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After the closure of over a dozen correctional facilities and camps in the past 
five years, the Michigan Department of Corrections (MDOC) has reorgan-
ized,  eliminating Correctional Facilities Administration’s Region II, headquar-
tered in Ionia. The region comprised much of western lower Michigan, in-
cluding the Muskegon, Coldwater, and Ionia facilities. The move further cen-
tralizes some functions, moving them to Central Office. It also creates 
greater continuity and delivery of services throughout the prison system. 

Effective August 8, 2010, the prison system was divided into the Northern 
Region with a regional office in Kincheloe, and the Southern Region with a 
regional office in Jackson. Prisons within each region include: 

CFA REORGANIZATION 
TAKES SHAPE 

NORTHERN REGION 

Alger Correctional Facility 
Baraga Correctional Facility 
Chippewa Correctional Facility 
Ernest C. Brooks Correctional 
Facility 
Kinross Correctional Facility 
Marquette Branch Prison 
Mid-Michigan Correctional Facility 
Muskegon Correctional Facility 
Newberry Correctional Facility 
Oaks Correctional Facility 
Ojibway Correctional Facility 
Pine River Correctional Facility 
Pugsley Correctional Facility 
Saginaw Correctional Facility 
St. Louis Correctional Facility 
West Shoreline Correctional Facility 

SOUTHERN REGION 

Bellamy Creek Correctional Facility 
Carson City Correctional Facility 
Charles Egeler Correctional Facility 
Cooper Street Correctional Facility 
Florence Crane Correctional Facility 
G. Robert Cotton Correctional Facility 
Gus Harrison Correctional Facility 
Ionia Maximum Correctional Facility 
Lakeland Correctional Facility 
Macomb Correctional Facility 
Michigan Reformatory 
Mound Correctional Facility 
Parnall Correctional Facility 
Richard A. Handlon Correctional Facility 
Ryan Correctional Facility 
Special Alternative Incarceration 
Thumb Correctional Facility 
Women’s Huron Valley Correctional 
Facility 
Woodland Center Correctional Facility 
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FIELD REPORT: WHAT’S GOING ON IN FOA 

Agents Identify Parolee Involved in 
Courthouse Threats 

In June, a written note 
was discovered in May-
ville threatening the court-
houses in Lapeer, Gene-
see and Tuscola.  Based 
on the tone and nature of 
the threats, Tuscola 
Agent Adams recognized 
the similarity to threats 
made by a current pa-
rolee when he was initially sentenced to prison.  
This parolee also lived in Mayville and was seen 
in Caro the weekend the threats were made.  
Tuscola Agents Adams and Hulburt met with the 
State Police and Mayville Police Department and 
searched the parolee’s apartment.  They gath-
ered writing samples to be submitted and a 
credible address he may be staying at in Caro.  
They discovered the parolee at this address and 
took him into custody on technical violations.  
The parolee was subsequently cleared of the 
courthouse threats.  Tuscola Prosecutor Mark 
Reene called Supervisor Walker to pass on his 
gratitude and appreciation for the work our 
agents did.  He wanted to note that it was a 
credit to our Department the way Agent Adams 
identified a person of interest quickly and effi-
ciently and brought him to the attention of law 
enforcement. 

Battle Creek PD Honors FOA Employees 

At their annual awards ceremony in April, the 
Battle Creek Police Department honored Cal-
houn Probation Supervisor Jim Peterson and 
FSA Brett Faulk with a Unit Citation.  The cita-
tion was given to them for their assistance with 
the search of a probationer/gang member’s 
house in March of 2009.  The search produced 
seven guns, a large amount of controlled sub-
stance and $1200 in cash. 

 

Agent Arrests Sex Offender 
for Parole Violation 

GPS Agent Richard Riebschleger was conduct-
ing an investigation on a parolee about a curfew 
violation. While at the parolee’s home, he ob-
served that the parolee was acting nervous. He 
investigated the situation and located a woman 
with her two children in a bedroom, hiding. The 
parolee has a history of sexually assaulting chil-
dren.  He was arrested on the spot.  

Parolees Give Back by Building Homes 

June 18 was the kick-off date for 
Kent County Parole’s Habitat for 
Humanity project.  During a 
Neighborhood Project Committee 
meeting, Supervisor Shannon 
Myers discussed with Goodwill 
the opportunity for returning citi-
zens to assist in building a Habi-

tat for Humanity home.  A number of sex of-
fender parolees in Kent County live in MPRI 
housing and face significant limitations on how 
and where they can “give back” to the commu-
nity while also gaining much-needed skills.  The 
home is not located in a School Safety Zone, 
and all parole supervision needs were met as 
well as the needs of Goodwill.  Agent Tim Clo-
nan contacted potential candidates and worked 
with GPS to coordinate work schedules.   

