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Truck DriversChris Roe – MDOT
Prevailing Wage Compliance
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Dan Argentati – MFCC
Michigan Fair Contracting Center
Office (248) 836-3411
Cell (248) 202-5465
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Trucking - DBRA

There are two types of scenarios that trucking can fall under DBRA 
requirements and Certified Payroll may be required.

• Material Delivery (subject to the de minimis rule , 20% rule)

• Construction Site (”site of work”)
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Truck Drivers -
Davis Bacon Law

• Court of Appeals Ruling:

– Material delivery truck drivers who come onto the site 
of work merely to drop off or pick up construction 
materials are not covered by the Prevailing Wage 
Laws if the time spent on the site of work is not more 
than de minimis (20%)
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De Minimis Rule
DBRA

• If the driver is not working exclusively on the site of work, 
to be covered by Davis-Bacon, the time spent working 
on site must be more than de minimis (20 percent or 
more of the work week).
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Trucking - DBRA

Material Delivery
(subject to the de minimis rule , 20% rule)

– Sand
– Gravel
– HMA
– Pipe / Manholes / Catch Basins
– Traffic Control
– Other Material

More than likely will not exceed the de minimis (20%)
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Material Supply
“Sand / Gravel Delivery”
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Material Supply
“Sand / Gravel Delivery”
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Material Supply
“HMA Delivery”
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Material Supply
“Concrete Pipe Delivery”
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Material Supply
“Traffic Control”
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Material Supply
“Concrete Barrier Delivery”
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Trucking - DBRA

Construction Site  (”site of work”)

This type of work may exceed the de minimis and prevailing wages could be 
required for the time spent on the “site of work”

– “Site of work” trucking that is exclusive to the site
• Trucking associated with dumping and loading at a batch plant or

gravel pit deemed part of the “site of work”. 
• Trucking associated with an underground pipe crew.

– Other examples that may require prevailing wages:
• Embankment / Excavation
• Removals such as Broken Concrete / Millings (de minimis)
• Other on site trucking
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Trucking - DBRA

Construction Site  (”site of work”)

– It is highly recommended that drivers keep track of their time 
in a manner that will assist in determining if 20% of their 
work week is spent on the “site of work”.

– A daily work log would meet this recommendation
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Construction Site
Concrete Delivery (batch plant)
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Construction Site
Sewer Pipe Installation
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Construction Site
Loading Earth Excavation



18

Construction Site
“Trucks “lined up” waiting to be loaded”
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Construction Site
“Spoils” or Loading from a “Stockpile”
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Construction Site
Roto-Milling
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Construction Site
“Traffic Control placed in Roadway”
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Truck Drivers
DBRA

• Truck drivers are always covered by Davis Bacon prevailing 
wage laws in the following instances:

– They are working exclusively on the “site of the work.”

– Hauling to or from a facility that is deemed part of the “site of 
the work.”
(For example, driving between the job site and a dedicated 
batch plant or tool yard located adjacent to, or virtually 
adjacent to, the job site).
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Truck Drivers
DBRA

• Examples when a truck driver is NOT covered by Davis-
Bacon:

– While off the “site of the work.” The transportation of 
materials, supplies, tools, equipment, etc., from one 
site of work to another is not covered unless such 
sites are dedicated and adjacent

– The travel time between two Davis-Bacon projects
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Truck Drivers
DBRA

• WHERE DE MINIMIS WILL NOT BE EXCEEDED:

– Trucks delivering materials to a stockpile. 
(If the driver is not working exclusively on the site of 
work)

– Trucks delivering materials along the jobsite for later 
installation.

• Example: concrete pipe, traffic control devices, etc.
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Owner Operators
DBRA

• The USDOL has the following enforcement position with 
respect of bona fide owner-operators of trucks who own 
and drive their own trucks:

– Certified payrolls including the names of such owner-
operators do not need to show the hours worked or 
rates paid, only the notation “owner-operator”

– This does not apply to owner-operators of other 
equipment such as bulldozers, backhoes etc.
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Example of 
Truck Driver 
Wage 
Determination
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Example of 
Truck Driver 
Fringe Benefit 
Calculation
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DBRA
Work Week #1 example for a typical Truck Driver

Truck is parked at the company yard every night 
normal rate of $15.00/hr

Mon: 12 hours:   ½ hr travel, 11hr project (3hr on the “site of work”), ½ travel
Tue: 
Wed: 11 hours:   ½ hr travel, 10hr project (3.5hr on the “site of work”), ½ travel
Thur: 11 hours:   ½ hr travel, 10hr project (2hr on the “site of work”), ½ travel
Fri: 
Sat:

Total hours for the week = 34 hours (34 x 0.20 = 6.8)
Reg = 9+7.5+9 = 28.5
PW = 3+3.5+2 = 8.5
Premium = 34 – 40 = -6 (0)
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DBRA
Work Week #1 example for a typical Truck Driver
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DBRA
Work Week #1 example for a typical Truck Driver
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DBRA
Work Week #2 example for a typical Truck 

Driver

Truck is parked at the company yard every night 
normal rate of $15.00/hr

Mon: 6 hours:   ½ hr travel, 5hr project (2hr on the “site of work”), ½ travel
Tue: 8 hours:   ½ hr travel, 7hr project (2hr on the “site of work”), ½ travel
Wed: 11 hours:   ½ hr travel, 10hr project (4hr on the “site of work”), ½ travel
Thur: 11 hours:   ½ hr travel, 10hr project (4hr on the “site of work”), ½ travel
Fri: 9 hours:   ½ hr travel, 8hr project (3hr on the “site of work”), ½ travel
Sat: 9 hours:    ½ hr travel, 8hr project (3hr on the “site of work”), ½ travel

Total hours for the week = 54 hours (54 x 0.20 = 10.8)
Reg = 4+6+7+7+6+6 = 36
PW = 2+2+4+4+3+3 = 18
Premium = 54 – 40 = 14
• r
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DBRA
Work Week #2 example for a typical Truck Driver
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DBRA
Work Week #2 example for a typical Truck Driver
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Truck Drivers –
Covered by

State Prevailing Wage Law

• IN GENERAL, when a driver is performing work for the 
sole intended purpose of the covered project, all time 
spent is covered under state prevailing wage laws. 

• NOTE: THE DE MINIMIS TIME DOES NOT APPLY
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Truck Drivers –
NOT Covered by

State Prevailing Wage Law
• A driver employed by a material supplier, not by the 

contractor, to deliver materials to a project site and who 
performs no other work on the project is not covered.

• Additional Understanding:  If the material supplier does 
not own their own trucks and utilizes broker trucking to 
deliver their product to the job site and this broker truck 
has no contractual relationship with an onsite contractor 
or subcontractor the driver of such trucks are not 
covered.

• Owner/Operators are not covered
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Thank You

?

Chris Roe – MDOT
Prevailing Wage Compliance
(517) 202-3716

Dan Argentati – MFCC
Michigan Fair Contracting Center
Office (248) 836-3411
Cell (248) 202-5465


