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Identify the Intervention Model Used in This School: 
 

Intervention Model: Transformation Model 

Identification Status of the School: Priority 

  



1. Analysis of Need 

Component 1: Comprehensive Needs Assessment 

The Comprehensive Needs Assessment was conducted during multiple meetings including staff, 

leadership, opening school year, P.A.C.S.A and School Improvement meetings. All stakeholders, 

who include the Principal, teachers, parent representatives, and clerical staff, meet to conduct the 

Comprehensive Needs Assessments multiple times throughout the year. Staff meetings are held 

on Wednesdays and leadership meetings on Friday's with 90-100% participation for each 

session. During the opening school year meeting information for the CNA is presented to 

parents. Bow also held a meeting for parents and the communities to meet the staff, discusses 

student growth and achievement, and learn about our P.A.C.S.A activities and to address parental 

questions and concerns. Parents were directly involved when conducting the CNA. To assist 

them all material that was presented to parents was written in a parent friendly manner, free of 

educational jargon. They were also indirectly involved through the use of surveys to gain their 

input. At the first P.A.C.S.A meeting parents were surveyed to acquire information about their 

perception of Bow School. As we conducted the CNA, the previous School Improvement Plan 

(SIP) Report was examined and used as a means to assess and monitor progress towards Bow's 

School overall goals. This on-going process analyzes various types of data including: student 

achievement, school perception, school processes and our current school demographics. Before 

the end of the meetings a question and answer period was held to clarify and address all 

concerns. At the conclusion of the meetings an agreement was met by all stakeholders through a 

consensus. Information for the CNA was gathered from various sources for the 2015-2016 

school years. 

Bow School ranked at 2% in the State’s Top to Bottom ranking, in 2013-2014, continuing our 

status as a Priority School for a 4th year.   

An analysis of student data reveals that our major areas of need are: student attendance, 

behavior, and academic achievement in all core content areas. 

 Attendance   According to data from Mischooldata.org, Bow has failed to make AYP for 

attendance over the past four years.  The 2013-14 rate of 82.7%, though a decline over the two 

previous years’ 83.2% and 84.2% respectively, was still short of the 90% requirement.  We will 

aim to achieve 85% in the 2015-16 school year, 90% by 2016-2017, and stay above 90+% in the 

following years through prevention, monitoring, and intervention by an onsite attendance agent 

working closely with our Attendance Solutions Team. 

 Behavior   Data from our Student Information System (SIS) reveals 397 Student Code of 

Conduct violations, or 38 suspensions per month, in 2012-2013.  In 2013-2014, the number of 

violations decreased to 72, or 7 suspensions per month.  For the first 9 months, Bow has had 42 

violations, or 5 suspensions per month.  While the number of violations has decreased 

substantially from 2012-2013, the most frequent offenses are disorderly conduct, 

insubordination, and verbal abuse.  To effect school turnaround, we will implement targeted 

interventions using a Positive Behavior Intervention and Supports (PBIS) model, with the goal of 



cutting the disciplinary suspension rate by 40% to 3 per month by the end of 2015-2016, and 

cutting that rate an additional 67% to 1 per month by the end of 2016-2017. 

 Academic Achievement   State assessment results for 2014-2015 were not available at 

this point in time.  2013 MEAP scores reveal a net decrease in Reading scores building-wide 

from 51% proficient in 2012 to 42.9% in 2013.  Math proficiency declined from 14.5% in 2012 

to 12.7% in 2013.  Writing proficiency declined from 19.8% in 2012 to 17% in 2013.  Science 

proficiency doubled from 1.7% in 2012 to 3.4% in 2013, while Social Studies proficiency 

showed no change from 0% in 2012 to 0% in 2013.  The declines in proficiency rates keep Bow 

well short of our state proficiency targets in all subjects.  We will work to achieve targeted 

proficiency rates by 2017-2018.  Special attention will be given to students in the bottom 30%, as 

this subgroup has failed to demonstrate sufficient growth. 

 Despite less than expected improvements on MEAP, NWEA/MAP data reveals that the 

gap between our students and the national average in all grades and subjects, as measured by 

mean RIT, from Fall 2014 to Spring 2015 has widened. In Reading, for grades K-8, the average 

Fall 2014 RIT score at Bow was 16.6 points lower than the National mean RIT.  By Spring 2015, 

the difference grew to 19.3 points.  In Math, the Fall 2014 difference was 19.2 points, Spring 

2015 grew to 21.6 points.  In Language Arts, grades 3-8, Bow’s Fall 2104 gap was 18.8 points; 

in Spring 2015, the difference grew to 21.2 points.  Lastly, in Science, for grades 3-8, the Fall 

2014 gap was 14.5 points. By Spring 2015, this increased to 15.3 points. 

  



2. Baseline Data 

See Attachment A 

  



3. Intervention Model 

Requirement #1:  Replace the principal  

Principal Kenneth Jenkins is completing his first year at Bow Elementary/ Middle School.  

Under guidelines of the transformation model Principal Jenkins is exempt from replacement as 

the principal of Bow school.  During the current school year, Principal Jenkins has: meliorated 

policies and procedures regarding safety and discipline, and further developed interpersonal, 

professional relationships among support, instructional and non-instructional staff members.  

This has improved the overall culture and climate of Bow School.   

Requirement #2:   Include student data in teacher/leader evaluation. 

School based administrator uses Edivate PD360 to evaluate teachers on their ability to increased 

student achievement.  Pedagogical skills are evaluated on five domains as well as other data 

sources are considered to insure that teaching and learning has occurred in the classroom.   

Requirement #3:  Evaluations that are designed with teacher/principal involvement, and 

will: 

Evaluations were developed with input from DPS teachers, administrators, and the DFT union 

members.   Edivate has been adopted by the Detroit Public Schools as the tool for recording 

formal and informal teacher observations.  Post observation conferences, held after each 

observation, provide an opportunity for discussing, clarifying and providing feedback between 

administrator and teacher. 

Requirement #4:  Remove leaders/staff that have not increased achievement. 

High quality education is an expectation at Bow School.   Teachers whose students do not meet 

Bow’s preset, target goals are:   partnered with experienced teachers, recipients of outsource 

support (i.e. Wayne RESA coaches) and/or will participate in additional professional 

development.  If, however, students do not attain acceptable growth within a specific content 

area by a specified time, the teacher will:  

a. Meet with Administration to assess opportunities and develop a detailed plan for 

improvement; 

b. Be assigned to work directly with a specialist in their content area; 

c. Meet with Administration and Union Representative at least once per marking period to 

monitor improvement with attaining preset goals; 

d. Receive a formal observation through PD360 that reflects specific opportunities that have 

not been solved. 

Requirement #5:  Provide on-going job embedded staff development. 



The focus of our planned professional learning is to provide all school staff members with 

information and knowledge to implement and sustain consistent improvement.  Weekly staff 

meetings often include training from fellow staff members and outside sources.  Bow staff 

members have access to professional development provided by the District and PD360 which 

offers online professional development.  Bow School data will be used to determine to what 

extent further professional development is needed.  Those content area teacher in need of 

additional professional development will be required to closely review their personal data with a 

lead teacher or Administration to determine specific areas where improvement is needed 

including, but not limited to, knowledge of curriculum and/or content area, delivery of 

instruction, planning, classroom management and use of technology.  Bow School has a 

collaborative relationship with Wayne RESA.  Wayne RESA coaches provide job embedded 

professional development.  In addition, teachers will engage in professional development on 

Marzano’s 9 Instructional Strategies, Reciprocal Teaching, Reading Apprenticeship, Progress 

Monitoring and use of Instructional Learning Cycles.  Quarterly assessments, formative and 

summative assessments and other school data will be used to evaluate the success of job-

embedded professional development.  

Requirement #6:  Implement financial incentives or career growth or flexible work 

conditions.   

Teachers who consistently increase student achievement and growth will receive monthly, 

quarterly, and yearly acknowledgement.  They will receive certificates of achievement and 

accomplishments, additional planning time, gift certificates, and gift cards.  Specific 

achievement of these teachers will be acknowledged in the school newsletter and/or posted on 

our growth board.  With approved funding, teachers may also receive plaques, trophies, 

compensation days as well as monetary compensation. 

Requirement #7:  Use data to identify and implement an instructional program that is 

research based and aligned from one grade to the next as well as with state standards. 

Bow school uses Marzano, differentiation instructions and intervention based on students’ 

performance. The three tiers will allow students to master the content taught and use it various 

situations.  Additionally, staff will participate in Professional Learning Communities (PLCs).  

This is a highly effective, research–based strategy to promote job embedded learning.  Topics 

selected will be based on the areas of need as indicated by the achievement data and professional 

interest obtained through surveys.   Participants will meet during a common preparation period 

or at designated time following completion of the instructional school day.   Participants will 

engage in inquiry, on-going discussions and development of data –informed improvement ideas 

which will help to improve the culture, the climate and the level of student achievement.   

Requirement #8: Promote continuous use of student data to inform instruction and meet 

individual needs of students. 



The staff meets weekly in grade level and content area sessions to analyze data generated 

through assessments such as Star, NWEA MAP, MONDO and other formative and/or summative 

assessments. By using the Instructional Learning Cycle (ILC) process, teachers work 

collaboratively in grade level teams to analyze data, select a focus for improvement, pre-assess, 

develop and deliver an instructional plan, post-assess, analyze results of student artifacts and 

assessment data, and then begin the process again.  

To ensure that staff analyze and interpret data correctly the staff has received professional 

development training and coaching from Wayne County Regional Educational Service Agency 

(WRESA) school facilitators.  

Requirement #9:  Provide increased learning time:  

Bow School will offer extended learning time through an after school tutorial program.   In 

addition, Bow School will continue to have an extended school year, which lasts two (2) weeks 

beyond the regular school year for students with an additional three (3) weeks for teacher’s 

professional development.   Regular participation in after school and 21st century programs will 

occur until July of the current school year.  Additional help for students may be available to 

students during lunchtime with appropriate prior arrangements. 

Requirement #10:  Provide ongoing mechanisms for family and community engagement. 

Parents are important cultivators of their children’s success.  Providing direction, guidance, and 

support for parents greatly benefits students, teachers and supports the learning environment.  

Parents want their children to be successful, therefore, providing opportunities for parents to 

receive information that will help them provide a quality experience for their child will also have 

a positive impact on student achievement.   

Bow’s family liaison will help to develop sustainable methods that will allow to build the bridge 

that will create an environment where parents and teacher may engage in dialogue regarding 

student successes and weakness, outreach to parents to volunteer at Bow and provide resources 

that will help parents help their children with homework. 

3b. Bow will use research-based strategies that will increase student’s achievement in the four 

content areas of Math, English, Science and Social Studies.  Teachers will utilize Marzano 9 

practices as well of the Depth of Knowledge wheel of higher order thinking. 

