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Informational Update
All Informational Updates, and referenced attachments, can be found on our website:  www.michigan.gov/octe.

Greetings from Patty Cantú
Hello colleagues,

I wish you well as you wrap up the 2014-2015 school year.  It seems like another year has just flown past.  Thank you for your work and your leadership to provide the best possible CTE programs for the students in Michigan.

Hopefully, we will hear something soon on the State School Aid Appropriations.  As I mentioned at the CEPD Directors Council recently, both the House and the Senate increased the amount of Section 61a Added Cost for CTE.  Thanks to your efforts at advocating and the great work of the CTE Showcase to inform legislators of the value of CTE.

This month we will be having a professional development event with Special Education Transition Coordinators to increase communication and understanding of the laws governing students with IEPs in CTE programs.  As you know, we have revised Section 6 of the CTE Administrators Manual to provide information and resources for you when working with your special education colleagues to support students with an IEP who elect to enroll in CTE. You can find the updated section on our website.

Governor Synder put $250,000 in the budget this year for an independent study on the Career Readiness System in Michigan.  The contract was awarded to AIR and they are beginning their research.  The study is to look at the delivery of CTE at the secondary and postsecondary level and make recommendations.  They will begin their study with a survey.  Watch for it through this e-mail list.  It will be very important for everyone to participate so that AIR will get the most accurate picture of our CTE system here in Michigan.

Here at MDE we are getting ready to say farewell to Mike Flanagan as our state superintendent for the last 10 years.  He will be missed.  At the same time, we welcome Brian Whiston who is a great supporter of CTE and Early/Middle College opportunities for students in Michigan.

Congratulations to our Breaking Traditions Award winners!
For Your Information

News Release


25 Michigan Students Earn

Breaking Traditions Awards

May 13, 2015
LANSING – Twenty-five students statewide are winners of Michigan Department of Education (MDE) Breaking Traditions Awards for surpassing obstacles and stereotypes to achieve success in career and technical education (CTE) programs, State Superintendent Mike Flanagan announced today.

“The Breaking Traditions Awards recognize high school and college students who have demonstrated success in CTE programs that are nontraditional to their gender,” Flanagan said.  “At a time when there is a call from various stakeholders for building a more-responsive, market-driven schools-to-jobs pipeline, it is important to recognize the efforts of these students and the programs that helped them.”

The students received the awards at a ceremony at the Library of Michigan in Lansing. MDE’s Office of Career and Technical Education oversees high school instructional programs that teach students skills in a specific career cluster.  Most programs offer early college credit opportunities to provide a seamless transition to postsecondary education.

“These outstanding students are preparing themselves to enter a career that will benefit them individually and benefit Michigan by increasing diversity in our state’s workforce.”  Flanagan said.  “By their determination and dedication to pursuing careers in an area nontraditional for their gender, they are role models for peers who may be considering such a career path.”

The list of awardees, in alphabetical order, by county, for each category, is as follows:

Michigan Breaking Traditions 2015 Excellence Award:
Postsecondary 

Charlevoix

Mary Margaret Myers

Alpena Community College

Utility Technician Program
Secondary
Ingham

Arianna Argersinger

Capital Area Career Center

Automotive Technology Program

Secondary

Tuscola

Adrianna Jackson
Tuscola Technology Center

Agriscience and Natural Resources Program

Michigan Breaking Traditions 2015 Merit Award: 

Calhoun

Kaitlyn Wilkey

Calhoun Area Career Center, Pennfield High School

Law Enforcement/criminal Behaviors Program

Genessee

Deshaun Jackson
Mott Community College

Physical Therapy Assistant Program

Gladwin

Heather Baker

Clare-Gladwin Career Tech Center, Gladwin High School

Culinary Arts Program

Grand Traverse

Margaret O’Connor
TBAISD Career Tech Center, Traverse City Christian Schools

Culinary Arts Program

Hillsdale

Ellie Tolbert
Branch Area Careers Center

Jonesville High School

Ingham

Marissa Dahlem

Capital Area Career Center, Dansville High School

Culinary Arts and Hospitality Management Program

Kent

Quincee Denault
Ferris State University

Mechanical Engineering Technology Program

Kent

Arriya Harris
Kent Career Technical Center

Criminal Justice Program

Kent

Damaris Sanchez
Kent Career Technical Center

Aviation Maintenance Program

Lapeer

Mary Cronin

Lapeer Ed-Tech Center, Imlay City High School

Computer Aided Drafting Program

Missaukee

Emily Corwin

Wexford-Missaukee Career Technical Center, Lake City High School

Engineering Technology Program

Muskegon

Kami Moore
Muskegon Area Career Tech Center, Reeths-Puffer High School

Machining/Engineering Program

Ogemaw

Kaley Maroney

Ogemaw Heights High School

Building Trades Program

Ottawa

Katelynn Benz

Careerline Tech Center, Jenison High School

Diesel/Heavy Equipment Program

Ottawa

Jessica Timmer
Careerline Tech Center, Homeschooled

Environmental/Agriculture Science Program

Roscommon

Leah Lewis
Wexford-Missaukee Career Technical Center, Grayling High School

Public Safety Program

Saginaw

Paige Lupcke

Bay-Arenac ISD Career Center, Bay City Central High School

Building Trades Program

Van Buren

Taylor Lutz

Van Buren Technology Center, Decatur High School

Computer Programming Program

Van Buren

Morgan Mullins

Van Buren Technology Center, Hartford High School

PC Tech and Computer Network Technologies Program

Wayne

Marissa Alcantara

William D. Ford Career Technical Center, John Glenn High School

Game Design & Programming Program

Wayne

Kealani Sypher

William D. Ford Career Technical Center, John Glenn High School

Electronics/Robotics Technology Program

Wexford

Chelsea Galloup

Wexford-Missaukee Career Technical Center, Manton Consolidated Schools

Agriscience and Natural Resources Program

To qualify for consideration, a student had to meet the following criteria:

· Complete a CTE program that is nontraditional for his/her gender

· Enroll in a Michigan high school or career center program during the 2013-2014 school year

· Be nominated by a teacher, counselor, administrator, or other personnel employed by the student’s school or career center

· Have satisfactory academic standing and acceptable citizenship and disciplinary history

· Have made a contribution to awareness of nontraditional careers through successful participation in one or more of the following activities:

· Exemplary completion of a program considered nontraditional for the student’s gender

· Successful competition in a program-related event or contest

· Participation in a CTE student organization

· Actively recruit other students into programs nontraditional for their gender

· Mentor other students in CTE programs nontraditional for their gender

· Make significant contributions to the student’s CTE program

Applicants had to provide two letters of support and write a brief narrative explaining their career obstacles faced, plus key accomplishments.

