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2015 Michigan Environmental Leaders Report 

 
Dear Michigan Resident: 
 
The Michigan Department of Environmental Quality (DEQ) strives to be leaders in 
environmental stewardship, partners in economic development, and providers of 
excellent customer service.  These three principles guide our daily activities and inform 
our decisions.  
 
The DEQ sees these same guiding philosophies embodied in the actions of our 
Environmental Leaders statewide. We are pleased to recognize 20 outstanding 
partners, all of whom demonstrate a commitment to Michigan’s economy, communities 
and environmental heritage through outstanding and innovative sustainability practices. 
Each is focused on environmental stewardship, community partnerships and mentoring. 
 
Every day we have the opportunity to do something great, to build the partnerships 
necessary to protect public health and the environment.  Along the way, we facilitate 
conversations with environmental partners to build leadership, provide compliance 
assistance, and ultimately achieve environmental and economic progress.  
 
The Environmental Leaders program is a starting point for recognizing the best 
Michigan has to offer. These examples of corporate citizenship help demonstrate how 
and why companies should practice sustainability and continue to strive to find 
innovative solutions to ongoing environmental challenges.  
 
The DEQ will continue to celebrate the accomplishments of environmental and 
community leaders who are passionate and committed to making a difference.  
 
Sincerely, 
 
 
 
Dan Wyant 
Director 
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INTRODUCTION 
 
The Michigan Department of Environmental Quality’s (DEQ) Environmental Leaders program is built to 
recognize outstanding performance in the areas of environmental stewardship, community partnering, 
and mentoring activities. The program has been developed to promote the good work that our private 
and public partners are accomplishing every day and help our partners tell their story. It is meant to 
encourage others to participate and provide assistance wherever possible to make their community a 
better place to live, work and play.   

Participation is simple; just complete all sections of the Environmental Stewardship Partners Annual 
Performance Report including photos, quotes, flyers, and any other information to share.  Make sure to 
include as much information as possible in support of your efforts.  In addition to recognition for all 
participants, the top program/project/activity in each of the three performance areas will be provided 
special recognition as the top performing company based on a peer reviewed evaluation.  These three 
top awards will be given for: 

1. Environmental Stewardship 
2. Community Partnering 
3. Mentoring 

The following pilot group of 20 facilities has shown their dedication and commitment to our shared 
environment through their ongoing efforts, both internally and externally.  We invite all those who read 
this to become inspired and start to make a difference in your community, not only in the coming year, 
but in each and every year.  The concept of continuous improvement is not a new one and through the 
support of Michigan’s stewardship programs and their network of practitioners, anyone can be an 
“Environmental Leader.”  
 
Program Contact: Jeff Spencer 

spencerj3@michigan.gov 
517-284-6879 
www.michigan.gov/deqp2,  
select “For Business” and then “Michigan Environmental Leaders” 

 
 

Environmental Leaders Mission 
Environment – Community – Economy 

 
• Identify our top performing partners.   
• Move forward while focusing on maintaining momentum and continuous improvement. 
• Alignment with the three guiding principles.  Environmental Leaders embodies economic progress, 

customer/community service, and environmental stewardship. 
• Tell the story through sharing our partner’s successes, recognizing/promoting their achievements, 

and awarding top performers. 
• Recruit others to tell their story through supporting innovative thinking/sharing, and growing the 

strongest network possible. 
• Work collaboratively with DEQ’s partners that assist with our mission and goals. 
• Buy in and support from all levels, both public and private.  Believe in the process. 
• Focus on the internal and external footprint of a facility’s operations. 

