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MEMORANDUM
 
TO:  State Board of Education 
 
FROM: Nancy Danhof, NASBE Delegate 
 
SUBJECT: Discussion Regarding Proposed Modifications to NASBE Bylaws and 

Public Policies and Discussion Regarding NASBE Election of Officers  
 
In August members of the State Boards of Education received a communication from 
Brenda Welburn, Executive Director of the National Association of State Boards of 
Education (NASBE) regarding proposed modifications to the NASBE bylaws and public 
education positions (Attachment A).  In addition, Board members received 
information on the election for the NASBE Board of Directors (Attachment B). 
 
State Boards of Education are encouraged to review and discuss the proposed 
changes prior to the NASBE Annual Business Meeting later this month.  As Michigan’s 
voting delegate to NASBE, I will vote based on the Board’s discussion and advice. 

 

STATE BOARD OF EDUCATION 
 

KATHLEEN N. STRAUS – PRESIDENT  •  JOHN C. AUSTIN – VICE PRESIDENT 
CAROLYN L. CURTIN – SECRETARY •  MARIANNE YARED MCGUIRE – TREASURER       

NANCY DANHOF – NASBE DELEGATE  •  ELIZABETH W. BAUER  
REGINALD M. TURNER • CASANDRA E. ULBRICH 

 
608 WEST ALLEGAN STREET  •  P.O. BOX 30008  •  LANSING, MICHIGAN 48909 

www.michigan.gov/mde  •  (517) 373-3324 

 



 
Memorandum 

Date: 8/5/2009 

To: State Board of Education Members 

Cc: State Board of Education Executives 

From: Brenda Lilienthal Welburn 
 
RE: 2009 Annual Business Meeting Notice and Proposed Revisions to the Association’s 

Bylaws and Public Education Positions and NASBE Board Elections 

Pursuant to the bylaws of the National Association of State Boards of Education (NASBE), Article 
VI.A 2 “Notice of annual business meetings shall be given by the Executive Director, in 
writing, to all members at least sixty (60) days prior to the meetings.” 
 

This memorandum serves as notice to the NASBE membership of the annual business meeting of 
the National Association of State Boards of Education to be held on Friday, October 16, 2009 in 
Cincinnati, Ohio . 

Proposed changes to the association’s bylaws and public education positions are included and will 
be considered during the business meeting. Member states interested in further amendments to 
either the bylaws or the public education positions should note the requirements for further 
recommended changes.   
 
 “In addition to recommendations for amendments submitted by the Board of Directors, the 
Bylaws may also be amended at the annual business meeting by a two-thirds vote of the 
voting delegates.”  (Article X) 
 
The bylaws further state:  
 
New Public Education Positions and amendments not distributed by the Committee may be 
submitted by a member board but only if presented to Association headquarters for 
transmission to the Association membership not less than thirty (30) days before the start 
of the Annual Business Meeting. (Article IX  A. 3 i.) 

“New or amended Public Education Positions not recommended by the Committee and/or 
emergency resolutions recommended by the Public Education Positions Committee may 
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be considered at the Annual Business Meeting only by the agreement of the majority of the 
delegates present and voting.” Article IX A. 3.ii.) 

NASBE’s full bylaws and policy positions are available for review and located on the NASBE 
website www.nasbe.org  under the home page tab listed as “about.” 

Elections: The Business meeting agenda will also include the election of the 2010 President-elect 
and Secretary Treasurer. Area Directors will be elected during the Area Meetings on Thursday, 
October 15, 2009. Candidate information will be sent under separate cover. 

 If you have questions regarding this notice or the proposed changes to the public education 
positions and organizational bylaws, please contact me at Brendaw@nasbe.org.  

I look forward to seeing you in October. 
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NASBE BY‐LAWS CHANGES 

Proposed changes to the NASBE bylaws are primarily expounding language to clarify specific 
aspects of the bylaws.  An overview of the proposed changes is as follows: 

• Page 5, Article V A 11 b – Proposed language states; The Nominations Committee shall 
solicit recommendations for Secretary –Treasurer from among the membership. This 
language provides consistency in the bylaws. 
 

• Page 10, Article IX 3 b ‐  Proposed language states: When a proposal is not accepted by 
the Committee, the member state submitting the proposal will be notified of the 
Committee’s decision within five (5) days. This language ensures that a state is notified 
if a submission for changes in the association’s public education positions has not been 
accepted by the Public Education Positions Committee.  