3c. Based on students’ data instructional targets will be the foci of raising student’s growth on 

standardized testing.  Students will engage in pre/post testing for each unit as well as formative 

and summative testing throughout the lesson.  Based on the data obtained from testing, teachers 

will be able to adjust their lessons accordingly.  

3d. N/A 



3e. Bow’s family liaison will help to develop sustainable methods that will allow to build the 

bridge that will create an environment where parents and teacher may engage in dialogue 

regarding student successes and weakness, outreach to parents to volunteer at Bow and provide 

resources that will help parents help their children with homework.    

  



4. Resource Profile 

     The following SIG-funded positions will help to facilitate collaboration, as we implement 

interventions to address attendance and improve instruction as outlined in Warren E. Bow 

School’s Transformation Plan, while building systems to promote sustainability.   

The following SIG-funded positions will help to facilitate collaboration, as we implement 

interventions to address attendance and improve instruction as outlined in Warren E. Bow 

School’s Transformation Plan, while building systems to promote sustainability.   

SIG Coordinator  

The required SIG Coordinator position will be funded by the DPS Office of School Turnaround.  

The SIG Coordinator will supervise, coordinate and monitor the implementation of the School 

Improvement Grant and the reform model requirements as outlined in the grant and serve as a 

liaison between Detroit Public Schools and the Michigan Department of Education.  The SIG 

Coordinator will work directly with selected external providers to ensure contracted services are 

implemented and evaluated on an on-going basis in order to provide immediate feedback for 

program modifications.  He/she will work closely with the Office of State and Federal Programs 

and Procurement and Logistics to manage contracts, purchases and expenditures related to the 

SIG initiatives.  The SIG Coordinator will ensure that professional development is planned, 

implemented, and monitored to directly support the school staff and student achievement.  The 

Coordinator will also provide monthly updates to the Principal and Assistant Superintendent of 

the DPS Office of School Turnaround on grant activities and achievement data and prepare 

mandated reports for the Michigan Department of Education and U.S. Department of Education, 

while working closely with the MDE SIG Monitor to ensure that the grant is implemented with 

fidelity and the schools remain compliant. 

Family Liaison 

A Family Liaison will facilitate parental involvement in all aspects of school operations, promote 

home-school communication, and provide learning opportunities for parents to improve the 

educational experience for Bows’ students.   

Data Coach 

A Data coach will work with teacher teams in collaboration with instructional specialists (IS) and 

SIG funded Diplomas Now (DN) transformation facilitator, who will analyze data and use it 

effectively to support Bow’s intervention  tiered system based on Marzano practices. SIG funds 

will add a full-time school Psychologist, Guidance Counselor, and School Social Worker, thus 

expanding our mental health team. The team will lead Bow’s Intervention and Resource 

Coordinating team, while working closely with our DN / Communities in Schools coordinator 

and our state funded Department of Human Services (DHS) Success Coach. To ensure that 



students and their families receive the support needed to increase attendance, and improve 

academic achievement. The aforementioned team will focus on students’ social-emotional 

development as an effort to resolve conflict and improve the school’s culture and climate. 

 The Math Instructional Specialist’s task is to promote fluency in problem solving and rigorous 

instructions. A Technology Integration (TI) Teacher shall collaborate with the Math Specialist to 

insure relevant researched based learning activities and skills are implemented. An Attendance 

Officer shall over- see the prevention, and intervention activities as well as facilitate 

communication between all stakeholders. Four building substitutes will provide coverage 

enabling regular and enriching collaboration meetings amongst teachers. ELA and Math teachers 

shall collaborate with their colleagues to provide informed student supports. In order to keep 

pace with cultural diversity, and expand the knowledge of  being able to communicate the second 

most spoken language, a teacher of Spanish shall be a great asset, and an art teacher to  provide 

stimulus to young people advancing their knowledge in reading, math, and other subjects  

according to the School of Education at John Hopkins University. 

Professional Leaning Requirements and Calendar (Please see Attachment B for calendar) 

SIG-funded PD’s will be significant, particularly during year one, when new strategies and 

classroom technologies are introduced. Additional PDs spaced throughout the grant will allow 

teachers to advance their skills in a supported environment.  In addition to 8 hours of PD 

monthly, after school, and Saturdays, teacher teams shall meet in their PLCs to support 

implementation on a weekly basis.  Head Start, GSRP and Special Education funded staff shall 

participate in all PDs and receive SIG-Funded technology and programs within their classrooms. 

The SIG shall supplement Bow’s consolidated budget for curriculum materials, supplies, and 

trips. 

  



5. External Service Provider 

Detroit Public Schools believes that a school’s transformation to intimately address the 

specific needs of the schools. Since each school’s needs are different and each need may require 

a customized intervention, DPS will not use external service providers for entire school 

transformation. Instead, if a school desires additional assistance beyond what is offered by OST 

the school may choose packages or specific programming from external service providers 

registered with the Michigan Department of Education. These specific programs must meet a 

need outlined within the school’s SIG proposal and be able to be measured both qualitatively and 

quantitatively.  

The Office of School Turnaround will assume the responsibility of ensuring that the 

External Service Providers (ESP) are held accountable to established contractual obligations and 

positive outcomes.  Prior to utilizing the services of an External Provider, the District will ensure 

that the ESP is a reputable organization by carefully vetting the ESP’s credentials, and 

experience working with Districts where they have made a positive impact on student 

achievement. 

 ESP contracts will be written with very specific deliverables and they will be held to 

those obligations.  The SIG Coordinators assigned to each school will ensure that services 

performed by the ESP provider are consistent with the contract and that services align with the 

Schools turnaround plan. SIG Coordinators will meet at least twice a month with the ESP to 

determine any hurdles, provide feedback, and provide notice of any unsatisfactory performance. 

 If it is determined that an ESP is not performing at a satisfactory level after notice and 

appropriate corrective actions, the District has the discretion to terminate its contractual 

obligation with the ESP within 3 days. 

Bow has not selected an external service provider at this point, but will follow District 

guidance on the selection of an ESP if a program meets the school’s needs. 

 

  



6. Increased Learning Time 

Bow will schedule extended learning time after school and during lunchtime in addition to 

extending the school year by a minimum of 2 additional weeks focused instruction. Regular 

participation in after school and 21st century programs will occur until July. 

  



7. Timeline (See Attachment F) 

 

8. Annual Goals 

 Annual 2013 Meap 2014-2015 2015-2016 2016-2017 2017-2018 

 Increment 

% 

Proficiency Goal Goal Goal Goal 

ELA 5.27 42.9 48.17 53.44 58.71 63.98 

Math 9.05 12.7 21.75 30.8 39.85 48.9 

Writing 8.6 17 25.6 34.2 42.8 51.4 

Science 10.3 3.4 13.7 24 34.3 44.6 

Social Studies 10.63 0 10.63 21.26 31.89 42.52 

 

Two teams, the Instructional Leadership Teams (ILT) and School Improvement Grant, SIG team 

will be accountable for ensuring and promoting continuous use of data to drive instruction. The 

ILT will analyze, discuss data, identify building targets and goals, assess and adjust school wide 

initiatives and programs, ensure SIG/SIP/R & R alignment and monitor implementation and 

communicate progress with the school community and a Data Team to lead and conduct data 

dialogues for data driven instruction. 

The frequency of data analysis will occur with the Instructional Learning Team and Professional 

Learning Committee every two weeks. These teams will focus on a need based on the data, set 

an objective with reference to the data, which will drive the Instructional Learning Cycle.    

  



9. Sustaining Reforms 

Our school is committed to support continuous improvement through effective teaching 

strategies that will be implemented during the five year improvement plan process. The building 

will have skilled knowledgeable educators, fully implemented rigorous core curriculum and all 

classrooms will be engaged in collaborative practices. We will continue to sustain the reform 

after it has ended by surrounding our staff with meaningful monitoring and feedback from the 

Small Learning and Professional Learning Communities that will include implementation in our 

school’s daily operation. These communities will support five key targeted areas in our school 

reform plan. These key components includes 1.) Use of Data-Driven Instruction 2.)Instructional 

Leadership 3.) Professional Learning during teacher planning time 4.) Integration of Technology 

as a learning component for all students and 5.) The use of Parent/community involvement to 

increase student’s achievement.    
 

Our principal and leadership coaches will attend Professional Development training in order to 

continue to provide a common framework that is outlined in the plan. Our leadership team will 

continue to function as leadership coaches and give continuous support throughout the building 

to positively impact school improvement strategy. Members of the leadership team will be self-

sufficient, with minimal support from external partners to sustain the transformation process. 

During this process our school will:  

 

 Continue to implement technology in the classroom and provide training for school 

personnel to sustain a technology-data driven classroom. 

 Work extensively with the parents in the community to increase parental participation in 

the school along with providing PD training to help assist them in anyway. 

 Create a job-embedded professional development training for teachers and support staff 

for all pertinent issues affecting them. 

 Utilize the best instructional strategies to ensure that each student has a robust, and 

rigorous teaching environment where students will use critical and creative thinking 

skills. 

 Behavioral modifications will take place so that each child will be involved in a 

mentoring program to eliminate poor behavior. 

In order to ensure that our students excel, we will ensure that our students have double period 

math classes, expand our reading curriculum, increase academic support activities, and teach 

cross curricular skills across all grade levels. We will continue to use informal instruction 

and implement short cycle assessments, along with other turnaround operations, to increase 

overall student achievement at Bow School. 

  



10. BUDGET NARRATIVE - STAFFING 

Parent Liaison (1.0 FTE) One program liaison will be responsible for day-to-day 

school/community outreach activities. At a minimum, staff will hold a Bachelor’s Degree (or 

equivalent) in the social services field. It is anticipated that the liaison will be responsible for 25 

annual events.  .  This position will be utilized in years 1-5 of the grant   

Substitute Teacher (1.0 FTE)   -   Cost for Substitute Teachers to provide instruction during 

“regular” teachers’ grade level and leadership team meetings & during “regular” teacher SIG 

related Professional Development during the day to increase student academic achievement in 

core subjects. (1) Substitute- 8 months/$144.96 per day each substitute-Salary $28,520, fringe 

$7,718.  This position will be utilized in years 1-4 of the grant. 

Data Coach (1.0 (FTE)   -  Data Coach to provide ILT team and instructional staff with data 

analysis training and will disaggregate various testing data to drive differentiated instruction, to 

increase academic achievement.  The Data Coach will also develop teachers’ ability to analyze 

student data to make adjustment in classroom instruction.   The position will be utilized in years 

1-4 in the grant. 

Math Instructional Specialist (1.0 FTE)   -  This position will support math and content and 

pedagogy within classrooms.  The instructional specialist will focus on research based strategies 

and best practices.  The position will be utilized for years 3 and 4 in the grant. 

Assistant Attendance Agent    (1.0 FTE)   -   Assistant Attendance Agent will provide 

assistance with truant students to increase attendance and student academic achievement. This 

position will be utilized in years 2-4 of the grant. 

