
Is the individual being 
reassigned or transferred 

within the same agency  where  
a previous state and federal 

required fingerprint check has 
been completed for the 

individual?

As NCPA Is not a required  fingerprint 
background check, another fingerprint 

check is not necessary.  Should the agency 
choose, a previous state fingerprint 

required check completed will suffice in 
lieu of another check. 

Contact MSP to discuss your 

special circumstance. 

www.michigan.gov/cjicats 

Is the individual 
considered for 

employment by the 
school in a non K-

12 position?

Clear to 
fingerprint 
under CPE.

Clear to 
fingerprint 
under CPV.

Not eligible for a 
national fingerprint 
background check.

Is it a volunteer 
position? 

Is the individual considered 
for a position that has or may 
have unsupervised access to a 

vulnerable group?

Criteria for fingerprinting:
 Is  a MAY LAW
 Anyone who has or may have unsupervised access 

to a vulnerable population (children, elderly, or 
individuals with disabilities) providing care 

National Child Protection Act  (NCPA) 
Child Protection Volunteer (CPV) or 
Child Protection Employment (CPE)

Title 42, Ch. 67, Sub Chapter VI § 5119a 

No

Yes

No

No

Yes

Yes

No

Yes

NCPA Fingerprinting Provisions:

 No sharing of CHRI responses, 

your agency eyes only.

 No notification of subsequent arrest 

and convictions.
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