 

“The MDE is investing in Michigan's future by helping ensure that our children are career and college ready and have the skills the jobs of today and jobs of tomorrow demand,” said Patty Cantú, Director of the Office of Career and Technical Education. “Career and Technical Education is education that works for Michigan.”

CORE CLASSES AND CTE 

It has been brought to our attention that some districts have been incorrectly reporting academic core classes in CTEIS, with the rationale that the course covered two or more of the CTE “segments,” so therefore they believed that they could count this in CTEIS. 

This is not true! 

For example, engineering, general (15.0000) standards, such as ‘translate word problems into mathematical statements,’ (Engineering, General Technical Standard 1B) are also covered in Algebra II classes.  But Algebra II is not a CTE course, even if two Engineering segments are covered in the Algebra course.  Similarly, just because a Physics course covers the engineering technical standard, ‘Demonstrate an understanding of and be able to use thermal dynamic principles’ (Technical Standard IV E), doesn’t mean that the physics course can be reported as a CTE course to generate 61a1 funds.  Same is true for Biology….you cannot claim Biology as a CTE course for Health Sciences when it is a core academic requirement for all students! 

Algebra 2, Biology, etc. are required core classes, and therefore, not eligible for Added Cost reimbursement.  In addition, Algebra 2 is not a CTE course and therefore does not meet the criteria of an “added cost” that is above and beyond the cost to operate a regular class…it is a regular core class.

Please be attentive to check for accuracy when you are reporting classes in CTEIS.  Only CTE-specific courses may be reported and not core required courses.  Thank you for your attention to this matter.

Helpful Tools

2015-2016 CTE Perkins Use of Funds Guide

The 2015-2016 CTE Perkins Use of Funds Guide has an addition to the Permitted Uses portion on page 4, Function Code 227 – Technical Skill Assessments, another bullet was added for Suggested Uses in the column on the right side.  The document can be found on the OCTE website.

Pre-tests (if not prohibited) – For information on which assessments, used for state 2S1 reporting, allow pre-tests and which do not; please refer to the specific tip sheets for each career cluster located on the OCTE Skills Assessment website http://www.michigan.gov/mde/0,4615,7-140-6530_2629_53970---,00.html


[image: image2.emf]2015-16 CTE Perkins  Use of Funds.doc


Updates and Clarifications Regarding Assessments and Completion Status
Segment Q—Flexibility in When to Assess
Students who completed courses covering all 12 segments in a state-approved CTE program who did not take the required technical skill assessment for the program may take the assessment in a subsequent year if the student is enrolled in an advanced content “Segment Q” course section in the year he or she takes the assessment. In this case the student will be identified as a program completer and will count as having met the assessment requirement in that year.

Clarification: Education, General (13.0000) Alternative Assessments and Program Completion Status

Districts must submit documentation on ALL students who meet the Education, General (13.0000) assessment requirement by taking the three WorkKeys assessments (Reading for Information, Applied Mathematics, Writing) regardless of whether the student passed the tests or not. For students who have completed courses covering 7 or more segments this documentation will count the student as having met the assessment requirement. Students who completed courses covering all 12 segments and met the assessment requirement by taking these WorkKeys assessments (and submitted appropriate documentation as required) will be identified as program completers and will count as having met the assessment requirement.

*For 2015, all required data entry and documentation must be submitted on or before June 5, 2015.  Following are the web links on the CTE Skills Assessment website on how to access the Moodle website and enter the required student score reports and student information.

http://www.michigan.gov/documents/mde/MTTC-PRE_Alternative_Workkeys_Process_for_Districts_to_Follow_483351_7.docx?20150519083225
Please contact Valerie Felder at felderv@michigan.gov or at 517-335-1066 if you have additional questions or concerns.

Update on Changes to 61a1 Funding Formula

The proposed changes to the 61a1 funding formula require change to section 61a1 of the state school aid act. Implementation of the proposed changes await passage of state school aid bill. The Added Cost Referent Group will continue to meet to review proposed changes to the 4033 Added Cost Expenditure Report.
Newsworthy Nuggets

KCTC Staff Leads Learning...For the whole country


As a side note, several of our Fellowship students took the NOCTI in March and passed with scores almost twice that of the national average…no wonder this department wins awards.  http://www.nocti.org/Quarterly.cfm?page=5
 

Help Wanted in Macomb County
A great endorsement of CTE is embedded into this Channel 4 news feature about the 11,000 jobs needing to be filled in Macomb County.

http://m.clickondetroit.com/news/help-wanted-in-macomb-county/32599386
ED Tech Developers Guide-- AFNR Jobs
This announcement is from April 7th by the U.S. Department of Education which released a report from the Office of Educational Technology, ED Tech Developer’s Guide. You may already be aware, but I am hoping this may be useful.  Please feel free to share. Here’s the link:

http://tech.ed.gov/files/2015/04/Developer-Toolkit.pdf
ACT to Feature New Indicators for Career Readiness

A new “progress toward career-readiness indicator” will show students where they need to improve on specific skills sought by employers.  It will be linked to ACT’s National Career Readiness Certificate, which is based on scores on the company’s WorkKeys tests (a job skills assessment system).  The skills ACT will look at are “foundational skills that are shared by nearly every type of job out there to some level or another, specifically applied math, locating information, and reading for information skills.” The indicator is being developed based on score results of students who have taken both the ACT and the WorkKeys tests. ACT also will provide students with a STEM score by combining their scores in math and science.  Lots of additional information provided in the career readiness spotlight:

https://fs24.formsite.com/edweek/images/spotlight-on-career-readiness.pdf
WIOA NPRM Notes-- State Planning + Infrastructure Funding
To keep updated with actions taking place in Washington DC, I have included a recent PowerPoint from NACTEI that gives a good synopsis of legislation that impacts CTE.  I hope you find it helpful.


[image: image3.emf]NACTEI 2015 v.2.pdf


Endorsement of the American School Counselor National Model 

The Michigan Department of Education (MDE) has received and approved a request from the Michigan School Counselor Association (MSCA) to endorse the American School Counselor Association (ASCA) National Model: A Framework for School Counseling Programs (2012).

http://www.michigan.gov/documents/mde/ASCA_Model_489273_7.pdf 

AFNR Cluster

The link below is to an excellent news article.  It addresses the need for employees in the AFNR Cluster.  An interesting point that is made is that the positions are high skill, high wage and high demand. 

http://www.wilx.com/news/headlines/303674091.html?device=tablet&c=
Michigan Works! is making big headlines
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// WHAT JOB PROVIDERS ARE SAYING //
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"I was amazed at (Michigan Works!') response time and ability to assist us in our search."
 