Counselor     (1.0 FTE)   -    Cost for Supplemental Counselor to meet the development need of 

the identified students to increase academic achievement in core subjects.    This position will 

be utilized in years 2-4 of the grant 

Media Specialist  (1.0 FTE)   - This position will work in the media center, assist in promoting 

the usage of Accelerated Reader, coordinates small reading groups and integrates technology to 

increase student achievement. The position will be utilized in years 2-5 in the grant. 

School Service Assistant (1.0 FTE)  - Will serve as a para-professional to provide additional 

response to intervention to students in core academic classes  The position will be utilized in 

years 2-5 in the grant. 

Ed Technician  (2.0 FTE)  - Will support core curriculum instruction under the direction of a 

highly qualified teacher. These positions will be utilized in years 2-3 in the grant. 

 

 



Budget Narrative  

 

A. Staff Professional Development    – Years 1 through 5  

 

Year 1 Cost – $610, 645  
(Planning) The Bow staff is selecting Option 1.  In the first year, we are going to focus on 

pre-implementation/planning and a great deal of planning as well professional development 

for our staff. This will help to ensure that our staff will have the proper training necessary to 

deliver high quality teaching. We will be preparing our building and classrooms for the 

upcoming changes. We will also be preparing our parents and students for the upcoming 

challenges and changes. We will also be very instrumental in welcoming our parents into the 

school to be a part of the new adaptations. There will be professional development for the 

parents as to how they can be more effective in helping their students study at home. This 

will serve as a parent academy to help improve Bow Elementary-Middle School’s parental 

involvement. We will have several parent involvement workshop to include and inform the 

parents on how to help your child improve their study habits.    We will be purchasing new 

technology for the staff and students and also providing a great deal of professional 

development to help our teachers learn how to use this new technology. The teachers will 

also spend this first year teaching the students how to use the technology in their classrooms. 

Substitute teacher staff is also included so that teachers may have time to attend professional 

development as well as planning and meeting time. 

 

B. Year 2 Cost - $1,259,855  

(First of year of implementation) differs from the previous year as the school will add the 

services of a dedicated instructional specialist for math, a Technology Integration teacher, 

and a Lab Technology Person.  In the second year, we will have full implementation of the 

grant. Teachers will be conducting train the trainer modules. We will have additions to our 

staff, such as a data coach, a parent liaison, a highly qualified substitute teacher, an assistant 

attendance agent, a technology integration teacher, a summer institute teacher. With all of 

these new additions to our staff and with local vendors we will provide our students with art, 

music, foreign language, tutoring before and after school. We will have a large amount of 

small group instruction and intervention with all of the new staff assisting, which will help to 

increase student achievement and help our students to work to the best of their ability. This 

will definitely cause our scores to improve therefore, helping to create an elevating 

environment for learning. We will also have extended school year for 4 weeks for extended 

learning opportunities for our students. In addition, Bow will also have after and before 

school programs for additional enrichment learning opportunities. 

     We will also add the Services of Learning Sciences International (LSI) to conduct additional 

intensive content coaching for staff.  All of the technology training will be performed in the 

pre-implementation year of the grant and will no longer be needed.  Building staff will be 

identified to train new staff, thus building capacity. Staff incentives related to student 

achievement are also included in this budget. Substitute teacher staff is also included to that 

staff may have time to attend professional development and planning meetings 

 

  



C. Year 3 Cost - $1,286,845 
Activities in year 3 (year 2 of implementation) will continue as stated in year 3. Which 

includes content-coaching, PLC’S, math coaching, art, music, foreign language, computer 

training, job-embedded coaching, data analysis, staff incentives, 4 weeks of extended 

learning time , parent academy and parental involvement, before and after school enrichment 

programs and substitute teachers for professional development purposes. 

 

D. Year 4 Cost - $1,096,022 
Activities in year 4 (year 3 of implementation) will continue as stated in year 3. Which 

includes staff incentives, content-coaching, PLC’S, math coaching, art, music, foreign 

language, computer training, job-embedded coaching, data analysis,  4 weeks of extended 

learning time , before and after school enrichment programs, parent academy and parental 

involvement, however the number of coaching days allocated for consultants will begin to 

decrease as student achievement increases. Which includes content coaching, PLC’S, math 

coaching, art, music, foreign language, computer training, job embedded coaching, data 

analysis, staff incentives, and substitute teachers for professional development purposes. 

 

E. Year 5 Cost - $ 559,657 

Activities in year 5 (Sustainability)  will substantially decrease as the need for content-

coaching, PLC training and data analysis will be sustained due to staff acquiring the 

instructional techniques and strategies needed to positively impact achievement . In year five, 

the sustaining year, we will be able to see all of our hard efforts finally take place. The 

students will have increased in their academics, therefore, we will be able to keep them 

focused and working at and above their grade level and keeping them on task with the added 

staff and their new tools of success. The parents will be well informed, involved and partners 

in their child’s education. We will have a great deal of resources that the students will be 

acclimated to using and that have become part of their structure and routine. With close 

monitoring and continued intervention, tutoring, and scaffolding, Bow will continue to soar. 

The academic achievement of our students and our state standardized test scores will 

improve and we will make AYP. This will definitely help our students to compete globally in 

the society. 

  Therefore the data coach, consultants for content coach will discontinue.  The dedicated 

instructional specialist for math will remain. Our plan will continue, which includes content-

coaching, PLC’S, math coaching, art, music, foreign language, computer training, job-

embedded coaching, a counselor, data analysis,  staff incentives, 4 weeks of extended 

learning time , before and after school enrichment programs, parent academy and parental 

involvement, and substitute teachers for professional development purposes. 

  



Attachments 
 

Attachment A: Baseline Data (to be uploaded as a separate Excel file into MEGS+) 
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SIG Data Requirements

USED SIG Data Requirements

Data Group Heading & Description
SY 2014-2015 

Baseline Year 1

DG5 Building Code 027

XXX School Name Warren E. Bow

DG4 District Code 820102

XXX District Name
Detroit Public 

Schools

DG728 School Improvement Status Priority

DG728

Intervention Used
The type of intervention used by the school under the School 

Improvement Grant (turnaround, restart, evidence-based 

whole-school reform, early learning intervention, closure, or 

transformation).

TRANS - 

Transformation

DG752

Baseline Indicator Status
The baseline year is the school year immediately previous to 

the first year a school implemented one of the four 

intervention models and received SIG funds.

NO

DG729
School Year Minutes
If decreased time please explain in DG745 Supplemental.

7890.0

DG745
Increased Learning Time (ILT)
Did the school provide for increased learning time from 

previous year?

YES

DG745
ILT - Longer School Year
Did the school provide longer school year for increased 

learning time?

YES

DG745
ILT - Longer School Day
Did the school provide longer school day for increased learning 

time?

NO

DG745
ILT - Before or After School
Did the school provide before or after school for increased 

learning time?

YES

DG745
ILT - Summer School
Did the school provide summer school for increased learning 

time?

NO

DG745
ILT - Weekend School
Did the school provide weekend school for increased learning 

time?

NO

The MDE is required to send this information to the United States Department of Education (USED) 

on an annual basis.

Provide the most current data for each school to be served with the School Improvement Grant.  

These data elements will be collected annually for School Improvement Grant recipients. 



Data Group Heading & Description
SY 2014-2015 

Baseline Year 1

DG745

ILT - Other
Did the school provide increased learning time other than 

longer school year, longer school day, before or after school, 

summer school, weekend school? If yes, include information 

about the type of increased learning time in the explanation 

field in row 40.

NO

DG745  

Supplement

Explanation
Explanation of other type of increased or decreased learning 

time. (maximum of 200 characters)

No 

explanation is 

necessary

DG731

Student Attendance Rate
The count of school days during the regular school year (plus 

summer, if applicable) students attended school divided by the 

maximum number of days students could have attended 

school during the regular school year.

83.79%

XXX Dropout Rate 0.00%

XXX Number of Disciplinary Incidents 72.00%

XXX Number of Students Involved in Disciplinary Incidents 59.00%

XXX Number of Truant Students 4.00%

DG732

Advanced Coursework
The number of students who complete advanced coursework, 

such as Advanced Placement, International Baccalaureate 

classes, or advanced mathematics. Applies to grades 9-12 only.

n/a

XXX International Baccalaureate n/a

XXX Early College/College Credit n/a

DG733

Dual Enrollment 
The number of high school students who complete at least one 

class in a postsecondary institution. Applies to grades 9-12 

only.

n/a

DG734

Advanced Coursework & Dual Enrollment 
The number of students who complete advance coursework 

and complete at least one class in a postsecondary institution. 

Applies to grades 9-12 only.

n/a

XXX High School Graduation Rate n/a

XXX
Number Enrolled in College from Most Recent 

Graduating Class
n/a

DG735
Teacher Attendance Rate
The number of FTE days teachers worked divided by the 

maximum number of FTE-teacher working days.

93.00%

Student Data

Teacher Data

High Schools Only Data



DG729 - School Year Minutes

Description Selections
SY 2013-2014

Year 1

Minutes per Regular Day

Number of minutes required for all students per regular day 

Choice

150-400
360

Number of Regular Days of Instruction

The number of days required for all students during the normal 

school year

Choice

160-251
175

Total Minutes - Regular Day            1,050.0 

Minutes Before School per day

Number of minutes all student had the opportunity to 

participate before school each day

Choice

0-120
0

Number of Before School days

Number of days all students had the opportunity to participate 

before school during the normal school year

Choice

160-251

Total Minutes - Before School                      -   

Minutes After School per day

Number of minutes all students had the opportunity to 

participate after school each day

Choice

0-120
0

Number of After School days

Number of days all students had the opportunity to participate 

after school during the normal school year

Choice

160-251

Total Minutes - After School                      -   

Minutes from weekends per week

Number of minutes all students had the opportunity to 

participate on weekends

Choice

0-180
0

Number of weekends per year

Number of weekends all students had the opportunity to 

participate during the  normal school year

Choice

0-50
0

Total Minutes - Weekend                      -   

Minutes per Summer Day

Number of minutes all students had the opportunity to 

participate during summer each day

Choice

60-400
360

Number of Summer Days

Number of days all students had the opportunity to participate 

during summer

Choice

0-90
19

Total Minutes - Summer            6,840.0 

The number of minutes that all students were required to be at school and any additional learning time 

(e.g., before or after school, weekend school, summer school) for which all students had the opportunity 

to participate.

Worksheet A

1 of 1



Attachment B: Professional Development Calendar 

Academic Goals…….Goal 1: Reading-----Goal 2: Writing-----Goal 3: Mathematics-----Goal 4: Science-----Goal 5: Social Studies 
Organizational Goals……Goals 6: Culture and Climate-----Goal 7: Teaching and Learning 

 

Goal Name of 
Professional 

Development 
Activity 

Objective Planned 
Date 

Target 
Group(

s) 
Audie

nce 

Presenters Evaluation Completio
n Date 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Mathematics. 

