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CERTIFICATION VS NCLB/HQ

Confusion continues to exist surrounding the difference between the federal No Child Left Behind (NCLB) Act requirements for highly qualified teachers and Michigan state law (Michigan School Code).
A teacher who does not hold the appropriate certificate, endorsement, or authorization (permit) for an assignment in a position cannot gain highly qualified status.  The first step in gaining highly qualified status must be appropriate state authorization, via certification, to teach the grade level and subject area. 
A district or public school academy that assigns teachers to classes for which they do not have the appropriate authorization is out of compliance with Michigan School Code and will be subject to state aid penalties.

When making teacher assignments consideration should be given to the alignment of the three “Cs”: 

· Class Title

· Content

· Certification

The title of the class must accurately reflect the content/subject matter taught in that class; and the teacher must be appropriately certificated for that teaching assignment.

CONTINUATION OF HOUSSE
The Michigan Department of Education (MDE) approves the continued use of the High Objective Uniform State Standards of Evaluation (HOUSSE) options under the following conditions:

1. The teacher must have been employed with the local district prior to the first day of school in the 2002-2003 school year, and
2. Only teachers who meet the following criteria can continue to use HOUSSE:

a. The teacher holds an elementary certification with a K-8 (all subjects) designation and is being reassigned to teach a departmentalized content subject in grades 6-8, or

b. The teacher holds a secondary certificate with a 7-8 (all subjects) designation and is being reassigned to teach a departmentalized subject in grades 7-8, or 

c. The teacher holds an elementary or secondary certificate with a core content endorsement based on a minor for which he/she has not taken and passed the Michigan Test for Teacher Certification (MTTC) content area exam, or 
d. Special education teachers, or 

e. Alternative education teachers in accordance with the memoranda issued by the MDE dated October 25, 2005 and January 12, 2006.

HIGHLY QUALIFIED (HQ) DOCUMENTATION
Appropriate documentation of how the teacher has demonstrated highly qualified status must be maintained by the local district, as previously required.  The teacher may select any of the options to demonstrate “highly qualified” status.  The teacher then is responsible for defending that choice to the district.
HOUSSE OPTION CLARIFICATIONS
The MDE expects that all decisions regarding the highly qualified status of teaching staff is reflective of and consistent with State Board of Education (SBE) approved definitions and guidelines.  It is not the responsibility of the MDE to approve or disapprove an individual teacher’s documentation for highly qualified status.  Guidance, of course, will continue to be provided in accordance with SBE approved Michigan definitions of a highly qualified teacher.  Determinations must be made at the local level.
When considering HOUSSE Option 1 the following points should be taken into account:

· May be used to address multiple subjects.

· Did the course/class taken enhance the teacher’s ability to teach the subject?
· Did the course/class taken deepen the teacher’s understanding of the subject?
When considering HOUSSE Option 2 the following points should be taken into account:

· Applicable course work must have been completed after issuance of initial teaching certificate and may have been taken at a Michigan community college or four-year institution.
· Professional development opportunities used do not have to be for State Board-Continuing Education Units (SB-CEUs) but must have been completed within the last five years.

When considering HOUSSE Option 3, a portfolio, the following points should be taken into account:

· Portfolios must be developed to comply with SBE approved guidelines.  Any deviation from these guidelines must be submitted to the MDE in advance of implementation. 

· A portfolio review/committee must be established to verify completion of each individual portfolio and to ensure consistency when used across the district.

SPECIAL EDUCATION TEACHERS
In December 2004, the Individuals with Disabilities Education Act (IDEA) was reauthorized.  Special education classroom teachers must demonstrate that they are highly qualified in each core academic subject that they teach.

Beginning in 2007, middle and high school special education teachers were no longer permitted to demonstrate subject area competence by utilizing the MTTC elementary education tests except under the following conditions:

· Special education teacher assigned to a K-8 self-contained classroom, or
· All special education students in a classroom are assessed to alternate achievement standards (MI-ACCESS), or
· Special education teacher is not the direct provider of instruction, or
· Special education teacher is in a co-teaching assignment.

Please note that all special education endorsements are valid for K-12 special education assignments, regardless of the grade level(s) indicated on the certificate, per November 27, 1996 MDE memo.
A special education teacher who teaches one or more core academic subjects and is not new to the profession must demonstrate competence in all of the core academic subjects assigned to teach.  The demonstration of competence may utilize a single, high objective uniform state standard of evaluation covering multiple subjects.

