	Subject:  Personal Protective Equipment


	Topic:  Compensation for time donning and doffing personal protective equipment


	Question:  Are they any guidelines as to whether or not an employer has to pay employees for the time it takes for them to put on and/or take off their safety gear at the start and end of their shift?


	Answer:  On November 8, 2005, the U.S. Supreme Court ruled that employers must pay their workers for the time it takes to don (put on) and doff (take off) safety gear, and also the time it takes them to walk between changing and production areas.  In addition, the high court ruled that workers must be compensated for the time they spend waiting to doff safety gear.  However, the court concluded that time spent waiting to don the first piece of safety gear at the beginning of the workday is not compensable.  See IBP Inc. vs. Alvarez et al. and Tum et al. vs. Barber Foods Inc.
To increase the efficiency of the donning and doffing process, it is recommended that employers:  (1) locate personal protective equipment changing rooms in close proximity to employees’ actual work stations, and (2) provide adequate changing space and facilities so that employees do not spend excessive time waiting to doff their protective clothing and equipment.


	Applicable Construction Safety Standard/Rule:  (Not applicable)


	Applicable General Industry Safety Standard/Rule:  (Not applicable)


	Applicable Occupational Health Standard/Rule:  (Not applicable)


	Additional Resources:  IBP Inc. vs. Alvarez et al. and Tum et al. vs. Barber Foods Inc.
For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA). 
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