MIOSHA News Quiz – Fall 2009

Topic: Bloodborne Infectious Diseases

By:  D W Johnson, Industrial Hygienist

Consultation Education & Training (CET) Division
Questions – True or False
1. The MIOSHA General Industry Health Standard, Part 554, Bloodborne Infectious Diseases (BID), applies only to employers who have employees in hospitals and other allied health occupations.
2. Universal precautions means a method of infection control used to treat human blood, and other potentially infectious material known to be infected with HIV, HBV, and other bloodborne pathogens.
3. Vomit, not visibly contaminated with blood, is considered an “other potentially infectious material.”
4. The employer shall categorize all employees into category A or B, based on their actual or reasonably anticipated exposure to blood or other potentially infectious material.
5. Under the MIOSHA BID Standard, the employee has the option of receiving hepatitis B antibody testing, before deciding whether or not to receive the hepatitis B vaccination.
6. Diluted bleach (sodium hypochlorite) may not be used to decontaminate surfaces contaminated with blood or other potentially infectious material.
7. A bandage or gauze slightly adulterated with blood is considered regulated waste.
8. A sharps container is considered an engineering control.

9. Human blood on intact skin is considered an exposure incident.

Answers

1. False – MIOSHA General Industry Health Standard, Part 554, Bloodborne Infectious Diseases (BID), applies to all employers that have employees with reasonably anticipated occupational exposure to blood and other potentially infectious material.  R 325.70001

2. False – Universal precautions means a method of infection control that treats all human blood and other potentially infectious material as capable of transmitting HIV, HBV, and other bloodborne pathogens.  R 325.70002 (cc)  Infection control may include the use of standard operating procedures, employee training, the use of appropriate personal protective equipment, proper decontamination, and effective engineering controls, including sharps containers, red bagging, and the use of self-sheathing syringes.
3. False – Vomit, not visibly contaminated with blood, is not considered an “other potentially infectious material.”  According to the BID Standard, “Other potentially infectious material” means any of the following human body fluids:  (A) Semen, (B) Vaginal secretions, (C) Amniotic fluid, (D) Cerebrospinal fluid, (E) Peritoneal fluid, (F) Pleural fluid, (G) Pericardial fluid, (H) Synovial fluid, (I) Saliva in dental procedures, (J) Any body fluid that is visibly contaminated with blood, (K) All body fluids in situations where it is difficult or impossible to differentiate between body fluids.  R 325.70002 (s)
4. True – An employer shall evaluate routine and reasonably anticipated tasks and procedures to determine whether there is actual or reasonably anticipated employee exposure to blood or other potentially infectious material.  Based on this evaluation, an employer shall categorize all employees into category A or B as follows:  (a) Category A consists of occupations that require procedures or other occupation-related tasks that involve exposure or reasonably anticipated exposure to blood or other potentially infectious material or that involve a likelihood for spills or splashes of blood or other potentially infectious material. This includes procedures or tasks conducted in nonroutine situations as a condition of employment.  (b) Category B consists of occupations that do not require tasks that involve exposure to blood or other potentially infectious material on a routine or nonroutine basis as a condition of employment.  Employees in occupations in this category do not perform or assist in emergency medical care or first aid and are not reasonably anticipated to be exposed in any other way.  R 325.70003 (1)
5. True – The employer shall make available HBV antibody testing for employees who desire such testing before deciding whether or not to receive HBV vaccination.  If an employee has previously received the complete HBV vaccination series, is found to be immune to HBV by virtue of adequate antibody titer, or the vaccine is contraindicated for medical reasons, then the employer is not required to offer the HBV vaccine to that employee.  R 325.70013 (4) (b)
Please note:  this provision is not included in the OSHA Bloodborne Infectious Diseases Standard.  See the following link for a comparison between the MIOSHA BID Standard and the federal standard.    http://www.michigan.gov/documents/dleg/WSH_OH554_Detail_261457_7.pdf
6. False – Sodium hypochlorite diluted between 1:10 and 1:00 with water is an appropriate disinfectant.  Appendix A (Disinfectants) – Information Sheet
7. False – A bandage or gauge slighted adulterated with blood when compressed will not release the blood; therefore, it is not considered a regulated waste.  According to the BID Standard, a “Regulated waste” means any of the following:  i) Liquid or semiliquid blood or other potentially infectious material, (ii) Contaminated items that would release blood or other potentially infectious material in a liquid or semiliquid state if compressed, (iii) Items which are caked with dried blood or other potentially infectious material and which are capable of releasing these materials during handling, (iv) Contaminated sharps, (v) Pathological and microbiological waste that contains blood and other potentially infectious material.  R 325.70002 (w)
8. True – Engineering controls means controls, for example, sharps disposal containers, self-sheathing needles, or safer medical devices, such as sharps with engineered sharps injury protections and needleless systems, that isolate or remove the bloodborne pathogen hazard from the workplace.  R 325.70002 (m)
9. False – Exposure incident means a specific eye, mouth, other mucous membrane, nonintact skin, or parenteral contact with blood or other potentially infectious material that results from the performance of an employee’s duties.  R 325.70002(o)
