








     Trade Adjustment Assistance 
 
The Trade Adjustment Assistance (TAA) program is a federal program 
established under the Trade Act of 1974, as amended in 2002. The TAA program       
provides aid to workers who lose their jobs or whose hours of work and wages are reduced 
as a result of increased imports. TAA offers a variety of benefits and re-employment 
services to assist unemployed workers in preparing for and obtaining suitable employment. 
Workers may be eligible for training, job search and relocation allowances, income support, 
and other re-employment services. 

 
How to Apply 
A petition for TAA and Alternative Trade Adjustment Assistance (ATAA) may be filed by a group of three or more workers; 
their union; or a company, Michigan Works! Agency, or state official.  Petition forms may be obtained from the local 
Michigan Works! Service Center.  Petitioners should complete and sign the petition and send it simultaneously to the U.S. 
Department of Labor, Office of Trade Adjustment Assistance (OTAA), and to the Bureau of Workforce Transformation at 
the address listed on the form.  If a petition is filed by a union or other official, only one petitioner’s signature is required.  
Otherwise, the petition must be signed by at least three workers.   
 
Establishing Eligibility for TAA 
All petitions for TAA are filed with the OTAA who has sole responsibility for conducting a fact-finding investigation to 
determine whether group eligibility criteria have been met. OTAA will issue an official notice of its decision no later than 40 
days after receiving the petition. In order for OTAA to issue a Certification Regarding Eligibility to Apply for Worker 
Adjustment Assistance, they first must determine that workers have been totally or partially laid off.  They can then issue a 
certification if one of the following conditions apply: 
 

1. If increases of imports of articles like or directly competitive with articles produced at the subject firm contributed 
importantly to the job losses. 

2. If there has been a shift in production of like or competitive articles from the subject firm to certain foreign 
countries. 

3. If the subject firm performs production processes for another firm for articles that were the basis for certification for 
workers at that firm. 

4. If 20 percent or more of a firm’s production or sales included producing component parts for another firm whose 
workers have been certified. 

 
Workers can also be certified for ATAA, if in addition to the above, at least 5 percent of the firm’s workforce is 50 years of 
age or older, the workers’ job skills are not easily transferable to other employment, and the competitive conditions within 
the workers’ industry are adverse. 
 
Once OTAA issues a Certification Regarding Eligibility, trade-affected workers may apply for benefits under the TAA 
program.  To apply for benefits, Michigan residents should contact their nearest Michigan Works! Agency (locations listed at 
www.michiganworks.org) or call the DLEG’s Bureau of Workforce Transformation at (517) 335-5858. 
 
Appeal Rights 
Workers whose petitions for TAA are denied by OTAA may request administrative reconsideration of OTAA’s finding 
within 30 days after publication of the final determination in the Federal Register. The request for reconsideration must be in 
writing, including the name of the company, the TAA investigation number, and a description of the group of workers on 
whose behalf the petition was filed.  The request must also cite specific reasons why the workers consider the decision to be 
in error, according to either the facts, the interpretation of the facts, or the law itself.  Requests for reconsideration should be 
mailed to the U.S. Department of Labor; Office of Trade Adjustment Assistance; 200 Constitution Ave., N.W.; Room C-
5311; Washington, D.C. 20210; (202) 693-3560. Workers may also file an appeal seeking judicial review of the 
 
U.S. Department of Labor’s negative determination or redetermination within 60 days of publication of the denial in the 
Federal Register.  Appeals for judicial review must be filed with the Office of the Clerk, U.S. Court of International Trade, 
One Federal Plaza, New York, New York 10007, (212) 264-7090. 

http://www.michiganworks.org/
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Program Benefits 
The TAA program emphasizes a comprehensive, timely array of retraining and re-employment services tailored to meet the 
needs of the individual workers.  Major activities and services include:  
 

• Re-employment Services such as career counseling, job placement assistance, supportive services, skills assessment, 
job development and job search assistance and referrals.  

• Training for employment in another job or career. Workers may receive up to 104weeks of approved training, if 
necessary, in occupational skills.  In addition, up to 26 weeks of basic or remedial education, or training in literacy 
or English as a second language, may be approved as part of an overall vocational plan. 

• Income Support known as Trade Readjustment Allowances (TRA) are weekly cash payments available after a 
worker’s unemployment compensation (UC) benefit is exhausted.  A maximum of 52 weeks, combined, of UC and 
basic TRA benefits, are payable to workers, whether or not they participate in fulltime training.  Additional weeks of 
TRA are payable during the period in which a worker is enrolled in a fulltime vocational and/or remedial training 
program.  A maximum of 52 additional weeks and 26 remedial weeks are payable, if needed, in order to provide 
income support to workers who are participating in fulltime training and who have exhausted their UC and basic 
TRA benefits. 

• Job Search Allowance may be payable to cover expenses incurred in seeking employment outside a worker’s normal 
commuting area. 

• Relocation Allowances provide reimbursement for approved relocation expenses if a worker is successful in 
obtaining employment outside the worker’s normal commuting area. 

• The Health Coverage Tax Credit (HCTC) is available to assist in paying for health insurance for certified workers 
and their families while they are receiving UC or TRA benefits.  The credit amounts to 65 percent of the worker’s 
monthly health insurance premium, and can either be received at the end of the year, or during the year on a monthly 
basis. 

