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Why I Choose to Work Safe!

Bulletin Board Project

MIOSHA has proclaimed September 12 – 16, 2005, as “Make a Difference” week, with the 16th as the “Stand Down for Safety and Health” day.  In keeping with the spirit of MIOSHA’s mission of promoting occupational safety and health in the workplace–MIOSHA would like to offer this project as a way for your business to encourage employees to “get involved” by sharing their reasons for why they choose to work safe.  

A “Why I Choose to Work Safe” bulletin board could be featured in your workplace in a location where employees access information daily.  The key reason employees choose to work safe is for their families and loved ones to assure that their lives are filled with activities that generate happiness.  The bulletin board will be the employee’s opportunity to express why they choose to work safe!  These expressions may include: photos of employees, and their children, spouses, and grandchildren; personal achievements; and special hobbies or activities–things that recognizes each employee as an individual. This is an opportunity to bring out the “extra” in extraordinary.

Along with displaying photos, and other messages to depict “Why I Choose to Work Safe,” employees can make a difference by accepting responsibility for their own safety and health, and those of their co-workers.  This message comes through loud and clear from Charlie Morecraft, a worker who was burned over 90 percent of his body while doing his job.  His emotional and dramatic videos tell the story of the impact in his life after his accident and what he wishes he would have done differently–take responsibility for his own safety and health.

In addition to selecting a suitable bulletin board to use, you will need to develop criteria for submitting materials.   Examples of criteria for submitting materials may be:

· All materials should be tasteful and appropriate. If you have questions concerning specific materials – see your supervisor and or contact your Human Resources Department.

· It is strongly recommended that “originals” or “one of a kind” materials should not be submitted. Safe keeping of these special items cannot be guaranteed. Copies are strongly suggested and recommended.

· Identify a champion who will collect the photos and post on the bulletin board.

· Select a time frame for materials to be submitted by, and a date for the unveiling of the board, and the length of time the materials will be posted.

This is great way to promote and encourage employee involvement within your firm.          
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