Talking Points

Smoke-Free Public and Affordable Housing Communication

· A smoke-free policy is legal and is not discriminatory.  You can play a role in protecting tenants and employees from the health harms associated with exposure to secondhand smoke.  The right to smoke is not protected under law, according to the opinions of the Michigan Attorney General and HUD (U.S. Department of Housing and Urban Development). As long as the policy is not used to target a protected class or minority, a building manager is legally free to restrict or prohibit smoking in his or her building.
· A smoke-free policy saves you money and saves your building through reduced maintenance costs and risk of fire, and improved resale opportunities when rehabbing or selling a nonsmoking unit.  
· Both market-rate housing and subsidized housing property owners may prohibit the smoking of marijuana, including medical marijuana, in their properties.  To access an analysis of this issue prepared by the Smoke-Free Environments Law Project, a 1999 HUD memorandum on this subject, and the Michigan Medical Marihuana law, go to the Landlord Rights section of www.MISmokeFreeApartment.org . 
· Because their bodies are developing children are especially vulnerable to the poisons in secondhand smoke.  Secondhand smoke exposure causes bronchitis, pneumonia, ear infections, and Sudden Infant Death Syndrome in infants and children, and more severe asthma attacks in children with asthma.  The home is the place where children are most exposed to secondhand smoke.  The only way to fully protect children living in multi-unit dwellings from these health harms is to implement a 100% smoke-free policy in your building.  
