
OH Part 314. Coke Oven Emissions 
Compared With  

29 C.F.R. 1910.1029 Coke Oven Emissions 
 
 

Summary: The significant differences between OH Part 314. Coke Oven Emissions and 29 C.F.R. 1910.1029 
Coke Oven Emissions are in: 
 

 Exposure monitoring notifications to employees 
 
 
 
 

 The comparisons show only those provisions where MIOSHA rules are different than OSHA 
 or where MIOSHA rules are not included in 29 C.F.R. 

 

MIOSHA OSHA 

 
R 325.50105 Exposure monitoring and measurements; 
accuracy of methods; notifications to employees; 
corrective actions. 

Rule 105. (1)**** 
(7) An employer shall provide written notice to each 

employee of the exposure measurements which represent 
that employee’s exposure within 5 working days after the 
receipt of the results of measurements required by this 
rule. 
 

 
 
 
 
1910.1029(e)(3)(i) The employer must, within 15 

working days after the receipt of the results of any 
monitoring performed under this section, notify each 
affected employee of these results either individually in 
writing or by posting the results in an appropriate location 
that is accessible to employees. 

 
 
R 325.50106 Compliance programs. 

Rule 106. (1)**** 
(4) A written plan for a compliance program shall be 

submitted, upon request, to the director and shall be 
available at the worksite for examination and copying by 
the director, the employee, and the authorized 
representative.  The plan shall be revised and updated at 
least once every 6 months to reflect the current status of 
the program. 
 

 
 
 
1910.1029(f)(6)(iv) Written plans for such programs 

shall be submitted, upon request, to the Secretary and the 
Director, and shall be available at the worksite for 
examination and copying by the Secretary, the Director, 
and the authorized employee representative.  The plans 
required under paragraph(f)(6) of this section shall be 
revised and updated at least annually to reflect the current 
status of the program. 

 
 
R 325.50124. Medical surveillance; initial examinations. 

Rule 124. (a)**** 
(b) A 14 by 17-inch posterior-anterior chest x-ray film.  

An international labor office UICC/Cincinnati 
(ILOU/C) rating is recommended. 

 

 
 
 
1910.1029(j)(2)(ii) A standard posterior-anterior chest 

x-ray. 
 
 

 
R 325.50125 Medical surveillance; periodic 
examinations. 
 Rule 125. (1)**** 
 (2) An employer shall provide the examinations 
specified in R 325.50124 (a) and (c) to (g) at least once 
semiannually for employees who are 45 years of age or 
older or who have 5 or more years of employment in the 
regulated area. 
 
 
 
 

 
 
 
 
1910.1029(3)(ii) The employer must  provide the 

examinations specified in paragraphs (j) (2) (i) through (j) 
(2) (vii) of this section at least annually for employees 45 
years of age or older or with five (5) or more years 
employment in the regulated area. 
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(3) If an employee who is 45 years of age or older, or 

who has 5 or 6 more years of employment in the regulated 
area, transfers or is transferred from employment in a 
regulated area, then the employer shall continue to provide 
the examinations specified in R 325.50123(a) to (g) once 
semiannually as long as the employee is employed by the 
same employer or a successor employer. 

 
1910.1029(3)(iii) Whenever an employee who is 45 

years of age or older or with five (5) or more years 
employment in a regulated area transfers or is transferred 
from employment in a regulated area, the employer must 
continue to provide the examinations specified in 
paragraphs (j) (2) (i) through (j) (2) (vii) of this section at 
least annually as long as that employee is employed by the 
same employer or a successor employer. 

 
 
 
 
 

Disclaimer: 
Documents available from this server were prepared as a courtesy for informal guidance and assistance.   
This information is not intended to replace or supercede the actual MIOSHA standard or rule requirement.   

Please reference the specific MIOSHA standard or rule for the actual rule requirement language. 
 

All information published online by MIOSHA is subject to change without notice.   
Every effort is made to ensure that the information provided at this site is accurate and up-to-date,  

but no legal responsibility is accepted for any errors, omissions, or misleading statement. 
 