 
Focus Areas 

Pollution Prevention (Reduce, Reuse, Recycle) 
Sustainability 
Energy Efficiency/Conservation 
Green Infrastructure 
Water Efficiency/Conservation 

Green Buildings/LEED 
Compliance Assistance 
Environmental Management Systems 
Natural Resources/Habitat Protection  
Climate Action (Adaptation, Resiliency) 
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ADAC Keating Avenue Plant is a manufacturer of horizontal 
plastic injection moldings; surface coating and finishing 
(assembly) operations, primarily door handles, interior/exterior 
automotive trim, and mirror shells. This plant achieved a total 
landfill avoidance of 1,105,695 pounds of material, which 
included: 

• 332,447 pounds of cardboard recycled, saving $9,642 
• 21,280 pounds of metal recycled for a $968 savings 
• 565,455 pounds of plastic recycled, saving $17,884 
• A 77 percent reclamation of waste purge solvent for a savings of $27,963 

ADAC Keating Avenue Plant partnered with the Ottawa Conservation District to provide trees to ADAC 
employees to plant at their homes and in neighborhoods at no cost.  Environmental benefits include: 

• Reduction of the area’s carbon footprint by trapping carbon dioxide and producing oxygen. 
• Use of the stored carbon to help strengthen plant growth. 
• Potential habitat for wildlife. 

ADAC Keating Avenue Plant returned to St. John’s Home in Grand Rapids to donate and replant 
approximately 10 trees on their property to replace those that had died from disease or otherwise did 
not survive the year after ADAC’s planting efforts in 2012. The trees were obtained from the Urban 
Forestry Project and ADAC covered all the costs associated with the project. 

 
ADAC Port City Plant is a manufacturer of horizontal plastic 
injection moldings; surface coating and finishing (assembly) 
operations, primarily door handles, interior/exterior automotive 
trim, and mirror shells.  This plant achieved a total landfill 
avoidance of 723,863 pounds of material, which included: 

• 95,903 pounds of cardboard recycled for a savings of $2,724 
• 26,197 pounds of metal recycled for a $2,385 savings 
• 584,802 pounds of plastic recycled, saving $7,427 
• 70 percent reclamation of waste purge solvent, saving $75,680 

ADAC Port City Plant continues to donate to the Grand Valley State University Robert B. Annis Water 
Resources Institute Field Station. The goal of this program is to enhance and preserve freshwater 
resources by integrating research, education, and outreach. In 2013, $10,000 (of $50,000 total) was 
donated, with donations continuing through 2015. 

ADAC Port City Plant hosted an event for the Leadership Academy, a group of associates from the DEQ, 
the Department of Natural Resources, and the Department of Agriculture and Rural Development. The 
Academy was provided with a tour and overview of the manufacturing processes.  Focusing on its paint 
systems, the overall intent was to show the facility’s methods of complying with its air permit, as well as 
improvements in technology and pollution control that have been introduced over time. 

Currently, ADAC Port City Plant is investigating the potential for utilization of solar energy throughout 
the company, with a pilot program to start and a reassessment upon completion. 
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ADAC Saranac Plant is a manufacturer of horizontal plastic 
injection molding and assembly operations, primarily door handles, 
automotive lighting, and cowl grilles (wind screens). This plant 
achieved a total landfill avoidance of 969,442 pounds of material, 
which included: 

• 332,447 pounds of cardboard for a savings of $9,642 
• 21,280 pounds of metal for a $968 savings 
• 565,455 pounds of plastic, saving $17,884 
• A 70 percent reclamation of waste purge solvent, saving $75,680

ADAC’s Saranac Plant provided rubber gloves to River Cleanup events in Kent, Muskegon, and Ottawa 
Counties.  The total number of gloves donated was 1,450, with the majority going to the Mayor’s Grand 
River Cleanup. 

ADAC Saranac Plant is a Gold Level Sponsor of the West Michigan Air & Waste Management 
Association. 

Currently, they are investigating the potential for utilization of solar energy throughout the company, 
with a pilot program to start and a reassessment upon completion. 

 

ADAC 36th Street Plant conducts service assembly operations, 
primarily door handles, automotive lighting, as well as life cycle 
testing and quality control.  This plant achieved a total landfill 
avoidance of 53,935 pounds of material, which included: 

• 17,494 pounds of cardboard recycled for a savings of $203 
• 18,158 pounds of metal recycled for a $1,424 savings 
• 16,612 pounds of plastic recycled, saving $193 

 

ADAC 36th Street Plant partnered with the Muskegon Conservation District to conduct a cleanup of the 
Johnny O Harris Park located in Muskegon. This project benefited the neighborhood by improving the 
safety of children and others using the park for recreation, as well as improving the overall aesthetic 
value of the park.  The environmental benefits of this project include, but are not limited to: 

• Eliminating potential pollutants to wetlands and streams. 
• Avoiding further contamination of an existing stream. 
• Assisting with providing a clean, safe habitat for birds and other animals. 