 
• Page 10, Article IX 3 c i ‐ proposed language states: New Public Education Positions and 

amendments submitted to but not accepted by the Committee may be submitted by a 
member board for consideration at the Annual Business Meeting if presented to 
Association headquarters not less than 45 days before the start of the Annual Business 
Meeting for transmission to the Association membership not less than forty (40) days 
before the start of the Annual Business Meeting. This language defines a state’s option 
if a proposed amendment to the public education positions statement is not accepted 
by the committee. Changes in c ii are offered in support of changes in c i. 

 
• Page 11, Article IX 5 a changes language to reflect current practice. 
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Memorandum 
 
To:  NASBE members 
 
From: Public Education Positions Committee 
 
Re: Recommended Changes to NASBE’s Public Education Positions  
 
Date: August 6, 2009 
 
 
In accordance with the Bylaws of the Association, the Public Education Committee is reporting 
all new and amended Public Education Positions recommended by the Committee to the 
membership at least 60 days prior to the Annual Business Meeting. Attached are the proposed 
amendments and additions.  Deletions are shown with overstrike (deletions), while additions are 
shown in bold and in blue (additions). 
 
This year’s changes are organized into six parts that cover 1) National Common Standards, 2) State 
Longitudinal Data Systems, 3) Career-Technical Education, 4) Middle Schools, 5) Setting 
Education Budget Priorities, and 6) Bullying. 
 
These additions and amendments will be voted on by the Voting Delegates to NASBE’s Annual 
Business Meeting, which will take place in conjunction with the association’s Annual Conference 
at 1:45 pm, October 16, 2009 in Cincinnati, OH. 
 
Questions about the Public Education Positions can be addressed to David Kysilko at NASBE at 
800-368-5023, ext. 1111 or davidk@nasbe.org. The complete Public Education Positions 
document can be accessed online at www.nasbe.org/index.php/about/37-policy-positions. 
 
Thank you for your attention. 
 
2008 Public Education Positions Committee 

 
Kim Burningham (UT), Chair  
John Bacon (KS) 
David Fields (IL) 
Billy Harper (KY) 
Joe Higgins (NE)       
Jose Perez (GA) 
Karen Farmer White (PA)          
Terry Whittaker (DE) 
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Proposed Changes to NASBE’s Public Education Positions 
Approved by the Public Education Positions Committee, July 2009 

 
 
Part 1. Addition of Position on National Common Standards  
 
SECTION 2: SCHOOL IMPROVEMENT 
 
D. National Common Standards 
 
NASBE supports the efforts of a national consortium of education organizations, states, and 
territories in its effort to develop high-quality, voluntary common standards for students across the 
country. NASBE holds to the following additional points regarding this effort: 
 
1.  The resulting standards must be rigorous, aligned with college- and career-readiness 
expectations, internationally benchmarked, and limited to mathematics and English language arts. 
 
2.  Participation in the common standards effort must be voluntary on the part of states, with state 
boards of education at the heart of an open and inclusive standards adoption process. 
 
3. The federal government’s role in common standards should be limited to funding for research 
and financial support of consortia of states in their development and implementation of common 
standards and related assessments. 
 
4. The adoption of any common standards by individual states must not be a condition for the 
receipt of other federal aid. 
 
5. While common standards are an important reform, they are not likely by themselves to result in 
higher student achievement without concurrent state implementation efforts that include improved 
teacher development and induction processes, aligned instructional materials and assessments, and 
robust student intervention systems for those struggling to meet standards. 
 
6. In addition to their potential benefits for teaching and learning, common standards should be 
encouraged as a catalyst for lowering barriers for teacher certification reciprocity among states.  
(2009) 

6



Part 2. Addition of Position on State Longitudinal Data Systems  
 
SECTION 2. SCHOOL IMPROVEMENT 
 
S.  State Longitudinal Data Systems 
 
1.  Quality data is essential for improving education systems, classroom instruction, and student 
achievement. State boards of education should not only support the building of a complete longitudinal 
data system, but also create a culture of data use to ensure that this information is used in the effort to 
improve student achievement and ensure that student privacy protection is an inherent part of any data 
system.  
 
2.  NASBE recommends that all state data systems have the following essential elements, as defined by 
the Data Quality Campaign: 
  

a.  A unique statewide student identifier; 
 
b.  Student-level enrollment, demographic, and program participation information; 

 
c. Ability to match individual students’ test records from year-to-year to measure academic 
growth; 
 
d. Information on untested students; 

 
e. Teacher identifier system with the ability to match teachers to students; 

 
f. Student-level transcript information, including information on courses completed and grades 
earned; 

 
g. Student-level college readiness test scores; 

 
h. Student-level graduation and dropout data; 

 
i. Ability to match student records between the P-12 and post-secondary system; 

 
j. A state data audit system assessing data quality, validity, and reliability. 
 

