2016-17 Title I Comparability Questions and Answers

Only districts that have more than one school in a grade span, or overlapping grade spans, that have at least one Title I school within that grade span are required to complete the Title I Comparability (Comparability) Worksheets.  There are approximately 200 districts in the State that meet these criteria.  The following are questions and answers regarding general information about Title I Comparability.

Q1:	What is Comparability?
A1: 	Comparability is one indicator that a local school district is using Title I funds to supplement and not supplant local funding sources.  Comparability compares the distribution of State and local resources among the schools in any grade span where a district provides Title I services.  Meeting Comparability means that the district provides general fund services in the Title I schools that are at least comparable to that which the district provides in the non-Title I schools.  If all of the schools in a grade span are Title I-funded, meeting Comparability means that the district provides general fund services in the higher-poverty Title I schools that are at least comparable to that which the district provides in the lower-poverty Title I schools.

A district is usually comparable if it implements a district-wide salary schedule and has procedures that ensure equivalence among schools in the allocation of staff, curriculum materials and instructional supplies.

Q2:	How often does Comparability need to be determined?
A2:	Districts meeting the above criteria must complete the Comparability Worksheets annually.  Districts must also maintain records that are updated biennially documenting their compliance with the Comparability requirements.

Q3:	How is Comparability determined?
A3:	The Comparability Worksheets and the Comparability Directions documents are available on the Office of Field Services (OFS) website.  Comparisons are made between schools within grade spans that contain at least one Title I school.  Comparability is determined by demonstrating that there exists no more than a 10% variance in general fund support for schools using either the student per instructional staff ratio method, or the instructional staff base salary per student ratio method.

Q4:	Does every district need to complete the Title I Comparability Worksheets?
A4:	No.  A district that has only one school per grade span with no overlapping grades between schools does not need to complete the Comparability Worksheets.  Only grade spans that contain more than one school and that contain at least one Title I school need to have Comparability computed.  Schools with an enrollment of fewer than 100 students are exempt from the Comparability calculation.

Q5:	When are the Title I Comparability Worksheets completed?
[bookmark: _GoBack]A5:	The Title I Comparability Worksheets will be available on the OFS website by October 12, 2016.  The submission deadline is December 12, 2016.

Q6:	How are schools compared in determining Comparability?
A6:	For grade spans containing both Title I and non-Title I schools, each Title I school is compared to a benchmark that is computed across the non-Title I schools.  If all of the schools in the grade span are Title I schools, each higher-poverty school is compared to a benchmark that is computed across the lower-poverty schools.  In this case, no more than half of the schools may be used to calculate the comparison ratio.  The Worksheets are designed to perform these comparison calculations for Comparability.

Q7:	How is the benchmark established?
A7:	“At least comparable” is defined as being within a 10% variance of the established comparison ratio.  Therefore, the criterion for determining Comparability using the student/instructional staff ratio means that in a Title I school a district cannot exceed 110% of the average student/instructional staff ratio that was established as a benchmark in the non-Title I schools.

The criterion for determining Comparability using the instructional staff base salary/student ratio means that a district cannot have an average base salary per student in a Title I school that is less than 90% of the average instructional staff base salary per student that was established in the non-Title I schools.  The Worksheets will calculate these comparison ratios for Comparability.

Q8:	What happens to Skipped Schools in Comparability?
A8:	Skipped schools in the district’s Title I School Selection application are considered Title I schools for the purposes of Comparability.  A district must include a skipped school, when it is part of a grade span where at least one school is Title I-funded.

Q9:	What does a district need to do if Comparability is not met?
A9:	If Comparability cannot be demonstrated, the district must make adjustments to the generally-funded staffing in order to become comparable.  These changes must be made no later than the beginning of the second semester or third trimester of the school year in which Comparability is not met.

Q10:	What happens if a district fails to make the adjustments necessary to achieve Comparability?
A10:	The consequence of non-compliance with Comparability is the loss of a portion of Title I funds from the beginning of the non-comparable period.  The portion of funds is determined by the amount that the district would have to contribute from general funds to achieve Comparability.

Note:	In the past, Public School Academies (PSAs) did not operate schools with overlapping grade levels.  However, now that the legislation has changed, PSAs must calculate Comparability, if they operate schools with overlapping grade levels.
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