 
ADAC also partnered with the Ottawa Conservation District to provide 225 deciduous and 100 conifer 
trees to ADAC employees for them to plant at their homes and in their neighborhoods.  Environmental 
benefits include: 

• Reducing of the area's carbon footprint by trapping carbon dioxide and producing oxygen. 
• Using the stored carbon to help strengthen plant growth. 
• Providing potential habitat for birds and other animals. 
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AWTEC recycles automatic transmissions from 24 
different automotive customers. 

This year, AWTEC kicked off the construction of their first 
rain garden and looks forward to begin planting in the fall. 

Involvement in the Clean Corporate Citizen workshops 
gave them ideas to take back to their neighborhood and 
expand on. AWTEC started its own Neighbor 
Environmental Partners group in the Metro West Industrial 
Park. They are motivated to see what other companies 

can do and how AWTEC can benchmark those ideas in a smaller company of their size. 

AWTEC replaced their parking lot lights with light emitting diode (LED) lights, realizing a 75 percent 
reduction in kilowatts used!  They shared the ideas for their project with their neighboring company 
"Varroc" and are encouraging them to become a Michigan Business Pollution Prevention Partner and 
Clean Corporate Citizen applicant. 

AWTEC also installed rain sensors on lawn sprinkler systems, re-worked a component parts process to 
reduce greenhouse gas emissions, and eliminated the bulk of gaylords, plastic, and cardboard in 
component parts packing. 

Cascade Engineering, Inc. is a manufacturer 
comprised of 11 strategic business units serving a wide 
diversity of markets including automotive, commercial 
truck and bus, solid waste and recycling, furniture, 
material handling, renewable energy, and consulting 
services.  

Environmental stewardship goes hand in hand with Cascade’s 
company culture, “People, Planet, Profit”. Besides doing the right 
thing for the environment, they have been able to make it good 
for business as well. Employees recognize the 
value and can be proud of where they work, and 
the company’s culture allows for engagement into 
environmental stewardship. 

Cascade supports Safe Water Team, Blandford 
Nature Center, Have Faith Haiti Mission, Water 
and Sanitation Rotarian Action Group, and  
Michigan Environmental Council.  They are also 
an Advisory Board member of the Best and 
Brightest Sustainable Businesses – annual award and educational event 
in West Michigan. 

A bicycle friendly business, Cascade Engineering obtained silver 
certification promoting bicycle commuting and bicycling between its buildings. 

Cascade’s suppliers go through a preferred criteria selection with ISO14001 as a baseline for scoring 
higher in the process, and they train all new employees on zero waste to landfill, recycling, impact and 
aspects, ISO14001, and sustainability.  In addition, all employees receive refresher training during the 
year.  Cascade routinely receives inquiries from suppliers, vendors, and customers asking for guidance 
in becoming zero waste to landfill.  They are happy to walk them through steps to get started. 
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DENSO Manufacturing Michigan Inc. is a global supplier of 
advanced automotive engine cooling modules, heating, ventilation, 
and air conditioning systems and is located in Battle Creek. 

The accomplishments of 2014 became a benchmark for total waste 
reduction. This will reduce all materials that are not product leaving 
the facility, including wastes, scrap, and recyclables. They are 
investigating expanding their waste disposal to include compost 
and weighing alternative energy technologies such as solar. 

Partnering with such organizations as Western Michigan University 
Green Manufacturing Initiative, they have worked toward their 
energy and waste reduction goals. They have performed dumpster 
dives of their plant trash and conducted compressed air leak 
studies.   