3.   State boards of education should take the following steps to promote the use of longitudinal data: 
 
a. Ensure the longitudinal data system facilitates the easy transfer of student records between and 
among schools and districts. 
 
b. Appoint a data coordinator for the state who will ensure that data use is central to all 
instructional and management processes. 
 
c. Create tools, resources, and services that will assist districts and schools in using data. 
 
d. Develop statewide professional development programs for school personnel on accessing and 
using data from the state longitudinal data system. 
 
8. Ensure that all graduates of the state’s teacher colleges and certification programs are trained in 
using data as an instructional tool. (2009) 

7



 
Part 4. Deleting Old, Adding New Position on Career-Technical Education 
 
SECTION 2. SCHOOL IMPROVEMENT 
 
J. School-to-Work 
 
State boards must provide leadership for a new education framework that includes the development and 
implementation of school-to-work systems. In order to achieve this goal, states should ensure that:  
 
1. School-to-work systems incorporate career preparation and experience in a workplace for all students. 
 
2. State boards should lead coordinating efforts among schools, business, labor, postsecondary institutions and other 
relevant state agencies and community organizations to develop policies and deliver services that build the skills and 
knowledge of students to enhance their success in the workplace and community. 
 
3. State boards must involve the private sector in the development of educational programs and policies that meet 
the needs of students, communities and the workplace. (1995) 
 
K. Vocational/Technical Education 
 
1. Instruction in vocational and technical education should be designed so that students at secondary and post 
secondary levels receive adequate academic preparation while they develop marketable employment skills. At the 
high school level, every effort should be made to integrate academic and vocational offerings and to ensure that such 
offerings result in credit toward graduation. 
 
2. State boards of education should support initiatives designed to help students secure and maintain employment. 
State boards should also support the coordination of efforts that increase the marketability of graduates. 
 
SETION 6. STUDENTS 
 
N. Employment Training Programs 
 
NASBE supports joint efforts among school districts, postsecondary institutions, profit, and nonprofit sectors to 
offer employment training programs that: 
 
1. are available to all students; 
 
2. coordinate curriculum content and programs in order to meet state labor market opportunities; 
 
3. provide academic credit for appropriate workplace experiences; and; 
 
4. encourage employers to utilize both experiences staff and certified instructors in employment training programs.  
 
 
 
SECTION 2. SCHOOL IMPROVEMENT 
 
K. Career-Technical Education (CTE) 
 
1. State school systems should provide meaningful opportunities for all students to engage in 
rigorous and relevant career and technical education, both at the high school level and in the 
middle grades. States should actively work to provide a range of experiences that expose students to 
career-related clusters such as health, law, or the performing arts. The goal is to provide exposure 

8



for students that gives them the opportunity to plan and to chose their own path in life, whether 
that choice is work after high school, a direct route to college, or work that’s followed by college at 
a later date.  
 
2. State boards of education and business leaders should join forces to drive an education agenda 
that will promote 21st century learning that focuses on developing our nation’s workforce and its 
citizens.  
 
3. State boards of education should support the convening of other state-level stakeholders, such as 
the chamber of commerce, the workforce development board, the legislature, the governor, other 
labor-related agencies, community colleges and higher education, P-20 councils, and industry 
leaders in an effort to connect economic and education issues. 
 
4. State boards of education should adopt policies to integrate CTE and academic coursework and 
standards, while providing multiple assessments to measure skill and knowledge attainment. States 
should also adopt policies to recognize students for career-focused learning. 
 
5. School systems should ensure seamless transitions for students from high school to postsecondary 
and beyond. This transition is one of the biggest hurdles for many students. State boards should 
work with other policymaking bodies throughout their state to ensure an easy-to-navigate 
transition of credits and skill attainment from high school to work and postsecondary education. 
 
6.  States and local school systems need to develop policies to address quality, recruitment, and 
compensation for CTE instructors. Challenges include finding ways of incorporating skilled-trade 
experts into the classroom while continuing to provide high-quality instruction in core academics, 
as well as problems in recruiting high-quality candidates for CTE teaching positions when industry 
salaries are often higher than those offered to educators. 
 
7. State and local school systems need to address the poor image of CTE with educators, parents, 
guidance counselors, and the public. This should include an aggressive campaign to educate school 
administrators, teachers, guidance counselors, parents, and students about the promise of high-
quality, rigorous CTE programs. Policymakers and business leaders have to convince those with 
doubts that CTE is a viable option for preparing students for life-long learning.  (2009) 
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Part 3. Deleting Old, Adding New Position on Middle Schools 
 
SECTION 2. SCHOOL IMPROVEMENT 
 
M. Middle Schools 
 
1. State boards of education should develop policy statements that recognize the importance of middle grades 
education and encourage the development of middle schools that have the following components: 
 

a. A strong academic program for all students that is aligned with state and local standards and that uses a 
variety of instructional approaches; 
 
b. Advisory programs that regularly provide opportunities for students to discuss topics of concern; 
 
c. Interdisciplinary teaming that features a core of teachers in several subject areas assigned to the same 
group of students; 
 
d. Practices that help students make smooth transitions from elementary school to middle school and from 
middle school to high school. 

