Peer Mentoring 101 Proposed Training Outline

Update

Agenda
9:00-9:15 a.m. - Introduction To Peer Mentoring – DCH-CMH or DD Council Representative

9:15 to 9:45 a.m. - Icebreaker – Getting to know you- The idea is to start a Peer Mentoring Network and for people to share with each other, why they are here, why they are interested in peer mentoring, and what they hope to accomplish.  We will also start a voluntary sign up sheet to share contact information.
9:45-10:10 a.m. Overview: Outline what the whole training will cover

Overview of the entire training

Overview of the day

How we will spend our time

Setting the climate for the training

Give the purpose

Mutual Respect and agree to disagree

People First Police – People First Language and Thinking

10:10 – 11:30 a.m. Defining Peer Mentoring

10:30 – 1045 a.m. - Break
Quiz on “what is peer mentoring?” with self-scoring

Define what peer mentoring is

Define what peer mentoring isn’t

Ethical considerations – abuse and neglect/suicide/threats/confidentiality/how and when do you ask for help

Peer Mentoring Etiquette

11:30 a.m. – 12:00 Noon - Why is Peer Mentoring Important – Discussion – Robert is working on this outline

Lead into Self-Determination and Advocacy History

Earning Income, Control over resources, Budgeting

12:00 Noon – 1:00 p.m. Lunch

1:00 – 1:45 p.m. Use Skills Checklist to do Self Assessment 

Be sure to check for Special Accommodations and assistance 

Stress helping each other

1:45 – 2:30 p.m. Introduction to Basic Skills – Introduce the Concepts of Listening, Building Relationships and Problem Solving Skills


The idea is to use some of these problem solving strategies in later scenarios under separate topics

Looking for yes – finding points of agreement

Building bridges and partnerships

Critical thinking skills – looking for non-traditional supports and solutions

Understanding the system

2:30 – 2:45 p.m. Break – Pick Up Peer Support Network Sheet– Name, Address, Phone Number and E-mail address.

2:45 – 3:30 p.m. First Meeting: Exercise on using your skills in the first meeting with someone requesting a Peer Mentoring Specialist

The Buddy Exercise 
Develop 7-8 situations where we cover common expected situations to be discussed and debriefed.
Situations would include: living arrangements/roommate, treatment of each other, family issues, work/money generation, not satisfied with services, transportation, respect, and control issues.
3:3- 4:00 p.m. Summary and Questions and Answers
What is Peer Mentoring?

Why is it important?

What skills do you need?

Hand out Certificates of Attendance