DENSO conducted a wide range of corporate social activities including: United Way, American Red 
Cross Blood Drives, Fort Food Challenge, packaging lunches for the Food Bank of South Central 
Michigan, clothing drives for the Charitable Union, a scholarship fund for the Battle Creek Math and 
Science Center, a signature sponsor for the American Cancer Society Making Strides Against Breast 
Cancer Walk, Project Lead the Way supporting education for future engineers, and many others. 

DENSO has maintained a voluntary Wildlife and Conservation Committee since 1998.  Activities include 
maintaining bluebird boxes on-site, a native wildflower garden (certified Monarch Waystation), a 6-acre 
native Buffalo Grass field, Earth Day, Parking Lot Island Planters for stormwater retention, and others.  

DENSO has close ties to their DENSO Group companies, Joint Ventures, Affiliates, and supply chains.  
These groups share best management practices, peer to peer mentoring, hold and attend benchmarking 
tours, perform ISO 14001 EMS audits, and offer guidance on environmental topics.  

DeWitt Barrels reconditions, reuses, and recycles 
steel and plastic drums and intermediate bulk 
containers. 

DeWitt Barrels provides education to its customers 
regarding proper emptying of containers.  This 
provides for reduced waste at these facilities and 
results in cost savings by the customer, more 
product usage and less residual waste to recycle.  
Properly emptied containers also reduce any 
potential environmental impact during transportation.   

DeWitt Barrels has partnered with the West Michigan Environmental Action Council (WMEAC) for an 
innovative project called the Rain Barrel partnership.  With this project, there are cost savings to both 
parties.  DeWitt Barrels takes #2 washed barrels that are clean but not cosmetically acceptable to 
customers and donates them to WMEAC.  By donating these barrels to WMEAC, DeWitt Barrels can 
keep them out of the landfill.  These barrels are then sold to people who collect rainwater from their roofs 
to be used in watering flowers and household vegetable gardens.  This reduces the amount of city or 
well water used for these purposes, and reduces the amount of water that enters storm drains. 

DeWitt Barrels continuously tries to increase the number of containers they can use for reconditioning or 
reuse to reduce the number of containers that enter landfills or other waste streams. They also continue 
to look for new ways to use reconditioned containers.  Their reconditioning process is one of a kind and 
the cost of a reconditioned container is less than that of a new container.  Growth and innovations are 
put into place within the guidelines of their Environmental Management System (EMS).   
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General Motors (GM) Flint Assembly manufactures the GMC Sierra and 
Chevy Silverado pickup trucks. 

The GM Flint Assembly reduced hazardous waste by recycling 22,000 pounds 
of solvent rags, 39 tons of paper, 738 tons of cardboard, 794 tons of metals, 29 
tons of plastics, 4,700 gallons of oil, 20 tons of rubber, 123 tons of wood, and 8 
tons of glass. 

GM Flint Assembly celebrated Earth Day with an annual visit to Dillon 
Elementary School where employees from the plant participated in three classes. Each classroom visit 
included a demonstrationIexperiment in which the children are shown how GM's wastewater treatment 
plant separates oily wastewater. A significant amount of the classroom time was also spent discussing 
environmental stewardship at the children's homes as well as activities at GM.  

GM Flint Assembly employees participated in the collection of household hazardous waste twice last 
year and partnered with Genesee County by volunteering at various collection sites near Flint. 

GM Flint Assembly partnered with Global Rivers Environmental Education Network (GREEN), and the 
Flint River Watershed Coalition, to bring Flint River GREEN to Carman-Ainsworth High School, Davison 
Middle School, North Branch Middle School, and Lakeville Middle School students. Each spring, several 
plant personnel accompany eighth, ninth, or tenth graders to a local stream for water sample collection 
and testing. 

GM Flint Assembly personnel also participated in the annual GREEN Summit at Kettering University to 
help support those students as they presented their findings. The purpose of the program is to mentor 
and engage young people in protecting local water resources, to raise awareness of GM's commitment 
to the environment, and to help monitor the health of our local waterways. Students enjoy participating in 
a real world project that not only impacts their own community, but also provides vital information to 
community organizations who can act on that information, if needed. 

