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Market Demand  Jeremy Rodriguez, Senior 

Recruiter, Delta Physician Placement  A recent 

poll of physicians looking at new positions found that 

82% were looking at opportunities that offered quality 

of life amenities for their spouse and families. In the 

past, providers looked mostly at positions that offered 

the most lucrative total package. In knowing this, 

facilities need to do their best to go above and beyond 

in order to make the spouse and families of interviewing 

physicians feel at home and that moving to a new town 

can be a positive transition.

Permanent Placement  Thomas Riddle,  

Team Lead, Delta Physician Placement The 

Economy may be back on the rise but that hasn’t 

made it any easier for physicians to relocate in the 

current market.  With the national unemployment 

rate lingering at 10%, finding jobs for physicians 

spouses are becoming increasingly important when 

considering a move.  The housing market hasn’t helped 

either, when many physicians looking to make a move 

are faced with the challenge of selling a home.  More 

facilities that are recruiting heavily are beginning to 

think “outside the box” to get creative on ways that will 

incentivize candidates to make a move and make the 

overall transition smoother.  Incentives like short term 

housing allowance, supporting marketing costs to sell a 

home, and setting up job interviews in the community 

for a physicians spouse are just a few ways those that 

are serious about physician recruitment are separating 

themselves from the competition.

Locum Tenens  James Heil Senior Director, 

Delta Locum Tenens  As we continue to see a decline 

in radiology and anesthesiology needs in the locum 

tenens market, we also see the dire needs in Emergency 

Medicine as well as Hospitalists work continue to rise. 

With more and more providers getting older, the desire 

to either practice all hospital medicine or all clinic 

medicine is on the rise and we do not see a drop anytime 

in the near future. More and more providers that we 

speak with coming out of residence are looking for more 

of a work life balance than in the past which tends to 

lead them away from a traditional style of practice where 

they are required to see patients in their clinic as well as 

follow them into the hospital and be on call 24/7. We 

are also seeing more and more rural hospitals asking for 

ER coverage so as to not burn out their current local 

docs by having to cover the ER all the time. By hiring 

a locum tenens physician to cover the ER 5-8 shifts a 

month, this gives a well needed rest to their local doctors 

and increases a hospitals ability to retain good quality 

physicians in their communities.

M A R K E T   trends
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Specialty Demand Comparison
4th Quarter 2010 4th Quarter 2009

1. Family Medicine Family Medicine

2. Emergency Medicine Internal Medicine

3. General Surgery Psychiatry

4. Internal Medicine Cardiology

5. Orthopedic Surgery Emergency Medicine

6. ENT Obstetrics/Gynecology

7. Psychiatry Neurology

8. Pediatrics Orthopedic Surgery

9. Urology Hospitalist

10. Obstetrics/Gynecology Urology

11. Hospitalist General Surgery

12. Gastroenterology Pulmonary Critical Care

13. Cardiology Pediatrics

14. Neurology Gastroenterology

15. Pulmonary Critical Care Anesthesiology

Data compares the top 15 most requested searches initiated 
by Delta Physician Placement, comparing the 4th quarters of 
2009 and 2010.
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Map represents searches initiated by Delta Physician 
Placement on behalf of healthcare facilities from January 2010 
through December 2010.

Assignments
by Specialty 

Data indicates the top five specialties by 
assignments worked from January 2010 through 
December 2010.  “1 Year % Change” column  
indicates the percentage of change in demand 
compared with Q4 2009. 
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Data indicates the percentage of 
searches initiated by specialty 
grouping between January 2010 
through December 2010.
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4th Quarter 2010
1 Year 

% Change

1. Hospitalist 7.71%

2. Emergency Medicine 3.82%

3. Pediatrics 1.32%

4. Family Medicine .99%

5. Neurology .42%

Nationwide Physician 
Distribution

Map represents the percentage of licensed 
physicians by region working with Delta Locum 
Tenens. 
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Placement Data by Specialty

Placements & Interviews

Data indicates the percentage of placements made from January 
2010 through December 2010 by the population of the search facility’s 
metropolitan area.

Direct Mail
64.05%

eMarketing
15.03%

Website 7.19%

Cold Calls 5.88%

Referrals 3.27%

Job Boards 4.58%

Primary 
Care

Surgery 
Sub-

Specialties
Hospital 
Based

Second Interview Required 20% 22% 24% 11%

Currently In-Practice 71% 88% 81% 72%

Offered Salary (no guarantee) 85% 76% 81% 89%

Placement Statistics by 
Specialty Grouping

Data is based on placements made from January 2010 through December 2010.  

Candidate 
Sources

Data indicates sources of candidates for placements and interviews from 
January 2010 through December 2010.

Placements by 
Population

Data reflects averages from placements and interviews by Delta Physician Placement from January 2010 through December 2010.  “Total Annual Compensation” data 
reflects average yearly compensation at full production excluding benefits.  “Average Days” data does not include off-contract placements.  “Average Days Total 
Placement” data is calculated from profile to placement.  

Starting 
Compensation

 Sign-on 
Bonus

Total Annual 
Compensation

From Interview 
to Placement

Total 
Placement

Fastest 
Days-to-Fill

Primary Care

Family Medicine $183,333 $20,694 $265,323 30 148 10

Internal Medicine $190,687 $18,000 $267,937 31 156 30

Pediatrics $170,333 $18,333 $198,666 26 139 27

Psychiatry $216,769 $19,000 $288,769 39 141 44

Obstetrics/Gynecology $269,051 $23,571 $342,264 49 181 52

Surgery

General Surgery $354,125 $31,428 $416,800 37 135 53

Orthopedic Surgery $512,500 $50,000 $572,500 48 160 22

Otolaryngology $362,500 $27,500 $401,500 37 149 68

Urology $450,000 $75,000 $545,000 56 120 28

Sub-Specialties

Cardiology $512,500 $50,000 $576,000 56 144 91

Neurology $248,750 $28,500 $285,950 75 162 111

Oncology $355,000 $30,000 $369,500 60 112 104

Pulmonary Critical Care $362,500 $20,000 $392,500 28 108 40

Gastroenterology $423,571 $41,500 $476,737 29 138 72

Hospital-Based

Anesthesiology $441,000 $25,000 $503,000 27 71 41

Radiology $525,000 $37,500 $577,500 10 92 42

Hospitalist $219,000 $18,125 $255,125 38 106 14

Emergency Medicine $252,666 $22,500 $306,666 17 83 64

Average Compensation Average Days

How to Use This Chart     This data represents average statistics of placements and interviews by Delta Physician Placement over the twelve-

month survey period.  Since these averages only include placements and interviews, the compensation information presented indicates the rate at 

which candidates are choosing to interview or sign.  Average days information can be used to forecast a probable timeline for a recruitment effort 

in a particular specialty.


