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1. Local Agency Related Bug fixes

e The bug where the wrong staff person was displaying in the Notes screen as having provided RD
approval of a food package has been fixed

e The system was displaying information in the Prenatal chart from a previous pregnancy - fixed
e |ssues with incorrect data displaying in the “Height Change” field have been fixed
e The WHO growth chart was not displaying correctly — this has been fixed

e The system is now allowing a user to correct the weeks gestation for an infant if it is during the same
day that it was entered

e Issues with adding a Lead value to the Lead grid have been fixed
e The bug that would not allow a change to the Breast Pump due date has been fixed

e The issue with all clinics appearing in the drop down to allow for transfer of breast pumps has been
fixed

e Risks were not being auto-assigned for Epilepsy and Down Syndrome — this has been fixed

e The system will now allow a birth date to be edited on the Precert screen up until the point where a
certification period has been established

e |ssues that had been experienced with the Time Study screens has been fixed

e The bug related to the Print Letters and Print Labels on in the NSP/Outreach Activity Log grid has been
fixed

e The system will now allow the renaming of Community Resource in the Admin module
e The bug where the NE screen information was not saving has been fixed

e |ssues with printed documents (or preview then print) were not appearing in the Communication screen
has been fixed

e The bug related to the alert pop up on the Cert Action screen for Short Cert Notice has been fixed
e Issues with the “Present for Cert” checkbox default have been fixed

e The LMP was not being calculated on the Out of State Transfer screen — this has been fixed

e The notes feature in the Staff Training grid is now working

e Issues with the Waiting List groups has been fixed

e Daily schedule closed holidays are now showing in red

e An “office closed” date can now be removed
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Listed below are some of the system updates included in Release 5.0 that local agency’s may observe.

2. New Non-Discrimination Statement
Per USDA, the following new non-discrimination statement was implemented:

“In accordance with Federal Law and U.S. Department of Agriculture policy, this institution is
prohibited from discriminating on the basis of race, color, national origin, sex, age or disability. To
file a complaint of discrimination, write U.S. Department of Agriculture, Director, Office of
Adjudication, 1400 Independence Avenue, SW., Washington, D.C. 20250-9410, or call toll free
(866) 632-9992 (voice). Individuals who are hearing impaired or have speech disabilities may
contact USDA through Federal Relay Service at (800) 877-8339; or (800) 845-6136 (Spanish).
USDA is an equal opportunity provider and employer. For TYY calls, State agencies should use
their own relay systems”.

The new statement will appear on the following MI-WIC Print Documents:
Referral Notification

Client Agreement

Compliance Letter

Fair Hearing Notice

Short Certification Letter

Ineligibility Notice

WIC-WIC Dual Part Notification

WIC-CSFP Dual Part Notification

3. Income Eligibility Changes
Per USDA, in determining income eligibility the system will now look at the interval pay (i.e.
weekly, bi-weekly) IF there is only ONE TYPE of pay interval. For example, if the client receives
only weekly interval pay of $660 for a family of 3, the system will compare that amount to the
weekly Income Eligibility Guidelines of $660 or less per week and client will qualify. Before this
change, the amount would have been annualized (5660 x 52) resulting in the client being over
income.

If a family has more than one type of interval pay (i.e. BOTH weekly pay AND bi-weekly pay, etc.),
the income will continue to be annualized and totaled. Note that the system will not round off
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pay amounts (i.e. if $456.75 per week is entered in the system, the system will consider the whole
amount to determine income eligibility — cents will not be “dropped off”).

4. Client Agreement Process Changes
With this release, the system will now validate that the authorized person has signed the Client
Agreement during certification and recertification. The “Client Agreement” button that was on
the Family Income tab has been removed. Instead, the Client Agreement is now a separate
screen in the certification/recertification flow, following the Income screen. When the user is on
the Cert Action screen, the system will verify that the Client Agreement has a signature for the
date of the certification/recertification OR that a Client Agreement has been scanned for the date
(in the case where an electronic signature pad is not available).

5. Formula Change
This release will contain updates to formula maximums for some formulas, HOWEVER, local
agency staff will not begin to see the new maximums until December 7" An E-Notice with more
information will be sent, including a revised formulary and the new can maximums. The system
will continue to auto-calculate maximum formula quantities.




