CIVIL SERVICE COMMISSION
EMPLOYEE BENEFIT DIVISION
FY 2009-2010 GROUP INSURANCE PREMIUM RATES (EXCEPT T01)
EFFECTIVE OCTOBER 4, 2009 FOR EMPLOYEES HIRED PRIOR TO APRIL 1, 2010

Option BIWEEKLY ANNUAL BIWEEKLY - PART TIME *1 | ANNUAL - PART TIME *1 ANNUAL
PLAN NAME/CODE *2 Employee State Total Employee State Total Employee State Employee State Leave/LO COBRA
[HCEX] BCN Mid-Michigan 1 $ 1854 | $ 22071 $ 239.26 | $ 48210 | $ 573858 | $ 6,220.68 | $ 11963 | $ 119.63 ] $ 3,110.34 [ $ 3,110.34 | $ 6,220.68 [ $ 6,345.09
2 $ 37.09($ 44143 $ 47851 1$ 96431 ($ 11,477.05|$ 12,441.36]|$ 239.26 | $ 239.26 | $ 6,22068 | $ 6,22068 1% 12,441.36 | $ 12,690.19
3 $ 3263| % 38846 (% 421.0913% 84848 |3% 10,099.84 ($ 1094832 1] 9% 21054 | $ 210541 $ 547416 | $ 547416 ]|$ 10,948.32 |$ 11,167.29
4 $ 5118 $ 609.17 | $ 660.35]1$% 1,33058 |$ 1583842 |$% 17,169.00 | $ 33017 | $ 330.17 | $ 858450 $ 858450]1% 17,169.00$ 17,512.38
[HDOO] BCN East Michigan 1 $ 1375|$% 22071 $ 234471% 35754 | % 573858 | $ 6,096.12 | $ 11723 | $ 11723 ] $ 3,048.06 [ $ 3,048.06 | $ 6,096.12 [ $ 6,218.04
2 $ 2751 $ 44143 $ 468.93|$ 71519 ($ 11,477.05|$ 12,192.24 ]| $ 23447 | $ 234471 $ 6,096.12 [ $ 6,096.121$ 12,192.24 |$ 12,436.08
3 $ 2421 |$ 38846 (% 41266 13$ 62936 3% 10,099.84 ($ 10,729.20] % 206.33 | $ 206.33] $ 536460 | $ 5,364.60]$ 10,729.20 | $ 10,943.78
4 $ 3796 $ 609.17 | $ 647.131$ 98690 |$% 1583842 |% 16,82532] % 32356 | $ 32356 | $ 841266 | $ 8,41266]% 1682532 % 17,161.83
[HPOO] BCN Great Lakes West 1 $ 1720 $ 22071 $ 23792 1% 44730 | $ 573858 | $ 6,185.88 | $ 11896 | $ 11896 | $ 3,092.94 [ $ 3,09294 | $ 6,185.88 [ $ 6,309.60
2 $ 3441 $ 44143 $ 47584 1$ 89471 ($ 11,477.05|$ 12,371.76 | $ 23792 | $ 237921 $ 618588 | $ 6,18588 1% 12,371.76 [ $ 12,619.20
3 $ 3028|% 38846 (% 418.7413% 78740|3% 10,099.84 ($ 10,887.24]9% 20937 | $ 209.37 ]| $ 544362 | $ 544362]% 10,887.24 | $ 11,104.98
4 $ 4749 $ 609.17 | $ 656.66 | $ 1,234.70 | $ 1583842 |$ 17,073.12] $ 32833 | $ 32833 $ 853656 | $ 853656]1% 17,073.12|$ 17,414.58
[HX00] BCN SE Michigan 1 $ 1400|$ 22071 $ 23472 1% 364.02 | $ 573858 | $ 6,102.60 | $ 11736 | $ 117.36 | $ 3,051.30 [ $ 3,051.30 | $ 6,102.60 [ $ 6,224.65
2 $ 28.00$ 441431 $ 46943 1$ 72803 (% 11,477.05|% 12,205.08 | $ 23471 | $ 234711 $ 6,10254 | $ 6,10254]1$ 12,205.08 | $ 12,449.18
3 $ 2464 |$ 38846 (% 413.10]$ 64064 |$ 10,099.84 ($ 10,74048 1] % 206.55 | $ 206551 $ 537024 | $ 5,370.24]|$ 10,740.48 | $ 10,955.29
4 $ 3864|% 609.17 | $ 64781 1% 1,004.66 |$ 1583842 |$% 16,843.08]$ 32391 | $ 32391 $ 842154 $ 8,42154]% 16,843.08$ 17,179.94
[HNOO] Grand Valley Health 1 $ 1319|$ 22071 ($ 23391 1% 343.02 | $ 573858 | $ 6,081.60 | $ 116.95 | $ 116.95] $ 3,040.80 [ $ 3,04080 | % 6,081.60 [ $ 6,203.23
2 $ 2639 $ 44143 $ 467.82|$ 686.15(% 11,477.05|$ 12,163.20 | $ 23391 | $ 233911 $ 6,081.60 | $ 6,081.60]1% 12,163.20 |$ 12,406.46
3 $ 2322|$% 38846 (% 41168]13% 603.80|3% 10,099.84 (% 10,703.64] 9% 205.84 | $ 205.841 $ 535182 | $ 5,351.82]% 10,703.64 | $ 10,917.71
4 $ 3642 $ 609.17 | $ 64559 1% 94682 |$% 1583842 |$% 16,785.241$ 32279 | $ 322791 $ 839262 | $ 8,39262]1% 16,78524 |$ 17,120.94
[HIO0] Health Alliance Plan 1 $ 1093 |$ 20773 $ 21867 1% 28427 | $ 540109 | $ 5,685.36 | $ 109.33 | $ 109.33 ] $ 284268 | $ 2,84268 | % 5,685.36 [ $ 5,799.07
2 $ 2196 $ 41726 | $ 439.221$ 57098 (% 10,848.70|$ 11,419.68 | $ 21961 | $ 21961 $ 5,709.84 | $ 5,709.841% 11,419.68|$ 11,648.07
3 $ 1931|$% 36697 (% 386.291$% 50218 | $ 954134 |$ 10,04352 ]| $ 19314 | $ 193141 $ 5,021.76 [ $ 5,021.76 | $ 10,043.52 | $ 10,244.39
4 $ 3034 (% 57649 |$ 606.841$ 78889 |% 1498883 |% 15777.72]1% 30342 | $ 30342 $ 788886 |$ 7,888.86]|% 15777.72|$ 16,093.27




