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Please forward this message to all in your region who are responsible for CI planning, actions, assessment, and reporting.

Message from Patty Cantú:

It is unbelievable how quickly the school year has passed.  We have been through a pretty eventful time in CTE with many issues and quite a few challenges.  It seems like a short time ago we were heading in a different direction with our Career Initiative programs.  Secondary education programs had Career Preparation dollars and a clear educational focus for the next few years.  With the economic slump came serious financial challenges for our community colleges and our K-12 system.  Moreover, NCLB and AYP significantly changed the way we view accountability and student performance in our schools.  During this time, the legislature and the Governor have been concentrating their effort on economic recovery through retaining and creating jobs.  Our roles continue to shift and our funding continues to be questionable.  With the pending changes to Perkins on the horizon it appears as though more adapting will be necessary.   With all this change comes more and more opportunity for us to work together collaboratively on solutions and a direction for the future that will produce the best possible programs for our students.  

On Friday, May 14, I had the pleasure of attending the MITES (Michigan Industrial and Technology Education Society) Convention and Student Competition, “Tooling Up For Student Achievement”, at CMU.  I was very impressed at the quality and the quantity of student work that was on display.  Special thanks to Bill Allender and Bill Green for the invitation and for ushering me around the entire day.  I am certain to attend again and encourage others to do the same.  Kudos to the students, their instructors, and the coordinators of the events.
As always, please feel free to contact me or anyone here at OCTP with your thoughts, suggestions, and ideas.  All comments are welcome.

CEPI News

The State Budget Office announced the resignation of Andrew Henry as Director of the Center for Educational Performance and Information.  Andrew has accepted a new position with Learning Point Associates as Chief Officer for Research and Development.  Learning Point Associates is the parent company of NCREL.  Andrew’s last day with CEPI is June 4.

Highlights of the New Perkins

You can view the archived webcast of the proposed Carl D. Perkins Secondary and Technical Education Excellence Act of 2004 presentation by Hans Meeder at:  www.nccte.org.  

“Why Do I Need This Class?”

Updated posters are now available on the department website:  www.michigan.gov/mdcd.   The new and improved posters list the careers by Pathways.  We will be mailing out printed copies of the new posters to ISDs in the near future.

OCTP Technology Education Consultant

With the departure of Dr. Jim Levande from his position as Consultant in the Office of Career and Technical Preparation (OCTP) on September 30, 2004, OCTP will continue services to the Technology Education teaching/learning community.  Ms. Christine Reiff, Consultant in the Education and Employer Partnerships Unit, will be taking over Dr. Levande’s Technology Education responsibilities. The OCTP has put into place a transition process that will not interrupt its services to students, parents, teachers, administrators, local school districts, and career initiative regions involved with technology teaching and the development of technological literacy.  Ms. Reiff may be contacted as follows:

 
Ms. Christine Reiff, Consultant

 
Office of Career and Technical Preparation

 
P.O. Box 30712

 
Lansing, MI  48909

 
phone: (517) 241-0260

 
fax:     (517) 373-8776

 
e-mail: reiffc@michigan.gov 

Jim has been a strong advocate for Technology Education and his tireless efforts and contributions will be especially missed by our Office. 
2003-2004 CTE Perkins and Tech Prep – Reminder

All Action Plan and budget amendments must be submitted to OCTP on MEGS no later than June 9, 2004.   In addition, original signed revised budget hard copies must be submitted.  Please contact your Regional OCTP Team Leader when submitting application amendments in order to expedite the review and approval.  The application information on MEGS is considered the “official” application. 

Effective June 15, 2004 MEGS application Action Plans and budgets will not be accessible.  The information on June 15 constitutes the final application and the 2003-04 End-of-Year Report will have to be completed as per that approved version.  The 2003-04 End-of-Year (EOY) Report is due August 27, 2004 and must be completed on MEGS.  Expenditures resulting from non-approved activities on the application will result in a recapture of funds.  Therefore, it is critical that expenditures be monitored throughout the grant year and especially prior to June of the grant year.  Please contact your Regional OCTP Team Leader if you have any questions regarding the 2003-04 grant year amendments or final report (EOY report).  

It is especially important that the EOY reports be submitted on time this year (August 27) as OCTP has a goal to close out the grants by September 30.  OCTP team reviews will begin on August 31.