-Bronson Lakeview Hospital, Paw Paw
// MICHIGAN WORKS! AT WORK //
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May 12, 2015 
Kalamazoo Gazette
 
Forest River to Break Ground on $7 Million Location in White Pigeon
 
A worldwide maker of travel trailers, fifth wheels, pop-up tent campers, park model trailers, destination trailers, commercial vehicles, buses and pontoons, Elkhart, Ind.-based Forest River announced plans in January to open a new product center in White Pigeon.
 
It intends to build three 100,000-square-foot facilities in what has been green space and put 396 people to work within three years. It has not yet said what products or product lines it will produce there.
 
Read more

 
May 8, 2015

Grand Traverse Insider
 
Report Identifies Emerging Careers, NMC Prepared for Growth

 

The recently released Network Northwest's 2015 Hot Jobs Report details several booming industries in the region that are predicted to continue their growth in the next five years. In addition to job outlooks, the report also includes information on average wages, education levels needed for specific fields and strategies to prepare workers for success.

"The goal is to increase awareness about employment in the region," said Network Northwest's Chief Operating Officer Janie McNabb. "We want students, parents, unemployed people and those looking to relocate to have information about occupations in the area."
 

Read more
April 24, 2015

WLNS Lansing

Jobs for Recent Graduates Available

 

If you're looking for a job in mid-Michigan and you're about to graduate from college those with the Capital Area Michigan Works says you're in luck...
 
Throughout Capital Area Michigan Works, there's a handful of jobs for those recent grads right here in this area of Ingham, Eaton, and Clinton counties, it just matters what field they're going into.

 

Read more
// TALENT IN THE NEWS //
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May 10, 2015 
 

State Grants Prompt Manufacturers to Train Deeper throughout Operations
Read more  

May 8, 2015

Veteran Explorers Program Expands beyond Health Care
 
Read more
// SPOTLIGHT ON SUCCESS //
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May 14, 2015 
 

XALT Looking for 150 Additional Employees
 
Read more 
May 12, 2015
Saginaw Township's Morley Companies Honored for Adding 500 Jobs in 2014
Read more
// LEGISLATIVE UPDATE //
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May 16, 2015 

 

12-Bill Package for Road Fixes Introduced in House
 
Read more
May 13, 2015  
Fiscal Agencies See Higher Revenue for Michigan
Read more 
// UPCOMING EVENTS //

May 21, 2015
  

2015 Business Solutions Professional (BSP) Spring Forum (Okemos)
June 16, 2015
 

Meeting Industry Needs through USDOL Registered Youth and Adult Apprenticeships (Webcast)
June 17, 2015
  

WIOA Ready, Set, Go Conference (Mt. Pleasant)
June 24, 2015
Pure Michigan Talent Connect for the Job Seeker (Webcast)
June 25, 2015
 

Pure Michigan Talent Connect for the Employer (Webcast)
 VIEW  FULL SCHEDULE
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// SPONSORED BY //
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Training /Conferences/Workshops
Ferris State University 2015 Academic Summer Camps
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Summer 2015 Academic Summer Camps
June 21 through July 24
http://www.ferris.edu/cps/summercamps
 
Hands-on camp experience specifically designed for students ages 12 through 18 in a variety of STEM career paths. Each of the residential camps includes various recreational activities such as swimming, team-building events, games, and other social activities. Students are housed in University residence halls and are provided on-campus meals. Residence halls are staffed 24-hours a day and camp staff provide supervision and guidance during all camp activities.
 
Big Rapids – Residential Camps 

Architecture
Biotechnology
Design and Manufacturing
HVACR
Inventor’s Academy
 Grand Rapids – Day Camps 

Animation and Game Design I, II and III
Digital Media Software Engineering I, II and III
DNA
 Registration now open! www.ferris.edu/cps/summercamps
AOA CREDIT TRACK Option / Project MOOC - Professional Tools for AOA Teachers 
(ONLINE & FREE!)

Please take a moment to preview and share the attached FREE opportunity for your AOA teachers to satisfy Credit Track requirements the 2015-16 academic year. 

For additional information, please contact   geralyn.stephens@wayne.edu.  

[image: image25.emf]2015 MOOC  Flyer.pdf
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MOSPA (Michigan Occupational Special Populations Association, Region 7 Conference – “Harvesting New Careers” save the date.  

[image: image27.emf]MOSPA 2015  Conference Information.pdf


National Recognition for Kent's Hospitality Program
Kent’s Hospitability Program will be highlighted in the National Culinary Review for the following (impressive) list of accomplishments—

High accreditation standards brought local, state and national awards to the hospitality department at Michigan’s Kent Career Technical Center. Honors during the 2014-15 school year include: 

· 2014 Golden Pineapple Award from Ferris State University for its secondary/post-secondary hospitality partnership that allows students to earn a culinary management or industry food service management certificate while in the secondary hospitality program through dual and concurrent enrollment in college classes
· 2014 Trends in Occupational Studies Outstanding Educator Team of the Year award from Northern Michigan University for its partnership with Ferris State University; 
· 2015 Educational Excellence Award from the Michigan Association of School Boards (MASB). 
· KCTC also will be recognized on June 18 in Niagara Falls, NY as recipient of a $1,000 CAFÉ/Kendall College Green Award from The Center for the Advancement of Food service Education, for sustainability in food service education.
�
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Interest in CTE 







Sustained Interest 


• Focus on skills gap  


• Focus on student 


engagement 


• Focus on “career” 


part of college and 


career ready 


• Increased visibility for 


CTE 


 


 







Skills Mismatch 







Interest Gap? 







