	Subject:  Hazard Communication


	Topic:  Material Safety Data Sheet (MSDS) Requirement


	Question:  Is an MSDS required for plant personnel while contract employees perform torch cutting of steel tank?

	Answer:  It depends on whether the employees will be exposed to hazardous chemicals as a result of the work performed by the contract employees.  The Hazard Communication Standard, requires employers to provide information to their employees about the hazardous chemicals to which they are exposed.  While there is no specific language stating the MSDS must be provided, the following guidance does make clear the expectation that information will be shared and employee’s informed.  

1910.1200(e) establishes requirements for an employer’s written program.  One element of the program must address methods the employer will use at multi-employer worksites to inform other employers of any precautionary measures that need to be taken.  

The contract employer must provide the host employer with information about the precautionary measures where the host employer’s employees are exposed to chemical hazards introduced by the contract employer.

1910.1200(f) requires that an employer provide employees information whenever a new hazard is introduced into the workplace.  

There is an expectation that an employer will communicate with contract employees to understand the hazards that may be introduced into the workplace as a result of the work conducted by the contractor.  



	Applicable Construction Safety Standard/Rule:  Part 42. Hazard Communication


	Applicable General Industry Safety Standard/Rule: Part 92. Hazard Communication & Part 33. Personal Protective Equipment


	Applicable Occupational Health Standard/Rule: Part 430. Hazard Communication, Part 301. Air Contaminants, & Part 529. Welding Cutting and Brazing


	Additional Resources:  For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA).
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