your gender equity efforts could be a national promising practice!  Please consider nominating successful programs for this recognition.  The Promising Practices That Work project is a groundbreaking collaboration by the National Women's Law Center.  

http://capwiz.com/nwlc/utr/1/FFXDEUSFLT/KTOFEUSTVN    (NWLC), the Association of Career and Technical Education

http://capwiz.com/nwlc/utr/1/FFXDEUSFLT/FXNEEUSTVO (ACTE), the National Alliance for Partnerships in Equity

http://capwiz.com/nwlc/utr/1/FFXDEUSFLT/CWYDEUSTVP  (NAPE), and the National Association of State Directors of Career Technical Education Consortium

http://capwiz.com/nwlc/utr/1/FFXDEUSFLT/CRTTEUSTVQ  (NASDCTEc) to highlight promising practices for improving students’ access to courses that prepare them for nontraditional, often higher-paying careers  

This effort to recognize and publicize programs that have made concrete improvements in promoting gender equity in CTE programs will continue on an annual basis.  Nominations for the 2006 Programs and Practices that Work award will be accepted starting in December, 2005. Details will be available on the ACTE, NAPE, and NWLC websites soon.  If you wish to receive a copy of the nomination form, contact eeardley@nwlc.org or mailto:eeardley@nwlc.org and a form will be sent to you when it becomes available.