• If OTAA has also determined that workers are eligible to apply for ATAA, a certified worker who is 50 years of age 
or older can be paid a wage subsidy if the worker obtains a new job that pays less than his or her wages from the 
affected firm. 
 

Benefits Appeal Rights 
Workers must meet individual eligibility requirements established under each benefit in order to receive that specific benefit. 
All benefits have different time limits; therefore, workers must file application for specific benefits by the required deadline. 
If, however, workers are not satisfied with the determination of their individual applications, they have the same appeal rights 
as are provided under their State Unemployment Compensation Law.  The determination notice, which they receive after 
filing their application, will explain their appeal rights and time limits for filing an appeal.   
 
For additional information on the Trade Adjustment Assistance program contact: 
 
Michigan Department of Labor & Economic Growth 
Bureau of Workforce Transformation 
Phone: (517) 335-5858  
Fax: (517) 373-7794 
TTY: 1-888-605-6722 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Michigan Department of Labor & Economic Growth is an equal opportunity employer 
Auxiliary aids and services are available upon request to individuals with disabilities. 



       
 
 
 
 
 
Michigan Department of Energy, Labor & Economic Growth 
611 West Ottawa Street, Lansing, Michigan  48909 

 
 

Workforce Investment Act (WIA) Services for 
Workers Affected by Plant Closures or Mass Layoffs 

 
The Workforce Investment Act (WIA) provides for a local service delivery system, which 
in Michigan is administered by a network of 25 Michigan Works! agencies.  Michigan 
Works! operates more than 100 service centers throughout the State and provides a 
comprehensive array of re-employment services tailored to the needs of the individual. 
 
The service strategy of the dislocated worker program is to facilitate readjustment to a job 
loss by providing services that will assist workers with their transition back into the 
workforce.  The program provides rapid response, pre-layoff activities, and linkages to  
Michigan Works! Service Centers and the Michigan Unemployment Insurance Agency.   
These services are available to workers who have lost their jobs as a result of a mass 
layoff, permanent business closing, or a natural or other disaster that resulted in mass job 
losses. 
 
The Michigan Department of Labor & Economic Growth (DLEG) Rapid Response Section 
has overseen Michigan’s dislocated worker program since 1986.  Under WIA, the Rapid 
Response Section, acting as the State’s Dislocated Worker Unit, is assigned specific 
responsibilities, including acting as the official State recipient for Worker Adjustment and 
Retraining Notification (WARN) Act notices and directing the efforts of the Rapid 
Response Team in responding to plant closures and mass layoffs. 
 
Major activities and services under the Workforce Investment Act include: 
 
Rapid Response:  This is the primary responsibility of the Rapid Response Section.  
When notification of a plant closing or mass layoff is received, the Rapid Response 
Section responds with an on-site meeting to assist workers facing a job loss.  The 
following services are provided to employers and affected workers: 
 

• Engaging in on-site contact with the employer, worker representatives, union 
representatives(s) (if applicable), local Michigan Works! service providers, the 
Michigan Unemployment Insurance Agency, Human Resource Development, 
Inc.’s Peer-to-Peer Program and others as deemed necessary to assess the 
company’s layoff plans; determine the potential for averting the layoffs; and gather 
background information on the affected workforce to determine training and other 
needs of the workforce to facilitate rapid re-employment; 

 
• Providing information on unemployment insurance benefits, Michigan Works! 

Service Centers, and employment and training opportunities;  
 

• Providing technical and financial support for establishing a Joint Adjustment 
(labor-management) Committee; 



 
• Providing emergency assistance to serve the affected workers at a particular site, 

including state and federal funds; and 
 

• Assisting the local Michigan Works! agency and chief elected official in 
developing a coordinated response to the dislocation event. 

 
Re-employment Services:  This is the primary responsibility of the local Michigan 
Works! agencies which oversee the delivery of re-employment services.  These services 
are designed to prepare participants for re-entry into the job market and are categorized as 
follow: 

 
• Core services:  Core services are available to all adult job seekers and may 

include, but are not limited to, labor market information, access to the Michigan 
Talent Bank, job search and placement assistance. 

 
• Intensive services:  These services are designed for dislocated workers who have 

been unable to obtain employment through core services and have been determined 
to be in need of more individualized, mediated services.  Intensive services may 
include, but are not limited to, comprehensive skill level assessments, individual 
counseling, development of an individual employment plan, and career planning. 

 
• Training:  Training in specific, demand occupations may be available to dislocated 

workers that have not been able to find employment through intensive services.  
Training services may include remedial, short-term classroom training, on-the-job 
training, and customized training.  Individuals may be eligible for training under 
the No Worker Left Behind initiative, also funded by the WIA. 

 
The Rapid Response Section’s mission is to provide information, support, and resources to 
dislocated workers that will enable them to make a successful transition back into the 
workforce as quickly as possible and to assist employers with layoff aversion by making 
appropriate referrals to State resources. 
 
For further information on dislocated worker service, including Rapid Response, contact: 
 

Michigan Department of Labor & Economic Growth 
Rapid Response Section 
611 West Ottawa Street, 4th Floor 
P.O. Box 30004 
Lansing, Michigan 48909 
 
Phone:  (517) 373-6234 
Fax:  (517) 373-4648 

 
 
 
 
 
 
 
 
 

The Michigan Department of Labor & Economic Growth is an equal opportunity employer. 
Auxiliary aids and services are available upon request to individuals with disabilities. 
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