
POLICE OFFICER 

Starting Salary $47,928/Maximum Salary $67,969 

(After 5 years) 

 

MINIMUM REQUIREMENTS 

∗ Age 21 or older by the closing date for accepting applications. 

∗ High school diploma or equivalent G.E.D. 

∗ Possess a valid license to operate a vehicle in the State of 

Michigan. 

∗ United States citizen. 

∗ MCOLES certified or certifiable. 

∗ Minimum of 62 semester credit hours or 93 quarter credit hours at an 

accredited college or university. 

∗ Must pass a written test and oral interview with a minimum composite 

score of 70 percent. 

∗ Must pass a background investigation. 

∗ Must pass a physical examination including drug screening and a 

psychological evaluation within the guidelines established by the 

City, as modified by current law. 

∗ Must possess normal visual functions in each eye.  Possess 20/20 

corrected vision in each eye.  Possess normal color vision. 

∗ Preference points will be added to a passing composite score of 70 

percent at the time the eligibility list is certified as follows: 

 1 Point - Certificate in Law Enforcement or 2 Points - Associate 

Degree or higher degree in Law Enforcement from an accredited 

college or university. 

 You must provide OFFICIAL (sealed by the school) TRANSCRIPTS to 

qualify.  Maximum allowable  preference points for education:  2 

 1 Point - Veteran’s preference, for service during a period of war 

or receipt of an expeditionary or other campaign service medal 

during an emergency condition, with an honorable discharge. 

 You must provide an ORIGINAL Form DD214 to qualify. 

 

Applications are available in the Human Resources Office, Warren City 

Hall, One City Square, Suite 410, Warren, MI from 8:30 a.m. to 5 p.m. 

beginning October 21, 2011.  Applications may also be printed out from 

our web site – Police Officer Application Packet.  Out of area 

applicants:  Email sjones@cityofwarren.org for application 

instructions. 

 

Application must be submitted by NOVEMBER 10, 2011 by 5 p.m. with the 

following original documents (to be viewed and copied by the HR staff): 

Driver’s license, social security card, proof of U.S. citizenship, 

photograph (will not be returned), MCOLES certification and official 

college transcripts. 

 

DEPARTMENT OF HUMAN RESOURCES 

MAYOR JAMES R. FOUTS 

EQUAL OPPORTUNITY EMPLOYER 