Sept. 14, 
2015 

 

Lead 
Teache

rs 

 Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#1                                   

To analyze data and 
improve instruction. 

Sept 09, 
2015 

Teache
rs 

Instructional 
specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 5 Social Studies  
Dev.(Monthly ) 

To analyze data and 
improve instruction in 

Social Studies. 

Sept 16, 
2015 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 ELA  Development ( 
Monthly 

To improve teaching and 
learning in English 

Language Arts. 

Sept 15, 
2015 

 

Lead 
Teache

rs 

Office of 
ELA 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science Dev. 
(Monthly )                              

To improve teaching and 
learning in Science. 

Sept 24, 
2015 

 

Lead 
Teache

rs 

Office of 
science       

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

Oct. 5, 
2015 

Lead 
Teache

rs 

 Office of 
Mathematic

s 

Presentati
on to full 

 



 staff/PLC 
meetings 

Goal 5 Social Studies  
Dev.(Monthly ) 

To improve teaching and 
learning in Social 

Studies. 

Oct.7, 
2015 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 ELA  Development ( 
Monthly 

To improve teaching and 
learning in English 

Language Arts. 

Oct 13, 
2015 

 

Lead 
Teache

rs 

Office of 
ELA 

Presentati
on to full 
staff/PLC 
meetings 

 

        

Goal4 Science Dev. 
(Monthly )                              

 Oct 15, 
2015 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning in Reading. 

Nov. 07, 
2015 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 7 Instructional 
Learning Cycle (ILC) 
#2                                   

To improve teaching and 
learning 

Nov. 11, 
2015 

 

Teache
rs 

 
Monitoring 
by 
Instructional 
Specialist 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 ELA Development 
(On-going) 

To provide job 
embedded professional 
development to teachers 

On-going Teache
rs 

ELA 
Instructional 
Specialist 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science 
Development 
 (On-going) 

To provide job 
embedded professional 
development to teachers 

On-going Teache
rs 

Science 
Instructional 
Specialist 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 3 Math Development 
(Monthly)                                        
 

To analyze data and 
improve math 

instruction. 

Nov. 2, 
2015 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 

 



staff/PLC 
meetings 

Goal 7 District Wide PD To provide repeated 
MARZANO strategies 

and professional 
development to teachers 

Nov. 3, 
2015 

 

Teache
rs 

Instructional 
Learning 
Sciences 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 5 Social Studies  
Dev.(Monthly ) 

To improve teaching and 
learning in Social 

Studies. 

Nov. 18, 
2015 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goals 1, 2 ELA  Development ( 
Monthly 

To improve teaching and 
learning in English 

Language Arts. 

Nov. 17, 
2015 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science Dev. 
(Monthly )                              

To improve teaching and 
learning in Science. 

Nov.19, 
2015 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

Nov.30, 
2015 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Dec.5,20
15 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 5 Social Studies  
Dev.(Monthly ) 

To improve teaching and 
learning in Social Studies 

Dec. 2, 
2015 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 

staff 

 

Goal 1, 2 ELA  Development ( 
Monthly 

To analyze data and 
improve instruction in 
English Language Arts. 

Dec. 15, 
2015 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 

staff 

 

Goal 4 Science Dev. 
(Monthly )                              

To analyze data and 
improve instruction in 

Science. 

Dec. 18, 
2015 

 

Teache
rs 

Office of 
Science 

Presentati
on to full 

staff 

 



Goal 1,2 Instructional 
Learning Cycle (ILC) 

#3                                   

To improve teaching and 
learning in English 

Language Arts. 

Jan. 6, 
2016 

 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 
 

Goal 3 

Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

Jan. 4, 
2016 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

 
Goal 5 

 
Social Studies  
Dev.(Monthly ) 

 
To improve teaching and 

learning in 
 Social Studies. 

 
Jan. 6, 
2016 

 

 
Teache

rs 

 
Office of 

Social 
Studies 

 
Lead 

Teachers 

 

Goal 4 Science  
Development ( 
Monthly 

To improve teaching and 
learning in  

Science. 

Jan. 17, 
2016 

 

Grade/ 
Conte

nt 

Office of 
Science 

Teachers  

Goal 1, 2 ELA  Dev. (Monthly )                              To improve teaching and 
learning in English 

Language Arts. 

Jan. 19, 
2016 

 

Leader
ship 

Team 

Office of 
Literacy 

Lead 
Teachers 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Feb. 6, 
2016 

Lead 
Teache

rs 

Instructional 
Specialist 

Lead 
Teachers 

 

 Instruction/Motivati
ng Students To 
Learn 

  Teache
rs 

   

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Mathematics. 

Feb. 1, 
2016 

 

Grade/ 
Conte

nt 

Office of 
Mathematic

s 

Lead 
Teachers 

 

Goal 5 Social Studies  
Dev.(Monthly ) 

To analyze data and 
improve instruction in 

Social Studies. 

Feb. 11, 
2016 

 

Leader
ship 

Team 

Office of 
Social 

Studies 

Lead 
Teachers 

 

Goal 1, 2 ELA  Development ( 
Monthly 

To improve teaching and 
learning in English 

Language Arts. 

Feb. 23, 
2016 

 

Lead 
Teache

rs 

Office of 
Literacy 

Lead 
Teachers 

 



Goal 4 Science Dev. 
(Monthly )                              

To improve teaching and 
learning in  

Science. 

Feb. 25, 
2016 

 

Lead 
Teache

r 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#4                                   

To improve teaching and 
learning. 

Feb. 10, 
2016 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. Math. 

March. 5, 
2016 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

Mar. 7, 
2016 

 

 Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 5 Social Studies  
Dev.(Monthly ) 

To improve teaching and 
learning in  

Social Studies. 

Mar. 09, 
2016 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ASCD Conference To provide professional 
development to improve 

teaching. 

Mar. 17-
19, 2016 

 

Lead 
Teache

rs 

PD Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7  
District wide PD 

Repeated MARZANO 
LEARNING STRTATEGIES 
To improve teaching and 

learning. 

 
Mar. 16-
17, 2016 

Teache
rs 

Instructional 
Learning 
Sciences 

 
Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1, 2  
ELA  Development ( 
Monthly 

To improve teaching and 
learning in English 

Language Arts. 

 
Mar.29, 

2016 
 

Teache
rs 

Office of 
Literacy 

 
Presentati
on to full 
staff/PLC 
meetings 

 



Goal 4 Science Dev. 
(Monthly )                              

To improve teaching and 
learning in Science. 

Mar. 23, 
2016 

 
 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#5                                   

To improve teaching and 
learning. 

Mar. 30, 
2016 

Lead 
Teache

rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

April 4, 
2016 

 

Teache
rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 5 Social Studies  
Dev.(Monthly ) 

To analyze data and 
improve Social Studies 

instruction. 

April. 6, 
2016 

 

Teache
rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To provide professional 
development to teachers 

April 16, 
2016 

 

Teache
rs 

Office of 
Literacy 

Evaluation 
form 

 

Goal 1,2 ELA  Development ( 
Monthly 

To improve teaching and 
learning in English 

Language Arts. 

April 19, 
2016 

 

Grade/ 
Conte

nt 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science Dev. 
(Monthly )                              

To improve teaching and 
learning in Science. 

April 14, 
2016 

 

Leader
ship 

Team 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

May 2, 
2016 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 (IRA) International 
Reading Association 

To improve teaching and 
learning. 

May 8-13, 
2016 

Special
ist/ 

PD Presentati
on to full 

 



 Lead 
Teache
r 

staff/PLC 
meetings 

Goal 5 Social Studies  
Dev.(Monthly ) 

To improve teaching and 
learning in Social 

Studies. 

May. 11, 
2016 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science Dev. 
(Monthly )                              

To improve teaching and 

learning in Science. 

May 12, 
2016 

 
 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1,2 ELA  Development ( 
Monthly 

To improve teaching and 

learning in English 

Language Arts. 

May 24, 
2016 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 (IFC) Instructional 
Focus Cycle #5  

To improve teaching and 
learning. 

June 18, 
2016 

 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Sept. 5, 
2016 

 

Grade/ 
Conte

nt 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#1                                   

To improve teaching and 
learning. 

Sept.  7, 
2016 

Leader
ship 

Team 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Sept. 07, 
2016 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 



Goal  7 ILT Meeting To improve teaching and 
learning. 

Sept. 09, 
2016 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1,2 PLC/Meeting To improve teaching and 
learning. 

Sept. 07, 
2016 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)        

To improve teaching and 
learning. 

Sept. 14, 
2016 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meeting 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Sept. 15, 
2016 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 

staff 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Sept. 21, 
2016 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Sept. 23, 
2016 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Sept. 27, 
2016 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Oct. 5, 
2016 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Oct. 12, 
2016 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Oct. 12, 
2016 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 



Goal 7 ILT Meeting To improve teaching and 
learning. 

Oct. 14, 
2016 

 

Teache
rs 

Leadership 
Band 

Administra
tion 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Oct. 13, 
2016 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 

staff 

 

Goal  7 PLC/Meeting To improve teaching and 
learning. 

Oct. 19, 
2016 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)        

To improve teaching and 
learning. 

Oct. 19, 
2016 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meeting 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Oct. 26, 
2016 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Oct. 25, 
2016 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal  7 PLC/Meeting To improve teaching and 
learning. 

Oct. 26, 
2016 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Oct. 28, 
2016 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 Instructional 
Learning Cycle (ILC) 

#2                                   

To improve teaching and 
learning. 

Nov. 2, 
2016 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 7 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Nov. 07, 
2016 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 

 



staff/PLC 
meetings 

Goal 7 District Repeated MARZANO 
LEARNING STRATEGIES 

To improve teaching and 
learning. 

Nov. 01, 
2016 

 

Teache
rs 

Instructional 
Learning 
Sciences 

Administra
tion 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Nov. 02, 
2016 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Nov. 03, 
2016 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7  
PLC/Meeting 

To improve teaching and 
learning. 

 
Nov. 09, 

2016 

Teache
rs 

Collaboratio
n of 

Teachers 

 
Teacher  

monitoring 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Nov. 22, 
2016 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Nov. 16, 
2016 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 4 Social Studies 
Development 

(Monthly)        

To improve teaching and 
learning. 

Nov. 16, 
2016 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meeting 

 

Goal 1 ILT Meeting To improve teaching and 
learning. 

Nov. 18, 
2016 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Nov. 19, 
2016 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 



Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Dec. 05, 
2016 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Dec. 07, 
2016 

Teache
rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Dec. 09, 
2016 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Dec. 14, 
2016 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Dec. 15, 
2016 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Dec. 10, 
2016 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 1,2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Dec.13, 
2016 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 PLC/Meeting To improve teaching and 
learning. 

Dec. 14, 
2016 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Dec. 16, 
2016 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#3                                   

To improve teaching and 
learning. 

