Worksheet for Reporting 

HEA Performance Score Elements to MDE

June 2006
For the 2005-2006 academic year, the Michigan Department of Education (MDE) will report to the United States Department of Education (USDE) in summer 2007 on the performance of teacher preparation institutions and will publish on the MDE website findings for each institution.  The scoring criteria are included within the June 12, 2006, State Board of Education (SBE) approved agenda item.  Several of these elements require specific, timely data from teacher preparation institutions.  The instructions for calculating and reporting these elements are provided here:
MDE will calculate for each institution the points earned from:

· Michigan Test for Teacher Certification (MTTC) test scores

· Specialty program status

· Survey of new teachers (institution is responsible for providing only the total number of individuals completing student teaching during the calendar year).

Before scores are made public or reported to USDE, the MDE will report to the institution the status of the institution.  MDE may work with MACTE to develop the drafts of institutional scores — this is yet to be determined.

Contact Information:

Each institution must submit to the MDE by September 1, 2006, the name, e-mail, and telephone number of the individual who is responsible for reporting the needed data for the 2005-2006 reporting period.  (MDE contact:  Dana Utterback, 517-335-4610 or utterbackd@michigan.gov)

Institutions are required to calculate and report the following data elements to the MDE by February 20, 2007.  
The MDE will accept the information in paper format or as electronic data.  Data provided is subject to audit, since USDE requires the identification based upon state criteria as part of the Higher Education Act.  Thus, institutions are urged to keep clear auditable records of the basis for all data supplied to the MDE.  Missing information will be treated as 0.   

The following elements of data required for the performance score calculation are to be 
· calculated by the institution, 
· submitted to MDE by February 20, 2007, and the
· records kept by the institution and subject to state audit.  

Required Institutional Data Elements for Performance Score:

1.
Program Completion/Yield of New Teachers 

The number of candidates who are recommended (or who are eligible for recommendation) by the institution for a teaching certificate within six years of entering the cohort, divided by the total number of candidates admitted into the teacher preparation cohort at or beyond the junior year of a baccalaureate program or at entrance into a post-baccalaureate program.  In each case, the cohort will be defined by the sum of the number who entered the program at these two junctures.  Using 2000 data on juniors and post-baccalaureate entrants as the denominator, the six-year completion rate would be calculated in 2006.  
Note: If there are early or pre-admission programs for freshmen or sophomores, these do not need to be considered in the denominator — instead, consider those students as in the cohort only if they reached junior status in 2000.  Part-time or full-time status is irrelevant, as it may change during the preparation period.
Procedure:

For use in 2006-2007, the 2005-2006 completion rate of those who entered the program during the 1999-2000 academic year or 12 month period ending in June 2000, at the junior status or higher:

a.
Admitted exactly 1,000 students during 1999-2000;

b.
Identify those who were below junior status at admission and hold them out for future cohorts;

c.
Find/construct a list of those remaining names (the 1999-2000 cohort);

d.
Check student record system to find out what happened to each student in the cohort by the end of June 2006; and

e.
Determine from that cohort the number who was "recommended by the institution" between 1999-2000 and the end of June 2006.  (If 750, divide 750 by 1,000 and get a score of 75%.)  
Similar processes would be used each year.

Note: the maximum point category is set only at 90% to acknowledge that institutions have a responsibility to identify candidates whose disposition or classroom performance are not suitable for the profession, even if academic qualifications that led to program admission are strong.  However, over time, it is expected that institutional admission criteria would increasingly reflect institutional experiences of the qualifications needed for success in the specific program.

2.
Survey of Candidates:
The MDE will calculate the credit for survey responses.  Institution reports only the total unduplicated number of candidates who completed student teaching or internship during the 2005-2006 academic year, ending in June 2006.  (Note: summer or other unusual cases can be reported in the following year as long as consistent procedures are used year-to-year and those candidates were not encouraged to complete the survey before June 30, 2006). 

3.
Responsiveness to State Need:
Some institutions have a mission responsive to state need as shown in their emphasis on providing access to diverse students and/or their emphasis on production of teachers in high need areas for Michigan school districts, such as science, special education, mathematics, world languages, or other areas that the MDE may identify in the future for the performance formula.  

A.
Diversity score - The 2003-2004 Register of Education Personnel (REP) indicates that less than 10% of Michigan's teaching force is represented by ethnic minorities.  Ethnic minority categories are consistent with the U.S. Census definition.

1.
Any teacher preparation institution recommending 10% or more minority candidates for initial certification in the most recent academic year (irrespective of cohort of individuals) adds some points to the score; or

2.
Any teacher preparation institution recommending 5 to 9.9% minority candidates for initial certification in the most recent academic year (irrespective of cohort of individuals) adds fewer points to the score.

Procedure:

For use in 2006-7, the 2005-2006 yield of newly recommended minority teachers who are recommended during the 2005-2006 academic year or 12 month period ending in June 2006: 

a.
Institution X recommended exactly 1,000 students during 
2005-2006 for initial certification;
b.
Find/construct a list of those 1,000 names;

c.
Check student record system to find out race/ethnic category of each candidate;
d.
Aggregate the total number of nonwhite candidates recommended (not including race unknown); and

e.
Report 1,000 total candidates and the actual number of minority candidates to MDE.  (MDE will calculate the percentage:  If 150 verifiable minority candidates, 150 divided by 1,000 yields a score of 15%.

Similar processes would be used each year.

B.
Production of teachers in high need areas - Any institution recommending 10% or more candidates for any endorsement (not restricted to initial certification) with content specialty (major or minor-based endorsement) in a special education, mathematics, world language, and/or any science area (i.e., endorsement codes DI or DX, at either elementary or secondary levels, or any science (D) sub-area at the secondary level) in the most recent academic year (irrespective of cohort), adds points to its score.  Specific subject areas may be added or removed from this list by the MDE two years before the relevant score calculation.
Procedure:

For use in February 2007 reporting to MDE, the 2005-2006 yield of newly recommended endorsements in high need areas to the state, recommended during the 2005-2006 academic year or 12 month period ending in June 2006: 

a.
Institution X recommended exactly 100 students during 2005-2006 for any endorsement;
b.
Find/construct a list of those 100 students and all their initial endorsements;

c.
Separately count the number of endorsements in any special education area, mathematics, world language, or any science area; and 

d
If 30, divide 100 by 30 and get a score of 30%.  Report this to MDE.  It does not matter if those 30 endorsements were all earned by 20 candidates.

Similar processes would be used each year.
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