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Noted benefits of the program are: 

 
• Healthier lifestyles through wellness 

education and wellness interventions. 
 

• A positive impact on employee well-being 
and morale. 

 
• Reduced health-care costs to employees 

and the college. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 “Our program at KVCC provides clear 
evidence that strong organizational 

leadership and a well-designed 
worksite wellness program are 

powerful tools to encourage and 
support healthy and productive 

employees." 
 

Jim Turcott 
Director of the Student Commons 

Kalamazoo Valley Community College 
 

Lessons Learned 
 

1. Creating a culture of wellness is 
important to sustain the program. 

 
2. Regular wellness assessments 

followed by establishing individual 
wellness goals is important. 

 
3. Clear data to document improvements 

in important health risk indicators is 
crucial. 

 

 
Risk Factor:  Physical Activity, Nutrition, and 
Tobacco 
Impact/Reach: 357 employees/ 211 spouses 
Business/Sector: Education 
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