CIVIL SERVICE COMMISSION
EMPLOYEE BENEFIT DIVISION
FY 2009-2010 GROUP INSURANCE PREMIUM RATES (EXCEPT T01)
EFFECTIVE OCTOBER 4, 2009 FOR EMPLOYEES HIRED PRIOR TO APRIL 1, 2010

Option BIWEEKLY ANNUAL BIWEEKLY - PART TIME *1 | ANNUAL - PART TIME *1 ANNUAL
PLAN NAME/CODE *2 Employee State Total Employee State Total Employee State Employee State Leave/LO COBRA
[HJOO] HealthPlus of Michigan 1 $ 1436|$ 22071 $ 235.081$% 37338 | 9% 573858 | $ 6,111.96 | $ 11754 | $ 11754 ] $ 3,055.98 [ $ 3,055.98 | $ 6,111.96 [ $ 6,234.20
2 $ 2873 $ 441431 $ 470.15]|$ 74687 ($ 11,477.05|$ 12,22392 ]| $ 235.08 | $ 235.08 $ 6,111.96 [ $ 6,111.96|$ 1222392 |$ 12,468.40
3 $ 2528| % 38846 (% 413.731$%$ 65720 |$% 10,099.84 ($ 10,757.04 ] % 206.87 | $ 206.87 1 $ 537852 | $ 5,37852]|% 10,757.04 | $ 10,972.18
4 $ 3964 (% 609.17 | $ 64881 1% 1,03058 |$ 1583842 |$% 16,869.00 | $ 32440 | $ 32440 $ 843450 $ 8,43450]% 16,869.00 [ $ 17,206.38
[HMCL] McLaren Health Plan 1 $ 1008|$ 19153 (% 20161 1% 26209 | $ 4,979.75 | $ 524184 | $ 100.80 | $ 100.80 ] $ 2,620.92 [ $ 2,62092 | $ 5,241.84 | $ 5,346.68
2 $ 2016 $ 383.06|$ 40322 1$ 52418 | $ 9,959.50 | $ 10,483.68 | $ 20161 | $ 20161 $ 524184 $ 5241.84]1% 10,483.68|$ 10,693.35
3 $ 1774 $ 33709 | $ 354831% 461.28|$ 8,764.32 | $ 9,225.60 | $ 17742 | $ 177421 $ 461280 | $ 4,61280] % 9,225.60 [ $ 9,410.11
4 $ 2782 $ 52862|% 556.44 1$ 72337 |$ 13,744.07 |$ 14,467.44]1 % 27822 | $ 27822 | $ 7,233.72 | $ 7,233.721$ 14,467.44 | $ 14,756.79
[HMEX] Physicians Health Plan - Lansing 1 $ 2145|$% 22071 $ 24216 1$ 55770 | $ 573858 | $ 6,296.28 | $ 121.08 | $ 121.08] $ 3,148.14 | $ 3,148.14 | $ 6,296.28 [ $ 6,422.21
2 $ 4099 $ 441431 $ 48242 1$ 1,06583 [$ 11,477.05|$ 1254288 | $ 24121 | $ 241211 $ 6,271.44 | $ 6,271.441$% 1254288 |$ 12,793.74
3 $ 3565|% 38846 (% 424.101$ 92684 |3% 10,099.84 ($ 11,026.68 ] % 21205 | $ 212.05]1 $ 551334 | $ 551334]$ 11,026.68 |$ 11,247.21
4 $ 56.23|$ 609.17 | $ 665.40 1% 1,461.98 |$ 1583842 |$% 17,30040]$ 33270 | $ 332.70| $ 8,650.20 | $ 8,650.20]1$% 17,300.40 | $ 17,646.41
[HFOO] Priority Health Plan - West 1 $ 1141|$ 21685( $ 22826 1% 296.76 | $ 5,638.08 | $ 593484 | $ 11413 | $ 114131 $ 2,967.42 [ $ 2,967.42 | % 593484 |$ 6,053.54
2 $ 2283 $ 43370 $ 45653 |$ 59352 (% 11,276.16|$ 11,869.68 | $ 228.26 | $ 22826 | $ 593484 $ 593484]1% 11,869.68|$ 12,107.07
3 $ 2009| % 38166 (% 401.741$ 52224 | $ 9,923.04 |$ 10,445.28 | $ 200.87 | $ 200.87 | $ 522264 | $ 5,22264]|$ 1044528 |$ 10,654.19
