	Subject:  Recordkeeping


	Topic:  Definition of a “recordable” injury or illness


	Question:  Where can I find the definition of a “recordable” injury or illness?


	Answer:  Part 11, Recording and Reporting of Injuries and Illnesses, 
R 408.22107 Definitions; O to Y.  Rule 1107. (1) "Occupational injury or illness" means an abnormal condition or disorder. Occupational injury is a result of a work accident or from an exposure involving a single incident in the work environment and includes, but is not limited to, a cut, fracture, sprain, or amputation. Occupational illnesses include both acute and chronic illnesses, including, but not limited to, a skin disease, respiratory disorder, or poisoning. Injuries and illnesses are recordable only if they are new, work-related cases that meet 1 or more of the recording criteria of these rules.. 

Rule 1107 (4) "Recordable injuries and illness" means an injury or illness that meets the general recording criteria, and therefore is recordable, if it results in any of the following: 

(a) Death. 

(b) Days away from work. 

(c) Restricted work or transfer to another job. 

(d) Medical treatment beyond first-aid. 

(e) Loss of consciousness. 

An employer must also consider a case as meeting the general recording criteria if it involves a significant injury or illness diagnosed by a physician or other licensed health care professional, even if it does not result in death, days away from work, restricted work or job transfer, medical treatment beyond first-aid, or loss of consciousness. 

	Applicable Construction Safety Standard/Rule:  



	Applicable General Industry Safety Standard/Rule:  



	Applicable Occupational Health Standard/Rule:  



	Additional Resources:  Administrative Rule Part 11. Recording and Reporting of Occupational Injuries and Illnesses

For a free MIOSHA consultation please contact our office at (517) 284-7720, or submit a Request for Consultative Assistance (RCA). 
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