How interest is 
manifesting itself …   


• SREB Commission on CTE 


• AFL-CIO event in November 


• U.S. Chamber Talent Pipeline  


• CCSSO Career Readiness taskforce 


‒ Pathways, employer engagement, 


career awareness, career readiness 


in state accountability systems 


• And the list goes on …   


  


 


 


 


  


 


 


 







Research and media 
interest…   


• NACTE  


• Achieve paper on Making 


Career Readiness Count 


• Gallup Poll 


• Ready to Work: Reviving 


Vocational Education  


 


 


 


 







Public Reporting  
(School Report 


Cards) 


22 states 
AK, AR, CA, CT, FL, GA, KS, KY, MD, MA, 
MI, MO, NV, NM, NC, OH, OR, PA, SC, 


TX, VA, WA 


Accountability 
System 


Formula  
14 states 


AL, AK, FL, GA, ID, IL, IN, KY, LA, MD, 
MO, NM, NC, PA 


Bonus 
Points 


9 states 
GA, IL, IN, KY, LA, NY*, OK, PA, VA 


Total States 29 States  


Findings 







High school students should be required to 


participate in at least one volunteer or paid 


internship during high school. 
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More Career Education 


0 20 40 60 80
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2


3
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Strongly Agree







Ready to Work 


• Troubled history of vocational education 


• 21st Century vocational high school 


• Career academies: A New Twist 


• Toyota “short” its skilled workers solution 


• http://www.americanradioworks.org/docu


mentaries/ready-to-work/ 


 







1. 36 states – additional funding for CTE.  
2. 28 states  - passed legislation and approved 


policies designed to accelerate employer 
engagement with CTE to help align programs with 
labor market demands and offer work-based 
learning opportunities for students.  
 


3. 24 states adopted legislation and policy directed at 
earning postsecondary credit in high school and 
articulating credit across institutions. 







Policy Area 


Note: A single bill or policy can 


address multiple policy areas 


Number of States Addressing 


Policy Area in 2014 
States 


Funding  36 


AL, AK, AZ, AR, CA, CO, CT, DE, DC, FL, GA, 


ID, IN, IA, KS, KY, LA, ME, MD, MA, MI, MN, 


MS, NE, NJ, NM, NY, OH, OR, SD, TN, UT, VT, 


WA, WV, WI 


Industry Partnerships/Work-based 


Learning 
28 


AL, AK, AR, CA, CO, CT, DE, GA, IL, IN, IA, 


LA, ME, MD, MI, MN, MO, NH, NJ, NY, OH, 


OR, RI, SD, TN, VT, WV, WI 


Dual and Concurrent 


Enrollment/Early College/Articulation 
24 


AL, AK, CT, DE, FL, GA, ID, IL, IN, KS, KY, LA, 


ME, MD, MA, MS, MO, NV, NJ, OH, OR, SD, 


TN, TX 


Industry-recognized Credentials 19 
AZ, CA, DE, FL, GA, ID, IL, IN, KS, LA, MI, 


MN, MS, MO, OH, RI, TN, UT, WV 


Graduation Requirements  15 
AZ, FL, IL, IN, LA, MI, MN, MS, MO, NY, OH, 


OK, SC, VA, WA 


Data/Reporting/Accountability  15 
CA, CO, CT, FL, IN, IA, KY, LA, ME, MI, MN, 


MO, NJ, UT, VA 


STEM* 10 AZ, DC, IA, NH, NY, OK, OR, UT, VT, WA 


CTE Standards/Accreditation 10 CO, FL, ID, LA, MN, NJ, OK, TN, WA, WY 


Technical/Employability Assessments 7 AZ, MS, MO, NV, NY, OH, SC 


CTE Teacher 


Certification/Development 
7 IL, ME, NJ, ND, RI, TN, VA 


Career/Academic Counseling 6 AL, AR, CA, KY, OH, RI 


Governance  5 AL, NM, OR, RI, UT 


 


 







Increased Congressional 
interest 


• Senate CTE Caucus  


• Perkins Modernization Act of 2014 


• Pathways to Prosperity Act  


• Education Tomorrow’s Workforce Act  


• CTE Opportunity Act  


• Middle STEP Act  


• Creating Quality Technical Educators Act  


 


 


 







Congressional Activity 







Congressional Agenda 


• Appropriations 


• Elementary and Secondary Education Act 


• Higher Education Act 


• Child Nutrition Bill (Healthy, Hungry-free Kids 


Act) 


• Perkins Act 







Federal Funding 


How is Perkins Funded? 


• President makes budget request 


• Congressional budget resolution sets overall funding levels 


(sequestration still in effect) 


• Appropriations Committees set funding levels for each bill 


‒ Caps for each of the 12 subcommittees  


• Appropriations Subcommittees write funding bills 


‒ Set individual funding level for Perkins Basic State 


Grant 


 











Administration’s Budget 


• Included $70.7 billion in discretionary spending for 


the Education Department--an increase of $3.6 billion, or 


5.4 percent 


• Proposed to replace sequestration, effectively increasing 


the overall discretionary budget cap by about $37 billion  


• Proposed an additional $200 for CTE, but allocated funds 


to a “CTE Innovation Fund” to launch the “American 


Technical Training Fund 


• Several other new CTE-related programs 







Federal Funding  


• Congress approved budget resolution that would cut 


discretionary spending over time 


• House 302(b) allocation for Labor, Health and Human 


Services (HHS), and Education Appropriations 


Committee is 3.7 billion (2.4%) below current level 


• Still hope for a bi-partisan deal to end sequestration 


• Labor, HHS, Education bill will be very difficult to 


complete in absence of new deal 







ESEA Reauthorization  
• Reauthorization long overdue 


• Congressional Priorities: 


– reducing federal involvement 


– more state and local flexibility in use of federal 


funds 


– streamlining accountability and reporting 


– greater school choice 


– reducing testing/impact of testing 







ESEA Reauthorization  


• House markup of partisan H.R. 5, Student Success Act, 


2/11/15 


• House bill scheduled for floor action last week of February – 


was pulled abruptly after debate 


• Not enough votes for passage 


• House Republicans have launched sustained PR campaign 


• Hopes of bill coming back to House floor soon 
 







ESEA Reauthorization 


• Senate process started off as partisan  


• Senators Alexander (R-TN) and Murray (D-WA) 


released bipartisan ESEA draft 4/7 


• Bill was considered by HELP Committee during the 


week of 4/13 


• Passed by a 22-0 vote after dozens of 


amendments were considered 


• Now awaiting floor time – sponsors hoping for 


early June 







ESEA Reauthorization 


Data & Fiscal Implications: 


• Career readiness measures on state report cards 


• Accountability system changes: 


– Assessment options 


– Additional measures 


• More allowable uses of funds related to CTE 


• CTE as “core academic subject” ?? 







