                    Settling a MIOSHA Compliance Case

Under Authority of the Michigan Occupational Safety and Health Act, Act 154 of 1974, the MIOSHA program has established procedures for settling cases where citation(s) have been issued.  These procedures are explained in greater detail in the explanatory pages that are provided with every Citation and Notification of Penalty that is issued by MIOSHA.  

Two options open to employers that are handled by the issuing Division are the: Informal Settlement Agreement (ISA) and the First Appeal.  An ISA must be completed within 15 workdays from receipt of the citation by the employer.  If the ISA process can be completed within 15 workdays from receipt, then no appeal need be filed.  If the employer wishes to file a First Appeal, the appeal must be in writing and must be postmarked within 15 workdays from receipt.      

As defined in statutes, “workday” or “working day” means any day other than a Saturday, Sunday, or state legal holiday.  The state legal holidays are:

January 1, New Year's Day

The third Monday in January, Martin Luther King, Jr. Day 

February 12, Lincoln's birthday

The third Monday of February, Washington's birthday

The last Monday of May, Memorial or Decoration Day

July 4

The first Monday in September, Labor Day

The second Monday in October, Columbus Day

November 11, Veterans' Day

The fourth Thursday of November, Thanksgiving Day

December 25, Christmas Day

Please note that holidays that are defined by a specific date, e.g. January 1 or July 4, do not float. When one falls on a Saturday or Sunday, no compensating extra day is allowed.  
In computing the 15 working days, you do not count the date that it is received; you start with the next working day.  Additionally, the count is based on when the citation was received at the employer’s location, not when it got to any particular person or office at the employer’s location.    

Here are examples of what an Informal Settlement Agreement or a First Appeal settlement may look like. 

Note:   The examples above are only examples.  Documents the employer receives may differ depending on case differences and what is specifically agreed upon between the MIOSHA issuing Division and the employer.   