How to Begin Your EOY Report in MEGS:

1.  Click “View Reports” from the grant search results.

	Application #0304-0199 A1: Calhoun ISD (13000)
	CTE Perkins


	

	Initiated 
Original
Submission
Date 
Date of
Current
Status 
Status 
Contact Name 
Contact Phone 
Start Date 
End Date 
3/17/2003 
4/29/2003 
4/14/2004 
Program Office Review Complete 
Ms. JoAnne Miller  
(269) 789-2441   
7/1/2003 
6/30/2004 
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Technical Review, Assistance and Compliance (TRAC) Update

All five pilot onsite visits have been conducted and OCTP staff is now focusing on revisions to the TRAC process, procedures, forms and materials prior to full TRAC implementation in fall 2004.  Dissemination of revised documents is planned for August 2004.  Input from those regions which participated in the piloting is critical to assisting OCTP in making these revisions.  Therefore, a pilot “ debriefing” meeting will be held on June 22 in the Lansing area.

Each pilot region is being requested to send key staff who were involved with the pilot to attend the meeting and provide comments and suggestions for improvement of the entire TRAC process.  Invitations with specifics are being mailed to the TRAC region coordinator.  Please contact Sandi Carter at carterse@michigan.gov or Terri Giannola at giannolat@michigan.gov  if you have any questions regarding the meeting.

Michigan Career Portal – New Links!

Some great new resources have been added to the Michigan Career Portal:  www.michigan.gov/careers.  

Click on the homepage upper left Job Seekers button to find links to Other Opportunities for College Graduates Internships - 16 links!  Under the Students & Parents category are new links to Parent Involvement Guide - America’s Career Resource Network.  Under the Employer category, additions include Construction Industry Services, Automation Alley in SE Michigan, and U.S. Business Directory - AllPages.com  (This is HUGE!)

New features and links are being added constantly.  This is one site to bookmark for future reference.  

Possible Legislative Amendments to Employing Minors in Michigan

Legislation amending the ”Youth Employment Standards Act” regarding work permits and the employment of minors in Michigan has been introduced.   Senate Bill 320 proposes to eliminate the need to have the school identify how many hours per week the student is in school and instead provides that 16 and 17 year olds may work no more than 22 hours in any school week.  

 

It was reported out of the House Committee on May 25, 2004, with no changes (amendments) to the Senate version and will go to the House floor on May 26, 2004.  The House may or may not act on the bill.  If the House acts on the bill with no changes, it will go to the Governor for consideration.  If the House offers amendments to the bill, it will go back to the Senate for concurrence.  Here is a site to track Senate Bill 320: http://michiganlegislature.org/mileg.asp?page=getObject&objName=2003-SB-0320. 
 
If you have any questions, please contact Diana Bailey at baileyd@michigan.gov or (517) 373-8904. 

Pupil Accounting Manual — Proposed Revisions to Section 5P/Pupils in Work-Based Education Programs
 

The Michigan Department of Education has requested our office to coordinate possible revisions to the Work-Based Learning section of the Pupil Accounting Manual.  OCTP has received numerous suggestions for revisions to this section over the past year related to work-based learning for students in state-approved career and technical education programs.  We have also solicited feedback from the Michigan Career Placement Association and members of the Michigan Career Leadership Network to receive input and clarification regarding issues surrounding this topic.  Most recently, staff had an opportunity to present these proposals to the Michigan Pupil Accounting and Attendance Association.  Attached is a strike/cap version of the proposed changes to this section of the Pupil Accounting Manual.  

 

If you have any comments or feedback regarding the attached draft proposed revisions, please contact Diana Bailey at baileyd@michigan.gov by Wednesday, June 9, 2004.  Thank you.  

 

New Newsletter!  Attention Student Leadership Organization Directors

We are so enthused about the terrific accomplishments of students in career and technical education, especially those leadership roles, that we think it's about time we give them some fanfare.  The Office of Career and Technical Preparation is launching a quarterly electronic newsletter for our “field”, dedicated to highlighting our students in leadership activities we support. 

Focus will be on outstanding student leadership activities and accomplishments in Michigan's Career Technical Student Organizations - Business Professionals of America, Michigan DECA, Michigan FFA, Family, Career and Community Leaders of America, Health Occupations Students of America, Skills USA-VICA - and other groups and programs such as AYES, FIRST Robotics, LEGO League, DAPCEP, and GRAPCEP.

