	Subject:  Fire Exits


	Topic:  Restricting Exit Doors


	Question:  Is there a MIOSHA standard or regulation that prohibits access doors being restricted by key cards or door barricades that may be used in the event of a lock down situation?  What about access requirements in the event of fire, and more urgent disaster scenarios?


	Answer:  Yes with some exceptions.  In general, any exit door covered by the scope of Part 6. Fire Exits but is not located in a prison or other similar institution, must allow unrestricted emergency use. 

Part 6. Fire Exits, Rule 611(3) reads: Exits and other safeguards shall be designed so that an employee's safety or preservation of life in case of fire or other emergency is not dependent solely on a single safeguard. 
Part 6. Fire Exits, Rule 632(3) reads: Exit route doors shall be free of any device or alarm that could restrict emergency use of the exit route if the device or alarm fails.
Part 6, Rule 645(1), (2) & (4) reads: (1) Employees shall be able to open an exit route door from the inside at all times without keys, tools, or special knowledge. 

(2) A latch or other fastening device on an exit door shall be provided with a knob, handle, panic bar, or other simple type of releasing device. Slide bolts, hasps, hooks and eyes, and similar types of locking devices that are difficult to open against door pressure shall not be installed or used. 

(4) An exit route door may be locked from the inside only in mental, penal, or correctional facilities and then only if supervisory personnel are continuously on duty and the employer has a plan to remove occupants from the facility during an emergency. 


	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:  Part 6. Fire Exits


	Applicable Occupational Health Standard/Rule:       


	Additional Resources:  For complimentary MIOSHA consultation please contact our office at (517) 284-7720 or submit a Request for Consultative Assistance (RCA). 
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