	Subject:  Ergonomics


	Topic:  Workstation Chair Requirements


	Question:  “I have spent a few hours searching for any laws stating the requirement of a chair at a workstation, but I have found nothing.  The chairs had been taken away from our workstations for three months now.  Can you help with any information?”


	Answer:  There are no MIOSHA standards that would directly require an employer to provide a chair at a workstation.  The only possible exception is a General Duty Clause violation under MIOSHA Act 154.  The General Duty Clause states that employers are required to maintain a workplace free of recognizable hazards that are causing or are likely to cause death or serious physical harm.  In order to cite a General Duty Clause violation, one issue MIOSHA must document is that a recognizable and serious hazard exists.  This documentation typically involves a study of the number of employees exposed to similar risk factors to document injury trends and identify hazardous conditions.  The absence of a chair in the workstation would not on its own constitute a serious hazard especially if there are no injuries resulting from the existing conditions.  


	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:  MIOSHA Act 154, General Duty Clause


	Applicable Occupational Health Standard/Rule:       


	Additional Resources:  For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA).
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