Jan. 4, 
2017 

Lead 
Teache

rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction

 



al 
Specialist 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Jan. 4, 
2017 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Jan. 11, 
2017 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Jan. 18, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 

staff 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Jan. 19, 
2017 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 

staff 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Jan. 23, 
2017 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Jan. 20, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Jan. 24, 
2017 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal  7 ILT Meeting To improve teaching and 
learning. 

Jan. 27, 
2017 

 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal 1,2 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Jan. 28, 
2017 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Feb. 6, 
2017 

 

Grade/ 
Conten

t 

Office of 
Mathematic

s 

Presentati
on to full 

 



staff/PLC 
meetings 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Feb. 9, 
2017 

 

Leaders
hip 

Team 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Feb. 8, 
2017 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Feb. 10, 
2017 

 

 Leadership 
Team 

Administra
tion 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Feb. 18, 
2017 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Feb. 15, 
2017 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal  5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Feb. 15, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1,2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Feb. 28, 
2017 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Feb. 22, 
2017 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Feb. 24, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 



Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Feb. 25, 
2017 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Mar. 7, 
2017 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Mar. 01, 
2017 

Teache
rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Mar. 02, 
2017 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Mar. 03, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Mar. 08, 
2017 

 

Lead 
Teache

rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Mar. 15, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ASCD   Conference                                          To improve teaching and 
learning. 

Mar. 20-
24, 2017 

 

Lead 
Teache

rs 

PD Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Mar. 22, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal  1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Mar. 25, 
2017 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 



Goal 5 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Mar. 28, 
2017 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Apr. 05, 
2017 

Grade/ 
Conten

t 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal  7 ILT Meeting To improve teaching and 
learning. 

Apr. 05, 
2017 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Apr. 03, 
2017 

 

Lead 
Teache

rs 

Office of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1, 2 Staff Meeting To improve teaching and 
learning. 

Apr. 12, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Apr. 12, 
2015 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Apr. 14, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal  1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Apr. 15, 
2017 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Apr. 19, 
2017 

Lead 
Teache

rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Apr. 20, 
2017 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 

staff 

 



Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Apr. 22, 
2017 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Apr. 25, 
2017 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Apr. 26, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

May. 05, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

 
Goal 7 

 
Instructional 

Learning Cycle (ILC) 
#4                                   

 
To improve teaching and 

learning. 

 
May. 03, 

2017 

 
Lead 

Teache
rs 

 
Instructional 

Specialist 

 
Monitoring 

by 
Instruction

al 
Specialist 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

May. 01, 
2017 

 

Lead 
Teache

rs 

Office Of 
Mathematic

s 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

May. 04, 
2017 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

May. 06, 
2017 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 1,2 (IRA) International 
reading Association 

To improve teaching and 
learning. 

May. 11-
14, 2017 

 

Speciali
st/ 

Lead 
Teache

r 

PD Presentati
on to full 
staff/PLC 
meetings 

 



Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

May. 10, 
2017 

Teache
r 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

May. 12, 
2017 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 7  
PLC/Meeting 

To improve teaching and 
learning. 

 
May. 10, 

2017 

Teache
rs 

Collaboratio
n of 
Teachers 

 
Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

May. 17, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

May. 26, 
2017 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

May. 30, 
2017 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

May. 31, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

June 2, 
2017 

 Leadership 
Team 

Administra
tion 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

June. 5, 
2017 

 

Teache
rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

June. 8, 
2017 

 

Grade/ 
Conten

t 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

June. 7, 
2017 

Leaders
hip 

Team 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 



Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

June. 14, 
2017 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

June. 09, 
2017 

 

 Leadership 
Team 

Administra
tion 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

June. 21, 
2017 

Teache
rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

June. 21, 
2017 

 

Grade/ 
Conten

t 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

June 23, 
2017 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

July 5, 
2017 

Lead 
Teache

rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

 
Goal 7 

 
ILT Meeting 

 
To improve teaching and 

learning. 

 
July. 7, 
2017 

 

 
Leaders

hip 
Team 

 
Leadership 

Team 

 
Administra

tion 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Mathematics. 

Sept. 11, 
2017 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#1                                   

To improve teaching and 
learning. 

Sept.  13, 
2017 

Lead 
Teache

rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Sept. 13. 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 



Goal  7 ILT Meeting To improve teaching and 
learning. 

Sept. 15, 
2017 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal 1,2 PLC/Meeting To improve teaching and 
learning. 

Sept. 13. 
2017 

Grade/ 
Conten

t 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 5  
Social Studies 
Development 

(Monthly)        

To improve teaching and 
learning in Social 

Studies. 

 
Sept. 28, 

2017 
 

Teache
rs 

Office of 
Social 

Studies 

 
Presentati
on to full 
staff/PLC 
meeting 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning in Science. 

Sept. 21, 
2017 

 

Leaders
hip 

Team 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Sept. 20, 
2017 

Leaders
hip 

Team 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Sept. 22, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Sept. 26, 
2017 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning in English 

Language Arts. 

Sept. 27, 
2017 

Grade/ 
Conten

t 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Mathematics. 

Oct. 2, 
2017 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Staff Meeting To improve teaching and 
learning. 

Oct. 4, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 



Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

Oct. 6, 
2017 

 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal  7 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Oct. 05, 
2017 

 

Grade/ 
Conten

t 

Office Of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1,2 PLC/Meeting To improve teaching and 
learning. 

Oct. 11, 
2017 

Leaders
hip 

Team 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)        

To improve teaching and 
learning. 

Oct. 11, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meeting 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Oct. 25, 
2017 

 Admin/Staff Admin 
monitoring 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Oct. 24, 
2017 

 

Speciali
st 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Oct. 25, 
2017 

Teache
rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Oct. 27, 
2017 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#2                                   

To improve teaching and 
learning. 

Nov. 1, 
2017 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Nov. 6, 
2017 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 

 



staff/PLC 
meetings 

Goal 7 District Repeated MARZANO 
Instructional Learning 

Strategies 

Nov. 7, 
2017 

 

John R 
King 

Internationa
l Learning 
Sciences 

Administra
tion 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Nov. 8, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal  4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Nov.09, 
2017 

 

Lead 
Teache

rs   

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Nov. 08, 
2017 

Grade/ 
Conten
t 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Nov. 28, 
2017 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Nov. 15, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)        

To improve teaching and 
learning. 

Nov. 15, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meeting 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Nov. 17, 
2017 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Nov. 18, 
2017 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning in Math. 

Dec. 4, 
2017 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 



Goal 7 PLC/Meeting To improve teaching and 
learning. 

Dec. 6, 
2017 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Dec. 8, 
2017 

 

Leaders
hip 
Team 

Leadership 
Team 

Administra
tion 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Dec. 6, 
2017 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal  4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Dec. 7, 
2017 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Dec. 09 
2017 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Dec.12, 
2017 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Dec. 13, 
2017 

Lead 
Teache

rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Dec. 13, 
2017 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Dec. 15, 
2017 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#3                                   

To improve teaching and 
learning. 

Jan. 3, 
2018 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 



Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Jan. 3, 
2018 

Teache
rs  

Admin/Staff Admin 
monitoring 

 

Goal 7  
PLC/Meeting 

To improve teaching and 
learning. 

 
Jan. 3, 
2018 

Teache
rs 

Collaboratio
n of 

Teachers 

 
Teacher  

monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Jan. 10, 
2018 

 

Teache
rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4  Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Jan. 11, 
2018 

 

Teache
rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Jan. 08, 
2018 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

Jan. 19, 
2018 

 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Jan. 23, 
2018 

 

Speciali
st 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

Jan. 26, 
2018 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1,2 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Jan. 27, 
2018 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 6, 7 Science 
Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Feb. 1, 
2018 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 



Goal 4 Math Development 
(Monthly)                   

To improve teaching and 
learning. 

Feb. 5, 
2018 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Staff Meeting To improve teaching and 
learning. 

Feb. 7, 
2018 

 Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Feb. 9, 
2018 

 

Lead 
Teache

rs 

Leadership 
Team  

Administra
tion 

 

Goal 1, 2 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Feb. 10, 
2018 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Feb. 14, 
2018 

Teache
rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 6, 7 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Feb. 21, 
2018 

 

Teache
rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Feb. 27, 
2018 

 

Teache
rs 

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Staff Meeting To improve teaching and 
learning. 

Feb. 21, 
2018 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

Feb. 23, 
2018 

 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Feb. 24, 
2018 

 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 



Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Mar. 5, 
2018 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Mar. 7 
2018 

Grade/ 
Conten

t 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Mar. 8, 
2018 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Mar. 9, 
2018 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Mar. 14, 
2018 

 

Teache
rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 4 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Mar. 15, 
2018 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ASCD   Conference                                          To improve teaching and 
learning. 

Mar. 19-
23, 2018 

 

Speciali
st/ 

Lead 
Teache

rs 

PD Presentati
on to full 

staff 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Mar. 21, 
2018 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 1 Reading 
Apprenticeship/Diffe
rentiated      

To improve teaching and 
learning. 

Mar. 24, 
2018 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

Mar. 27, 
2018 

 

Lead 
Teache

rs 

Office of 
Literacy 

Presentati
on to full 

 



staff/PLC 
meetings 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

Apr. 4, 
2018 

Teache
rs 

Collaboratio
n of 

Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

Apr. 6, 
2018 

 

Leaders
hip 

Team  

Leadership 
Team 

Administra
tion 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

Apr. 2, 
2018 

Teache
rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Apr. 4, 
2018 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Apr. 11, 
2018 

 

Teache
rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

Apr. 20, 
2018 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 1,2 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Apr. 21, 
2018 

 

Teache
rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 6, 7 PLC/Meeting To improve teaching and 
learning. 

Apr. 18, 
2018 

Lead 
Teache

rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

Apr. 19, 
2018 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

Apr. 28, 
2018 

Bow Instructional 
Specialist 

Evaluation 
form 

 



Goal 1, 2  
ELA Development 

(Monthly)                           

To improve teaching and 
learning. 

 
Apr. 24, 

2018 
 

 Office of 
Literacy 

 
Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

Apr. 25, 
2018 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

Apr. 27, 
2018 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 3 Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

May. 7, 
2018 

 

Lead 
Teache

rs 

Office of 
Math 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 Instructional 
Learning Cycle (ILC) 

#4                                   

To improve teaching and 
learning. 

May. 2, 
2018 

Teache
rs 

Instructional 
Specialist 

Monitoring 
by 

Instruction
al 

Specialist 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

May. 03, 
2018 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 1 Reading 
Apprenticeship/Diffe

rentiated      

To improve teaching and 
learning. 

May. 19, 
2018 

Lead 
Teache

rs 

Instructional 
Specialist 

Evaluation 
form 

 

Goal 1 (IRA) International 
reading Association 

To improve teaching and 
learning. 

May. 6-
10, 2018 

 

Lead 
Teache

rs 

PD Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

May. 09, 
2018 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 



Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

May. 11, 
2018 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 7  
PLC/Meeting 

To improve teaching and 
learning. 