Ford Engine Manufacturing Development Operations (EMDO) is a 
research and development facility that builds prototype engines.  
Engine performance evaluation, materials testing programs, fabrication 
of plastic engine component replicas, and other engineering services 
are also primary activities performed by this facility. 

The EMDO facility recycling totals include: 

• 76 tons of paper recycled 
• 96 tons of wood recycled 
• 12 tons of cardboard recycled 

EMDO recently announced a five-year global waste reduction 
strategy calling for a 40 percent per vehicle reduction in the 
amount of waste sent to landfill between 2011 and 2016. 

EMDO’s focus on preventing waste to landfill goes outside the 
four walls of the building and into the surrounding community. Employees also went to Fish and Loaves 
to sort and repack donated food from area grocery stores.  The food was distributed at Detroit area Soup 
Kitchens and Warming Centers to help the elderly and homeless. 

EMDO employees segregate bottles and cans from the general trash with refunds from the bottle and 
can returns donated to the needy in the community. Employees also collected donations, used winter 
coats, gloves, mittens, and financial contributions to meet the needs of the community through the US 
Marine Reserve Toys for Tots. Additionally, the EMDO Employees Community Services Team undertook 
a clean-up exercise at the Detroit Zoo. 
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General Motors (GM) Flint Metal Center is a sheet metal stamping operation that 
produces hoods, fenders, and miscellaneous small parts. 

GM Flint Metal Center continues to support local 
communities’ environmental activities through 
yearly participation in Flint River GREEN, 
Household Hazardous Waste Collection, Flint 

 River Clean-Up, and Earth Day celebrations at local elementary 
schools. These types of activities allow GM to expand its 
environmental leadership message and instill sustainability 
knowledge to the area youth. The facility interacts with students 
from all ages and levels from elementary to high school. 

In 2013, GM Flint Metal Center replaced 172 high intensity discharge (HID) lighting fixtures for an 
annual energy savings of 225 megawatt hours, which saved approximately $18,000. 

GM Flint Metal Center has recently worked to reduce emissions from transportation of their recycled 
materials by using locations that are closer to the facility. They recycle cardboard and plastics at Great 
Lakes Recycling in Flint. Scrap wood is turned into mulch for reuse with Environmental Wood Solutions. 
GM Flint Metal Center recycles its universal waste (batteries, light tubes, and electronic waste) with 
Cleanlites in Mason.  A local recycler in Swartz Creek, Cintas, shreds and recycles all of the plant paper. 
The facility is working hard to reduce waste and to utilize recyclers that are closer to the facility. All used 
oil at the facility is recycled at the plant as well. 

Students run a series of water quality tests and present their findings at the annual GREEN Summit 
conference, in which GM Flint Metal Center participates. The program is geared toward engaging middle 
and high school students in more science, technology, engineering, and math related activities. It also 
allows them to ask questions about different career paths that are available in the water quality and 
environmental fields. 

General Motors (GM) Detroit/Hamtramck Assembly is an automotive manufacturing 
assembly plant with a commitment to environmental sustainability at all aspects of the 
business. 

Employees volunteer to help plant trees in the surrounding community, supporting Greening of Detroit 
and its mission to inspire sustainable growth of a healthy urban community through trees, green spaces, 
food, education, training, and job opportunities. 

Employees routinely monitor the wildlife on-site through documentation 
of wildlife species, sightings, and walkthroughs, supporting the facility's 
Wildlife Habitat Council's certified wildlife habitat. 

Employees volunteered at the Friends of the Rouge Mentorship Spring 
River Sampling event with Detroit Academy of Arts and Sciences 
Middle School students. This event allows students the opportunity to 
perform chemical and physical testing to learn about the river quality in 
the area, and how our actions can impact the quality of the water. 

Over 20 GM Detroit-Hamtramck employees participated in Winning Futures Mentoring Activity, weekly 
mentoring events supporting students at Harper Woods High School. The program's mission is to be an 
exemplary business-education partnership that inspires and prepares young people to be self-reliant and 
successful through life skills, strategic planning, mentoring, and scholarship programs. 

