	Subject:  Workplace Violence


	Topic:  Lifeguards harassing co-workers


	Question:  A lifeguard held several other lifeguards under the water until they could not breathe.  Management did not take any action against this lifeguard when the incidents were reported.  Is this a case that I should turn in to be checked on?  If so, how do I go about doing that? 


	Answer:  While there is no MIOSHA standard for workplace violence, the General Industry Safety & Health Division does have an instruction for staff to follow when investigating this type of employee complaint. See workplace violence inspection procedures.  Depending on the circumstances and issues involved, a safety recommendation may be issued or a violation of the General Duty Clause violation could cited.  The General Duty Clause is contained in Act 154, Section 11(a) and states that employers must: “Furnish to each employee, employment and a place of employment which is free from recognized hazards that are causing, or are likely to cause, death or serious physical harm to the employee.”  
We always recommend that any workplace incident that involves violence or the threat of violence, be immediately reported to the local police department.  
If you also wish to file an employee complaint with this division, please follow the directions on the following web page: employee complaint.  Please remember, you have the right to keep your identity withheld from the employer if you wish and you are protected from any discrimination or harassment by your employer against you, for filing a safety and health complaint.   If you are seeking an on-site investigation, we must have a signed complaint and not an e-mail filed complaint.  


	Applicable Construction Safety Standard/Rule:  none


	Applicable General Industry Safety Standard/Rule:  none


	Applicable Occupational Health Standard/Rule:  none


	Additional Resources:  Michigan Legislature
For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA). 
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