 
2. States should develop licensure standards for middle level teachers and administrators that will lead preparation 
institutions to include the following elements in their middle level teacher education programs: 
 

a. Study of the nature and developmental needs of early adolescents; 
 
b. Study of curriculum and instruction that includes concepts such as advisory periods, team teaching, and 
teaching across subject areas; 
 
c. Broad academic background plus concentrations in at least two academic areas; 
 
d. Early and continuing field experiences in middle schools. (1998) 

  
1. State boards of education should develop policy statements that recognize the importance of 
middle grades education and encourage the development of middle schools that have the following 
components: 
 

a. A rigorous academic program for all students that is aligned with state and local content 
standards, includes algebra I, and uses a variety of instructional approaches; 
 
b. Strong student engagement through such means as advisory programs, curricular 
relevancy, learning communities, and opportunities for virtual learning; 
 
c. Responsive support services for intervention with struggling students, beginning in the 
6th grade; 
 
d. Practices that help students make smooth transitions from elementary school to middle 
school and from middle school to high school, ensuring that middle schools are an integral 
part of the P–16 system. 

 
2. States should develop licensure standards for middle level teachers and administrators that will 
lead preparation institutions to include the following elements in their middle-level teacher 
education programs: 
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a. Recruitment of middle grades educators as a critical need area; 
 
b. Study of the psycho-social and personal development of early adolescents; 
 
c. Broad academic background plus concentrations in at least two academic areas; 
 
d. Early and continuing field experiences in middle schools.  

  
3. States should promote professional development for middle grades teachers and administrators 
that is focused, ongoing, and relevant to daily work of educators. These inservice experiences 
should be standards-based, deepen content knowledge, expand instructional skills, help educators 
use assessments and data to improve instruction, and provide follow-up assistance to help teachers 
use their newly gained knowledge and skills. (2009) 
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Part 5. Adding New Position on Education Budget Priorities 
 
SECTION 5. FUNDING 
 
 
H. Education Budget Priorities 
 
Budget priorities in difficult economic times should place highest priority on areas directly affecting 
student achievement.  (2009) 
 
 
 

 
 
Part 6. Amending Position on Bullying 
 
  
SECTION 10. HEALTH AND SAFETY 
 
C. Violence and Its Impact on Schools and Learning 
 
1. Schools remain the safest places for children and young people. However, tragic and violent events, 
which reflect behaviors in society at large, do occasionally occur in schools. Therefore, schools and 
communities, working together, must take appropriate steps to: 
 

a. Build a school climate that recognizes the responsibility of all persons for a positive learning 
environment, and values the contribution to that environment of each student and staff member. 
 
b. Identify troubled children and facilitate appropriate services for them; 
 
c. Create a sense of belonging in schools that encompasses students, staff, and families; 
 
d. Create positive connections between the school and the community; and 
 
e. Provide for measured, appropriate responses when incidents do occur. 
 
f. Adopt programs Ensure that all school districts have policies and programs to prevent and 
report bullying, intimidation, and harassment. 
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August 18, 2009 
 
 
Dear State Board Member and State Board Executive: 
  
As you know, the election procedures for the NASBE Board of Directors was amended with the passage 
of a Bylaw change in October 2007.  Therefore, the election for President‐elect and Secretary‐Treasurer 
will take place at the Annual Business Meeting during the Annual Conference (Friday afternoon, October 
16, 2009).  Candidates will be elected by a majority vote of all voting member states (one vote per state 
by the voting delegate).  States that are unable to send a delegate to the Annual Business Meeting may 
vote by mail, to be received at NASBE Headquarters by September 30 after notifying the Senior Area 
Director from the region.  In the absence of a majority vote, voting member states present at the Annual 
Business Meeting shall vote by secret ballot to decide the outcome of the election.  In the event the 
second vote does not result in the required majority, the NASBE Board of Directors, excluding any 
candidates in the election in question, will vote through a secret ballot to determine the outcome of the 
election. 
  
Area Directors will be elected by majority vote of the voting states of a particular area; that election will 
take place during the Area Meetings (Thursday morning, October 15) at the Annual Conference.  Again, 
states unable to send a delegate to the Area Meetings may vote by mail ballot, to be received at NASBE 
headquarters by September 30 after notifying the Senior Area Director from the region.  In the event of 
a lack of a majority vote, the voting delegates of an area at the Area Meeting will vote to determine the 
winning candidate. 
  
