State of Michigan

Office of the State Employer

Employee Health Management


Workers’ Compensation Administration

The State of Michigan, as an employer, is self-insured for Workers’ Compensation and contracts with a third party for administration of its Workers’ Compensation plan.

If you Workers’ Compensation claim is approved, the benefits you will receive depend on your rate of compensation at the time of injury and the duration of your illness or injury.

Duration of Injury and Covered Benefit

· If you have a job-related injury, illness or disease that lasts less than 7 days your covered benefit is limited to related medical expenses.  Submit medical bills to the State’s Workers’ Compensation Third Party Administrator (TPA).  Lost wages for the first 7 days are not reimbursed; you may use sick leave or annual leave credits in accordance with state policy or your collective bargaining agreement to cover these days.

· If you have an injury or illness that lasts more than 7 days but less than 14 days your covered benefit includes medical expenses.  Lost wages reimbursement begins on the 8th day.

· If you have any injury or illness that lasts 14 days or longer your covered benefit includes related medical expenses.  Lost wages are reimbursed from the date of injury.

Time spent in modified duties, transitional employment or light duty assignments will not count as a break in consecutive days for purposes of determining waiting periods.  If an employee returns to the benefit program after participating in modified duties or transitional employment, the waiting period count will begin where it was prior to agreeing to participate in the modified duty or transitional employment program.

First Check Benefit
If you were off work 14 days or longer your first Workers’ Compensation check may be mailed directly to you, or to your human resources office.  If it is mailed directly to you, you should return this check to your human resources office.  Your human resources office will then adjust this first check and buy back at least two-thirds of any leave you used during the period you were off work.  They will also recalculate your tax liability.  If there is any money left, a check will be issued to you.  Whether or not you get money back, human resources will send you an explanation of these calculations.  In most cases your Workers’ Compensation checks will be mailed directly to your home.  The TPA may mail the check directly to your department, if your department has kept you in full pay status.

Workers’ Compensation Supplements

Civil Service Two-Thirds Supplemental Disability Benefit
If your Workers’ Compensation benefit is less than two-thirds of your regular gross pay, you may be eligible for Civil Service supplemental disability payments.  These benefits, when combined with your Workers’ Compensation, will bring your disability income up to two-thirds of your regular gross salary.  Your department pays for this supplement, as provided for in Civil Service Rules, Sec. 5-9 and the Compensation Plan, by a regular payroll check.

1. When your Workers’ Compensation claim is approved, a two-thirds wage supplement is


available for the first 50 weeks of your disability, as provided for in Civil Service Rule 5-9.  


After that period, the Director of Employee Benefits, Office of the State Employer may, upon 


request, extend approval of the two-thirds supplement beyond 50 weeks.  The maximum 


approval of any supplement is limited to a combined total of 100 weeks.

2. Thirty (30) days prior to the termination of your 50-week supplemental benefit period contact 


your Human Resources office to determine whether additional benefit options may be 


available.  If additional options are not available, and you are not able to return to 


work, your employment status with the State of Michigan may be terminated.  


However your Workers’ Compensation benefit will continue as long as you are


unable to return to work as a result of your work-related injury or illness.

3. If you are receiving this supplement, you can get full pay by using your leave time to make 


up the remaining third.

Public Acts Full Net Pay Supplements
Under specific circumstances employees may be eligible for supplemental pay in addition to the normal Workers’ Compensation wage replacement benefit.  Legislation and Bargaining Agreements exist for employees working in the Departments of Corrections (PA 293), Mental Health (PA 414), Military Affairs (PA285), Family Independence Agency (PA 131), State (PA 452), Michigan State Police and Michigan Unemployment Agency (MUA)

The eligibility criteria in each statute differ from one another.  For additional information see the specific language in the respective statutes, ask your Human Resources office, or if union represented contact your employee organization.

Fringe Benefits while receiving Workers’ Compensation
1. If you are receiving Workers’ Compensation, Civil Service Two-Thirds Supplemental Disability Benefits, and are using one-third leave time; or if you are receiving a Public Act Full Net Pay Supplement for assault victims, you will:

· Receive credit toward longevity

· Accrue sick and annual leave

· Receive credit toward step increases

· Continue on full pay status on holidays

· Receive service credit toward retirement

· Have the state’s portion of your insurance premiums covered.  Insurance deductions 


will be taken from the payroll check generated by your leave usage or supplemental 


benefits.

· Not gain credit toward status (“status” means satisfactory completion of any applicable probationary period)

· Not get overtime pay.  (A possible exception may exist for Public Acts supplement recipients – please review specific bargaining union agreements)


2.
If you are receiving Workers’ Compensation and the Civil Service Two-Thirds 

Supplemental Disability Benefit, you will:

· Receive credit toward longevity

· Not accrue sick or annual leave

· Not receive credit for step increases

· Not receive credit toward holiday pay

· Receive service credit toward retirement

· Have the state’s portion of your insurance premiums covered.  Insurance deductions will be taken from the payroll check generated by your supplemental benefits.

· Not gain credit toward status

· Not receive overtime pay

3. During the first 50 weeks, if you are receiving the maximum Workers’ Compensation amount allowed under the statute and no other supplements, your benefits will be the same as in #2 above except that:

· For the first 50 weeks you will get credit for the state’s share of insurance premiums, but will have to pay the employee’s share of all insurance’s – except life – yourself.  (Human resources will calculate and advise you of the amount to pay. Make a check out to the “State of Michigan” and give it to human resources.)  Failure to pay this will cause your insurance benefits to be canceled.  After 50 weeks, your department must approve continuing this arrangement.

If Your Worker’s Compensation Claim is Disputed by the State’s Third Party Administrator (TPA)
1. If the TPA needs additional information, they will mail you a Letter and a Notice of Dispute.  If you have any questions about it, contact your claims examiner at the TPA for clarification.

2. If you injury is determined not to be work-related you will receive a Notice of Dispute.  You may want to call your claims examiner at the TPA if you have questions.  If you cannot resolve it at that level, you may file an Application for Mediation or Hearing form.  Forms are available from the bureau offices listed on the Notice of Dispute.

3. If you are enrolled in Long Term Disability but have not filed a claim, do so now.  Send the state’s LTD carrier a copy of the Workers’ Compensation Notice of Dispute with your LTD claim form.

a) If you claim is approved as compensable under the Workers’ Compensation Act and you receive Workers’ Compensation payments, any LTD benefits you received for the same time period must be repaid to the State’s LTD administrator.

b) The TPA will use the first Workers’ Compensation check to repay the State’s LTD administrator for your LTD benefits.  The remaining amount, if any, will be sent to your employer for applicable adjustments and/or disbursements.  If your first Workers’ Compensation check does not provide enough money to reimburse the LTD administrator, you will be responsible for any balance due.

Appointments for Medical Treatment after Workers’ Compensation
After you have returned to work, you may have follow-up appointments, such as physical therapy or other medically prescribed treatments.  The time off in such follow-up appointments will be in accordance to department policies or Bargaining Union Agreements.



For Additional Information Contact:

Your department human resources office, or

Office of the State Employer

Employee Health Management

400 S. Pine Street

P.O. Box 30026

Lansing, Michigan 48909

(517) 541-9090

Facts for Employees with Work Related Injuries








