	Subject:  Respiratory Protection



	Topic:  Respirator Program Requirements - Dust Masks



	Question:  Are the 3M dust masks considered a “respirator” and would an employer be required to have a full respiratory protection program with medical testing and training for workers to use these types of dust masks?



	Answer: The extent and formality of respirator programs required by MIOSHA’s Part 451 depends on certain conditions of use.  First of all, the standard does recognize the filtering face-piece “dust mask” as a respirator.  Whenever a respirator is required to protect an employee from an overexposure OR the employer requires the employee to wear the respirator, a full respiratory protection program must be established and implemented as outlined in (c)(1) of the standard.

If use of the respirator is voluntary (not required) and does not of itself create a hazard, the information in Appendix D of the standard must be provided to the users.  Additionally, if the respirator in question is other than a “dust mask,” (i.e. an elastomeric respirator) and company policy is appropriately determined to allow a voluntary use, the employer must establish and implement those elements of a written respiratory protection program necessary to ensure that the employee is medically able to use the respirator, and that the respirator is cleaned, stored, and maintained so that its use does not present a health hazard to the user. 



	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:       


	Applicable Occupational Health Standard/Rule:

Part 451. Respiratory Protection, 1910.134 (c) 



	

	Additional Resources:  For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA).
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