IDEA provides an additional flexibility for special education.  A new special education teacher who teaches multiple subjects and who is highly qualified in mathematics, language arts, or science, may demonstrate competence in the other core academic subjects by utilizing a single, HOUSSE option covering multiple subjects, not later than two years after the date of employment.
PARAPROFESSIONALS
All paraprofessionals working in education support positions, funded by Title I monies (either school-wide or target-assisted) must have met the requirements of NCLB by June 30, 2006 or prior to placement in such positions.

REVISED HIGHLY QUALIFIED TEACHER REPORTING FORM
All local districts/public school academies must keep on file an individual copy of the “Highly Qualified Teacher” report form for all elementary, middle, and secondary teachers of core academic subjects.  The revised report form is located on the MDE website (www.michigan.gov/teachercert).

Regarding this report form, completion of an elementary education program is not considered equivalent, by the USDOE, to having a MAJOR in all the core content areas.  Those elementary teachers who gained initial Michigan certification after 1993 were required to take the elementary education MTTC and, with the appropriate documentation, should identify such on their HQT Reporting form.  Those elementary teachers certified prior to testing should have completed an 18 hour planned program (HOUSSE option #1) in order to remain certificated in the state of Michigan.  Either option can be utilized to verify HQ.

CONSEQUENCES OF NOT MEETING THE HIGHLY QUALIFIED REQUIRMENTS

· MDE is required to provide technical assistance to districts/schools in non-compliance.
· MDE can direct the use of all Title II funds to assure that teachers become highly qualified.

In April 2007, independent monitors began visiting local districts as a part of the Michigan Technical Assistance Program (MiTAP).  These monitors were assigned to work with local districts to review the MiTAP monitoring protocol with district staff, and request a corrective action plan for non-HQT.  These plans must include the four week notification to parents (Sample available at www.michigan.gov/teachercert).  Monitors and OPPS staff will work with the districts to offer technical assistance to develop strategies for addressing the highly qualified teacher issues.  Site visits will continue in compliance with NCLB.
ONLINE RESOURCES
The following documents can be found at the website below:

· Teacher Certification Reference Manual

· The Michigan Definition for Identifying Highly Qualified Teachers (HOUSSE descriptions)

· Special Education HQT Q&A

· K-12 Special Education Memo (November 27, 1996)
· HQT Reporting forms

· MiTAP information

· Sample Non-HQT 4 week Parent Notification Letter

www.michigan.gov/teachercert 
OPTIONS FOR PROFESSIONAL DEVELOPMENT

School staff looking for professional development projects may want to partner with universities in a grant application.  

The No Child Left Behind Act of 2001 (NCLB) authorizes a teacher and principal professional development competitive grants program defined within Title II Part A(3) of the legislation.  Applications for Michigan’s Title II Part A(3) grant program (for 22 month projects)  are now being accepted.  The deadline is June 27, 2008.

The SBE has authorized that funding will be awarded in the following grant categories:

1. 
Partnerships for professional learning opportunities in English Language Arts, Mathematics, Science, and Social Studies.
All projects must substantiate the district’s need to improve student achievement in the selected curricular areas and be able to demonstrate progress in meeting federal and state goals for all students, including the implementation of Universal Design for Learning. 

2.  Partnerships for professional learning opportunities that result in highly qualified status or endorsement for Special Education teachers assigned to grades 6-12.  Projects forming partnerships that result in the enhancement of content knowledge and instructional skills relevant to one or more of the core curricular areas AND result in highly qualified status for Special Education teachers assigned to teach core academic subjects to students in grades 6-12. 
3.  Partnership for professional development to increase the skills of middle school Pre-Algebra and Algebra teachers, and/or high school Algebra teachers to instruct students of all ability levels. 
Eligibility is limited to partnerships comprised at a minimum of (1) a private or public institutions of higher education and the division of the institution that prepares teachers (and principals when appropriate to the project); (2) a school of arts and sciences; and (3) a high-need LEA.
A high-need LEA is defined as one:

1. That serves not fewer than 10,000 children from families with incomes below the poverty line; 
OR
2. For which not less than 20 percent of the children served by the agency are from families with incomes below the poverty line;
AND
3. For which there is a high percentage of teachers not teaching in the academic subjects or grade levels that the teachers were trained to teach; OR
4. For which there is a high percentage of teachers with emergency, provisional, or temporary certification or licensing.


Technical Assistance sessions are planned. 
For more information, see:

http://www.michigan.gov/mde/0,1607,7-140-5236-192155--,00.html
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