MPRI Participates in Adopt-a-Highway 

On April 10, Calhoun Parole 
Agents Scheidler and Timmers, 
MPRI Community Coordinator 
Mike DeBoer and K-PEP staff 
completed an Adopt-a-Highway 
community service work project 
on three miles of I-69 near N 
Drive North.  Approximately 30 parolees partici-
pated in the project.  There are signs on the 
highway acknowledging that the work is being 
completed by MPRI participants.  
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It’s a “Win – Win”  

What if you could attract an employee that would rec-
ognize the opportunity you as an employer was af-
fording him/her and was grateful? As an employer, 
what if you could try an employee “on for size” prior 
to hiring? What if an employee came with a built-in 
“issues resolution plan”? This is the reality that is be-
ing created by employers working with the Regional 
Michigan Prisoner ReEntry Initiative (MPRI), a win-
win solution for businesses and potential employees.  

MPRI offers an option that has satis-
fied employers in Jackson, Monroe, 
Lenawee, and Hillsdale counties. Pa-
rolees released through MPRI can fill 
the needs of employers and lessen 
costly hiring risks. Employment is a 
critical area for people returning to 
their home communities from incarceration. 

Parolees are assessed prior to release and transi-
tioned to their home communities with resources to 
support their movement toward a self-sufficient and 
productive life. As part of this process, many have 
received work skills training experience within prison 
industries such as: metal furniture production, horti-
culture, food services, construction and many others.  

Employability supports begin with an evaluation of 
skills, experience, education and needs. MPRI em-
ployment staff, located at the local Michigan Works! 
Service Centers, support MPRI parolees in complet-
ing assessments, developing resumes and learning 
computer skills, in addition to providing referrals for 
paid work experience and assistance in linkages with 
other employment/educational resources.  They 
meet individually with each person to set a plan for 
employment preparation and monitor their progress 
until employed. MPRI employment support staff, lo-
cal parole agents and other members of the pa-
rolee’s transition team work together to move the pa-
rolee toward self-sufficiency. 

Many parolees receiving assistance through MPRI 
do volunteer work in the community to build on skills 
and network and contribute to their community. “I like 
to volunteer. I want to make up for my past mistakes 

and I really like helping out and meeting new peo-
ple,” says a parolee who volunteers at the Jackson 
Community Bike Program and at a local food pantry. 
The Bike Program provides reconditioned bikes to 
parolees and to some other specific populations in 
the community who need transportation to meet their 
needs and obligations. Program organizers added a 
second day for volunteers to work on bikes when pa-
rolees asked for more opportunities to work. Corey, 
who supervises the Bike Program volunteers states, 

“The guys are a great help, always 
on time, hard working and they’re 
really enjoyable, They’re a great 
help getting the bikes ready to go 
back out into the community. This 
work gives them new and unique 
ways to contribute while building 
problem-solving skills that will be 
appreciated as they make the tran-

sition to the work world.” 

In some cases, MPRI may be able to provide em-
ployers the benefit of a subsidized work experience 
period to “try out” a prospective parolee for perma-
nent employment. Imagine getting the work done at a 
fraction of the cost while assessing the person’s 
skills and job fit! This attractive benefit has helped 
employers find employees that fit for their workplace. 
One employer commented, “This program is a great 
partnership. It has helped the community and pro-
vides a screening process to hire quality employees.”  

 In addition, MPRI employment staff can advise on 
Federal bonding which can be an additional security 
through free liability insurance for high-risk employ-
ees. It protects the employer in case of loss of prop-
erty or money, at no cost for six months. After the 
six-month period, the employee can be eligible for 
standard bonding.  Employers who do hire parolees 
or ex-felons are also eligible for the Work Opportu-
nity Tax Credit program of up to $2,400 per em-
ployee hired.  Both incentives offer additional benefit 
to employers.  

MPRI works to level the playing field for parolees in 
their communities and helps them learn skills to be-
come valuable employees and contributing members 
of the community. 

Re-entry Roundtable is a continuing 
column that provides news, facts, and 

program successes within the 
Michigan Prisoner ReEntry Initiative. 