 
May. 16, 

2018 

Teache
rs 

Collaboratio
n of 
Teachers 

 
Teacher  
monitoring 

 

  
Social Studies 
Development 

(Monthly)                   

 
To improve teaching and 

learning. 

 
May. 16, 

2018 
 

 
Lead 

Teache
rs 

 
Office of 

Social 
Studies 

 
Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 ILT Meeting To improve teaching and 
learning. 

May. 11, 
2018 

 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal 1, 2 ELA Development 
(Monthly)                           

To improve teaching and 
learning. 

May. 22, 
2018 

 

Teache
rs  

Office of 
Literacy 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 6, 7 Staff Meeting To improve teaching and 
learning. 

May. 23, 
2018 

Teache
rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

May. 25, 
2018 

 

Teache
rs 

Leadership 
Team 

Administra
tion 

 

Goal 3  
Math Development 
(Monthly)                                        
 

To improve teaching and 
learning. 

 
June 4 
2018 

 

Teache
rs 

Office of 
Math 

 
Presentati
on to full 
staff/PLC 
meetings 

 

Goal 4 Science 
Development 

(Monthly)                   

To improve teaching and 
learning. 

June 7, 
2018 

 

Lead 
Teache

rs 

Office of 
Science 

Presentati
on to full 
staff/PLC 
meetings 

 



Goal 7 PLC/Meeting To improve teaching and 
learning. 

June. 6, 
2018 

Teache
rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 6,7 Staff Meeting To improve teaching and 
learning. 

June. 13, 
2018 

Lead 
Teache

rs 

Admin/Staff Admin 
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

June, 8, 
2018 

 

Lead 
Teache

rs 

Leadership 
Team 

Administra
tion 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

June. 20, 
2018 

Lead 
Teache

rs 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 5 Social Studies 
Development 

(Monthly)                   

To improve teaching and 
learning. 

June. 20, 
2018 

 

Lead 
Teache

rs 

Office of 
Social 

Studies 

Presentati
on to full 
staff/PLC 
meetings 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

June. 22, 
2018 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

Goal 7 PLC/Meeting To improve teaching and 
learning. 

June. 20, 
2018 

Grade/ 
Conten

t 

Collaboratio
n of 
Teachers 

Teacher  
monitoring 

 

Goal 7 ILT Meeting To improve teaching and 
learning. 

July. 6, 
2018 

 

Leaders
hip 

Team 

Leadership 
Team 

Administra
tion 

 

  



Attachment C.1: School Level Budgets  (See Below) 

 

 



SCHOOL IMPROVEMENT GRANT PRELIMINARY BUDGET FORM 

INSTRUCTIONS:  The Budget Summary and the Budget Detail must be prepared by or with the cooperation of the 

Business Office using the School District Accounting Manual (Bulletin 1022). Please complete a School Improvement 
Grant Preliminary Budget for EACH building. Annual budgets are submitted in MEGS+ for final review and approval by 

MDE. 

NOTE:  Approval of the preliminary budget in the review process does not guarantee all preliminary budget items 
will be approved in the final budget in MEGS+. 

 
LEGAL NAME OF DISTRICT APPLICANT: 

DETROIT PUBLIC SCHOOLS 

District Code 

82010 

BUDGET SUMMARY FOR: 

BOW ELEMENTARY MIDDLE 

Building Code: 

Enter building code here 

 

OPTION 1: Pre-implementation/Planning in Year 1, full implementation in Years 2-4, and 

sustaining reforms in Year 5. 
 

Year 1: Pre-Implementation and Planning (may not exceed $750,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

111 Elementary 155,954 50,386 0 15,500 0 0 221,840 

112 Middle/Junior High                                     0 

113 High School                                     0 

118  Pre-Kindergarten                                      0 



Year 1: Pre-Implementation and Planning (may not exceed $750,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

119 Summer School                                      0 

211 
Truancy/Absenteeism 

Services 
                                    0 

212 Guidance Services                                     0 

213 Health Services                                     0 

216 Social Work Services                                     0 

221 Improvement of Instruction 107,018 45,137 74,000 3,300 0 0 229,455 

225 
Instruction Related 

Technology 
             32,000 0 0 32,000 

226 
Supervision and Direction of 

Instructional Staff 
      

                              0 

227 
Academic Student 

Assessment 
                                    0 

233 
Grant Writer/Grant 

Procurement 
                                    0 

241  Office of the Principal  20,000 6,640                         26,640 

249 Other School Administration                                     0 

250 Support Services Business                                     0 

257 Internal Services 11,475                               11,475 

266 Security Services                                      0 

271 Pupil Transportation Services  35,000                               35,000 



Year 1: Pre-Implementation and Planning (may not exceed $750,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

281 
Planning, Research, 

Development, and Evaluation 
                                    0 

283 Staff/Personnel Services                                     0 

331 Community Activities 30,000 20,335 2,100 1,800             54,235 

 SUBTOTAL                                      610,645 

 
Indirect Costs _______ % 

Restricted Rate  
                                          

 TOTAL                                      610,645 

  



Year 2: Full Implementation (may not exceed $1,500,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

111 Elementary 296,954 138,911 40,000 43,500             519,365 

112 Middle/Junior High                                           

113 High School                                           

118 Pre-Kindergarten                                           

119 Summer School                                           

211 
Truancy/Absenteeism 

Services 
17,800 16,297                         34,097 

212 Guidance Services 60,000 30,105                         90,105 

213 Health Services                                           

216 Social Work Services                            

221 Improvement of Instruction 202,051 70,047 60,000 3,000             335,098 

225 
Instruction Related 

Technology 
                  143,640             143,640 

226 
Supervision and Direction of 

Instructional Staff 
      

                                    

227 
Academic Student 

Assessment 
                                          

233 
Grant Writer/Grant 

Procurement 
                                          

241 Office of the Principal 20,000 6,640 12,000                   38,640 

249 Other School Administration                                           



Year 2: Full Implementation (may not exceed $1,500,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

250 Support Services Business                                           

257 Internal Services             11,475                   11,475 

266 Security Services                                            

271 Pupil Transportation Services              35,000                   35,000 

281 
Planning, Research, 

Development, and Evaluation 
                                          

283 Staff/Personnel Services                                           

331 Community Activities 30,000 20,335 2,100                   52,435 

 SUBTOTAL                                      1,259,855 

 
Indirect Costs _______ % 

Restricted Rate  
                                          

 TOTAL                                      1,259,855 

  



Year 3: Full Implementation (may not exceed $1,500,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

111 Elementary 296,954 138,911 40,000 30,000             505,865 

112 Middle/Junior High                                           

113 High School                                           

118 Pre-Kindergarten                                           

119 Summer School                                           

211 
Truancy/Absenteeism 

Services 
17,800 16,297                         34,097 

212 Guidance Services 60,000 30,105                         90,105 

213 Health Services                                           

216 Social Work Services                            

221 Improvement of Instruction 269,052 102,296 60,000 3,000 0 0 434,348 

225 
Instruction Related 

Technology 
            84,880                   84,880 

226 
Supervision and Direction of 

Instructional Staff 
                                          

227 
Academic Student 

Assessment 
                                          

233 
Grant Writer/Grant 

Procurement 
                                          

241 Office of the Principal 20,000 6,640 12,000                   38,640 

249 Other School Administration                                           



Year 3: Full Implementation (may not exceed $1,500,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

250 Support Services Business                                           

257 Internal Services        11,475                   11,475 

266 Security Services                                           

271 Pupil Transportation Services             35,000                   35,000 

281 
Planning, Research, 

Development, and Evaluation 
                                          

283 Staff/Personnel Services                                           

331 Community Activities 30,000 20,335 2,100                   52,435 

 SUBTOTAL                                     1,286,846 

 
Indirect Costs _______ % 

Restricted Rate 
                                          

 TOTAL                                     1,286,846 

 

  



 

Year 4: Full Implementation (may not exceed $1,500,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

111 Elementary 296,954 138,911 40,000 30,000             505,865 

112 Middle/Junior High                                           

113 High School                                           

118 Pre-Kindergarten                                           

119 Summer School                                           

211 
Truancy/Absenteeism 

Services 
17,800 16,297                         34,097 

212 Guidance Services 60,000 30,105                         90,105 

213 Health Services                                           

216 Social Work Services                            

221 Improvement of Instruction 194,018 77,387 60,000 3,000             334,405 

225 
Instruction Related 

Technology 
                                          

226 
Supervision and Direction of 

Instructional Staff 
                                          

227 
Academic Student 

Assessment 
                                          

233 
Grant Writer/Grant 

Procurement 
                                          

241 Office of the Principal 20,000 6,640 6,000                   32,640 



Year 4: Full Implementation (may not exceed $1,500,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

249 Other School Administration                                           

250 Support Services Business                                           

257 Internal Services             11,475                   11,475 

266 Security Services                                           

271 Pupil Transportation Services             35,000                   35,000 

281 
Planning, Research, 

Development, and Evaluation 
                                          

283 Staff/Personnel Services                                           

331 Community Activities 30,000 20,335 2,100                   52,435 

 SUBTOTAL                                     1,096,022 

 
Indirect Costs _______ % 

Restricted Rate 
                                          

 TOTAL                                     1,096,022 

 

  



 

Year 5: Sustaining Reforms (may not exceed $750,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

111 Elementary 208,704 89,653 0 10,000             308,357 

112 Middle/Junior High                                           

113 High School                                           

118 Pre-Kindergarten                                           

119 Summer School                                           

211 
Truancy/Absenteeism 

Services 
                                          

212 Guidance Services                                           

213 Health Services                                           

216 Social Work Services                                           

221 Improvement of Instruction 87,000 32,250 0 500             119,750 

225 
Instruction Related 

Technology 
                                          

226 
Supervision and Direction of 

Instructional Staff 
                                          

227 
Academic Student 

Assessment 
                                          

233 
Grant Writer/Grant 

Procurement 
                                          

241 Office of the Principal 20,000 6,640 6,000                   32,640 



Year 5: Sustaining Reforms (may not exceed $750,000) 

FUNCTION 

CODE 
FUNCTION TITLE SALARIES BENEFITS 

PURCHASED 
SERVICES 

SUPPLIES & 
MATERIALS 

CAPITAL 
OUTLAY 

OTHER 
EXPENDITURES 

TOTAL 
EXPENDITURES 

249 Other School Administration                                           

250 Support Services Business                                           

257 Internal Services             11,475                   11,475 

266 Security Services                                           

271 Pupil Transportation Services             35,000                   35,000 

281 
Planning, Research, 

Development, and Evaluation 
                                          

283 Staff/Personnel Services                                           

331 Community Activities 30,000 20,335 2,100                   52,435 

 SUBTOTAL                                     559,658 

 
Indirect Costs _______ % 

Restricted Rate 
                                          

 TOTAL                                     559,658 

 



Attachments D.1 – D.3: SIG Funded Position Descriptions 

Attachment D.1:  

SIG Coordinator Position Description 

 

The required SIG Coordinator position will be funded by the DPS Office of School 

Turnaround.  The SIG Coordinator will supervise, coordinate and monitor the implementation of 

the School Improvement Grant and the reform model requirements as outlined in the grant and 

serve as a liaison between Detroit Public Schools and the Michigan Department of 

Education.  The SIG Coordinator will work directly with selected external providers to ensure 

contracted services are implemented and evaluated on an on-going basis in order to provide 

immediate feedback for program modifications.  He/She will work closely with the Office of 

State and Federal Programs and Procurement and Logistics to manage contracts, purchases and 

expenditures related to the SIG initiatives.  The SIG Coordinator will ensure that professional 

development is planned, implemented, and monitored to directly support the school staff and 

student achievement.  The Coordinator will also provide monthly updates to the Principal and 

Assistant Superintendent of the DPS Office of School Turnaround on grant activities and 

achievement data and prepare mandated reports for the Michigan Department of Education and 

U.S. Department of Education, while working closely with the MDE SIG Monitor to ensure that 

the grant is implemented with fidelity and the schools remain compliant.  A 1.0 FTE will be 

assigned to this position. 

