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FACTS AT A GLANCE

Residents Served in FY 2008
      484   Residents with disabilities placed in competitive employment*

  244
Significantly disabled**

    17
Most significantly disabled***

*Competitive Employment -- earning at least minimum wage and employed in an integrated setting.  An integrated setting is a work environment where people with disabilities work with non-disabled individuals in comparable positions interacting with other persons.

**Significant Disability -- individuals with a severe physical or mental impairment that seriously limits one or more of the functional capacities (mobility, communication, self-care, self-direction, interpersonal skills, work tolerance, work skills) in terms of an employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

***Most Significant Disability -- individuals with a severe physical or mental impairment that seriously limits two or more of the functional capacities in terms of employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

Employment and Earnings

· 484 Residents with disabilities placed into competitive employment

· Average weekly earnings rose from $959 to $970 
· Annual individual potential earnings increase if employment is maintained $572    
· Annual earnings increase if employment is maintained  $276,848
Partnerships

MRS staff is located across the state to help business owners and managers find solutions to disability-related issues in the workplace.  Services provided include: employee recruitment, interviewing and hiring assistance, employee retention, employer/supervisor training, and youth services.

· 28  Completed employer services (examples: City of Flint, Sebewaing Tool and Engineering  

            Company, and Magna Powertrain Company Lansing LLC 
FY 2008 Success Story
Excerpts From A Letter Sent To B. Reinink, District Manager
Dear Mr. Reinink:  I understand that you are Mr. Morris Schrock’s boss.  First I would like to say thank you for letting him come into my son's life.  For a number of years my son has had problems trying to get things done to help in life.  My son's name is Robert Thomas III.  At the age of five he was hit buy a truck and my son has not been the same.  He is 19 years of age and trying to be a normal young man.  His life is not normal.  He is on medication and has a hard time getting 
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through things.  When he turned 18 years of age he was sent to Michigan Rehab Services.   After talking with Mrs. Tonia Peterson, My son's case was sent to Mr. Morris Schrock.  Mr. Schrock has been a godsend.   As a parent that has been through so many bad things and was told that my son would never do much of anything because of his close head injury, my son is now in college and doing good, in Plainwell, MI (Michigan Career and Technical Institute).   Mr. Schrock has talked with State Farm and they have approved for him to go to college and let him know about his progress at each term.  I don't know how other's feel and I can only speak for me and my son Robert, but if all the workers were like him and Mrs. Peterson, we would not have any problems.  Please stay the way you are Mr. Schrock, I thank God for you everyday.  Mr. Reinink, I hope that you know that you have some great staff members -- I just wanted you to know from my heart.  I wish they could help everybody.  Mrs. Sharon Bracey, God Bless 

Bureau Stats:  MRS Return on Investment FY 2008

· 7,543
   Customers w/disabilities achieving competitive employment

· $84.5M        Approximate amount of earned income increase from application to closure

·  $25M
         Approximate increase in amount of projected state/federal income taxes paid
·     328
         Michigan Career and Technical Institute graduates (07/08 school year)
·  1,989
         Employers served
·  3,894
         Acquisitions
·     755
         Retentions
MRS is state and federally funded.  Federal portion is funded under the Rehabilitation Act of 1973 as amended.
The Michigan Department of Energy, Labor & Economic Growth is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities, as required by law.
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