RE-ENTRY ROUNDTABLE: 
SAFER NEIGHBORHOODS &  

BETTER CITIZENS 
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MCA TO HOLD GOLF OUTING AND 
CONFERENCE IN GRAND RAPIDS AREA 

The Michigan Corrections Association (MCA) will be 
having a golf scramble and conference in Grand 
Rapids, MI on September 16 and 17, 2010.  The 
four-person golf scramble will be at Scott Lake Coun-
try Club in Comstock Park, MI on Thursday, Septem-
ber 16 and the conference will be Friday, September 
17, at the Amway Grand Plaza Hotel and Confer-
ence Center in downtown Grand Rapids. 

After a two-year hiatus, MCA is looking 
forward to having its golf scramble again 
this year. Funds raised from the event 
help MCA bring presenters to Michigan 
and help support the association. Chang-
ing the venue to Scott Lake also allows 
MCA to combine the golf event and the 
conference for the first time. 

The fall conference will focus on the future direction 
of corrections in Michigan, including new technolo-
gies, innovative programming, and sensible solutions 
that control costs while protecting the public.  

Rooms are available at a discounted rate at the Am-
way Grand Plaza.  Please mention the Michigan Cor-
rections Association conference when booking to 
receive the discount. 

Cost for the golf scramble is $50 per person or $180 
for a foursome.  

The cost for the conference is $35 for 
members, $45 for non-members, and $55 
for non-members who wish to become 
members. Students with a current and 
valid ID are $20. 

MCA is excited to bring two days of net-
working and knowledge expansion to 
West Michigan. This golf outing and con-
ference is a “Don’t miss” opportunity for 

corrections professionals at the state and local level 
throughout Michigan. Please register today at 
www.micorrections.org or send a copy of your regis-
tration, with payment to: Michigan Corrections Asso-
ciation, P.O. Box 12022, Lansing, MI 48933. 

Law enforcement officers in Tuscola County have encountered a scam artist 
who is preying on the hopes of prisoners’ families. The con-men apparently 
identify prisoners off of the Department’s Offender Tracking Information Sys-
tem and then contact people in the sentencing county hoping to find a family 
member. Once they find a family member, they say they are a Michigan De-
partment of Corrections official claiming to be able to get the prisoner into a 
re-entry program where s/he will then be released within 90 days. All the per-
son has to do is send money orders worth $1,250 to a specific address and 
the prisoner will be enrolled in the program. 

To make the scam appear more real, another scam artist calls the family member to confirm their interest and 
reassure the family member that the prisoner is qualified for the program and upon receipt of the money or-
ders, the prisoner will be moved into the program. 

The Michigan Department of Corrections and its community partners want everyone to be aware that re-entry 
services are funded through a variety of sources and that no staff member would ever contact a family mem-
ber to seek funding for the services. All prisoners are screened for re-entry services and then appropriately 
assigned to needed programming based on the screening results. Only the Parole and Commutation Board 
can grant a parole. Please share this information with anyone you think may be vulnerable to a scam like this. 

SCAM INVOLVES SOMEONE TARGETING 
PRISONERS’ FAMILIES 
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Eric Hipple, former quarterback for the Detroit 
Lions, presented his seminar on Depression and 
Suicide Awareness and Prevention to staff at 
Alger Correctional Facility on June 16, 2010.   
Eric is a nationally recognized speaker on de-
pression and suicide.  He presented practical 
information on how to recognize depression and 
what to watch for to prevent depression from 
moving forward to suicide.  He spoke about the 
stigma attached to talking about your feelings if 
something is wrong, especially in fields such as 
the NFL, law enforcement, and corrections.  He 
clarified that seeking support for yourself when 
you need it is a sign of strength.  He explained 
that this trend is changing for the better in the 
NFL, and he hoped the message resonated with 
those attending his seminar.   

Eric’s son committed suicide about ten years 
ago at the age of 15.  Since that time, Eric has 
sought help for himself. Through this process, he 
learned about suicide and realized he had a 
family history of depression.    

Eric began working at the U of M Depression 
Center as the Outreach Coordinator in 2007.  He 
travels nationally and internationally to spread 
the dual message of depression awareness and 
suicide prevention to the Department of De-
fense, Law Enforcement, Corrections, school 
groups, parents and teens.   