  

Attachment D.2: 

SIG Data Coach Position Description 

  
The Data coach will gather, display, analyze and interpret data to ensure data driven decisions 

can be made.  The Data coach will be responsible with sharing this data to the administrative 

team once a week and to the staff, PACSA and community once a month by attending and being 

on the agendas at meetings.  As well as displaying the data through visual aids throughout the 

building.  The Data will consist of, but is not limited to, Test Scores, Letter Grades, Credit status, 

Behavioral and Attendance reports.  The data coach will also be apart of the Instructional 

Leadership Team as well as the student retaining and recruitment team with their contribution 

being to research some of the best practices that has shown an increase in scores of each of the 

identified areas.    

  

Attachment D.3: 

SIG Family Liaison Director/Coordinator 

  
The Family Liaison coordinator/director will organize and recruit family support.  The Family 

Liaison Coordinator/Director will be responsible for resources to ensure that the families of the 

students are in a position to contribute to the education of each of the students.  Health fairs, food 

drives, will increase opportunities for the school to respond to the changing needs of the 

community.  Gain access and serve as a liaison for the families of the students with community 

and state agencies and service providers.  

  



Attachments E.1- E.6: Intervention Models (Elements included in narrative) 

Checklist for Transformation Intervention Models 

Transformation Model 
The following items are required elements of the 

Transformation model.  Please indicate if the following 
have been addressed. Check One 

Requirement Yes No 

1 
The principal has been replaced within the last two years or a plan 

is in place to replace the principal consistent with this model. 
 x   

2 
Plan for teacher/leader evaluations that includes: (this line is not 

checked; check 3a-3f below as appropriate)     

2 a) Be used for continual improvement of instruction; 
 x   

2 
b) Meaningfully differentiate performance using at least three 

performance levels;  x   

2 

c) Use multiple valid measures in determining performance levels, 

including as a significant factor data on student growth for all 

students (including English learners and students with disabilities), 

and other measures of professional practice (which may be 

gathered through multiple formats and sources, such as 

observations based on rigorous teacher performance standards, 

teacher portfolios, and student and parent surveys);  x   

2 d) Evaluate teachers and principals on a regular basis; 
 x   

2 
e) Provide clear, timely, and useful feedback, including feedback 

that identifies needs and guides professional development; and  x   

2 f) Be used to inform personnel decisions. 
 x   

3 Evaluations are designed with teacher/principal involvement.  x   

4 
Have removed leaders/staff that have not increased achievement, 

or a plan is in place to remove them.  x   

5 
Evidence of providing on-going job embedded professional 

learning.  x   

6 
Evidence of implementing financial incentives or career growth or 

flexible work conditions.  x   

7 

Use of data to identify and implement an instructional program 

that is research based and aligned from one grade to the next as 

well as with state standards.  x   

8 
Evidence exists of the continuous use of student data to inform 

instruction and meet individual needs of students.  x   

9 
Evidence of increased learning time is provided; (this line is not 

checked; check 9a - 9c below as appropriate)     

9 a) That is increased learning time for all students in the core areas  x   



Checklist for Transformation Intervention Models 

9 
b) That includes instruction in other subjects and enrichment 

activities that contribute to a well-rounded education  x   

9 
c) That allows for teachers to collaborate, plan and engage in 

professional development  x   

10 
Evidence exists of ongoing mechanisms for family and community 

engagement.  x   

11 

Evidence exists of operational flexibility (staffing, 

calendars/time/budgeting) to implement comprehensive approach 

to substantially increase student achievement and increase 

graduation rates.  x   

12 

Evidence exists the school receives ongoing, intensive technical 

assistance and related support from the LEA, SEA, or designated 

external leader partner or organization.  x   

  Percentage met (calculated automatically) 100%   

 

  



Attachment F: SIG Timeline 

 

Implementation Timeline:  5 YEAR TIMEFRAME -Bow Elementary Middle School 

Timeframe  

Summer  2015 

 

 Preparation Time 

Building Capacity School staff will work to: 

 Interview and hire energetic personnel 

to support our mission. 

 Establish an instructional leadership 

team and draft a calendar of meetings 

 Draft a professional development 

calendar 

 Create a workable schedule which 

allows for regular collaboration among 

staff, including PLCs, Grade Level 

Meetings, Conferences 

 

Year One -September Pre-implementation 

Building Capacity 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Working as a team, the principal, school 

improvement coach and the instructional 

leadership team will work on: 

 Creating a culture of improvement, 

including professional learning 

communities 

 Creating a collective vision of what is 

possible, including a shared 

understanding of instructional program 

coherence and the role students have in 

their own education 

 Understanding the data available to 

inform decisions about instructional 

improvement 

 Learning about the change process and 

how it impacts staff, students, and 

families and the community 

 Developing a clear perceptive of 

effective instruction that leads to 

improved student achievement, higher 

test scores, and  high quality teaching 

and learning 

 Identifying effective organizational 

structures that support improved 

student achievement 



 

 

 

Integrating Classroom Technology 

 

 

 

 

 

 

 

 

 

 

 

 Performing a needs assessment on the 

school’s technology infrastructure and 

staff IT fluency 

 Strengthen a needs assessment on the 

school’s technology infrastructure and 

staff IT fluency 

 Strengthen basic instructional 

technology with skills with workshops 

provided supported by subscriptions to 

online resources 

 Providing in-depth instructional 

technology professional development 

on newly integrated technologies, 

computers, laptop carts, etc. 

Year 2  Beginning the Work 

Building Capacity The principal, coach and leadership team 

continue their growth by: 

 Expanding the capacity to implement 

effective instructional and leadership 

practice 

 Increasing skills in using data and in 

helping others become adept in data 

analysis 

 Continuing to learn how to manage 

complex change in schools 

 Using the school improvement plan, 

identifying a suitable problem of 

practice and theory of action in order 

to provide focus for school 

improvement 

 Increasing the accountable 

professional community to include 

feeder schools and central office 

Integrating Classroom Technology 

 

 

 

 

 

 

 

 

 

Year Three 

 Strengthening the integration of IT 

infrastructure into instructional 

practice (differentiated instruction, 

tiered interventions, etc.) 

 Advanced professional development 

on specific technology areas with 

customized support 

 Developing  leadership and support 

components to IT use in school, 

including faculty and students 

 Sustaining the Work 



Building Capacity The principal, coach and leadership team 

work on institutionalizing a culture of 

accountable practice by: 

 Developing proficiency to implement 

the strategies that result in increased 

student achievement 

 Demonstrating data proficiency in all 

aspects of the school’s work 

 Ensuring instructional program 

coherence across and between 

grade/levels/subjects 

 Planning for continued progress 

 Continuing an emphasis on effective 

and efficient school organization 

Integrated Classroom Technology  Supporting the development of 

proficient instructors and school 

leaders that can implement strategies 

that result in increased student 

achievement through the use of 

technology 

 Advanced professional development 

on specific areas of technology, 

computers and Educational Software,  

 Projector Usage, computers, 

technology (training) 

Year  4 Sustaining the Work 

Building Capacity The principal, coach and leadership team 

work on institutionalizing a culture of 

accountable practice by: 

 Developing proficiency to implement 

the strategies that result in increased 

student achievement 

 Demonstrating data proficiency in all 

aspects of the school’s work 

 Ensuring instructional program 

coherence across and between 

grade/levels/subjects 

 Planning for continued progress 

 Continuing an emphasis on effective 

and efficient school organization 

  



Year 5 Sustaining the Work 

Building Capacity The principal, coach and leadership team 

work on institutionalizing a culture of 

accountable practice by: 

 Developing proficiency to implement 

the strategies that result in increased 

student achievement 

 Demonstrating data proficiency in all 

aspects of the school’s work 

 Ensuring instructional program 

coherence across and between 

grade/levels/subjects 

 Planning for continued progress 

 Continuing an emphasis on effective 

and efficient school organization 

Sustaining  Supporting the development of 

proficient instructors and school 

leaders that can implement strategies 

that result in increased student 

achievement through the use of 

technology 

 Advanced professional development 

on specific areas (Educational 

Software Projector Usage, SMART 

BOARDS and TABLES, MAC,  

 

 

  



Attachment G: Annual Goals 

 

  

 Annual 2013 Meap 2014-2015 2015-2016 2016-2017 2017-2018 

 Increment 

% 

Proficiency Goal Goal Goal Goal 

ELA 5.27 42.9 48.17 53.44 58.71 63.98 

Math 9.05 12.7 21.75 30.8 39.85 48.9 

Writing 8.6 17 25.6 34.2 42.8 51.4 

Science 10.3 3.4 13.7 24 34.3 44.6 

Social Studies 10.63 0 10.63 21.26 31.89 42.52 



Attachment H: ASSURANCES AND CERTIFICATIONS 

 

INSTRUCTIONS: Please review the assurances and certification statements that are listed below.  

Signatures on the application cover sheet indicate the applicant entity has read, understand, and agrees 

to the assurances and certifications herein. 

SPECIFIC PROGRAM ASSURANCES 
 

The following provisions are understood by the recipients of the grants should it be awarded: 

 

1. The LEA will use its School Improvement Grant to implement fully and effectively an 

intervention in priority and focus school, which the LEA commits to serve consistent with the 

final requirements. 

2. The LEA will establish annual goals for student achievement on the State’s assessments in both 

reading/language arts and mathematics and measure progress on the leading indicators in section 

III of the final requirements in order to monitor each Tier I and Tier II school, or priority and 

focus school, that it serves with school improvement funds, and establish goals (approved by the 

SEA) to hold accountable its Tier III schools that receive school improvement funds. 