Let us know about exciting things your students are doing, major events that are coming up – things of which you are rightfully proud, and which we can help you publicize.  The newsletter will be quarterly – June, September, December, March - so please allow 2 months lead time for event deadlines.  Summer activities are great, too! 

· Email your submissions to newsletter editor Donna Beltz at beltzd@michigan.gov.   A response form is attached for your use and convenience.

· Please limit articles to 500 words or less.  Longer submissions will be edited for length.  Pictures are wonderful, but digital pictures are highly preferred.

· You can help name the newsletter, too!  Now titled SPOTLIGHT ON CTE, we will collect names for the first quarter, then publish the choices for a vote.  If you like the current name, we would be happy to keep it.

Since many CTE student organizations have wonderful newsletters of their own, our editor will be checking them on a monthly basis for things to highlight in our newsletter.  If you have any objections to our using/copying/ editing your material for distribution, or prefer not to have student pictures used, please email Donna Beltz immediately.  This is your chance to shine the Spotlight on your students!  Thank you.

Information For Those Using Computers In Learning

Check out the Michigan Association for Computer Users in Learning website:  www.macul.org/index.html.  Information is available on professional development, grants, and a multitude of activities and events for teachers, administrators, and all other computer users who want to keep cognitive of computer learning opportunities.

Alternative Energy Technology Program

The Alternative Energy Technology program at Wayne State University, together with NextEnergy of Michigan, proudly reminds you about a most important event in Michigan early next month.  If you are an educator, student, engineer, industry and government policymaker, or just someone with an interest in the new sustainable energy economy, and have not registered for  Alternative Energy:  Training the Workforce of the Future, June 2, 2004, Wayne State University, don’t miss your chance.  Register at:  www.eng.wayne.edu/aetconference/. 
Keynote Speaker:   
Tom Benjamin, Argonne National  Laboratory, DOE 

Morning Speaker:    
Jim Croce, CEO, NextEnergy 

Industrial Panelists:    
Stanley Ovshinsky, CEO, Energy Conversion Devices


Fred Flett, Vice President, Ballard Power Systems


F. Michael Faubert, Vice President, DTE Energy Technologies


Winton Dahlstrom, President, Helix Synergy 

High School Testing

The Michigan Senate has introduced legislation and conducted hearings on a proposal to replace the MEAP High School Test (HST) with the ACT college entrance exam.  Many claims have been made regarding this proposal and the Department has constructed the attached document to

separate fact from myth.

We hope this is useful to you, in not only keeping you informed on the issues facing the Michigan Department of Education but to provide you with the facts in the event that friends or family members ask you about this issue.

Professional Development Opportunities

There is an array of professional development opportunities available for Michigan educators this summer through Ferris State University.  The entire program can be viewed at:  http://www.ferris.edu/ucel/summerinstitute.   
In addition to many credit courses in compressed formats throughout the state in the areas of leadership, school personnel management, experiential education, multimedia instruction and design, diversity, and other topics, there are also non-credit options for career educators.  Following are the offerings:


Automotive Instructors:  Drivability and Engine Mechanical Update - Monday, June 28, Delta College at University Center, MI (full day)


Automotive Instructors:  Vibration Correction/Brake Systems - Tuesday, June 29, Delta College (full day)


Hospitality Educators:  Food Safety and Sanitation and National Restaurant Association ServSafe Certification - Tuesday, June 22, Northwestern Michigan College in Traverse City (full day)


Hospitality Educators:  Grilling and Smoking Techniques:  Batch and Individual Servings - Wednesday, June 23, Northwestern Michigan College (morning only)


Hospitality Educators:  Speed Scratch and Plus One Cooking – Northwestern Michigan College (full day)


Technical Educators:  AutoCAD 2004 - Thursday, June 17, Northwestern Michigan College (full day)


Technical Educators:  AutoDesk Inventor Essentials - June 21-25, 8-4 M-Th and 8-12 on Friday (week-long), Northwestern Michigan College

For additional information, check the website or call the University Center for Extended Learning toll-free at (888) 378-4378.

School and College Partnerships:  The Missing Link

This WestEd Policy Brief examines the problem of having K-12 and higher education operate in different fields and looks at how various partnerships – between individual high schools and colleges, but also between entire K-12 and postsecondary systems – are addressing it. In addition to describing approaches for achieving coherence, it examines some of the common barriers. It also offers policy recommendations for supporting partnership efforts.  http://www.wested.org/cs/we/view/re/733.  