Eric borrowed Tom Joiner’s (from Florida State 
University) model for suicide risk which includes: 

• Feeling like a burden to others 

• Feeling lonely 

• Having the ability (access to firearms, 
medication, mindset) 

If you reach out to someone who may be think-
ing about taking their own life, then you have to 
know your own limitations, and your own 
thoughts about life and death.  

Eric talked about the importance of assisting a 

coworker or family member who may be in need.  
In the Department of Corrections, staff had train-
ing on Suicide Prevention where they were 
taught the acronym: AID LIFE. 

Ask – Don’t be afraid to ask, “Are you think-
ing about killing yourself.” 

Intervene immediately. 

Don’t keep it a secret. 

Locate help.  Know your resources. 

Involve others. 

Find someone to stay with that person. 

Expedite.  Get help now. 

Finally, Eric recommended three things you 
need to build resiliency:  

1. A purpose in your life. Say “I believe…”  
 This will help you focus on your purpose. 

2. Communication is very important for help-
 ing you stay focused.   

3. Seek support if you need it. 

For more information on programs like these, 
please contact MDOC Work/Life Coordinator 
Rosanne Leland at lelandr@michigan.gov or 
(517) 373-7630. 

ERIC HIPPLE SHARES HIS MESSAGE WITH ALGER STAFF 

Eric Hipple 
shares his story 
and the impor-
tance of recog-

nizing signs 
and symptoms 
of suicide with 
employees of 

Alger Maximum 
Correctional 

Facility. 
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FEDS TOUR STANDISH, CONSIDER PURCHASING THE 
FACILITY FOR BUREAU OF PRISONS 

Federal, state, and local officials, including Michigan Department of Cor-
rections Director Patricia Caruso and U.S. Representative Bart Stupak, 
toured the vacant Standish Correctional Facility on August 17, 2010.  The 
Federal Bureau of Prisons is currently running about 37% over capacity 
and is considering purchasing the prison to help reduce overcrowding. 

The next step in the process is an environmental study, which will soon be 
conducted. If the facility passes the study and the U.S. government de-
cides to purchase the facility, it would be staffed with federal employees.  
It is still unclear if any consideration would be given to displaced MDOC 
employees who are interested in returning top Standish. The facility 
closed in October 2009. 

Local officials are cautiously optimistic the deal can be completed by the 
end of the year and the prison will again be operational. The city of Stan-
dish has suffered economically since the facility closed, and is interested 
in bringing well-paying jobs back to the area. 

If you are a member of the Defined Benefit* retirement plan you must register for miAccount by Au-
gust 31, 2010. 

Starting this fall, miAccount will be the primary tool for conducting business 
transactions with the Office of Retirement Services (ORS). You will use miAc-
count to check your wage and service totals, change personal information, run 
pension estimates, and when the time comes, apply for retirement. 

To register, locate your Member ID (found on the member account access card that was mailed to 
your home in early August), visit www.michigan.gov/orsmiaccount, click on the ‘State Employees 
Retirement System’ option, and then click ‘Register Now’ and follow the prompts. 

There are computer kiosks at each Human Resources (HR) office that you can use to access miAc-
count. Libraries and Michigan Works! Service Centers also have internet access available. Your HR 
office can help find resources specific to your area. 

A tutorial is provided on the miAccount login page that will walk you through the activation process. 
A secure Message Board (located on the miAccount login screen) will put you in contact with an 
ORS representative in less than 24 hours. 

Need more help? ORS can assist you from 7 a.m. to 5 p.m. Monday though Friday, until August 31. 
You can contact them at (517) 322-5103 from the Lansing area, or toll-free at (800) 381-5111. 

* If you began employment with the State of Michigan after March 31, 1997, you are not a member of the Defined Benefit Retirement 
Plan. Please consult with your HR representative if you are unsure which plan you are in. 

EMPLOYEES MUST REGISTER FOR RETIREMENT 
ACCOUNTS THROUGH ORS BY AUGUST 31 
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Michigan Department of Corrections employees are consistently recognized for their 
efforts to save lives, protect others, and serve the community in valuable ways. Here 
are some of the more recent award recipients: 

Meritorious Service - Protecting the Public 

Michigan State Industries Truck Driver Steven Shotwell (recently recognized in F.Y.I.) 
received a Meritorious Service Award for his actions in alerting other motorists to the 
presence of the disoriented elderly driver and ensuring she was safely parked in a 
motel parking lot until police could provide assistance. 