3. The LEA will report to the MDE the school-level data required under section III of the final 

requirements, including baseline data for the year prior to SIG implementation. 

4. The LEA will ensure that each priority and focus school that it commits to serve receives all of 

the State and local funds it would receive in the absence of the school improvement funds and 

that those resources are aligned with the interventions. 

5. The grant award is approved and is not assignable to a third party without specific approval. 

Funds shall be expended in conformity with the budget. Line item changes and other deviations 

from the budget as attached to this grant agreement must have prior approval from the Office of 

Education Improvement and Innovation unit of the Michigan Department of Education. 

6. The Michigan Department of Education is not liable for any costs incurred by the grantee prior to 

the issuance of the grant award. 

7. Payments made under the provision of this grant are subject to audit by the grantor.  

8. If the recipient implements a restart model in an eligible school, it must include in its contract or 

agreement terms and provisions to hold the charter operator, charter management organization, or 

education management organization accountable for complying with the final requirements. 

9. The recipient must monitor and evaluate the actions a school has taken, as outlined in the 

approved SIG application, to recruit, select and provide oversight to external providers to ensure 

their quality. 

10. The recipient must monitor and evaluate the actions schools have taken, as outlined in the 

approved SIG application, to sustain the reforms after the funding period ends and that it will 

provide technical assistance to schools on how they can sustain progress in the absence of SIG 

funding. 

 

CERTIFICATION REGARDING LOBBYING FOR GRANTS AND COOPERATIVE 

AGREEMENTS 

No federal, appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any 

person for influencing or attempting to influence an officer or employee of a federal agency, a Member of 

Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection 

with the making of any federal grant, the entering into of any cooperative agreement, and the extension, 

continuation, renewal, amendment, or modification of any federal grant or cooperative agreement. If any 

funds other than federal appropriated funds have been paid or will be paid to any person for influencing or 

attempting to influence an officer or employee of any agency, a Member Of Congress, an officer or 

employee of Congress, or an employee of a Member of Congress in connection with this federal grant or 



cooperative agreement, the undersigned shall complete and submit Standard Form – LL*Disclosure Form 

to Report Lobbying*, in accordance with its instructions. The undersigned shall require that the language 

of this certification be included in the awards documents for all sub awards at all tiers (including sub 

grants, contracts under grants and cooperative agreements, and subcontracts) and that all sub recipients 

shall certify and disclose accordingly. 

 

CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY, AND 

VOLUNTARY EXCLUSION – LOWER TIER COVERED TRANSACTIONS 

The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its 

principals are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily 

excluded from participating in this transaction by any Federal department or agency. Where the 

prospective lower tier participant is unable to certify to any of the statements in this certification, such 

prospective participant shall attach an explanation to this proposal. OG-4929 

 

ASSURANCE WITH P.L. 111-117 OF THE U.S. DEPARTMENT OF EDUCATION OMNIBUS 

APROPRIATION ACT OF 2010 

When issuing statements, press releases, requests for proposals, solicitations, and other documents 

describing this project, the recipient shall state clearly: 1) the dollar amount of federal funds for the 

project, 2) the percentage of the total cost of the project that will be financed with federal funds, and 3) 

the percentage and dollar amount of the total cost of the project that will be financed by nongovernmental 

sources. 

 

ASSURANCE CONCERNING MATERIALS DEVELOPED WITH FUNDS AWARDED UNDER 

THIS GRANT 

The grantee assures that the following statement will be included on any publication or project materials 

developed with funds awarded under this program, including reports, films, brochures, and flyers: “These 

materials were developed under a grant awarded by the Michigan Department of Education.” 

 

CERTIFICATION REGARDING NONDISCRIMINATION UNDER FEDERALLY AND STATE 

ASSISTED PROGRAMS 
The applicant hereby agrees that it will comply with all federal and Michigan laws and regulations 

prohibiting discrimination and, in accordance therewith, no person, on the basis of race, color, religion, 

national origin or ancestry, age, sex, marital status or handicap, shall be discriminated against, excluded 

from participation in, denied the benefits of, or otherwise be subjected to discrimination in any program 

or activity for which it is responsible or for which it receives financial assistance from the U.S. 

Department of Education or the Michigan Department of Education. 

 

CERTIFICATION REGARDING BOY SCOUTS OF AMERICA EQUAL ACCESS ACT, 20 

U.S.C.  

7905, 34 CFR PART 108. 

A State or sub grantee that is a covered entity as defined in Sec. 108.3 of this title shall comply with the 

nondiscrimination requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C.  

7905, 34 CFR part 108. 

 

PARTICIPATION OF NONPUBLIC SCHOOLS 

The applicant assures that private nonprofit schools have been invited to participate in planning and 

implementing the activities of this application. 

 

ASSURANCE REGARDING ACCESS TO RECORDS AND FINANCIAL STATEMENTS 

The applicant hereby assures that it will provide the pass-through entity, i.e., the Michigan Department of 

Education, and auditors with access to the records and financial statements as necessary for the pass-



through entity to comply with Section 400 (d) (4) of the U.S. Department of Education Compliance 

Supplement for A-133. 

 

ASSURANCE REGARDING COMPLIANCE WITH GRANT PROGRAM REQUIREMENTS 

The grantee agrees to comply with all applicable requirements of all State statutes, Federal laws, 

executive orders, regulations, policies and award conditions governing this program. The grantee 

understands and agrees that if it materially fails to comply with the terms and conditions of the grant 

award, the Michigan Department of Education may withhold funds otherwise due to the grantee from this 

grant program, any other federal grant programs or the State School Aid Act of 1979 as amended, until 

the grantee comes into compliance or the matter has been adjudicated and the amount disallowed has been 

recaptured (forfeited). The Department may withhold up to 100% of any payment based on a monitoring 

finding, audit finding or pending final report. 

 

CERTIFICATION REGARDING TITLE II OF THE AMERICANS WITH DISABILITIES ACT 

(A.D.A.), P.L. 101-336, STATE AND LOCAL GOVERNMENT SERVICES  

The Americans with Disabilities Act (ADA) provides comprehensive civil rights protections for 

individuals with disabilities. Title II of the ADA covers programs, activities, and services of public 

entities. Title II requires that, “No qualified individual with a disability shall, by reason of such disability 

be excluded from participation in or be denied the benefits of the services, programs, or activities of a 

public entity, or be subjected to discrimination by such entity.” In accordance with Title II ADA 

provisions, the applicant has conducted a review of its employment and program/service delivery 

processes and has developed solutions to correcting barriers identified in the review. 

 

CERTIFICATION REGARDING TITLE III OF THE AMERICANS WITH DISABILITIES ACT 

(A.D.A.), P.L. 101-336, PUBLIC ACCOMMODATIONS AND COMMERCIAL FACILITIES 

The Americans with Disabilities Act (ADA) provides comprehensive civil rights protections for 

individuals with disabilities. Title III of the ADA covers public accommodations (private entities that 

affect commerce, such as museums, libraries, private schools and day care centers) and only addresses 

existing facilities and readily achievable barrier removal. In accordance with Title III provisions, the 

applicant has taken the necessary action to ensure that individuals with a disability are provided full and 

equal access to the goods, services, facilities, privileges, advantages, or accommodations offered by the 

applicant. In addition, a Title III entity, upon receiving a grant from the Michigan Department of 

Education, is required to meet the higher standards (i.e., program accessibility standards) as set forth in 

Title III of the ADA for the program or service for which they receive a grant. 

 

CERTIFICATION REGARDING GUN-FREE SCHOOLS - Federal Programs (Section 4141, Part 

A, Title IV, NCLB)  
The applicant assures that it has in effect a policy requiring the expulsion from school for a period of not 

less than one year of any student who is determined to have brought a weapon to school under the 

jurisdiction of the agency except such policy may allow the chief administering officer of the agency to 

modify such expulsion requirements for student on a case-by-case basis. (The term "weapon" means a 

firearm as such term is defined in Section 92` of Title 18, United States Code.)  

 

The district has adopted, or is in the process of adopting, a policy requiring referral to the criminal or 

juvenile justice system of any student who brings a firearm or weapon to a school served by the agency. 

 

AUDIT REQUIREMENTS 

All grant recipients who spend $500,000 or more in federal funds from one or more sources are required 

to have an audit performed in compliance with the Single Audit Act (effective July 1, 2003). 

 

Further, the applicant hereby assures that it will direct its auditors to provide the Michigan Department of 



Education access to their audit work papers upon the request of the Michigan Department of Education. 

 

ASSURANCE AGAINST TRAFFICKING IN PERSONS 

The applicant assures that it adopts the requirements in the code of Federal Regulations at 2CFR 175 as a 

condition for this grant.  You as a sub recipient under this award and your employees may not— 

I. Engage in severe forms of trafficking in persons during the period of time that the award is in 

effect, 

II. Procure a commercial sex act during the period of time that the award is in effect; or 

III. Use forced labor in the performance of the award or sub awards under the award, 

IV. Under this condition, the Federal awarding agency may terminate this grant without penalty 

for any violation of these prohibitions by the grantee, its employees or its sub recipients. 

 

ASSURANCE REGARDING THE PROHIBITION OF TEXT MESSAGING AND EMAILING 

WHILE DRIVING DURING OFFICIAL FEDERAL GRANT BUSINESS 

The applicant assures that it prohibits text messaging and emailing while driving during official grant 

business. Federal grant recipients, sub recipients and their grant personnel are prohibited from text 

messaging while driving a government owned vehicle, or while driving  their own privately owned 

vehicle during official grant business, or from using government supplied electronic equipment to text 

message or email when driving. 

 

Recipients must comply with these conditions under Executive Order 13513, “Federal Leadership on 

Reducing Text Messaging While Driving,” October 1, 2009. 

 

CERTIFICATION REGARDING UNIVERSAL IDENTIFIER REQUIREMENTS 

The applicant or grant recipient certifies it will meet the requirement for supplying a Data Universal 

Numbering systems (DUNS) number.  As a condition of a sub recipient of a federal grant award, you 

must supply a DUNS number to the MDE.  No entity may receive a federal sub award without a DUNS 

number.  The MDE will not make a sub award to an entity unless that entity has provided its DUNS 

number. 

 

ASSURANCE REGARDING REPORTING SUBAWARD DATA FOR SUBRECIPIENTS 

The Federal Funding Accountability and Transparency Act (FFATA) is designed to increase transparency 

and improve the public’s access to Federal government information.  To this end, FFATA requires that 

sub award data be reported for all new Federal grants funded at $25,000 or more with an award date on or 

after October 1, 2010. 

 

IN ADDITION:  

 

This project/program will not supplant nor duplicate an existing School Improvement Plan. In the case of 

priority schools already implementing a state approve reform/redesign plan, the grant will be used to 

supplement, expand, or otherwise substantially increase the efforts and work of the selected reform 

model. Grant funds shall not be used for a reform model that has not been approved by the Michigan 

Department of Education. 

 

 