HEA Reauthorization  


• May see action later this year, hearings have begun 
again 


• House principles: 


– empowering students and families to make informed 
decisions 


– simplifying and improving student aid 


– promoting innovation, access, and completion 


– ensuring strong accountability and a limited federal 
role 


 







HEA Reauthorization 


• Sen. Alexander’s priorities: Streamlining 


regulations, simplifying aid process, no federal 


involvement in rating colleges 


• White papers released for discussion/comment in 


March: 


– Accreditation 


– Risk Sharing 


– Consumer Information 


 







HEA Reauthorization 


“Concepts up for debate”: 


• Eliminate data collection or disclosures unrelated to the needs 


of federal program management or consumer decision-making 


• Increase data quality and transparency for federal program 


management and for informed consumer decision-making 


• Make federal data useful and usable for consumers 


• Constraining the federal role: Protecting privacy and preventing 


abuse 


 


 


 







HEA Reauthorization 


CTE priorities: 


• Reduce barriers to short-term higher education that leads to 


credentials  


• Ensure adequate access to financial aid programs and 


support services for all students 


• Increase flexibility for innovative educational models 


• Support CTE teacher preparation programs & alternative 


paths to certification 


• Evaluate data collection requirements to streamline and 


ensure systems alignment 


 


 


 


 


 


 







Related Data Issues 


Family Educational Rights and Privacy Act (FERPA) update  


• Discussion draft circulated by House Committee leaders 


• No timeline for action 


• Relevant provisions 


– Would expand “educational record” definition 


– New parental access and opt-out provisions 


– Greater requirements related to vendors 


– Fines for noncompliance 







Related Data Issues 


Student Digital Privacy & Parental Rights Act of 2015, H.R. 2092 


• Pivots focus to vendors rather than institutions and systems 


using their tools 


• Providers of education technology services are: 


– Prohibited from selling student data and using data to 


target students with advertisements 


– Required to meet new regulations for data privacy, security 


and transparency 


– Required to have procedures for correction and deletion of 


student information 


– Regulated by FTC 


 


 


 







Perkins Reauthorization 


• Possibility of additional hearings or even legislation 


this year, but no immediate action planned 


• Congressional priorities: 


– Labor market alignment 


– Public-private partnerships 


– Secondary-postsecondary connections 


– Performance/accountability 


– Innovation/best practices 


 


 


 







Perkins Reauthorization  


ACTE & NASDCTEc activities: 


• Working on specific legislative language in partnership with 


a number of groups 


• Communicating with congressional staff, particularly 


Caucuses and Committees 


• Organizing school visits and briefings for Hill staff and 


other education/workforce community stakeholders 







Perkins Reauthorization 


CTE Priorities: 


• equitable access to high-quality CTE programs that are responsive 


to economic priorities 


• coordination between planning, spending and accountability 


• strengthened connections between secondary and postsecondary 


education 


• engagement with business and industry in the design and 


implementation of programs 


• streamlined law that is clearer and more consistent; less duplication 


between and within sections 







Workforce Innovation 
and Opportunity Act 







Overwhelming Support & Passage   


  House     Senate  







What Has Changed?  


• Eliminates 15 programs  


• Streamlines workforce system Infrastructure 


• Common accountability metrics  


• New state plan requirements and options 


• Specific annual funding levels  


• Emphasizes “best practice” models 


 


 







Eliminates 15 Existing Programs   


1.) Youth Opportunity Grants 


2.) 21st Century Workforce 


Commission  


3.) TAA Health Care Gap Coverage 


4.) WIA Incentive Grants  


5.) WIA Pilot / Demonstration 


Projects 


6.) RA Projects with Industry 


7.) RA Recreation Programs  


8.) RA In-Service Training 


9.) RA Migrant / Seasonal Workers  


10.) WIA Veterans Workforce 


Investment Program  


11.) Green Jobs Act  


12.) Workforce Innovation Fund 


13.) Community-based Job Training 


Grants 


14.) Grants to states for workplace 


transition for Incarcerated 


Individuals  


15.) National Institute for Literacy  







Why pay attention? 


• Definitions – implications for Perkins 


• Accountability– implications for Perkins 


• Decisions/strategic planning – implications for CTE 


– Sector strategies/Career pathways 


– Strategic planning for state/region 


• Regional labor market priorities 


• CTE specifically called out, including tech centers 


• Funding opportunities 


 


 


 


 







New Statutory Definitions of Note  


• Recognized Postsecondary 


Credential  


• Career Pathway  


• Industry or Sector 


Partnership  


• Economic Self-sufficiency  


• “In-Demand” 


Sector/Occupation   


 


 


 


 


 


 


 







New Requirement: Unified State Plan  


 


 


 


 


 


• Single plan for core WIOA 
programs 


– Programs under Titles I-IV   


• 4-year strategic vision  


• Workforce development areas 
and regions  


• Other opportunities for 
comment/input during 
development  


 







New Option: Combined State Plan  


 


 


 


 


 


• States have new option to submit a combined state 


plan for core programs and: 


 


 


 


– Perkins 


– TANF block grant 


programs 


– SNAP E&T Programs 


– Trade Adjustment 


Activities (TAA) 


– VETS programs  


– UI Programs  


– SCSEP Programs 


– CDBG Programs 


– CSBG Programs  


 


 







Defined: Common Performance Metrics  


(Youth & Adult) 


 


 


 


 


 


• Percentage of participants in  


unsubsidized employment or  


education /training programs (for youth): 


– 2 quarters after exit 


– 4 quarters after exit  


• Participant’s 2nd quarter median earnings 


• Percentage of participants obtaining a 


recognized postsecondary credential (or 


secondary diploma in some cases) within 1 


year after exit 


 


 


 


 


 







In Development: Common Performance 


Metrics (Youth & Adult) 


 


 


 


 


 


• Percentage of participants 


achieving “measurable skills 


gains” and in an education 


program leading to a 


postsecondary credential  


 


• Indicators of “effectively 


serving employers” 


 


 


 


 







Changes to One-Stop 


Infrastructure Funding  


• Local One-Stop partners, board(s), 


and officials must first come to an 


MOU  


• Only postsecondary CTE 


programs — receiving Perkins 


funds — are required partners  


• MOU must cover terms for cost-


sharing and service delivery   


 


 







Changes to One-Stop 


Infrastructure Funding (cont.) 


• Failure to reach MOU triggers automatic funding 


mechanism: 


• Capped at 1.5% of LOCAL admin funds 


• Contribution can be variable  


• Funds distributed by Governor or Chief Program 


Official for infrastructure costs 


• Affects local workforce development areas, NOT 


entire state 


 







Timeline 


 


 


 


 


 


• http://www.doleta.gov/wioa/pdf/WIOA-Key-
Implementation-Dates.pdf 


• In the transition year now.  No early adopters.  