Schools Lure Parents Back to School

With so many high school graduates unsure of what they want to do afterwards, and with many of their parents unaware of opportunities for their kids, schools are trying to reach students through their parents.  Greater efforts to get parents – at every level of school – more involved in their child’s education are being made.  More often, writes

Christina Denardo, schools are tailoring their outreach program to boost student achievement and give parents what they want.   http://www.heraldtribune.com/apps/pbcs.d11/article?AID=/20040404/NEWS/404040384/1060.  

Improving Family Literacy

Even as schools strive to provide the best reading instruction, educators are aware that factors outside the school influence their students’ success in learning to read. Research confirms the importance of such factors as children’s home environments and preschool literacy experiences, writes John H. Holloway. To counter factors that may limit family literacy activities, many schools are creating formalized family literacy programs that target disadvantaged parents and children. Such programs often consider the cultural background of the family, encompass all literacy activities that occur in the home, and involve the family’s adults as well as the children. Learn the basic components of a comprehensive family literacy program at:  http://www.ascd.org/publications/ed_lead/200403/holloway.html.  

School as One-Stop Centers for Kids & Families

Children learn best when their basic needs – including food, shelter, and clothing – are met and when their families are free from worry about employment, housing, health, and child care. Full-service schools aim to meet all those needs under one roof.  Providing educational and social services at the school site, many believe, is an effective and efficient way to provide what Joy Dryfoos calls “hope and solutions” for students, their families, and entire neighborhoods. Already there are well over 1,000 full-service schools in the United States, according to Dryfoos. and she and others predict that, as word of their success spreads, many more schools and community agencies will form partnerships to support students and their families, reports Susan Black. The message is clear:  Focusing exclusively on raising test scores without attending to students’ health and social needs will “leave many children behind.”   http://www.asbj.com/current/research.html. 

Making the Case for More Parental Involvement in Schools

Meaningful parental involvement in schools is more important than ever – and now it means a lot more than helping with homework or working at bake sales. Making the case for a greater role for parents and practical advice on how to make it happen in every school provide the focus of a new report from the Center for Parent Leadership at the Prichard Committee for Academic Excellence and KSA-Plus Communications. The Case for Parent Leadership “helps create a new definition of what parents need to be able to do when they work with schools,” said Bev Raimondo, director of the Center for Parent Leadership. The report, noting the national push for academic proficiency by 2014, contends that the goal will not be reached without a major increase in parental involvement in schools. “Thirty years of research studies show that when parents are engaged in their children’s learning, their children do better in school – and the schools get better. School improvement programs must take this research into account.”   http://www.centerforparentleadership.org/products.htm. 

Design Your Own Professional Learning Plan

“By Your Own Design,” a self-paced tool from the Eisenhower National Clearinghouse and the National Staff Development Council, can help teachers create and implement an individual professional learning plan. “Our goal is to provide key resources about important aspects of learner-centered professional development. We hope also to inspire you to adapt strategies to meet your needs and to work with your peers to solve problems in your schools.” At the project homepage, teachers find an overview of the materials, a description of four “pathways” (teacher who

is just starting, teacher with learning plan in place, teacher leader or staff developer, and principal), and access to a wealth of resources. (Use the Jump Start link, one example: how to build a professional learning community in your school.) This is a huge resource – well worth exploring!  http://www.enc.org/professional/guide/index.shtm.  

More Demands, Fewer Guidance Counselors

The job of a high school guidance counselor is only getting tougher.  Budget deficits have forced districts in cities such as San Jose, CA., Greenville, SC.; Yonkers, NY; and Chicago to cut counseling jobs, writes April Austin. Many more districts have not been able to hire additional counselors, or have cut counselors’ hours. Caseloads in some states are staggering: California averages one counselor for 971 students, the worst ratio in the country. “When school boards are faced with a decision to cut a counselor or a teacher, they go with the law. The law says that a teacher has to be in the classroom,” says Joe Dear of the California Commission on Teacher Credentialing. Educators worry that, especially in poorer districts, fewer counselors will mean fewer advocates for students. Counselors often provide a safety net for kids at risk for behavior problems, poor grades, or dropping out. And many times they make the crucial difference for disadvantaged students as they maneuver the maze of college admissions and scholarship applications. But the school counselor’s role is not well understood, especially when contrasted with the better-defined jobs of classroom teacher or school psychologist.  
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