SECONDARY AGREEMENT
BETWEEN
DEPARTMENT OF LABOR AND ECONOMIC GROWTH
AND
MICHIGAN COUNCIL 25

AFSOME, AFL-CIO

(INSTITUTIONAL UNIT)

Effective Date: ________________ to December 31, 2010

SIGN-OFF FORM

SECONDARY NEGOTIATIONS

I, _____________________________ from Local ___________ in the Department of Labor and Economic Growth, do not wish to open secondary negotiations for the contract date of January 1, 2008 — 

December 31, 2010.

_____________________________________________

Local Representative



Date

_____________________________________________

AFSCME Council 25 Representative 
Date

_____________________________________________

DLEG Representative



Date
SIGN-OFF FORM
SECONDARY NEGOTIATIONS
I, _____________________________ from Local ___________ in the Department of Labor and Economic Growth, do not wish to open secondary negotiations for the contract date of January 1, 2005 — December 31, 2007.

__________________________

___________________________

Local Representative



Department Representative

___________________________

AFSCME Council 25 Representative

SECONDARY AGREEMENT
BETWEEN
STATE OF MICHIGAN

(Department of Career Development)
AND
MICHIGAN COUNCIL 25

AFSCME, AFL-CIO

(Institutional Unit)

Effective Date:
May 23, 2002 to December 31, 2004
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ARTICLE 14 TC "ARTICLE 14" \f C \l "1" 
ASSIGNMENT AND TRANSFER TC "ASSIGNMENT AND TRANSFER" \f C \l "2" 
Section Q. Permanent-Intermittent Employees TC "Section Q. Permanent-Intermittent Employees" \f C \l "3" 
4.
Scheduling, furloughing, return from furlough, lay-off and recall. TC "4.
Scheduling, furloughing, return from furlough, lay-off and recall." \f C \l "3" 
Scheduled hours for permanent intermittent employees will be equalized within each program area based upon availability and work assignment.
6.
Minimum Call-in Guarantee TC "6.
Minimum Call-in Guarantee" \f C \l "3" 
There shall be a minimum call-in guarantee of three (3) hours for Permanent-Intermittent Employees.
ARTICLE 15 TC "ARTICLE 15" \f C \l "1" 
HOURS OF WORK AND OVERTIME TC "HOURS OF WORK AND OVERTIME" \f C \l "2" 
Section L. 
Overtime Procedure TC "Section L. 
Overtime Procedure" \f C \l "3" 
1.
Definitions TC "1.
Definitions" \f C \l "4" 
(D)
Overtime Subdivision TC "(D)
Overtime Subdivision" \f C \l "5" 
	Dorms
	Housekeeping

	Kitchen
	Leisure


2.
Application TC "2.
Application" \f C \l "4" 
(A)
Voluntary Overtime TC "(A)
Voluntary Overtime" \f C \l "5" 
When a specific person is needed for staff meetings, planning meetings regarding students, meetings with administration, training or other employer initiated meetings any overtime involved in the attendance of these meetings will be assigned without regard to the other provisions of this section.
1
The Department agrees that it will maintain a roster of employees in each classification who have expressed a willingness to accept overtime work. The employees will indicate shifts and overtime subdivision(s) in which they are interested in working. Employees may add their names to or delete their names from the roster or change their preferences for overtime subdivisions by the first day of the month. The updated roster will take effect on the 4th day of the month. All other provisions for voluntary overtime, Article 15, Section L. 2(A) will apply.

The continuing equalization totals in each overtime subdivision, voluntary and involuntary, shall be available for inspection and review by bargaining unit members and/or Union representatives.

(B)
Involuntary Overtime (1) TC "(B)
Involuntary Overtime (1)" \f C \l "5" 
The procedure will be that described in the Primary Agreement. Involuntary overtime shall be continually equalized throughout the school year on the basis of seniority on a rotating basis, beginning with the individual with the least seniority in that classification campus wide. Voluntary overtime will be requested of qualified employees outside of the assignment location without regard to equalization prior to requiring an employee to work mandatory overtime in the assignment location.

Section N.
Compensatory Time TC "Section N.
Compensatory Time" \f C \l "3" 
1.
Full-Time Employees TC "1.
Full-Time Employees" \f C \l "4" 
Full-time employees will be allowed to accrue compensatory time for holiday hours worked as described in the primary contractual language.

2.
Seasonal Employees TC "2.
Seasonal Employees" \f C \l "4" 
Seasonal employees may choose either to receive a cash payment or, with Department approval, compensatory time for holiday hours worked in excess of eighty (80) hours in a pay period and for overtime worked as defined in Article 16, Section H, and Article 15, Section L, 1, (A), respectively. Seasonal employees may accumulate up to a maximum of one hundred (100) hours of such compensatory time. Employees who wish to use such compensatory time may do so only with prior approval of their supervisor. Such compensatory time must be
2
utilized before the employee can use annual leave except where an employee is at the applicable annual leave “cap” and would lose annual leave. Upon separation for any reason and at last pay period of each school year the employee shall be paid for all unliquidated compensatory time.
ARTICLE 16 TC "ARTICLE 16" \f C \l "1" 
ADMINISTRATIVE OF HOLIDAY AND LEAVE BENEFITS TC "ADMINISTRATIVE OF HOLIDAY AND LEAVE BENEFITS" \f C \l "2" 
Section B.
Annual Leave Application and Scheduling TC "Section B.
Annual Leave Application and Scheduling" \f C \l "3" 
Seasonal employees will be allowed to carry forward a maximum of 120 hours of annual leave into the next school year. Seasonal employees opting to receive payment for annual leave at the c of a school year may receive payment for no more hours than could have been earned during the school year.
Section F.
Holiday Scheduling TC "Section F.
Holiday Scheduling" \f C \l "3" 
For employees who work a fixed schedule other than a Monday through Friday fixed schedule, should the holiday fall on the employee’s regularly scheduled first day off, during the week in which the holiday falls, then, the preceding regularly scheduled work day shall be considered the holiday. Should the holiday fall on the employee’s second regularly scheduled day off during the week that the holiday falls, then, the next regularly scheduled work day shall be considered the holiday.
For employees with rotating days off, the holiday shall be observed on the day of occurrence. The method for rescheduling R-days that fall on a holiday will be discussed at Labor/Management Meetings.
This Secondary Agreement, entered into this 6th day of May 2002, between the Michigan Department of Career Development and Michigan AFSCME Council 25 shall be effective following approval by the Civil Service Commission.
3
This Secondary Agreement, entered into this 6th day of May, 2002, between the Michigan Department of Career Development and Michigan AFSCME Council 25 shall be effective following approval by the Civil Service Commission.
Michigan AFSCME Council 25

State of Michigan

AIFSCME Local 950


Department of Career Development

__________________________

_________________________
Julie Kraus, Staff Representative


Dale Beachnau, Director

Michigan AFSCME Council 25


Office of Human Resources
____________________



____________________
Date





Date

__________________________

_________________________

John Nelms, AFSCME Local 950


Dennis Hart, Director 

MCTI
____________________



____________________
Date





Date
4

Michigan AFSCME Council 25


State of Michigan

AIFSCME Local 950



Department of Career Development
__________________________


_________________________
Julie Kraus, Staff Representative



Dale Beachnau, Personnel Officer
Michigan AFSCME Council 25
____________________




____________________
Date






Date

__________________________


_________________________

John Nelms, AFSCME Local 950



Terese Manderino, Deputy Director 

____________________




____________________
Date






Date

__________________________

Robert Vaccaro, AFSCME Local 950

____________________
Date
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