Michigan’s New Freedom-to-Work Laws
Frequently Asked Questions
On December 11, 2012, Governor Rick Snyder signed House Bill 4003 and Senate Bill 116 enacting "freedom-to-work" laws in Michigan. The new laws give Michigan workers expanded options when deciding whether or not to join a union.

When do the laws take effect?

The new laws take effect on March 28, 2013.


What does freedom-to-work mean for Michigan workers?

Under some union contracts, workers today in Michigan face penalties such as dismissal for choosing not to pay union dues or agency fees. Michigan’s new freedom-to-work laws prevent new and renewed collective bargaining agreements between employers and unions from requiring public or private sector employees to join a union or pay union dues or agency fees.  This means workers will not be required to pay union dues or agency fees as a condition of continued employment.  

Are unions prohibited under the new laws?

No.  Workers will still have the option of joining the union representing employees within their workplace.

Do the new laws prohibit collective bargaining?

No. Workers in Michigan will still have the right to engage in collective bargaining. 

Are workplace health and safety regulations affected?


No. The new laws will not impact workplace health and safety regulations.

Do Michigan’s freedom-to-work laws affect police officers and firefighters?

No. The new laws preserve the status afforded to police and firefighters under Public Act 312.

How many other states have enacted freedom-to-work laws?

Michigan is now the 24th state to enact freedom-to-work (right-to-work) laws.

Where can I find more information on Michigan’s new freedom-to-work laws?

Detailed language for both HB 4003 and SB 116 can be viewed by visiting www.legislature.mi.gov.
