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a. Description.  The On-The-Job Training (OJT) program is the MDOT’s program to meet 
the requirements of the Federal-Aid Highway Act of 1970 and 23 CFR (Code of Federal 
Regulations) Part 230, Subpart A.  The objective is to develop skill improvement programs to 
provide opportunities for unskilled workers, particularly minorities, women, and disadvantaged 
persons, to acquire training in the skilled construction trades. 
 

b. Trainee Assignment.  MDOT’s Office of Business Development will allocate training 
assignments to prequalified Contractors based on the past contract volume of federal-aid work 
performed with MDOT.  MDOT will notify each Contractor who has met the volume of work 
threshold at the beginning of each calendar year and advise them of the number of trainees they 
are expected to support. 
 

c. Program Requirements.  Contractors found to have reached the level(s), as identified in 
the MDOT OJT program document, are required to fulfill all of the requirements of the OJT 
program at no additional cost to the Department. 
 
The Contractors are required to pay the trainees in accordance with the following schedule unless 
apprentices or trainees in an approved union program are enrolled as trainees on this project.  In 
that case, the appropriate rates approved through the union apprenticeship will apply. 
 

● 60 percent of the appropriate minimum journeyman’s rate specified in the contract for 
the first half of the training period 

● 75 percent for the third quarter of the training period 
● 90 percent for the last quarter of the training period 
● Full fringe benefits will be paid during the entire training period 

 
All applicable forms and the appropriate regulation pertaining to the OJT program are available 
through the MDOT’s On-the-Job Training Program website at www.michigan.gov/ojt. 
 
Contractors should notify the Engineer at the preconstruction meeting if they intend to utilize 
trainees on the project. 
 

d. Non-Compliance.  Failure to comply with the OJT program provisions or complete a 
training assignment may result in the Contractor being found in non-compliance.  Failure to 
resolve the non-compliance may be used as a basis for modifying the prequalification ratings of 
the Contractor.  Any action to modify the Contractor’s prequalification ratings will be taken in 
accordance with the duly promulgated prequalification rules. 