Additional nominations for the offices of President‐elect and Secretary‐Treasurer may be made by 
written petition signed by voting delegates of five or more states from two or more regions eligible to 
vote, provided that such nominations are received at NASBE headquarters by August 31 by electronic 
mail, facsimile, or written report.  Additional nominations for the office of Area Director may be made 
by written petition signed by the voting delegates of three or more states from the region eligible to 
vote – to be received at headquarters by August 31.   
  
If between the close of nominations and the Annual Business Meeting a candidate’s withdrawal leaves 
either one or no candidate for a position, nominations may be made from the floor at the Annual 
Business Meeting. 
  
Attached  to  this  email  in  a  PDF  format  is  background  information  on  each  of  the  candidates  for 
President‐elect and Area Director for your area.  The nominees are: 
  
President‐Elect – Dana Mann‐Tavegia (WY) and Allan Taylor (CT) 
Secretary‐Treasurer – Greg Haws 
Central Area Director ‐ Stan Archie (MO) and Chris Ward (IL) 
  
We  hope  you will  carefully  review  the  information  and make  sure  this  issue  is  on  your  next  board 
meeting agenda.  A copy of this email has been sent to your State Board Executive.  Remember, every 
state’s vote is very important. 
  
Marsha 
 

Attachment B
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 My name is Dana Mann‐Tavegia, and I am proud to serve on the Wyoming State 
Board of Education and as Chair of the the NASBE Governmental Affairs Committee.  I hope 
to continue my involvement with NASBE by being your next President‐Elect.   

I, like NASBE, celebrated my 50th birthday in 2008.  I live and work on an official Wyoming 
Centennial Ranch, which means our ranch has been a working cattle ranch for nearly 103 
years.  I am a fourth generation Wyomingite, and I’ve been very fortunate to have received 
an excellent public education.  I started school in a one‐room school house, and eventually 
attended Bryn Mawr College, majoring in Sociology.  I also studied Civil Engineering later, 
and retired from WYDOT in 1998.  My son is 13 years old, and is active in rodeo, basketball, 
track, 4‐H, and choir.  He will be the youngest member of the Wyoming Ambassadors of 
Music, singing in seven countries in Europe this summer.  He is also the product of 
Wyoming public schools. 

I have served on my local library board and its foundation board, my Chamber of 
Commerce’s Government Affairs Committee, assisted with numerous community 
fundraising events and spent nearly five years as a volunteer art director at my son’s small, 
rural elementary school.  Spending several hours each week in school has given me insight 
into the challenges our teachers, staff and students face and how our schools perform.  I’ve 
found much joy in working with students, and, like every state board member, each policy 
decision I make is done with them in mind. 

My experience with NASBE started with attending its outstanding New Board Members 
Institute.  I have attended every annual conference since my terms began.  It has been my 
honor to serve as Western States Director on the NASBE Board of Directors.  I am very 
proud to be serving as the Governmental Affairs Committee Chair for the second year.  I’ve 
been on the GAC every year except those I served on the Board of Directors. 

My involvement with NASBE has added so much to my own ability to be an effective and 
well‐informed state board member.  I am so proud of the fact that NASBE is always ahead 
of the curve, and has the ability, resources and drive to provide state boards with all the 
assistance and information they need to make great decisions.  NASBE staff exceeded all 
expectations in keeping us informed during the recent change of administration in 
Washington. 

It is very important to all of us, especially the children of this nation, that state boards 
maintain and enhance their vital role in making policy for our American public education 
system.  As your President I will do everything in my power to preserve state boards of 
education across this country.  I also hope to increase our use of technology as we face 15



decreases in travel budgets for board members.  The research of NASBE study groups is 
some of the best in the nation, and we must keep those groups and the Governmental 
Affairs Committee active.  I also intend to work with the NASBE Board of Directors to 
maintain and expand membership, support the NASBE Foundation’s work, and make 
certain that every board member is aware of NASBE’s resources and contributions.    

State boards face many challenges, and NASBE plays a significant role in supporting us.  As 
we face economic difficulties, increasing graduation rates, meeting AYP, etc., having 
excellent leadership from state boards and NASBE will be extremely important.  I humbly 
ask for your support in being a member of NASBE’s leadership team.  It is my honor to run 
for the office of NASBE President‐Elect.  Thank you to all my friends from around the 
country for encouraging me in this endeavor.  Please feel free to contact me with any 
questions, concerns or suggestions. 