• Draft regulations out for public comment now. 
Deadline June 15, 2015.  


• Regulations to be finalized in January 2016.  


• State plans due in March 3, 2016.  
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Notice of Proposed Rulemaking 


(NPRM) 


  


 • Five notices 


• Primary focus is the joint notice 
between education and labor: 


– All core programs 


– Accountability  


– One-stop system  


– Unified and combined state plans 


 







NPRM 


  


 
• Areas worth review/comment: 


– Eligible training providers 


– Performance accountability 


– Data Access and Use 


– One-stop infrastructure 


 


 


 







NPRM – Performance 
Measures  


• Measurable Skill Gains: Considering measures of 


functioning levels, transcripts on educational units 


completed, skills exams, industry skill standards 


demonstrated  


• Effectiveness in Serving Employers: Considering 


employment retention with the same employer, repeat 


employer customers, market share of employers  


• The Departments are still working on defining these two 


indicators and are seeking comments. These two indicators 


will be phased-in over time  


 







NPRM – Goals/Sanctions 


• States will be held accountable for achieving at 


least:  


– 90% of goal for each of the six Overall Program 


Scores  


– 90% of goal for each of the six Overall Indicator 


Scores  


– 50% of goal for each indicator  


• Sanction for two years of failure: 5% of the 15% state 


set-a-side  


 







NPRM – Data Use 


• Education entities can get wage records to match data  


• Possible expansion of state wage record exchange  


• Performance targets adjusted based on economy & 


participants  


• DOL must develop & improve labor market info, e.g. wage 


records  


 


 







 


 


NPRM: One-stop infrastructure 


funding 


 


  


 


• Requires Perkins eligible agency to negotiate 
with each local workforce development area 
re: infrastructure costs OR empower a local 
representative to negotiate 


• Unclear on funding source implicated – state 
or local funding? 


• Not clear on how this interacts with/conflicts 
with the law’s “protections” – proportional 
use, prioritizes originating legislation, 1.5% of 
5% 


 


 







www.careertech.org  



http://www.careertech.org









Kimberly Green 
Executive Director, NASDCTEc 
kgreen@careertech.org 
www.careertech.org 
Twitter: @CTEWorks 
 
Alisha Hyslop 
Director of Public Policy, ACTE 
ahyslop@acteonline.org 
www.acteonline.org  
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APPLICATION 
DUE DATE:  May 1, 2015 


 
Please complete this application in its entirety to be considered for the opportunity to participate in 
the pilot:  Projecct MOOC – Professional Tools for AOA Teachers.  In this MOOC, 
instructional practices for competency-based, occupational education settings are addressed, 
including an examination and the application of teaching techniques, basic assessment and 
evaluation. 
 


NAME: DATE: 


Address:  


City/State/Zip Phone: 


Email Address:  


Teaching Assignment Information 


School / District: Years at this placement: 


Occupational Area: Years in this area: 


CTE Administrator Name and Title and Contact Information, including email address (Please Print): 


  


 


 


Statement of Recommendation: 


 


 


 


 


CTE Administrator Signature Date: 


 
Please scan, then email the completed application to: Geralyn.stephens@wayne.edu 


 
Please include verification of Annual Occupation Authorization status for the 2015-16 academic year. 


 
Once your application has been reviewed and approved, you will be contacted via email regarding the 


enrollment process. 
 


Project Limit:  30 Participants for the Spring 2015 Project 


Project	
  MOOC:	
  	
  Professional	
  Tools	
  for	
  AOA	
  Teachers 
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Michigan Occupational Special Populations Association


OCTOBER23rd
2015


@KVCC Commons Area


NEW CAREERS
“Professional Development for Educators working with Special Populations”


SAVE THE DATE


REGION7
CONFERENCE


SAVE THE DATE


The purpose of our MOSPA Regional Conference is to provide professional 
development opportunities to people who work with special populations students 
at the secondary and post-secondary levels.  MOSPA is dedicated to ensuring 
that special populations students have access to career and technical education.  
The MOSPA Region 7 Conference is designed to give you the opportunity to learn 
new skills, network with other professionals in your field, and most importantly 
share your expertise with others!
 


Make plans to attend the annual MOSPA Region 7 Fall Conference.
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ATTN:  CREDIT TRACK-Annual Occupational 
Authorization (AOA) Teachers  


Project MOOC: Professional Tools for AOA Teachers 
 
What is a MOOC:  A Massive Open Online Course (MOOC; /muːk/) is an 


online course aimed at unlimited participation and open access via 
the web.  


 
PURPOSE:  To provide Annual Occupational Authorization (AOA) CTE teachers 


with FREE e-learning access to professional/vocational education 
credit which may also be used to satisfy the requirements for Interim 
Occupational Certification.  


– Offered entirely online  
– Asynchronous assignments and activities  
– Self-paced delivery  


 
COSTS:  FREE and only open to Michigan’s Career and Technical Education (CTE) 


Annual Occupational Authorization teachers. The project is limited to 30 
participants for the Spring (May-June 2015) program and a recommendation 
from a CTE administration is required.  


 
Descriptions: The MOOCs primary focus is to provide AOA teachers with 
instructions, ideas and illustrations on how to provide effective teaching and learning 
scenarios, which integrate academic content and use technological tools, where 
appropriate, in their classrooms. The MOOC course provides simulations and 
scenarios where AOA teachers have the opportunity to further enhance their ability 
to design instructional remedies for gaps and/or needs that impede student success.  


 
It should be noted that the Michigan Department of Education, Office of 
Professional Preparation, has agreed to the continuation of Credit Track status for 
MOOC participants, who complete the course with at least an 80% success rate. 
Also, those who complete the MOOC with at least an 80% success rate will have 
satisfied one course required for the Interim Occupational Certificate (IOC) at 
Wayne State University and possibly other Michigan post-secondary institutions.  


 
To download the application, please visit: 
http://coe.wayne.edu/ted/career/pdf/project_mooc_application.pdf  
 
For more information, please contact: Geralyn Stephens, EdD, Associate Professor at 
Geralyn.stephens@wayne.edu  
 
Funded by: Michigan Department of Education - Office of Career and Technical Education 
2014-15 Teacher Education Grant	
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2015-16 CTE PERKINS

USE OF FUNDS GUIDE


		FUNCTION CODES & DESCRIPTION

		SUGGESTED USES



		INTEGRATION OF ACADEMICS  (Required)



		127 – Integration of Academics – Instruction:  To provide instruction that strengthens the academic and CTE skills of CTE students through a coherent sequence of integrated courses in a CTE program of study.