Lifesavers - Lending a Helping Hand 

Prisoner Work Crew Leaders Brent Davis and Alan Strange of 
Pugsley Correctional Facility came upon a serious two-car collision 
a few miles from the correctional facility. One of the vehicles had 
partially rolled over, the rear window was broken out, and the driver 
was suspended from his seatbelt.  The vehicle’s driver suffered a 
broken neck and a serious head wound that required over 100 sutures to close. 
Strange crawled through the broken window and held the victim’s neck steady while 
trying to control the bleeding.  Davis tried to calm the victim in the other car, and 
when more help arrived, he helped Strange attend to the first victim. During the 45 
minute wait for EMS, the victim lost about 3 pints of blood.  After the incident, family 
members offered their thanks, saying that without the actions of these two employ-
ees, the outcome my have been fatal for their loved one. 

Lifesavers - Officer Down 

 On June 22, 2009, officers at the Michigan Reformatory responded to a call for as-
sistance for a fellow officer who had collapsed in the administration building. Officers 
Ronald Fitzpatrick and Darla Minard, along with Institutional Training 
Officer Patrick Neilsen and Registered Nurse Tony Croll arrived on 
the scene to find the officer with no visible signs of breathing or cir-
culation. After a shock by the AED and several cycles of CPR, the 
officer began to gasp for air.  The AED detected a normal heart beat 
and staff comforted him until EMS responders transported him to 
the hospital. The combination of a quick response, trained workers, and effective 
CPR likely saved the officer’s life. 

Valor - Courage in the Line of Duty 

Nine employees at Chippewa Correctional Facility responded to a hostage incident in 
progress.  Responding employees included Officer Dan Rye, Officer Dave Beckham, 
Officer Matt Oja, Officer Steve Colvin, Officer Barry Leplaunt, Officer Rob Hansen, 
Officer Gus Ortiz, Officer Patrick Romeri, and Officer Tim Beaulieu.  

AWARDS (Continued on page 8) 
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Thomas Birkett and Jasmine Jones, two children of 
Michigan Department of Corrections employees, 
are getting some help to cover the costs associated 
with college. Thomas Birkett is the son of Warden 
Thomas Birkett, Pine River Correctional Facility and 
Field Agent Thalia Birkett of Ogemaw County. Jas-
mine Jones is the daughter of Jeffrey and Alice 
Jones. Alice works in the Field Operations Special 
Programs Unit. Each has received a $1,000 schol-
arship from the Association of State Correctional 
Administrators (ASCA). This year, ASCA awarded a 
record 31 scholarships to deserving and qualified 
students throughout the United States. 

The Susan B. Hunter Scholarship is named in 
honor of Susan Hunter, former Director of the Pris-
ons Division of the National Institute of Corrections. 
Susan was a tremendous influence in the field of 
corrections and a mentor to many corrections professionals throughout the United 
States. She was also instrumental in developing ASCA’s training programs. To be eligi-
ble, the student must be the son or daughter of a corrections employee within an ASCA-
member department of corrections. They must also have a minimum 3.0 GPA and for 
graduate students, they must be enrolled in a corrections/criminal justice-related degree 
program. 

Thomas will be attending Michigan State University and is studying Chemical Engineer-
ing and Jasmine will be attending Northwestern University and is studying to become a 
doctor. 

When a Chippewa Correctional Facility employee was taken hostage in the educa-
tion building, officers arrived en mass to control the situation. Responding officers en-
countered an armed and agitated prisoner who was attempting to barricade the door 
and cover the window of a social worker’s office. Among the first on the scene, Offi-
cer Dave Beckham wedged his leg and body partially in the doorway, stopping the 
prisoner from completely barricading the door. Once dialog with the prisoner failed, 
officers took action, forcing the door open and facing a prisoner with three prison-
made weapons. As other officers were controlling the resisting prisoner, Officer Dan 
Rye along with Officer Tim Beaulieu guided the social worker out of the office and to 
safety. Beaulieu then returned to assist Officer Beckham, who was seriously injured 
during the incident. Officer Gus Ortiz secured one of the weapons, while the remain-
ing officers controlled and restrained the prisoner. The courageous officers were able 
to control and restrain the prisoner and free the hostage without her being seriously 
injured.  For their efforts, each received a Valor Award. 

AWARDS (Continued from page 7) 

From Left: Thomas Birkett,  
Director Patricia Caruso, 

and Jasmine Jones 

CHILDREN OF MDOC EMPLOYEES 
RECEIVE ASCA SCHOLARSHIPS 


