	Subject:  Bloodborne Infectious Diseases, Part 554


	Topic:  Hepatitis B vaccinations for employees who change diapers


	Question:  My job requires me to change the diaper of an elementary student in a wheelchair.  Is my employer responsible for paying for me to have a hepatitis B vaccine and do I need it? 


	Answer:  MIOSHA Part 554. Bloodborne Infectious Diseases Standard, R 325.70003 titled Exposure determination states that the employer shall evaluate routine and reasonably anticipated tasks and procedures to determine whether there is actual or anticipated employee exposure to blood or other potentially infectious material.  Based on this evaluation, an employer shall categorize all employees into either Category A or Category B employees.  
Category A employees are those individuals who conduct work related tasks that involve exposure or reasonably anticipated exposures to blood or Other Potentially Infectious Materials (OPIM) or that involve a likelihood for spills or splashes of blood or OPIM.  This includes procedures or tasks conducted in non-routine situations as a condition of employment.  The employer is required to make the hepatitis B vaccination available to all Category A employees within 10 working days of the initial assignment and after the employee has received training as required by Part 554, Rule 16 (5).  A Category A employee may initially decline the vaccination but can at a later date (while still covered under the standard) decide to accept the vaccination.  The employer is then required to provide Category A employees with the vaccination at that time.  The employer is required to pay for hepatitis B vaccinations for all Category A employees.  

Category B employees are employees whose work tasks do not involve exposure to blood or OPIM on a routine or a nonroutine basis as a condition of employment.  Employers do not have to offer hepatitis B vaccinations to Category B employees.  

Please note:  Part 554 defines OPIM as any of the following human body fluids: semen, vaginal secretions, amniotic fluid, cerebrospinal fluid, peritoneal fluid, pleural fluid, pericardial fluid, synovial fluid, saliva in dental procedures, any body fluid that is visibly contaminated with blood and when encountering body fluids in situations where it is difficult or impossible to differentiate between  body fluids.  Urine and feces are not normally classified as OPIM. Therefore the routine changing of a student’s diapers should not put you at risk for contracting hepatitis B, unless you are exposed to blood or OPIM while performing this task.  If you are exposed to blood or OPIM while changing diapers, your employer would be required to make available to you and pay for a hepatitis B vaccination.  


	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:  



	Applicable Occupational Health Standard/Rule:  Part 554 Bloodborne Infectious Disease


	Additional Resources: Hepatitis B Foundation 
Center For Disease Control (CDC) Viral Hepatitis B Web Site  
For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA).

	Date Posted:  December 11, 2007

	CLICK HERE TO READ DISCLAIMER