Eligible use of funds for support of academics may include the portion of an academic teacher salary dedicated to teaching CTE students in state-approved CTE programs and academic instruction that takes place within CTE program curriculum.

		· Plato software/license


· Key Train license


· Pre-test Key Train assessments


· CTE resource teacher for language arts/reading


· Portion of math teacher’s salary spent teaching CTE students


· CTE parapro salaries


· Health science clinic assistants for skills training


· WorkKeys assessments for academic skill level



		USE OF TECHNOLOGY  (Required – Select at least one of the next three items)



		127 – Use of Technology – Instruction:  To deliver instruction that demonstrates the use of occupation-specific technology in career and technical education by providing CTE students with the academic and career and technical skills (including the math and science knowledge that provides a strong basis for such skills) that lead to entry into technology fields.


Allowable activities include partnering with technology industries to offer internships and mentoring programs for CTE students.  Funds may not be used for infrastructure costs (e.g. hard wiring, servers, or telecommunication devices).

		· Student internships with IT industries


· Work-based learning internships


· Software  (program specific) & online advanced electronic learning resources


· Mentoring programs for CTE students in technology fields



		221 – Use of Technology – Professional Development for Instructional Personnel:  To develop, improve, or expand the use of technology in career and technical education by training CTE teachers and/or faculty to use technology, which may include distance learning.

		· Professional development for teachers in the effective use and application of technology to improve instruction


· Training for teachers in promoting the use and application of technology in state-approved CTE programs


· PD activity registration, travel costs



		271 – Use of Technology – Pupil Transportation:  Costs associated with transporting CTE students to and from instructional activities associated with Use of Technology.

		· Transportation for a class field trip to a technology industry



		ALL ASPECTS OF INDUSTRY  (Required – Select at least one of the next three items)



		127 – All Aspects of Industry –- Instruction:  Funds must be used to deliver instruction that provides CTE students with strong experience in and understanding of all aspects of an industry.  


All aspects of the industry may include:  


· technical and occupation-specific skills

· principles of technology

· labor and community issues

· health and safety issues

· environmental issues

· opportunities for advanced education/training

These activities may include work-based/worksite learning experiences for CTE students.

		· Subs for CTE teachers to collaborate with employers


· Guest speakers to deliver occupational specific information


· Job shadowing


· CTE student’s work-based learning experiences


· Internships


· Instructional costs and materials to prepare CTE students for industry certification and licensing requirements for state-approved CTE programs (excludes the cost of certification or licensure for individual students)


The cost of a work-based learning specialist or coordinator is NOT reported here; rather, it should be reported as


221 – Education/Business Partnerships.



		221 – All Aspects of Industry – Program Improvement:  State-approved CTE program curriculum revisions that provide students with a strong experience in and understanding of all aspects of an industry.  

		· Curriculum materials, equipment consistent with needs of employers (reflecting current workplace)


· Working with advisory groups on the needs, expectations, and methods of business and all aspects of an industry


· Job shadowing coordination



		271 – All Aspects of Industry – Pupil Transportation:  Costs associated with transporting CTE students to and from instructional activities associated with All Aspects of Industry.

		· Transportation for a class field trip to an industry trade show (e.g., auto show, homebuilders or construction trade expo);   does not include admission costs for teachers, students, or chaperones.






		SPECIAL POPULATIONS  (Required)



		212 – Services to Special Populations:  To provide activities to prepare CTE special population students for high skill, high wage, high demand occupations that will lead to self-sufficiency.  


Eligible uses of funds include tutors, readers, adapted equipment, and other services needed by special populations.  Funds may also be used to pay for the costs of CTE services required in an IEP with respect to ensuring equal access to CTE.

		· CTE parapro salary


· Adaptive Instructional equipment for CTE special populations students


· Tutors


· Recognition for CTE special populations student achievement



		PROGRAM IMPROVEMENT  (Required if not selected under “All Aspects of Industry”)



		221 – Program Improvement:  Funds must be used to improve, expand, and modernize state-approved CTE programs, including relevant technology and curriculum development; and to provide services and activities that are of sufficient size, scope, and quality to be effective.  (Must be consistent with size, scope, and quality guidelines and high skill, high wage, high demand occupations that lead to postsecondary education and self-sufficiency.)


Tangible property (items with useful life of more than one year) can be purchased under this function code but must be properly tagged and tracked.  Funds may not be used for technology infrastructure costs related to items such as:


· network devices-routers, hubs, switches, access servers


· communications support, such as fax-back and voice-mail resources in regular use by instructional and administrative staff


· videoconferencing and other distance education tools, including satellite transmitters and receivers, cable-based receivers, and modem or codec-based video equipment


· projection devices, from transparent and opaque projectors to video monitors



		· CTE curriculum development


· Instructional equipment purchases


· Instructional equipment to incorporate emerging technologies into CTE programs



		SECONDARY/POSTSECONDARY LINKAGES  (Required)



		221 – Secondary/Postsecondary CTE Linkages:  Funds must be used to establish and strengthen the links between secondary and postsecondary CTE, including the relevant elements of the programs of study.




		· Produce course guides to include programs of study


· Activities related to establishing or updating articulation agreements



		PROFESSIONAL DEVELOPMENT - INSTRUCTIONAL PERSONNEL


(Required if not selected under “Use of Technology”)



		221 – Professional Development for Instructional Personnel:  Funds must be used to provide sustained professional development for secondary teachers and other instructional staff (e.g. paraprofessionals.)  Training areas may include:


· strategies for academic and CTE curriculum integration


· academic and CTE joint teaching strategies


· research-based teaching strategies


· practices to improve parental and community involvement


· using data and research to improve instruction


· all aspects of an industry

· CTE teacher internships at relevant businesses

		· Conference fees, lodging, meals


· Teacher training for integrating academics into CTE curriculum


· Professional development for teachers to align standards to MME


· Professional development for local district CTE staff in program specific areas including work sites


· Career Education Conference for teachers



		EVALUATION & ASSESSMENT  (Required)



		281 – Evaluation and Assessment:  Funds must be used to develop and implement evaluations of CTE programs, including an assessment of how the needs of special population students are being met.  Other costs may include implementation of CTE standards and other means of responding to Perkins accountability requirements.