 

Dana Mann‐Tavegia 

Box 404 

Osage, WY  82723 

307.465.2214 

307.746.8159 [cell‐no signal at home ranch] 

danamt@vcn.com 
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GREG W. HAWS 
Candidate for Secretary‐Treasurer of NASBE 

 
 
 

Short Biography 
 
Greg Haws, CPA, is a member of the Utah State Board of Education.  He is a business advisor, 
owner, and entrepreneur.  Greg has been on the board of directors of such institutions as the 
Weber School District Foundation, the Utah Transit Authority, and the United Way of Northern 
Utah.  He has also been president of the Roy High School PTSA.  
 
 
Statement of Interest 
 
I would like to continue the positive direction NASBE has been following in the past.  I would 
continue the emphasis on budgeting and matching revenues with expenditures. 
 
I am also a CPA as well as a business owner, a residential real estate developer and a member 
of the Board of Directors of a Community Bank.  I was formerly the elected 
Auditor/Clerk/Treasurer of my county and oversaw a budget in excess of $60 million.  It is vital 
to the accomplishment of the mission of NASBE that its financial management keep pace with 
its defined strategic goals. 
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MISSOURI STATE BOARD OF EDUCATION 
P.O. BOX 480  JEFFERSON CITY, MISSOURI 65102-0480 

 
April 24, 2009 

 
 
 

RUSSELL V. THOMPSON 
President 
Columbia 

 
DAVID G. LIECHTI 

Vice President 
St. Joseph 

 
STAN ARCHIE 

Kansas City 
 

DEBI DEMIEN 
Wentzville 

 
PETER F. HERSCHEND 

Branson 
 

MICHAEL PONDER 
Cape Girardeau 

 
SYBL SLAUGHTER 

Lebanon 
 
 
 
 

BERT SCHULTE 
 Interim 

 Commissioner of Education 
 

JEANNE KUJATH 
Executive Assistant 

 
 

  
 
Ms. Brenda Welburn 
Executive Director 
National Association of State Boards of Education 
2121 Crystal Drive, Suite 350 
Arlington, VA 22202 
 
Dear Ms. Welburn: 
 
The Missouri State Board of Education at its April 23, 2009, meeting 
took the following action.   
 
The Missouri State Board of Education requests that Rev. Stan Archie’s 
name be placed on the National Association of State Boards of Education 
ballot for Central Area Director. 

 
The formal nomination forms for Rev. Archie, together with the 
statement of interest and biographical information, will follow. 
 
If you need further information, please contact Jeanne Kujath, Executive 
Assistant to the Missouri State Board of Education. 
 
Sincerely, 

 
Russell V. Thompson 
President 
Missouri State Board of Education 
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Rev. Stan Archie 
 

Position Statement 
 
 
As our nation struggles toward economic recovery, our public schools are facing greater 
challenges than ever.  It is critically important that state boards of education play a prominent 
role in the coming debate over issues such as national education standards, closing achievement 
gaps, reducing dropout rates, and considering the future of No Child Left Behind.   
 
I have benefited greatly from my involvement in NASBE over the past two years, and I have 
enjoyed participating in two NASBE Study Groups (2009 School-Community Partnerships 
Study Group and 2008 Early Secondary Education Study Group).  I would be honored to 
represent you and to continue my active involvement in NASBE activities by serving as the 
Central Area Director.  
 
As the product of an urban school system and a community activist who works to address the 
needs of urban youth today, I have a unique perspective to bring to the NASBE board.  It is 
critically important that the board reflect the diversity of our states and the increasing diversity of 
this nation.  
 
I have worked closely with public school officials, community leaders, elected officials, charter 
school leaders, and leaders in the faith community to expand options, opportunities and supports 
for urban youth and their families.  Strong schools are needed to provide new anchors for the 
revitalization of many urban communities, and I think this focus is urgent for all NASBE 
members.   
 
Thank you for considering my bid for election to the NASBE board as Central Area Director 
 
 

Rev. Stan Archie 
Missouri State Board of Education 
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Stan A. Archie

6013 Woodland Ave
Kansas City, Mo. 64110

(816-561-7791 Office) (816-822-8516 Home) (561-2823 fax)
(816-807-6605 Cell) Email Address: sarchie@kc.rr.com

BIOGRAPHICAL BACKGROUND

Educational Background:
Stan received a degree in Divinity with an emphasis on biblical language and urban planning

from Carver Bible College in Kansas City, Missouri. Continuing his education at Calvary Bible
College Stan earned his bachelors degree with a double major (Organizational Leadership and
Human Resource Development) with a minor in bible. He also holds a Masters in Education with a
specialty in Technical Ed from Mid-America Nazarene University and is completing his Juris
Doctorate.

