Michigan Teacher of the Year 
Position Description

The Michigan Teacher of the Year (MTOY) program provides a great opportunity for an outstanding teacher to lead and serve, to learn and grow.  

The MTOY will:

· Be a Highly Qualified Teacher in good standing with her/his district/employer.
· Serve as an ambassador for all Michigan teachers and for the Michigan Department of Education calling positive attention to education as an honorable profession, urging students and others to consider teaching as their chosen profession.  The MTOY works to elevate the teaching profession, assisting with Michigan Department of Education (MDE) efforts toward recruitment and retention of teachers.  The MTOY serves as an ambassador for the MTOY’s own district.

· Inspire and challenge colleagues through professional development sessions and keynote addresses.

· Act as a role model for innovation in education.

· Work directly with the Special Assistant for Awards and Recognition Programs (MTOY supervisor) to: learn about the Michigan Department of Education, the State Board of Education, the Network of Michigan Educators, and government protocols; establish effective communication strategies (personal page for MDE website, up-to-date GroupWise calendar, daily review of e-mail messages); set priorities for the year; confirm commitments, speaking engagements, committee and task force assignments, and appointments.  The MTOY will serve on MDE committees as appropriate.
· Meet with MDE management staff:  Superintendent of Public Instruction, State Board Executive, Public Information Officer, Legislative Liaison, Directors of the Offices of:  Early Childhood and Family Services, Educational Assessment and Accountability, Federal Relations and Administrative Law, Grants Coordination and School Support, Professional Preparation, School Improvement, Special Education, State Aid, and School Finance and Student Issues.  The purpose of these meetings is for the MTOY to become familiar with the work of the agency, the current issues and messages of key leaders, and for agency leaders to learn about the MTOY.
· Attend all State Board of Education meetings as a non-voting representative of Michigan educators.  The MTOY should provide the voice/opinion/expertise of the teacher as policy issues are being addressed at Board meetings.  The MTOY will prepare and present a report to the Board at each meeting.  The MTOY will represent the Network of Michigan Educators (NME) at the Board meetings.  The MTOY will become familiar with the goals of the State Board and structure much of his/her focus toward these goals, promoting current State Board strategic initiatives.
· Assist with policy development as requested by the State Board of Education, the Superintendent of Public Instruction, and members of the Legislature.

· Participate in the Education Policy Fellowship Program (EPFP).  This program meets in the Lansing area twice a month.  There are also two out-of-state conferences that the MTOY is required to attend, usually located in Florida and Washington, D.C.  (EPFP provides great personal professional development.  The MTOY is encouraged to participate in additional learning opportunities.)
· Actively participate in the NME, serving on the Steering Committee and the annual conference planning committee.  The MTOY will have a public role at the annual recognition banquet.

· Apply for the position of National Teacher of the Year (NTOY).  (The NTOY serves in an on-loan capacity at the national level, traveling around the world, speaking on behalf of the teaching profession.  Tom Fleming, 1991-92 MTOY, served as the 1992 National Teacher of the Year.)
· Participate in the National Teacher of the Year programs including:  the National Conference, usually held in Dallas in January; the ceremonies announcing the National Teacher of the Year in Washington, D.C. in April; and NASA International Space Camp in Huntsville, Alabama in July.

· Respond to requests for providing professional development sessions in the following areas:  preservice and student teaching; curriculum issues (demonstrate promising practices); and areas of expertise and personal interest.  The MTOY should prepare three to five standard presentations for use throughout the year.  The MTOY should initiate contacts with intermediate and local school districts, associations, parent groups, institutions of higher learning, and civic groups in every region of the state to offer assistance and/or participation in conferences and professional development sessions.

· Call attention to recognition programs including:  MTOY, School Support Person of the Year Program, Presidential Awards for Excellence in Mathematics and Science Teaching, Einstein Fellows Program, MDE Talent Pool, etc.  Serve on award selection panels as appropriate.
· Prepare her/himself for interactions with the media; serve as a positive spokesperson on radio and television and with media.
· Submit travel vouchers on a regular basis; notify the supervisor when ill.
· Other duties as assigned
Resources for the MTOY
Current and Former On-loan Teachers of the Year:

2006-2007 Kim Kyff:  kyffk@michigan.gov

2005-2006 Dan Schab:  schabd@wmston.k12.mi.us
2004-2005 Heidi Capraro:  caprarhe@northville.k12.mi.us

2003-2004 Bill Cecil:  billcecil@bestyearever.net

2002-2003 Sue Gutierrez:  sgutierr@fhps.k12.mi.us

2001-2002 Jim Linsell:  linsellja@eastern.tcaps.net

2000-2001 Joan Garretson:  garretj@walledlake.k12.mi.us

1999-2000 Margaret Holtschlag:  holtsch2@msu.edu

Network of Michigan Educators Steering Committee Officers:

Dave Borth, Chair:  dborth@charter.net

Frank Miracola, Vice Chair:  fmiracola@misd.net

Nancy Flanagan, Secretary:  nflanagan@comcast.net

Cindy Hasselbring, Treasurer:  hasselbr@milan.k12.mi.us

MTOY Calendar Year
The following provides a basic outline of meetings the MTOY will attend.  The MTOY manages her/his own calendar and is expected to add many other commitments to the calendar throughout the year.  The MTOY follows her/his district calendar as much as possible.  However, participation in the June Passing the Torch meetings and Space Camp is required. 
June


Attend State Board of Education meeting (if available)



Attend Passing the Torch meeting (one day)



Meet with outgoing MTOY and Special Assistant at MDE
July


Attend State Board of Education meeting (if available)
August

Start date based on the MTOY district’s staff calendar 




Orientation days at MDE



Attend State Board of Education meeting (if available)



Attend MDE annual staff meeting/picnic (August or September)
September

Meetings with key MDE staff




Attend State Board of Education meeting



Attend EPFP meetings

October

Attend State Board of Education meeting




Attend EPFP meetings




Provide keynote address at FIRE UP Student/Teacher Conference 



at Aquinas College (if invited)
November

Attend State Board of Education meeting




Attend EPFP meetings

December

Attend State Board of Education meeting

Attend EPFP meetings

Attend EPFP leadership seminar (usually in Florida for 4 days)

Follow district schedule for winter break (flexible)
January

Attend State Board of Education meeting




Attend EPFP meetings




Attend NTOY meeting in Dallas, TX (usually a Tuesday-Sunday)
February

Attend State Board of Education meeting




Attend EPFP meetings

March


Attend State Board of Education meeting




Attend EPFP meetings




Follow district schedule for spring break (flexible)




Provide keynote address at FIRE UP Student Teacher Conference 



at Grand Valley State University (if invited)
April


Attend State Board of Education meeting




Attend EPFP meetings




Attend NTOY ceremony in Washington, DC (usually a Monday-



Friday)



Attend EPFP Policy Seminar in Washington, DC (usually 4 days)
May


Attend State Board of Education meeting




Attend EPFP meetings

June


Attend State Board of Education meeting




Attend EPFP meetings




Attend Passing the Torch Meeting




Meet with incoming MTOY

July


Participate in International Space Camp in Huntsville, Alabama 



(usually Saturday-Friday)
