	Subject:  Recordkeeping


	Topic:  Restricted Work


	Question:  Is restricted duty to prevent further injury recordable as restricted work?


	Answer: If the employee has experienced a recordable work-related injury and the restricted work is to prevent further injury, the restricted work would be recordable.  Transfers or restrictions whose purpose is to allow an employee to recover from an injury or illness as well as to keep the injury or illness from becoming worse are recordable because they involve restriction or work transfer caused by the injury or illness.  

However, it would not be recordable if the restrictions are taken before the employee has experienced an injury or illness that meets the first recording requirement of the recordkeeping rule, i.e., that a work-related injury or illness must have occurred for recording to be considered at all.


In addition, if an employer voluntarily continues restricted work for an employee who has been released from restrictions, the restricted work is not recordable. 

See Section 1904.7 of the OSHA Recordkeeping Handbook. 



	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:       


	Applicable Occupational Health Standard/Rule:       


	Additional Resources:  Administrative Rule Part 11. Recording and Reporting of Occupational Injuries and Illnesses
OSHA Recordkeeping Handbook

For complimentary MIOSHA consultation please contact our office at (517) 322-1809 or submit a Request for Consultative Assistance (RCA). 
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