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Questions regarding this
Construction Advisory
should be directed to:

Mohammad Azam,
Operations Review
Engineer, at
517-636-0832 (Office),
517-243-7836 (Cell), or
azamml@michigan.gov

Or

Chris Roe, Prevailing Wage
Compliance Specialist, at
517-322-5317 (Office),
517-202-3716 (Cell), or
roec@michigan.gov
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Wage Rate Interviews

Resident/project engineers are required to conduct annual wage rate
interviews on all prevailing wage federal and state funded projects during the
construction season. Contractors are to instruct their employees to cooperate
during the interviews and provide the requested information. Per the prevailing
wage oversight procedures, wage rate interviews (WRI) are required to be
performed at least once for each contractor and subcontractor when they are
on the job, throughout the life of the project, for both state and federally
funded projects. Conduct the interviews with a representative sample of the
work force for each contractor and subcontractor on the project during each
construction season. Include each classification and group in the interview
process. Operators of equipment and trucks whose ownership is not clearly
identified should be interviewed. Use Form 1156-T1 (Field Review) for this
purpose. This form is available on MDOT’s Web site at:

http://mdotwasl.mdot.state.mi.us/public/webforms/public/1156-T1.pdf

These interviews are to assure that all operators, laborers and other skilled
trades are paid the base hourly rates and fringe benefits as specified in the
project proposal.

Verifying the WRI

The engineer will compare the wages and the work classifications documented
on Form 1156-T1 with the certified payrolls, IDRs, inspector’s observations, diaries,
documentation in the project files and prevailing wage compliance
requirements in the contract. Make sure Form 1156-T1 is used and properly
completed.

The resident/project engineer must resolve any deficiencies or discrepancies
(i.e., an employee is not paid the prevailing wages and fringe benefits, as
stated in the proposal) utilizing the prevailing wage oversight procedures in
BOH IM 2009-07. If the problem cannot be resolved or additional information is
needed, contact the Prevailing Wage Compliance Specialist. If additional
worker information is needed, fill out Form 1156-T2 for documentation. This form
is available on MDOT’s Web site at:

http://mdotwasl.mdot.state.mi.us/public/webforms/public/1156-T2.pdf

Please share this information with consultants and local agencies within your
area.
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