4 $ 3129 $ 59456 | $ 625.85]1$% 813.60|$ 1545852 |% 16,272.12]$ 31293 | $ 31293 $ 8,136.06 | $ 8,136.06 | $ 16,272.12|$ 16,597.56
[HFO1] Priority Health Plan - East 1 $ 1141|$ 21685( $ 22826 1% 296.76 | $ 5,638.08 | $ 593484 | $ 11413 | $ 114131 $ 2,967.42 [ $ 2,967.42 | % 593484 |$ 6,053.54
2 $ 2283 $ 43370 $ 45653 |$ 59352 (% 11,276.16|$ 11,869.68 | $ 22826 | $ 22826 | $ 593484 $ 5934841% 11,869.68 % 12,107.07
3 $ 2009| % 38166 (% 401.741$ 52224 | $ 9,923.04 | $ 10,445.28 | $ 200.87 | $ 200.87 | $ 522264 | $ 5,22264]|$ 1044528 |$ 10,654.19
4 $ 3129 $ 59456 | $ 625.85]1$% 813.60|$% 1545852 |% 16,272.12]$ 31293 | $ 31293 $ 8,136.06 | $ 8,136.06 | $ 16,272.12|$ 16,597.56
[HFO2] Priority Health Plan - South 1 $ 1141|$ 21685( $ 22826 1% 296.76 | $ 5,638.08 | $ 593484 | $ 11413 | $ 114131 $ 2,967.42 [ $ 2,967.42 | % 593484 |$ 6,053.54
2 $ 2283 $ 43370 $ 45653 |$ 59352 (% 11,276.16|$ 11,869.68 | $ 22826 | $ 22826 | $ 593484 $ 5934841% 11,869.68 % 12,107.07
3 $ 2009| % 38166 (% 401.741$ 52224 | $ 9,923.04 |$ 10,445.28 | $ 200.87 | $ 200.87 | $ 522264 | $ 5,22264]|% 1044528 |$ 10,654.19
4 $ 3129 $ 59456 | $ 625.85]1$% 813.60|$% 1545852 |% 16,272.12]$ 31293 | $ 31293 $ 8,136.06 | $ 8,136.06 | $ 16,272.12 | $ 16,597.56
[HLOO] Total Health Care 1 $ 795|% 15109 $ 159.04]1$ 206.75| $ 3,92821 | $ 4,13496 1 $ 79.52 | $ 79521 $ 2,067.48 | $ 2,067.48]$ 413496 | $ 4,217.66
2 $ 1829 $ 34749 $ 365.781$ 47552 | $ 9,03484 | $ 9,510.36 | $ 18289 | $ 182.89 ]| $ 4,755.18 | $ 4,755.18 | $ 9,510.36 [ $ 9,700.57
3 $ 1511 |$ 287.06 (% 302.17 1% 39282 | % 7,463.58 | $ 7,856.40 | $ 151.08 | $ 151.08 ] $ 3,928.20 [ $ 3,92820| % 7,856.40 [ $ 8,013.53
4 $ 2147 $ 40793 $ 42940]1$ 55822 (% 10,606.22|$ 11,164.44]$% 21470 | $ 21470 | $ 558222 | $ 5,58222]1% 11,164.44|$ 11,387.73

*1 Part-time employees hired after 1/1/2000 (1/1/2002 for bargaining units A02 and A31) whoes regular work schedule is 40 hours or less per biweekly pay period.

*2 Health options codes are 1 = Employee only coverage, 2=Employee Spouse, 3=Employee & Child(ren), 4=Full Family

*3 Employees in the Catastrophic Health Plan will receive a $50 rebate with each paycheck beginning October 15, 2009.

*4 Employees who opt out of health coverage (because they have "primary" coverage though a non-State employee or a non-State retired spouse) will receive a rebate identical to the Catastrophic Health Plan.