Stan is certified as an instructor and consultant in Character Counts, Ethics and Character
on Public Boards and Administrators and a part of the National Faculty with the Josephson Institute
of Ethics. He is also a certified trainer with the National Church Adopt A School Initiative. This
program’s objective is to connect the faith community with the public school’s to address the
practical needs of the children who attend public schools. This certification is provided by The
Urban Alternative in its work with Moody Bible College.

Professional Background:
Prior to co-founding Christian Fellowship and its ministries, Stan served as project manager for

BGM Industries; and also served on the Executive management team at Sprint Corporation.
He also served as an independent project manager and business consultant for many businesses

and organizations (both for profit and not-for-profit), government agencies, and community based
organizations through out the country.

Stan also served as a class room Teacher, Assistant Administrator and Principal
Administrator at Carver Academy in Kansas City, Missouri.

Present Position:
President & CEO, Christian Fellowship Ministries
Senior Pastor, Christian Fellowship Baptist Church
President of Kansas City Leadership Foundation
Owner, CEO and Principle Consultant, Successful Edge LLC.

Stan Archie is the co-founder and senior pastor of Christian Fellowship Baptist Church in
Kansas City, Missouri. Begun in 1989, this is a dynamic and growing multicultural, multi-class,
inner-city church which has as its focus the development and revitalization of the urban core using
biblically based principles, while leading individuals to the saving knowledge of Christ.

Stan serves as the president and chief executive officer of Christian Fellowship Ministries.
The core philosophy behind this organization is a commitment to revitalize the urban community.
Through effective collaboration with existing initiatives and the development of strategic new
initiatives to address current needs, its goal is to establish self-sufficient and self-sustaining
communities.

Stan also serves as an adjunct professor at Calvary Bible College in Kansas City and a
national executive consultant in the profit and not-for-profit industries.

He is married to Evelyn Archie and together they have three daughters, Stanisha, Elisha,
and Talisha. 26
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 Diversity/ Unity Training
 Community Development
 Conflict Resolution
 Relationship Development
 Management Skills
 Effective Communication
 Urban Family and Parenting
 Urban Development
 Character Development
 Financial Strategies

 Strategic Planning
 Executive Management

Consultant
 Meeting Management
 Executive Team Development
 Business Advisor
 Leadership Development

Specialist

ivic, Community, and Institutional Involvement:
Stan has served in various capacities with the following organizations:

The Urban Alternative – presidents support council board – 1989 - Present
Speaker for Fellowship of Christian Athletes, developing significant adult-teen relationships
– 1993 – Present
Speaker for the Youth Motivational Program of Kansas City – 1990 - 2003
Former Steering council member in FOCUS Kansas City
Former committee member of the Mayor’s Task Force on Race Relations
Community member with the Kauffman Foundation Community Development Concept
Team (strategic planning and concept development)
Crossing Boundaries: Building Creative Partnerships; Cambridge University, Cambridge,
England
Served as a Facilitator & urban development specialist for the Brush Creek Partners
President of Brush Creek Community Partners – 2004 – Present
Chaplain for Kansas City, Missouri Police Department -
Commissioner for the Plan Commission of Kansas City
Board Member of University Academy
Board Member of the Mid-Town Housing Project sponsored by the Economic Development
Commission of Kansas City, Mo.
Co-Chair of Kansas City’s “Safe City” initiative
African American Advisory Council at Cedarville University in Ohio
Kansas City Leadership Foundation President – 2006 – Present
Board Member of Missouri State Board of Education (Department of Elementary and
Secondary Education) 2006 – President
National African American Leadership Summit participate in Washington, DC 2007
NASBE (National Association of State Boards of Education) National Study Group on Early
Secondary Education: A Precursor to High School Reform - 2008

wards and Recognitions:
member of the Golden Key National Honor Society
Nominated for the KC Globe’s 100 Most Influential African Americans 1996, 97, 98, 99
Alumnus of the Year, Carver Baptist Bible College and Institute, 1996
Contagious Christian Award, Calvary Bible College 1999

National speaker, workshop facilitator and private consultant in the following areas:
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May 21, 2009 
 
Dr. Karabelle Pizzigati 
c/o Nominations Committee 
National Association of State Boards of Education 
2121 Crystal Drive, Suite 350 
Arlington, VA  22202  
 
Dear Dr. Pizzigati: 
 
I am writing this letter on behalf of the Illinois State Board of Education (ISBE), 
endorsing Dr. Christopher Ward’s re-appointment to the Board of Directors of the 
National Association of State Boards of Education (NASBE). 
 
Dr. Ward began his educational career in 1967 as a teacher and when he retired in 2004, 
he had spent more than 13 years as the Superintendent of Lockport Township High 
School District #205.  As Superintendent, Dr. Ward used a combination of creative 
leadership and strategic planning skills to guide the district into a systemic approach of 
professional development and student learning.   
 