Steam Line Project implementation will be complete in 2014. This will eliminate the way we currently 
supply steam to the manufacturing plant process. Going forward, we will eliminate coal usage on site and 
instead get our steam supply through a partnership project with Detroit Thermal/Renewable Energy 
/Hamtramck Energy Services, utilizing steam from Waste Management’s Waste-to-Energy facility. 
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General Motors (GM) Romulus Engine Operations is retooling to begin launch of 
two new powertrain products. 

GM Romulus participated in the following activities: 

• Wildlife Habitat Council's "Wildlife at Work" three year 
recertification. 

• Supported tree planting via the Arbor Day Foundation. 
• Sponsored Romulus Middle School in Education, 

Technology, and Conservation Exchange Printer 
Cartridge Recycling program. 

• Marine Toys for Tots Program. 
• Robotics Partnership with Romulus High School. 
• Fund raising for American Cancer Society/Walk for Breast Cancer and United Negro College Fund. 
• Clipper! Academy pollinator garden/outdoor classroom expansion (2nd consecutive year). 

Employees monitor and maintain the native prairie habitat planted behind the engine plant in 2012.  

The Great Lakes Bat Festival project involved helping children build bat houses out of scrapped Volt 
battery covers and discarded wood pallets provided by GM. The boxes built at this event were provided 
to the U.S. Forest Service to be placed on public lands. 

Earth Force GREEN, in partnership with the local Rouge Education Project coordinated by Friends of the 
Rouge, is a program that promotes awareness and stewardship of the Rouge River watershed through 
school-based water quality monitoring. 

Trash to Treasure/Parent Empowerment - Earth Day was celebrated during a Parent Empowerment 
Program (PEP) sponsored by Starfish Family Services. Bill Polomik, environmental engineer at GM 
Romulus, led the "Trash to Treasure" challenge with approximately 75 children being cared for during the 
PEP session. The children were provided with a box of household recyclables (paper, plastic, metal 
cans, etc.) and asked to create an art project. 

 

 
Herman Miller 171st manufactures painted metal storage products. 

With a total of 7,614,131 pounds of material recycled, Herman Miller 171st continues to pursue a variety 
of new initiatives in pursuit of their zero waste goals. Waste includes landfill, air emissions, and 
hazardous waste. They also have initiatives around energy and water reduction, which are documented 
within their ISO 14001 certified EMS. 

Sustainability-related initiatives have reduced their overall environmental footprint, reduced costs, 
improved products, and engaged suppliers and the local community, all of which have continued to make 
Herman Miller 171st a great place to work in line with their corporate values. 

At Herman Miller 171st, community service is taken seriously. Employees seek out volunteer 
opportunities in the community and are allowed 16 paid hours a year to work with the charitable 
organizations of their choice. 

Beneficiaries include: Boys and Girls Club, Boy Scouts of America, City University Hong Kong, Harbor 
Humane Society, Heights of Hope, Holland Civic Theater, Humane Society of West Michigan, Kids Food 
Basket, Leader Dogs for the Blind, Oregon Park Baseball, Special Olympics Michigan, Summit School to 
Career Mentoring, and Zeeland Christian Schools. 

Ten years ago, Herman Miller 171st put into place a set of environmental goals that included a zero 
operational footprint. They have sharpened their goals around the smart use of resources, eco-inspired 
design, and becoming community driven. 
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Herman Miller GreenHouse is home to office seating 
operations. 

With 1,043,483 pounds of material recycled, Herman 
Miller GreenHouse continues to pursue a variety of new 
initiatives in pursuit of our zero waste goals. Waste 
includes landfill, air emissions, and hazardous waste. 
They also have initiatives around energy and water 
reduction, which are documented within their ISO 14001 
certified EMS. 

Sustainability-related initiatives have reduced their overall environmental footprint, reduced costs, 
improved products, and engaged suppliers and the local community, all of which have continued to make 
Herman Miller GreenHouse a great place to work in line with the corporate values. 

Herman Miller takes community service seriously. Employees seek out volunteer opportunities in the 
community and are allowed 16 paid hours a year to work with the charitable organizations of their choice. 

