	Subject:  Bloodborne Infectious Diseases


	Topic:  Tattoo Parlors and Body Piercing Businesses


	Question:  The majority of tattoo and piercing businesses operate as multi-employer worksites that employ the services of independent contractors.  There is an industry-wide lack of clarification as to who is responsible for paying for the hepatitis B vaccine, managing post-exposure evaluation and follow up, and paying for annual bloodborne pathogens training in such an arrangement.  What are the obligations of the host-employers versus the independent contractors?


	Answer: MIOSHA generally considers tattoo parlor owners to be a controlling employer.  They would be in the role of controlling employer if they set the hours of operation, they hire and fire the artists, and they provided equipment and services related to bloodborne infectious diseases, for example, autoclaves, sterilants, and infectious waste removal.  The controlling employer is responsible for ensuring compliance with MIOSHA regulations.  For Part 554, Bloodborne Infectious Diseases, these obligations include offering the hepatitis B vaccinations, post-exposure follow up, and training.  The controlling employer can either provide the means of complying with the standard, or it can require the independent contractors to provide parts of it through specific contract language that clearly spells out the roles and responsibilities of the concerned parties. 



	Applicable Construction Safety Standard/Rule:       


	Applicable General Industry Safety Standard/Rule:       


	Applicable Occupational Health Standard/Rule:  Occupational Health Standard Part 554. Bloodborne Infectious Diseases 


	Applicable Wage and Hour Standard/Rule:       


	Additional Resources:  For complimentary MIOSHA consultation please contact our office at 517-284-7720 or submit a Request for Consultative Assistance (RCA). 
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