	Subject:  Recordkeeping


	Topic:  Recording self inflicted injuries


	Question:  If an employee lost his temper and decided to act out intentionally by punching a piece of steel and cutting his knuckle (requiring stitches), would this be considered intentional and willful misconduct?  


	Answer:  Yes, if the reason the employee lost his temper is not work related, then the injury would be considered intentionally self-inflicted.

R 408.221102(2)(b)You are not required to record injuries and illnesses if…

(vi) Injuries and illnesses will not be considered work-related if they are solely the result of personal grooming, self-medication for a non-work-related condition, or are intentionally self-inflicted.

This exception allows the employer to exclude from the Log cases related to personal hygiene, self-administered medications and intentional self-inflicted injuries, such as attempted suicide. For example, a burn injury from a hair dryer used at work to dry the employee's hair would not be work-related. Similarly, a negative reaction to a medication brought from home to treat a non-work condition would not be considered a work-related illness, even though it first manifested at work.

Additional Exceptions Suggested by Commenters but Not Adopted [in the final rule].
Illegal activities and horseplay:... OSHA has not adopted any of these recommended exceptions in the final recordkeeping rule because excluding these injuries and illnesses would be inconsistent with OSHA's longstanding reliance on the geographic presumption to establish work-relatedness. Furthermore, the Agency believes that many of the working conditions pointed to in these comments involve occupational factors, such as the effectiveness of disciplinary policies and supervision. Thus, recording such incidents may serve to alert both the employer and employees to workplace safety and health issues.


	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:       


	Applicable Occupational Health Standard/Rule:       


	Additional Resources:    Administrative Rule Part 11. Recording and Reporting of Occupational Injuries and Illnesses
OSHA Recordkeeping Handbook

For a free MIOSHA consultation please contact our office at 517.322.1809, or submit a Request for Consultative Assistance (RCA). 
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