In June, Herman Miller GreenHouse supported an e-waste collection event by providing the 
trailer/transportation. 

The 2013 West Michigan Volunteer project was held at the Outdoor Discovery Center (ODC) in Holland 
to build the Fillmore Discovery Park. In two days, volunteers took Fillmore Park from an open landscape, 
to a natural playscape, complete with three different age-appropriate areas to provide children a fun way 
to connect with nature and explore the outdoors. Volunteers also completed several building, staining, 
and landscaping projects around the ODC. The ODC was thrilled with the progress, and even 
commented that Herman Miller GreenHouse volunteers completed their five year plan in just two days! In 
total, 180 volunteers helped over the two days. 

Herman Miller Hickory manufactures painted metal storage products. 

With a total of 3,806,920 pounds of material recycled, Herman Miller 
Hickory continues a variety of new initiatives in pursuit of their zero 
waste goals. Waste includes landfill, air emissions, and hazardous 
waste. Initiatives around energy and water reduction are documented in 
their ISO 14001 certified EMS. 

Sustainability-related initiatives have reduced Herman Miller Hickory's 
overall environmental footprint, reduced costs, improved products, and engaged suppliers and the local 
community, all of which have continued to make Herman Miller Hickory a great place to work in line with  
corporate values. 

At Herman Miller Hickory, community service is taken seriously. Employees seek out volunteer 
opportunities in the community and are allowed 16 paid hours a year to work with the charitable 
organizations of their choice. 

Employees volunteered to build a home together with Tri-Cities Habitat for Humanity.  Taking about four 
months to complete the house, 150 volunteers began building on April 30 and the dedication took place 
on August 29, 2013. The house now belongs to a single mom, family of four in Grand Haven Township. 
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Herman Miller Midwest Distribution Center is focused on warehousing and distribution. 

Sustainability-related initiatives have reduced Herman Miller’s Midwest Distribution Center's (Herman 
Miller Midwest) overall environmental footprint, reduced costs, improved products, and engaged their 
suppliers and the local community, all of which have continued to make Herman Miller a great place to 
work in line with their corporate values. 

Herman Miller Midwest asked an initial group of their core suppliers to help reach their "Perfect Vision" 
goals. Through mentoring, they now have confirmed commitments from 76 percent of their suppliers to 
join in impact reduction efforts. One supplier, Global Concepts, shared a timeline of its improvements. 

In 2014, Herman Miller Midwest launched a new sustainability strategy called "Earthright." One of the 
Earthright goals is "Community Driven," which includes actively partnering with suppliers, employees, 
and others. The facility’s supplier engagement goal for fiscal 2014 was to have 75 percent of its suppliers 
engaged; 76 percent of suppliers are currently engaged. When exceptional performance is observed at 
one supplier, Herman Miller Midwest gets them in touch with another supplier who wants to improve in 
that area. Of course, they are learning from their suppliers as well; they recently implemented a wash 
tank bubbler used in their powder paint operation saving $200,000 annually.  

Herman Miller Midwest also worked with a number of school groups. They have partnered with the West 
Michigan Environmental Action Council (WMEAC) where employees spend time in local classrooms and 
out in local streams as part of WMEAC's core mission objectives. 

Herman Miller Zeeland Main builds panel systems, laminate and 
veneer work surfaces, and casegood products. 

Herman Miller Zeeland Main continues to pursue a variety of new 
initiatives in pursuit of their zero waste goals. Waste includes landfill, air 
emissions, and hazardous waste. Initiatives around energy and water 
reduction are also documented within their ISO 14001 certified EMS. 

Herman Miller Zeeland Main has worked with a number of school groups. 
They have partnered with WMEAC where employees spend time in local 
classrooms and out in local streams as part of WMEAC's “Teach for the 
Watershed."  As part of this program, Herman Miller Zeeland Main recently 
hosted students from the West Ottawa schools; members of the Safety 
and Sustainability team talked about how school has helped them. 

