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FACTS AT A GLANCE

Residents Served in FY 2008
       494   Residents with disabilities placed in competitive employment*

   278
Significantly disabled**

   188
Most significantly disabled***

*Competitive Employment -- earning at least minimum wage and employed in an integrated setting.  An integrated setting is a work environment where people with disabilities work with non-disabled individuals in comparable positions interacting with other persons.

**Significant Disability -- individuals with a severe physical or mental impairment that seriously limits one or more of the functional capacities (mobility, communication, self-care, self-direction, interpersonal skills, work tolerance, work skills) in terms of an employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

***Most Significant Disability -- individuals with a severe physical or mental impairment that seriously limits two or more of the functional capacities in terms of employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

Employment and Earnings

· 494 Residents with disabilities placed into competitive employment

· Average weekly earnings rose from $164 to $380 
· Annual individual potential earnings increase if employment is maintained $11,202    
· Annual earnings increase if employment is maintained $5,533,632 

Partnerships

MRS staff is located across the state to help business owners and managers find solutions to disability-related issues in the workplace.  Services provided include: employee recruitment, interviewing and hiring assistance, employee retention, employer/supervisor training, and youth services.

· 223  Completed employer services (examples:  DTE Energy, Holiday Inn, and Kroger)              
·   23  Customers planned small business self-employment goals

·     1  Customer achieved small business self-employment goals

FY 2008 Success Story
Jimmie S. is a 46 year-old divorced man with a 20-year history of substance abuse. At the time he came to the agency in February 2008 he was homeless, locating in a new area after the completion of an inpatient program for alcohol and cocaine abuse. He moved to the area to avoid being in contact with peers and conditions that could foster relapse.  He lacked a high school diploma and had limited outdated work skills. Due to his long term substance abuse issues, Jimmie had in the past only been able to obtain employment through temp services. Having been 
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divorced, Jimmie also had considerable back child support which when deducted from his pay whenever he worked left him with barely a subsistence level income. In the past, this 

often led to a level of frustration which subsequently resulted in his relapse of substance abuse. Jimmie had no transportation available to him. He did however, have a desire to work because as he stated, “I want my kids to be able to look up to me. I’m tired of that old way of living”.

After beginning with the agency, Jimmie once again found temporary employment. He also was proceeding once again down the same path of discouragement with regard to the impact of his child support had on his paycheck. His MRS counselor kept encouraging him to stay connected to his recovery program and support groups so that he would not relapse. A plan was developed to help him maintain the employment with the temp agency in hopes of it turning to permanent work.  Due to the fact that he required extensive dental work, which also impacted his employability, Jimmie was referred to the low-income dental clinic and the initial enrollment fee was paid by MRS After two and half months Jimmie was informed that the job would not turn into permanent employment due to the economy. Immediately, his MRS counselor worked with Jimmie to connect with a community rehabilitation agency to help him secure permanent employment. Numerous contacts were made on his behalf. MRS provided him assistance with updating his resume, identifying job leads  and obtaining interview clothing .His MRS counselor also encouraged him to remain focused on his recovery and stay engaged with his support system.  Finally, a position was identified at a local packing company. However, it was not within the public transportation system. His MRS counselor provided direct transportation assistance while helping him identify and link to another individual driving to that location. Jimmie was then connected to the JARC voucher program available in the community that provided him vouchers to pay the individual to transport him to and from work.

After 90 days of employment, Jimmie was closed as successfully employed. However, he subsequently experienced transportation difficulties, when the driver he was utilizing was no longer available and none other could be found.  By this time, however, Jimmie had been able to obtain a used car. Also, once on the job, Jimmie had discovered his vision was causing him problems doing his work. He had no insurance from work and due to his child support deductions had no extra money to have his eyes examined. He also was unable to get the car insured, obtain license plates and have minor repairs done to it to make it road worthy. Both lack of transportation and visual acuity issues were threatening to jeopardize his ability to keep his job. Therefore, Jimmie’s case was reopened for post-employment services to assist him in maintaining his employment.  MRS assisted with an eye exam and glasses. The agency also provided financial assistance to repair his vehicle and insure it initially. Today, Jimmie’s case has been again successfully closed from his post-employment service status.
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Bureau Stats:  MRS Return on Investment FY 2008

· 7,543
   Customers w/disabilities achieving competitive employment

· $84.5M        Approximate amount of earned income increase from application to closure

·  $25M
         Approximate increase in amount of projected state/federal income taxes paid
·     328
         Michigan Career and Technical Institute graduates (07/08 school year)
·  1,989
         Employers served
·  3,894
         Acquisitions
·     755
         Retentions
MRS is state and federally funded.  Federal portion is funded under the Rehabilitation Act of 1973 as amended.
The Michigan Department of Energy, Labor & Economic Growth is an equal opportunity employer/program.  Auxiliary aids and services are available upon request to individuals with disabilities, as required by law.
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