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Undecided    0 out of 6 responses 0%
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Strongly satisfied    5 out of 6 responses 83%
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Strongly agree    3 out of 6 responses 50%
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Strongly agree    3 out of 6 responses 50%
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Strongly disagree    1 out of 6 responses 17%
Somewhat disagree    0 out of 6 responses 0%
Undecided    0 out of 6 responses 0%
Somewhat agree    1 out of 6 responses 17%
Strongly agree    4 out of 6 responses 67%
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Strongly agree    5 out of 6 responses 83%
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Strongly satisfied    5 out of 6 responses 83%

DEQ WRD Administration Section Survey - March 25, 2011

1. How satisfied are you with the spirit of teamwork within the Administration Section?

What are your suggestions for improving teamwork?
2. Sufficient effort is made by management to get the opinions and ideas of the employees.

What would your suggestions be to management for better obtaining employee input?

7. Overall, how satisfied are you working for the Administration Section?

Total Responses: 6

5. Management is available to you to discuss job related issues openly.

If not, what makes you feel management is unavailable to you?
6. Do you feel that you are held accountable for the quality of work that you produce?

3. Work assignments are distributed fairly.

4. Do you feel that your skills and abilities are being used efficiently?

If not, how would you prefer they were being used?