Ten years ago, Herman Miller Zeeland Main put into place a set of environmental goals that included a 
zero operational footprint. They have sharpened their goals around the smart use of resources, eco-
inspired design, and becoming community driven. Their new 10-year sustainability strategy, “Earthright,” 
begins with three principles; positive transparency, products as living things, and becoming greener 
together. Most important is finding new ways to involve more employees and suppliers. 

Herman Miller Zeeland Main believes that by combining their community partnering and mentoring 
efforts with their Earthright strategy, they will be able to reduce corporate impacts as well as those back 
through the supply chain.  Additionally, they will be able to reduce those impacts that employees make at 
home, which are estimated to be at least twice that of the corporate impact. 
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Weyerhaeuser Company, a manufacturer of Oriented Strand Board, has 
been practicing environmental stewardship for many years with numerous 
positive results. 

One goal was to reduce their wood residual waste generation with 
equipment modifications. Once they reduced at the source in 2008, 
they were able to partner with a neighboring Clean Corporate Citizen 
electric generation facility to beneficially reuse all of their wood residuals that cannot be used for fuel on 
site. Residual wood waste was once the largest waste stream costing the site approximately $20,000 
annually in landfill costs. 

Another example is electrical energy reduction, which has been achieved in part by replacing facility 
lighting with more efficient lighting with sensors so lights shut off in areas of low or no activity. The new 
lights are brighter, which improves visibility, productivity, and worker health. While zero waste generation 
has not yet been achieved, they recycle all paper, cardboard, plastic bottles, plastic strap waste, and all 
universal waste streams. In addition, chemical management efforts have resulted in zero hazardous 
waste generation from this facility since 2006. 

Members of their Forestry Services team provided educational activities to the following groups in an 
effort to build knowledge in managing and sustaining forest lands in Michigan: 

• Spent two days in the woods with over 350 4th graders for Farm Bureau's field days forestry course. 
• Spoke to 60 biology students at Cheboygan High School about forestry and Weyerhaeuser. 
• Spent a day planting trees with a local Girl Scout Troop partnering with the Michigan Department of 

Natural Resources. 
• Participated in a forestry presentation for private landowners hosted by the Otsego County 

Conservation District. 

ITC Holdings Corp is the nation’s largest independent electricity 
transmission company. 

ITC’s implementation of its EMS and its pollution prevention, outreach 
and stewardship programs have provided ITC’s customers and neighbors with a sense of comfort when 
they interact, and has brought significant recognition from local, state, and federal agencies and non-
profit groups. 

Wildlife at Work program recognizes conservation efforts by corporations that collaborate with 
management, employees, and the community to conserve and restore wildlife habitats on corporate 
lands. 

ITC’s Fleet Idle Policy will specify under what circumstances and for 
how long their vehicles will be allowed to idle. 

The design and implementation of planting demonstration areas 
within transmission corridors continues to be an important aspect 
of ITC’s environmental outreach and education goals. Several 
plantings have already been installed at Huron-Clinton Metropark 
locations, the Novi Headquarters, the Chippewa Nature Center, 
and the Tomlinson Arboretum.  

ITC continued to develop, implement, and improve the company’s EMS in 2014. The goal of the EMS is 
to continue ITC’s excellent compliance record, promote the efficient use of energy, expand efforts to 
reduce, reuse, and recycle waste products, continue as good community partners, and provide an 
environmentally responsible and sustainable energy distribution system. 

lTC continues its implementation of a Zero-Waste program. It has been fully implemented at two of its 
warehouses in Michigan and is in progress at the Corporate Office in Novi.  ITC is investigating the 
possibility of expanding the program to additional facilities. 
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Pollution Prevention for Business 
www.michigan.gov/deqp2 

 

 
 

Neighborhood Environmental Partners 
www.michigan.gov/deqnep 

 
Clean Corporate Citizen (C3) Program 

www.michigan.gov/deqc3 
 
 

www.michigan.gov/deq 
800-662-9278 

 
 
 
 Follow us on Twitter 

for all DEQ updates. 
@MichiganDEQ 

Visit our website 
and click on the red 
envelope to sign up 
for email updates. 
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