		· Software/assessment tools for student performance (e.g., CTE Star)


· Follow-up survey


· Data support staff


· Use of data to identify programs needing academic support



		PROFESSIONAL DEVELOPMENT – NON-INSTRUCTIONAL PERSONNEL  (Required)



		283 – Professional Development for Non-Instructional Personnel:  Funds must be used for the provision of sustained professional development for CTE administrators, counseling and guidance personnel, and other non-instructional staff.  Training areas may include, but are not limited to: 


· effective implementation strategies for CTE programs (instruction and assessment)


· methods for accessing and utilizing data to improve programs and services


· practices to improve parental and community involvement



		· Consultant to assist counselors/administrators to develop and implement programs of study


· Administrators attending conferences, workshops to incorporate the required state approved CTE program standards


· Nontraditional career awareness meeting materials & supplies for counseling academies.



		PERMITTED USES



		212 – Guidance & Counseling for CTE Students:  Funds may be expended for career guidance, academic counseling, coordination of special populations, supplemental services for special population students, and placement services for CTE students to assist with improving program completion and graduation rates, and to provide information on postsecondary education and career options.  

Education Development Plans (EDPs) are required by State law [MCL 380.1278b(11)] and as such must be paid for with State or local funds.




		· Career software for CTE students


· Placement services


· Special Populations Coordinator


· Counselor salary to work with CTE students


· Nontraditional marketing materials


· WorkKeys assessments for placement of CTE students by counseling staff


· Developing CTE student mentoring program


· CTE student retention efforts


· Recognition for CTE student achievement


· Providing CTE program expectations and prerequisites to students and parents



		221 – Parents/Business/Labor Organizations:  Funding may be used for implementing strategies to involve parents, businesses, and labor in the design, implementation, and evaluation of CTE programs. 

		· Advisory committees


· Work with advisory committees to identify industry certifications



		221 – Education/Business Partnerships:  Funds may be used to establish and strengthen relationships between business and education partners that support sound educational curriculum and program outcomes that address high skill, high wage, and high demand careers while responding to the unique needs of the regional workforce community.




		· Work-based learning coordinator for CTE programs


· Work-based learning materials



		226 – Administration:  A maximum of 5% of total grant expenditures is allowed for costs associated with administering the CTE Perkins grant.




		· Administrator salaries for implementing CTE Perkins


· CTE Director partial salary


· CEPD Administrator partial salary


· Indirect costs may be budgeted as part of the administrative costs






		227 – Technical Skill Assessments:  Funds may be used for the cost of technical skill assessments for CTE students. 


NOTE:  Costs for teacher stipends to chaperone technical skill assessment testing must be reported under function code 127 and may not be included here.

		· Technical skill assessments

· Pre-tests (if not prohibited) – For information on which assessments used for state 2S1 reporting allow pretests and which do not, please refer to the specific tip sheets for each career cluster located on the OCTE Skills Assessment website http://www.michigan.gov/mde/0,4615,7-140-6530_2629_53970---,00.html .







Perkins funds must be used to supplement, and not supplant, non-federal funds expended to carry out career and technical education activities.  Perkins funds may not be used for activities that a recipient would, in the absence of Perkins funds, make available with non-federal funds.  Presumably, in the absence of Perkins funds, a school district would have to purchase basic instructional materials in order to deliver a state-approved CTE program.  Thus, the use of Perkins funds for basic materials is not allowed.


All costs must be necessary, reasonable, allocable, and legal under the Act.  All activities and costs must be consistent with the approved Long Range Plan and the CPI Regional Improvement Plan.  A cost is allowable for federal reimbursement only to the extent of benefits received by the federal award.

1. Instructional Equipment:  Defined as tangible personal property that costs $5,000 or more per unit (or a lesser amount if that is the district’s policy) and has a useful life of one year or longer.  CTE instructional equipment may be purchased under Program Improvement (function code 221 and object code 6400).  Instructional equipment purchased with Perkins funds, whether in whole or in part, must be tagged and inventoried per EDGAR requirements.  The Capital Outlay budget item in the grant application budget must be completed for these purchases.


2. Supplies/Other Tangible Property:   Defined as all tangible, personal property that aids the CTE instructional programs that does not rise to the level of instructional equipment and is not capitalized but which is vulnerable to theft (laptops, I pads, printers, other technology hardware or software, etc.)  Tangible personal property means property owned by the school district which is movable and can be physically relocated.  EDGAR does not set out specific tracking requirements for these items, however, districts are expected to track all property purchased with Perkins funds in order to prove there has been an allocable benefit to the program.  These items may be purchased under the applicable 127 function code and object code 5000, supplies and materials.  

3. Priority must be given to purchasing equipment that will be used by STUDENTS in a CTE classroom rather than purchasing equipment that is used primarily by the classroom teacher to enhance instructional delivery (such as Smart boards/whiteboards, iPads, laptop to connect to Smart board, LCD projector, presentation systems, etc.)


4. Perkins funds can be used to purchase a classroom set of supplemental textbooks (a set of 25, for example) for a CTE course; however, the textbooks must remain in the classroom and are NOT assigned to students for them to take home.


5. Perkins funds CANNOT be used to purchase consumable items, items that support the day-to-day instructional program and have a shelf life of less than one year (such as paper, pencils, printer cartridges, flash drives, CDs, label makers and supplies, soil, plants, etc.)


6. Perkins funds CANNOT be used to purchase workbooks for student’s use; workbooks are considered a consumable item.


7. Perkins funds CANNOT be used to purchase furniture (teacher, student, or office desks or chairs, bookcases, and display cases, for example) or storage buildings, units, containers, file cabinets, copiers, etc.

8. Perkins funds CANNOT be used to renovate or build classroom facilities or to upgrade classroom or facility wiring.  

9. Perkins funds CANNOT be used to purchase a bus or any type of vehicle to transport CTE students.


10. Use of federal grant funds to pay for food:  The U.S. Department of Education has issued guidance on this subject.  According to this guidance, it appears that a grantee would almost never meet the threshold that allows it to provide food at a meeting (see attachments).

11. Perkins funds are NOT to be used for the following:


· the purchase of a copier (unless listed on a CTE course’s equipment list);


· training/education costs related to an individual’s employment status; 

· student expenses or direct assistance to students such as scholarships;


· student tuition, fees, books, or uniforms;


· student tuition/registration costs for students taking dual credit/dual enrollment courses/direct credit;


· paying a stipend to a CTE instructor to sponsor a CTSO;


· professional organization memberships for individuals;

· food or groceries for CTE courses;


· magazine subscriptions;


· promotional items such as caps, tee shirts, books, pencils/pens, cups/mugs, etc.;


· entertainment, plaques, or memorabilia;

· recognition awards for advisory committee members, business partners, etc. and alcohol
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