	Subject:  Confined Space Entry (Permit-Required)


	Topic:  Duties of Authorized Entrants - Medical Surveillance

	Question:  Our company would like to receive information regarding physical testing requirements for workers that will be entering a confined space.  Can you tell us or direct us where we can access information over the web?  I called our Doctor's office and they mentioned the following tests, but they are not sure which ones are required.  They are:
1. Baseline pulmonary function test. 

2. EKG. 

3. Stress test.



	Answer:  Michigan's PRCS standard does not require a physical exam for workers entering permit spaces.  However, paragraph (h) of the standard specifies certain duties of the entrant, which the worker must be capable of performing.  These duties include the abilities to properly use equipment as required by paragraph (d) (4) and to effectively communicate with the attendant as necessary.  If any form of respiratory protection is required for entry, the worker must receive the medical evaluation detailed in MIOSHA's Part 451, paragraph (e), as well as comply with all the other applicable sections of the respiratory protection standard.  Additionally, should the worker encounter exposures to certain toxic materials such as lead or asbestos, for which medical evaluations are required, these must also be provided.

We encourage you to provide the medical evaluation suggested by your doctor in any case.  


	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule: Part 90. Confined Space Entry, 1910.146 (h)



	Applicable Occupational Health Standard/Rule: Part 490. Permit-Required Confined Spaces, 1910.146 (h)



	Additional Resources: Part 451. Respiratory Protection, 1910.134 (e) 


MIOSHA Agency Instruction STD 05-1, “Application of the Permit-Required Confined Spaces Standard (PRCS)”

For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA).




	Date Posted: July 22, 2010

	Click Here to Read Disclaimer