He currently serves as the Vice-Chair of the Illinois State Board of Education and 
Chairman of the Board Operations Committee.  Dr. Ward is a tireless advocate for 
improving education and helping every child become a successful learner.   
 
It is with the greatest confidence that the members of Illinois State Board of Education 
endorse Dr. Ward’s continued service as a Central Area Director for NASBE.  He will be 
an invaluable member of our national organization. 
 
Please contact me at 312-569-1611 if you require additional information. 
 
Sincerely, 
 
 
Jesse H. Ruiz 
Chairman 
Illinois State Board of Education 

Illinois State Board of Education 
100 North First Street • Springfield, Illinois 62777-0001 
www.isbe.net 
 
Jesse H. Ruiz Christopher A. Koch, Ed.D. 
Chairman State Superintendent of Education 
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2009 NOMINATIONS FORM 
NASBE BOARD OF DIRECTORS 

 
 

NOMINATION FOR CENTRAL AREA DIRECTOR 
 
 

CHRISTOPHER J. WARD, Ed.D. 
535 Rodney Street, Lockport, Illinois 60441 

815-838-1914 
cward1944@yahoo.com

 
PERSONAL INFORMATION 
 
Birth:  January 31, 1944 
Married, 1968; Wife:  Kathleen 
Children:  Christopher, Timothy, Sarah, Margaret Mary 
 
 
STATEMENT OF INTEREST 
 
My name is Chris J. Ward and I currently serve as a member of the Illinois State Board of 
Education.  I was appointed to this position in August of 2004.  At our first Board meeting, my 
colleagues chose me to serve as their Vice Chairperson, a position I continue to hold.   
 
My experience on NASBE’s Study Groups, the Civic Learning Study Group in 2006, and the 
2007 Models of Success:  Policies and Strategies for Reconstitution and Schools in Need of 
Improvement, as well as my experiences in serving as Central Area Director over the past year 
have proven to be extremely rewarding.  My reports back to our State Board and the reports of 
my Illinois colleagues who have served on study groups and the Governmental Affairs 
Committee the past few years have provided our Board with solid evidence of the value of our 
State’s membership in the National Association of State Boards of Education. I would be 
honored to continue serving as one of the Central Area Directors.   
 
Education has been my life’s work culminating in 2004 at which time I retired as a High School 
Superintendent serving four thousand students.  I seek to use my skills and past experience in 
public and private education to contribute to the betterment of education for students throughout 
the nation and the State of Illinois.  Furthermore, I wish to continue to contribute to the field of 
education and I feel that serving NASBE is a significant opportunity to continue my growth as an 
educator. 
 
 
PROFESSIONAL EMPLOYMENT 
 
Superintendent – Lockport Township High School District 205, Lockport, IL 1992 to Retirement 
on June 30, 2004.  (3850 students, 500+ employees).  
 
Employed in the field of education from 1968 – 2004 as a teacher, counselor, building 
administrator, and district administrator. 
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PROFESSIONAL SERVICE 
 
Strategic Planning Consultant to the Tri-County Education Service Center 
Three Rivers Educational Partnership 
North Central Association for School Accreditation 
Northern Illinois University Education Administrator’s Alumni Association 
Educational Advisory Committee, Elementary School District 30C – Chairman 
District Representative to Bolingbrook/Romeoville Macro Planning Committee 
Faculty/Staff Consultant to Joliet Catholic High School Capital Development Study 
Curriculum Development Consultant to the Tri-County Education Service Center 
Currently mentoring two local superintendents 
Numerous local and national presentations 
 
 
POST-RETIREMENT 
 
Appointed to the IL State Board of Education in 2004 
Selected to fill a vacancy term on the Board of Directors of NASBE in 2008 
Elected Vice-Chair of State Board of Education by Co-members 
Currently serving on IL State Board of Education as Chairman of Operations Committee 
Served on National Committee on Ethic & Civic Education Issues 
Addressed Fulbright Scholars on Issues facing American Education at University of Illinois, 
Chicago Campus 
Appointed to University of St. Francis Board of Trustees 
 
 
COMMUNITY INVOLVEMENT 
 
Organized and taught community/parent effectiveness classes. 
Member of Lockport Lions. 
At various times, served as a baseball, football, and soccer coach within the community. 
President – Lockport Old Canal Days 
Established effective home/school/community relations by organizing parent groups, 
presentations, TV, newsletters, and parent luncheons. 
Homer Glen Executive Board – Land Use Development 
Chairperson – Advisory Committee to Elementary District 30C 
Homer Glen Advisory Committee – Town Center Project 
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